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1.0

MISSION 
AND VISION

Our mission is to train, educate and 
continuously develop doctors for current 
and future world health needs.

Our vision is to lead excellence and quality 
in medical practice through world-class 
training, education and healthcare 
improvements in Ireland and internationally.

Royal College of 
Physicians of Ireland
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THE ROYAL COLLEGE OF 
PHYSICIANS OF IRELAND

We are committed to helping doctors enhance their 
skills, competencies and professionalism throughout 
their working lives. We also believe that RCPI should 
advocate for the health of the nation. 

We offer training programmes, examinations, diplomas 
and educational courses to equip doctors with the skills 
and knowledge they need to care for patients, and run 
safe and efficient healthcare systems.

Our Faculties and Institute
Six of Ireland’s 13 postgraduate specialist training bodies 
are housed within RCPI:

• Faculty of Occupational Medicine

• Faculty of Paediatrics

• Faculty of Pathology

• Faculty of Public Health Medicine

• Institute of Obstetricians and Gynaecologists

• Irish Committee on Higher Medical Training

We also have two joint Faculties:

• The Joint Faculty of Intensive Care Medicine of 
Ireland, which is a joint faculty between RCPI, the 
College of Anaesthetists of Ireland and the Royal 
College of Surgeons in Ireland

• The Faculty of Sports and Exercise Medicine, which 
is a joint faculty between RCPI and the Royal 
College of Surgeons in Ireland

What matters to us
We value relationships and understand the value of 
working collaboratively with all stakeholders in the 
healthcare system. 

But we will always remain true to our position as an 
independent authority on specialist medicine. We 
are an unflinching advocate for what is right: what is 
genuinely in the best interests of patients and those 
who care for patients.

Educational opportunities for healthcare professionals
Today we offer a truly diverse range of courses and 
events. Our Postgraduate Medical Education Centre 
continues to develop new and innovative lifelong 
learning and professional development opportunities 
for healthcare professionals. 

Examinations
Our postgraduate examinations are internationally 
recognised benchmarks of excellence and help doctors 
develop their skills and demonstrate competencies in:

• General Medicine
• Paediatrics
• Obstetrics and Gynaecology
• Public Health Medicine
• Occupational Medicine
• Medicine of the Elderly
• Clinical Psychiatry
• Obstetrics and Women’s Health

Making healthcare safer and better
We quality-assure standards in specialist medical 
practice. Simply put, we develop policies and procedures 
to make sure that the delivery of diagnostics and patient 
care is of the same high quality no matter where you 
are in Ireland.

We lead 20 ground-breaking National Clinical 
Programmes in conjunction with the HSE. These 
programmes are led by senior clinicians and are helping 
to transform healthcare in Ireland.

Reducing health harm
We bring experts and interested parties together to 
advise government and policymakers and promote 
awareness of urgent healthcare issues at a national 
and strategic level through our healthcare policy groups.

We currently have Policy Groups for:

• Alcohol 
• Tobacco
• Obesity
• Physical activity
• Ageing
• Towards 2026 – a future direction  

for Irish healthcare

Founded in 1654, RCPI is a not-for-profit organisation.

“A commitment to improving patient care lies at the heart of all we do”
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Over the next five years, we will focus on 
delivering our five strategic aims:

1
 

Deliver World-Class Specialist Training 

2
 

Enhance Life-Long Learning and Professional Development 

3
 

Promote Leadership in Improving Patient Care 

4
 

Be a Trusted, Authoritative Voice on Public Health Policy 

5
 

Build our Global Presence 

3.0

OUR STRATEGIC AIMS 
2015–2020

4.0

MESSAGE FROM 
THE PRESIDENT

While the role of RCPI in society has undergone profound 
changes since its foundation in 1654, we remain  
first and foremost a college dedicated to the education 
and training of doctors to improve patient care. 2016 
– 2017 was another year of growth for RCPI and 
significant progress was made towards reaching our  
strategic objectives.

We are continuing to enhance our training programmes. 
An important part of this work is ensuring that we are 
getting feedback from our Trainees. We introduced a 
Training Post Evaluation so that Trainees can submit 
anonymous feedback on the strengths and weaknesses 
of each training post they completed in the previous 12 
months. We will use this data to quality improve our 
training programmes, so that we can be confident our 
Trainees are receiving world-class training no matter 
where they are based. We will also use this data to 
ensure Trainers are getting the support they need to 
fulfil their essential role. 

There was a major focus on Physician Wellbeing this 
year, which was the theme of the National Doctors in 
Training Day during the St Luke’s Symposium October 
2016. This year also saw the publication of a National 
Study of Hospital Doctors, led by Dr Blánaid Hayes, Dean 
of the Faculty of Occupational Medicine, which raised 
many concerns about the health and wellbeing of those 
providing care to patients. The serious issues raised in 
this study must be addressed by hospital managers, 
policymakers and health service employers.

We are leading many important initiatives to influence 
public health policies and promote a healthier society. 
Our consistent calls for legislation to reduce alcohol 
health harm were heard by the Government, which 
has moved to introduce the Public Health (Alcohol) Bill 
despite powerful opposition from the alcohol industry 
and the retail sector. We have also made significant 
progress in the areas of obesity, physical activity, tobacco 
and ageing.

In 2016 we convened a new policy forum, Towards 
2026 - A future direction for Irish healthcare, to achieve 
a consensus among key healthcare stakeholders on 
what the future of hospital care in Ireland should 
look like. The Towards 2026 report contains a range of 
recommendations for moving towards patient-centred 
healthcare in Ireland, including the need for a truly 
patient-centred system, action on preventable health 
conditions, delivery of joined up care and a major 
emphasis on support and training for healthcare staff. 
This report is influencing ongoing political efforts to 
develop a 10 year plan for the health service and will 
shape the way we train the doctors of the future.

RCPI continues to grow internationally. Our International 
Clinical Fellowship Programme gives doctors from 
overseas the opportunity to train in Ireland in their 
chosen specialty or sub-specialty. We have now reached 
a point in this programme where we are seeing these 
doctors complete their training in Ireland and return 
home to embed their newly acquired knowledge and 

Professor Frank Murray
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MESSAGE FROM 
THE PRESIDENT

skills in health services in their own countries. More 
and more doctors from overseas are now sitting RCPI 
examinations, recognising that becoming a Member of the 
Royal College of Physicians of Ireland is an international 
benchmark of excellence in medical practice.

RCPI, in partnership with the Health Services Executive 
(HSE), has developed the EQUALS initiative to supply 
medical equipment, training of biomedical engineers and 
medical training in Zambia, in partnership with Zambian 
agencies. We have been pleased to see significant 
progress on all fronts in the last year.

A key focus in recent years has been to promote clinical 
leadership in the health service by working with the 
Health Service Executive on a wide range of initiatives. 
This year we held the inaugural Leading Quality in 
Changing Times national conference, which brought 
together health experts from across the world to 
share cutting-edge insights on health innovation, data 
analytics and how to improve patient-centred care. 
At this conference, Minister for Health Simon Harris 
launched The Towards 2026 Report – A future direction 
for Irish healthcare. 

We believe that responsible stewardship is essential 
to fulfilling RCPI's mission. Given the rate of change in 
RCPI over the past number of years and the upheaval 
in our external environment, we commissioned an 
independent governance review to ensure that 
our structures and processes are fit for purpose.  

This was carried out by external experts and we are 
now working to implement the recommendations arising 
from this review.

I am coming to the end of my term as President of this 
great College. It has been an honour to lead it and I 
would like to thank all of those who contribute so much 
to the College and make it the success it is today – this 
includes our Trainees, Trainers, Members, Fellows and 
staff, within the College, Institute and Faculties. We all 
work in a complex, challenging environment, but I believe 
we are all focused on improving patient care and the 
wellbeing of society. 

Finally, 2017 marks a new era for the college with the 
election of Professor Mary Horgan as the first woman 
President in our 363 year history. Mary has made an 
enormous contribution to the College since she first 
became involved in 1999. She has an excellent track 
record in supporting medical training, and while serving 
as Associate Dean of Basic Specialist Training, took a 
lead role in the development of Basic Specialist Training.  
Mary was latterly Head of the School of Medicine in UCC, 
and Director of International Affairs in RCPI. I know she 
will bring great energy and passion to her Presidency, 
and we all wish her every success.

Professor Frank Murray
RCPI President 

4.1

MESSAGE FROM THE 
PRESIDENT DESIGNATE

Professor Mary Horgan

It was a great honour for me to be elected to lead this 
wonderful College. My vision for RCPI is to enable you, 
our Trainees, Members and Fellows, to deliver world-
class care in supportive work environments where 
patients and clinicians feel respected and valued. 

I believe we can achieve this through four key approaches:

R
 

Retention and Engagement

C
 

CPD and Life Long Learning

P
 

Profession and Professionalism

I
 

Innovation  

Retention and Engagement
I believe in supporting training where it happens on 
clinical sites. I will continue the great work that has 
already begun in this area with the opening of the RCPI 
office in Cork, which provides dedicated administrative 
support for Trainers and Trainees in the Southern region. 
We plan to open regional offices in other parts of the 
country over the coming year to further enhance the 
training experience by supporting trainers and Trainees. 

Our Faculties and Institute play an essential role in the 
training, education and assessment of our Trainees and 
the life-long learning of our Members and Fellows. We 
are developing a new governance structure within the 
College to better support their great work.

Another key priority is the retention of our medical 
graduates in Ireland. We must review job satisfaction 
in the health service and ensure that there are sufficient 
training, research and career opportunities in this country. 
The Irish health service must become a more attractive 
place to practice and train as a medical specialist.    
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MESSAGE FROM 
THE CEO

RCPI is committed to excellence in medical practice 
through world-class training, education and healthcare 
improvements. This Annual Report reflects the work 
of hundreds of people across the College in pursuit of 
this mission.

A major focus this year has been to increase support for 
Trainees and Trainers. Through The Physician Network 
a wide range of online courses are available; interactive 
communities have been established for all BST Hubs and 
Training Programmes; and Trainees and Trainers have 
been involved in developing the RCPI App, giving instant 
access to RCPI services. Building on the pilot in Cork, 
RCPI offices will be established in three new locations 
by the end of 2017. This will improve on-the-ground 
support at these sites. 

The 2017 report from the Training Post Evaluation shows 
a high proportion of BST (70.2%) and HST (86.8%) Trainees 
would recommend their training. However, it is clear that 
significant issues must be addressed, including variability 
of post-take ward rounds, the impact of EWTD, problems 
with rostering, and release for education purposes. We 
have been active during the year at local and national level 
to address these issues, and will continue to do so. I would 
like to thank the Trainees’ Committee for the valuable 
input it has had across all these areas of activity. 

This year, RCPI published Towards 2026 A Future 
Direction for Irish Healthcare, identifying the deep crisis 

within our healthcare system. It also emphasised the 
need for sustained improvement of the health system, 
supported from the highest level of Government and with 
cross-party political support. The Oireachtas Committee 
Sláintecare report echoes many of the Towards 2026 
themes. It is important that we now see a positive and 
constructive Government response.

Other RCPI initiatives this year include the National 
Clinical Programmes and the Speciality QI Programmes 
run jointly with the HSE; the first Diploma in Primary 
Care Paediatrics; the QI Scholarship in partnership with 
ISQua; and the Leading for Quality in Changing Times 
Conference. As a trusted voice on public health policy, 
the College has been active in many areas including the 
introduction of the Public Health (Alcohol) Bill. Recent 
misinformation relating to the HPV vaccine emphasises 
the need for the College to provide evidence-based input 
to inform such public debates.

I would like to express my sincere thanks to all those 
who have contributed to the work of the College over 
the past year. Your commitment and professionalism is 
central to our continued growth as a College.

Mr Leo Kearns
RCPI Chief Executive Officer 

Mr Leo Kearns

4.1

MESSAGE FROM THE 
PRESIDENT DESIGNATE

CPD and Life Long Learning
Continuous Professional Development should be aligned 
to professional practice and patient outcomes. This can 
be informed by understanding the diverse needs of our 
Members and Fellows through engagement and dialogue 
with their Societies, the Faculties and Institute in addition 
to an active research programme in this domain.

Profession and Professionalism
I am committed to ensuring that doctors are empowered 
to take up leadership roles in the health service. 
Doctors in leadership positions require resilience and 
perseverance and I want to support the development 
of these skills. We advocate for our patients and we are 
often the first to identify practical solutions to make 
healthcare safer and more efficient. As leaders, we also 
play an essential role in promoting and protecting the 
health of the population based on the best scientific 
evidence available. To ensure that this happens, I want to 
promote individual development and new opportunities 
in the areas of leadership and research. 

Innovation  
Innovation feeds growth and wellbeing. I want to 
encourage innovation among our Trainees, Members and 
Fellows to develop better ways of teaching and learning. I 
would like RCPI to develop a culture that supports critical 
thinking, implementing new ideas and establishing key 
national and international partnerships.

Ultimately, the implementation of this vision will lead 
to better quality patient care and healthy populations. 
Ireland is recognised globally for its high quality medical 
graduates and Trainees. As a College, we will  only be 
successful with the active participation of our Trainees, 
Members and Fellows – at home and abroad. I look 
forward to working on the behalf of our Trainees, 
Members and Fellows in the years ahead.

Professor Mary Horgan
RCPI President Designate
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DELIVER WORLD-CLASS 
SPECIALIST TRAINING

Training doctors to meet current and future health 
needs is at the heart of what we do in RCPI. Through our 
six training bodies, we are committed to helping doctors 
reach their full potential. Our training programmes are 
designed to equip doctors with the skills they need 
to become clinical leaders who will meet the rapidly 
evolving needs of society. 

Over 1,200 doctors are enrolled on our training 
programmes in hospitals across Ireland. Our Basic Specialist 
Training Programmes (BST) are the first step towards 
specialisation in medicine, while our Higher Specialist 
Training Programmes (HST) offered in 28 specialties, are 
designed to produce confident doctors who are leaders 
in their field.

We work closely with the Medical Council, which regulates 
medical training and practice in Ireland, and the Health 
Service Executive (HSE) National Doctors Training and 
Planning Unit (NDTP), to ensure all the components of 
medical training meet international standards of excellence. 

Producing specialists who will meet the evolving 
needs of society
We continue to evaluate the quality of our training 
programmes, educational programmes and examinations. 
Major reviews of our training programmes were completed 
(Imrie and Keane reports) to ensure that we are educating 

and training specialists who will meet the needs of society 
in the coming decades. These reviews were recently 
recognised by the cross party Oireachtas Committee 
on Health as being important for the future health of 
the population. 

Our Basic Specialist Training Programme in General 
Internal Medicine has been greatly enhanced as a result: 
during their 24 months of training, Trainees now spend 
six months outside their main metropolitan area so that 
they are exposed to a variety of healthcare environments. 
We have also made our BST programme more flexible to 
enable Trainees to get experience, such as research work, 
outside of the training programme. 

Over the next 12 months, we will focus on introducing 
improvements to Higher Specialist Training in General 
Internal Medicine, including developing a single, integrated 
curriculum for specialties and General Internal Medicine 
in HST. The curriculum will be more practically focused 
on clinical case presentation, immediate and follow-on 
care, and will identify key core competencies for General 
Internal Medicine. The aim is to make it more relevant  
to the common cases doctors most frequently manage.  
We have also introduced pre-defined training rotations 
in the first two years of HST, so Trainees will know where 
they are going to be based for the next two years. 

623
Doctors on our HIGHER 
Specialist Training 
programmes

Doctors on our Basic 
Specialist Training 
programmes

651
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Training more doctors than ever
We offer our Higher Specialist Training Programmes in 29 
specialties, which now includes Pharmaceutical Medicine, 
Paediatric Cardiology and Paediatric Neonatology.

Both the number of applicants and the number of doctors 
who have secured a place on our training programmes 
have increased in the past two years. This reflects the 
increasing attractiveness of our training programmes. We 
aim to meet the workforce planning projections provided 
by the HSE National Doctors Training and Planning.

Since 2014 
• Applicants to Basic Specialist Training programmes 

have increased by 6%
• Doctors accepted into Basic Specialist Training 

programmes have increased by 6% 
• Applicants to Higher Specialist Training 

Programmes have increased by 46% 
• Doctors accepted into Higher Specialist Training 

programmes have increased by 20%.

What constitutes a good doctor? New Research 
Programme underway
Doctors Clinical Training Outcomes Research Study 
(DocTORS) is a research programme led by RCPI, focused 
on postgraduate medical education. It examines what 
constitutes a good doctor and whether training and career 
progression pathways lead to successful outcomes for 
Trainees, Trainers and society.

Innovative educational programmes
We are continuing the pilot scheme for an ambitious 
core academic programme for Trainees in Basic Specialist 
Training in General Internal Medicine. Specifically designed 
for Senior House Officers in General Internal Medicine, 
the core academic programme expands on what Trainees 
have learned at intern level and aims to help them apply 
their knowledge to the practical care of patients.

The programme provides a structured schedule for on-site 
teaching and gives Trainees exclusive access to additional 
expert teaching that they might not otherwise be exposed 
to on their rotation.

The programme consists of three elements:
• Regular tutorials delivered on-site by local Trainers
• Online video tutorials posted on The Physician 

Network – our professional social network  
for doctors 

• Expert interviews with National Specialty 
Directors, National Clinical Programme Leads  
and other leading clinicians

We recognise that simulation is an important part of the 
development of medical and surgical skills. Therefore, we 
deliver a Minimum Access Skills course for our Trainees in 
Higher Specialist Training in Obstetrics and Gynaecology. 
This allows doctors to improve their hand-eye coordination 
and enables them to carry out simulated surgery on an 
ectopic pregnancy. This course is also available to doctors 
in Obstetrics and Gynaecology who are not on the Higher 
Specialist Training programme.

We now offer Fellowships that allow qualified specialists 
to gain further subspecialty experience that is not readily 
available on Higher Specialist Training programmes in 
Ireland. It provides an opportunity to enhance their existing 
skills, and exposes them to subspecialist training and 
advanced clinical skills by working alongside a specialist 
in their chosen clinical area. These Fellowships can help 
doctors acquire the additional experience they need to 
obtain consultancy posts with a special interest. 

5.1

DELIVER WORLD-CLASS 
SPECIALIST TRAINING

“ Our objective is to deliver outstanding 
training with accountability.”
Professor Anthony O’Regan, RCPI, 
Dean of Postgraduate Specialist Training
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Ensuring high standards for on-site training
Building on the long-standing activity of hospital 
inspections, we are now developing a formal 
accreditation process for training sites. This will see the 
introduction of standards for training sites which was 
piloted successfully in St Vincent’s University Hospital 
in 2016. All training sites are subject to inspection to 
ensure high standards in training are maintained. In 2017 
the Medical Council launched an accreditation process 
for training sites and we are working in consultation with 
them on this process. 

In 2016, we introduced an initiative that involved asking 
Trainees in Basic Specialist Training and Higher Specialist 
Training to give us feedback on each training post they 
completed in the previous 12 months. The purpose of 
the Training Post Evaluation is to obtain anonymous and 
honest feedback directly from Trainees on the strengths 
and weaknesses of every training post.

In the evaluation, Trainees are asked for feedback on the 
training and working conditions related to each rotation 
and the support and facilities available. Over time, 
this data will highlight the experiences of Trainees in 
particular posts or sites. This will allow us to understand 
the strengths and weaknesses of training at site level and 
to take action to achieve consistently high standards 

across all sites. This information will enable RCPI to drive 
improvements in training and over time to benchmark 
every training post around the country. 

The first summary report from this evaluation was 
published in November 2016. This found that 71% of 
BST trainees and 83% of HST trainees would recommend 
RCPI training.

Although 69% of BST and 84% of HST rotations were 
considered ‘recommendable’ by the Trainees, they 
struggled to find time to train. In 28% of BST rotations 
and in 29% of HST rotations, participants reported 
insufficient cover to attend educational activities; 
and 37% of all BST and 39% of all HST rotations were 
reported as not completely compliant with the European 
Working Time Directive.

We are now in the second cycle of this evaluation.  
We have had a great response with over 600 (47%) 
Trainees providing feedback as part of the evaluation. 

5.1

DELIVER WORLD-CLASS 
SPECIALIST TRAINING

“ I feel far more confident 
and experienced than 
this time last year”  
BST Trainee 

“ Well-structured and 
provides high-quality 
training”  
HST Trainee



1918

to supervise and support Trainees. To date, over 1,100 
doctors have been approved as RCPI Trainers. Doctors can 
apply to become Trainers once they are on the Specialist 
Division of the Register of the Medical Council in their 
respective specialty and are working in approved training 
sites in their specialty.

A better experience for exam candidates
We are now in the second year of using Computer-Based 
Testing for MRCPI examinations. Thanks to this technology 
doctors can now sit our examinations closer to where they 
live and practice. MRCPI in General Medicine Part I and 
Part II Written, MRCPI in Obstetrics and Gynaecology 
Part II Written and MRCPI Medicine of Childhood Part I 
are now using Computer-Based Testing. 

In the last year, we have opened five new examination 
centres in India, bringing our total number of examination 
centres to 12. 

We will be changing the format of the MRCPI in Paediatrics 
over the coming year. This change will be guided by the 
Jenkins review, which considered the format, standards 
and approach of this examination. 

In Ireland we offer our MRCPI Clinical examination in five 
sites. These are: University College Cork Brookfield Health 
Sciences, Beaumont Hospital, Tallaght Hospital, Galway 
University Hospital and Sligo General Hospital. We are 
continuing to identify suitable venues to hold our MRCPI 
examinations in Dublin.

5.1

DELIVER WORLD-CLASS 
SPECIALIST TRAINING

1,100 

Feedback and engagement with our Trainers  
and Trainees
The RCPI Office in Cork University Hospital has now been 
open for one year. It offers support for our Trainees and 
Trainers in the Southern region, including coordination 
and administrative support for courses, examinations and 
training delivered in this region. In the next year, we plan 
to open three more regional offices. 

Based on feedback from Trainees, we are working to make 
our training programmes more flexible and predictable. 
Nine of our Trainees availed of the HSE Flexible Training 
Scheme in the last year. We have introduced job sharing 
and Trainees are now informed of their rotations for the 
first two years of their programme where possible. 

In the Southern region, Trainees on the Basic Specialist 
Training Programme are released in groups from hospital 

shifts in order to attend the mandatory courses which 
form part of their training. This minimises the time spent 
away from the hospital setting and reduces travel time as 
the courses are held locally.

Supporting and mentoring our Trainees
Recognising that Trainees need support and guidance 
during the challenging early years, we launched a 
mentoring programme for Trainees in Basic Specialist 
Training. This involved the training and recruitment of a 
number of mentors around the country. The mentoring 
programme is a free and confidential service.

Supporting our Trainers
We are very conscious of the difficult circumstances that 
many of our Trainers and National Speciality Directors 
encounter on a daily basis. We offer Physicians as Trainers 
courses to support Trainers in developing the skills required 

“ I qualified over 30 years ago, so I know what it is like to be on 
call and under pressure and I understand the difficulty of juggling 
competing work demands. As mentors, we provide advice and a 
listening ear if a Trainee has an issue with their work or career.  
We offer guidance in a confidential and objective manner.”
Professor Elizabeth Keane, RCPI Mentor

657
Doctors involved in  
delivering our examinations

Approved Trainers in RCPI
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“ The Trainees are RCPI’s greatest asset; 
their inclusion in every aspect of the 
College’s activities is the surest way to 
safeguard its future and to ensure the 
highest standards of healthcare for the 
people of Ireland.” 
Dr James Mahon, Chair of the RCPI Trainees' Committee

We have also held a number of examiner training courses 
and exam question writing workshops in the last year. 

We now have guides to the MRCPI in General Medicine 
and MRCPI in Obstetrics and Gynaecology examinations 
for exam candidates. These guides set out the structure, 
process, marking system and topics covered in the 
examination, as well as providing study tips. 

Trainees’ Committee – The Voice of Trainees in RCPI
The Trainees’ Committee in RCPI represents Trainees’ 
interests and works towards improving training. It has 
representatives on multiple RCPI committees, including 
on Council. In the last year, the Committee has been 
involved in the development of training site accreditation 
and inspections, and efforts to maintain and increase the 
provision of post-call teaching ward rounds in teaching 
hospitals. The Committee has also engaged with RCPI to 
provide a more structured approach to the scheduling of 
study days and HST interviews. 

Another important activity of the Committee has been 
to advocate on behalf of Trainees for reimbursement 
from the HSE National Doctors Training and Planning,  
for the significant costs incurred by Trainees for 
mandatory courses. 

In addition, the Committee has been involved in the 
development of the Training Post Evaluation, which 
collects feedback from Trainees with a view to driving 
improvements in training. The Committee has helped 
steer the future direction of The Physician Network, 
our professional social networking platform for doctors, 
including the establishment of online communities for 
Trainees in BST and HST. The Committee also held a very 
successful National Doctors in Training Day during 
St Luke’s Symposium in 2016, which focused on physician 
wellbeing and included an awards ceremony recognising 
the achievements of Trainees.

5.1

DELIVER WORLD-CLASS 
SPECIALIST TRAINING

Dr Elizabeth Johanna Smyth, winner of the Corrigan 
Medal, 2016.

RCPI Trainees at St Luke’s Symposium 2016.
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ENHANCE 
LIFE-LONG LEARNING 
AND PROFESSIONAL 
DEVELOPMENT

Throughout their professional lives, doctors must 
constantly update their expertise in their chosen 
specialty so that they can provide world-class care 
to patients. We continue to develop innovative 
professional development opportunities for doctors 
and other healthcare professionals.

New Professional Development Opportunities for 
Healthcare Professionals offered in 2016 include:
• Health Economics (online course)
• Performing Audit (online course)
• Diploma in Primary Care Paediatrics
• Building, Influencing and Sustaining 

Improvement Programme
• Certificate in Road Safety, Mobility and Health
• Decision Making Skills
• Conflict Resolution
• Presentation Skills
• Scientific Writing for Health Professionals

“ Our educational programmes are designed to equip you with  
the skills you need to meet the healthcare demands of a rapidly 
evolving society”

Dr Sinead Murphy, RCPI Director of Education

Our Masterclass Series included lectures on Social 
Inclusion, Medical Anthropology, Down Syndrome,  
and Exercise.

The Annual St Luke’s Symposium is one of the highlights 
of our annual calendar. Featuring a rich blend of scientific, 
educational, heritage, social and celebratory events over 
four days, the Symposium gives delegates the chance 
to network with more than 1,000 peers in our Kildare 
Street headquarters. As part of the 2016 St Luke’s 
Symposium, we held a National Doctors in Training Day 
that included a presentation from one of our Trainees 
currently working for NASA. Our Medicine in Changing 
Times lecture included a presentation from Kathleen 
Sebelius, President Obama’s former Health Secretary. 
Our heritage lecture featured Dr Rhona Mahony, Master 
of the National Maternity Hospital, on the experience of 
the hospital during the 1916 Easter Rising.7,000

Participants completed 
our courses 

Close to

200
COURSES 
DELIVERED

OVER

1,435
Hours of educational  
content delivered
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ENHANCE 
LIFE-LONG LEARNING 
AND PROFESSIONAL 
DEVELOPMENT

New leadership course
We launched a new leadership course entitled Certificate 
in Essential Leadership for New Consultants, which is 
suitable for newly appointed consultants or those 
thinking of applying for these posts. 

Continuing Professional Development Support 
Scheme for Non-Consultant Hospital Doctors
We offer a Continuing Professional Development 
Support Scheme for Non-Consultant Hospital Doctors 
who are not on a training programme. This scheme, 
which is supported by the HSE, helps doctors fulfil their 
professional competence obligations by giving them free 
access to courses in the areas of quality improvement, 
patient safety and management and leadership skills. 

Physician health and wellbeing
We published the National Study on Wellbeing of Hospital 
Doctors in Ireland in May 2017. This study, which was led 
by Dr Blánaid Hayes, Dean of the Faculty of Occupational 
Medicine, surveyed hospital doctors in Ireland at Trainee 
and consultant level across all hospital specialties, with the 
exception of radiology. It explored the topics of lifestyle 
behaviours, personal wellbeing and workplace wellbeing.

It found that the majority of doctors (seven out of ten) 
had a strong desire to practise medicine. However, four 
out of five doctors reported significant work stress, one 
in three suffered burnout and only one in five reported 

having enough time for family or personal life due to 
work commitments. In general, personal wellbeing level 
was lower and work stress level was higher in Trainees 
than in Consultants. There was also considerable variance 
in wellbeing and work stress across different specialties.

Dr Barry White, RCPI Director of Quality and Clinical 
Care, is leading a study to assess the impact of meditation 
training on the psychological wellbeing of healthcare 
practitioners. The protocol for the trial was published 
in the International Journal of Clinical Trials. The pilot 

programme was rolled out in the Emergency Department 
of St James’ Hospital, Dublin with over one third of the 
staff participating in the initiative.

Helping doctors fulfil Professional Competence 
We administer 11 Professional Competence Schemes on 
behalf of the Medical Council. Professional Competence 
is a formal way of recording life-long learning and 
highlighting a doctor’s dedication to developing skills 
and competencies throughout their medical career.  
In Ireland, all doctors registered with the Medical Council 
must fulfil professional competence requirements.

The numbers enrolled on our Professional Competence 
Schemes have been increasing year on year since they 
were first introduced in May 2011. We successfully 
negotiated agreements with the Medical Council for the 
operation of our Professional Competence schemes for 
the period 2017-2020. As part of these arrangements, 
all postgraduate medical training bodies will engage with 
the Medical Council during the coming year to enhance 
the current Professional Competence model.

The Physician Network enhances learning  
and collaboration 
We recently launched a state-of-the art digital platform 
in response to the needs of our Trainees, Members and 
Fellows. A key part of this platform is The Physician 
Network, a major innovation to enable doctors to 

connect and collaborate with each other and access high-
quality educational content. It is a private and secure 
professional social network that also serves as a virtual 
learning environment, where doctors can take online 
courses to enhance their learning. 

In the last year, we launched the first online communities 
on The Physician Network for Trainees in Basic Specialist 
Training. These communities allow us to share important 
information and engage with Trainees about their 
training programmes and it also allows Trainees to share 
useful resources with one another. We also established 
a community for Members and Fellows of the Faculty 
of Occupational Medicine and a community for those 
interested in Quality Improvement, which includes those 
who completed the Diploma in Leadership and Quality in 
Healthcare.  In July 2017, we launched communities for 
doctors on our 29 Higher Specialist Training Programmes. 

We have an ambitious roadmap for the future of  
The Physician Network, including the creation of an 
app which will make it easier for users to access our 
digital platform. This will support the creation of new 
communities for examinations, faculties and committees. 
Following feedback from our Trainees, Members and 
Fellows we will soon enable doctors to create their own 
communities to network, learn and collaborate.

7/10
Seven out of ten doctors love 
what they do and have a strong 
desire to practise medicine.

1in3 One in three doctors 
suffer burnout.
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RCPI is committed to developing solutions that lead to 
safer, higher quality and more cost-effective healthcare.

We continue to work with the Health Service Executive 
(HSE) in Ireland on a wide range of initiatives designed 
to empower doctors and other healthcare workers to 
innovate and improve the quality and safety of patient 
care. Healthcare workers know only too well the 
challenges that arise in a busy hospital and are often 
the first to identify, and support, practical solutions for 
making it safer and more efficient.

Improving patient safety through  
Quality Improvement 
Quality Improvement (QI) in healthcare is a science 
that uses evidence-based techniques to systematically 
introduce and embed changes to healthcare delivery. It 
involves the use of measurement tools to ensure patient 
outcomes are improving as a result of the change.

We collaborate closely with the Quality Improvement 
Division in the Health Service Executive on the 
development and delivery of QI training and education 
for healthcare professionals. 

This year we prioritised the delivery of practical QI 
training for our Trainees. While all Trainees on our 
Higher Specialist Training Programme benefit from an 
introduction to QI as part of their programme, this year 
we launched two new practical courses so that Trainees 
would gain the skills and experience of delivering a QI 
project in their workplace. One course was organised 
in conjunction with the International Society for 
Quality in Healthcare (ISQua) and was held in Dublin. 
The second course was delivered in conjunction with 
Saolta University Healthcare Group and held on-site in 
University Hospital Galway. In the coming year, it is our 
intention to organise more QI courses outside Dublin 
for Trainees.

RCPI Diplomas recognised by University College Dublin
Two of our Diplomas have been recognised as an 
entry requirement into the MSc in Leading Healthcare 
Improvement in University College Dublin. All graduates 
from the Diploma in Leadership and Quality in Healthcare 
and the Diploma in Patient Safety are now eligible to 
apply to this programme. 

1,150
Healthcare professionals trained  
in quality improvement.

was this year’s ‘Scholar in Residence’
Dr John Brennan
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Spotlight on Diploma in Leadership and Quality 
Every team undertaking the Diploma in Leadership 
and Quality in Healthcare completes a project on 
improving patient access, reducing waste or saving 
costs. Each team delivers significant achievements 
for the health service and patients. Here, we 
have featured an example of what one team has 
achieved through their project.

Tackling national out-patient waiting list delays 
in paediatric cardiology
The team from the Department of Paediatric 
Cardiololgy in Our Lady’s Children’s hospital in 
Crumlin were:

Dr Terence W. Prendiville, Consultant Cardiologist,  
Ms Esther Higgins, Manager, and Dr Colin J. 
McMahon, Consultant Paediatric Cardiologist.

By increasing out-patient clinic capacity, an additional 
725 patients were seen in dedicated clinics to address 
the longest waiting patients. By telephoning each 
patient’s family prior to the scheduled appointment, 
the percentage of new patients not attending (‘DNA’) 
fell from 35% in 2013 to 5% in 2016. For all out-
patient (new and return) appointments over the last 
three months, the DNA rate has fallen to 2.2%. 

By streamlining patient management for the common 
out-patient referral request of ‘murmur’, dedicated 
‘leaner’ clinics targeting new patients with the 
same complaint allowed safe pathways of care to 
rapidly review large numbers of patients without 
compromising on the service delivered. 

As a result of this quality improvement project, as 
well as the 725 additional patients seen, there were 
estimated cost savings of €291,800. 

Leading for Quality in Changing Times conference
2017 saw the inaugural ‘Leading for Quality in Changing 
Times’ conference. The event was held on 29 March and saw 
over 250 delegates attend to hear talks from international 
and national speakers on their experiences and leadership 
approaches. Professor David Bates from Harvard School of 
Public Health spoke on the topic of Using Data to Transform 
Care. Ms Leslee Thompson, Chief Executive Officer and 
President of Accreditation Canada spoke about People 
Powered Health: Making it Real with Standards that Matter. 
She discussed how empowered patients and families and 
staff can improve health outcomes and care. Professor 
Cliff Hughes, President of International Society of Quality 
in Healthcare (ISQua) spoke about the top five concerns 
from patients and families in relation to care. The Towards 
2026 report was also launched at this event by the Minister 
for Health, Simon Harris TD. 
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QI Scholar in Residence
This year we launched a scholarship programme with 
ISQua to offer a Trainee the opportunity to receive 
dedicated training and support in their path to becoming 
a clinical leader. Dr John Brennan, a General Practice 
Trainee, was the 2016/2017 ‘Scholar in Residence’. 
During the 12-month pilot programme, the scholar is 
supported through a QI project. Applications will open 
again for the Scholar in Residence in 2017/2018. 

“ When we engage with the whole 
hospital community, including patients, 
the whole system can turn around”

Professor Cliff Hughes speaking at Leading for Quality 
in Changing Times

Research Collaborative for Quality and Patient Safety
The Research Collaborative in Quality and Patient Safety 
(RCQPS) is a unique collaboration between the Health 
Research Board, the Quality Improvement Division of 
the Health Service Executive and RCPI. Established in 
2013, the collaborative identifies the most pressing issues 
affecting healthcare quality and patient safety in Ireland 
and allocates funding for research into these issues, 
knowing they can help drive improvements in quality 
and patient safety throughout the entire health system. 
To date, €2.1 million has been awarded for projects.

“It is my belief that the creativity and energy of doctors in training and other  
Non-Consultant Hospital Doctors is the greatest untapped resource in Irish healthcare.  
This programme has afforded me an opportunity to maximise the potential impact  
that I may have in my future career as a clinician, and as an improvement activist,  
leader and educator.”
Dr John Brennan, a General Practice Trainee, was this year’s ‘Scholar in Residence’

Leslee Thompson, President of Accreditation  
Canada, speaking at the Leading for Quality in  
Changing Times conference 2016.



Professor Conor O’Keane, 
RCPI Treasurer
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In 2016, the RCQPS saw a record 21 research questions 
submitted. Funding was awarded to the following 
collaborations:
• Development of a multi-faceted approach to reducing 

and mitigating the risk of foreign object retention (Dr 
Dubhfeasa Slattery and Professor Sam Cromie)

• Supporting prescribing in Irish Primary Care:  
a non-randomised pilot study of a GP practice–based 
Pharmacist Medicines Optimisation Programme  
(Professor Michael Barry and Professor Susan Smith)

Improving accuracy and diagnosis through National 
Quality Improvement Programmes
We manage National Quality Improvement Programmes 
in three diagnostic services: 
• Histopathology
• Radiology
• Gastrointestinal Endoscopy

These services play a crucial role in improving diagnosis 
and reducing diagnostic error. The Programmes provide a 
patient-centred Quality Improvement framework within 
each diagnostic department, which facilitates their 
routine review of performance and drives improvements 
in key quality areas against the national performance 
and intelligent targets.
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Histopathology

Led by the Faculty of Pathology, the Histopathology National Quality Improvement Programme gives patients 
greater confidence in the diagnosis of illnesses in every hospital in the country. It aims to enhance patient 
care and safety with timely, accurate and complete pathology diagnoses and reports.

The programme continues to make progress on applying the data collected by 32 public and  private laboratories 
to inform the daily practices of participating hospitals. Three rounds of targets and four annual data reports 
have been published to date. The Programme has been in existence for 10 years and is now progressing 
from project phase to being fully operational within the clinical governance structures of the health service. 

Radiology

Led by the Faculty of Radiologists, Royal College 
of Surgeons in Ireland (RCSI), the Radiology 
National Quality Improvement Programme 
aims to minimise diagnostic errors in radiology 
and by doing so, improving patient care and 
safety. The Programme has rolled out Peervue, 
an ICT system, to collect data in 43 out of 50 
public hospitals. To strengthen the initiative and 
encourage participation, the Programme has made 
a submission to the Department of Health for the 
National Clinical Audit status. 

Gastrointestinal Endoscopy

Jointly led by RCPI and RCSI, the Gastrointestinal 
Endoscopy Programme aims to strengthen patient 
safety efforts in local hospitals and enhance patient 
care with accurate and complete endoscopy 
diagnoses and reports. The push to collect data 
from 37 public hospitals and 14 private hospitals 
gathered momentum over the past year with 30 
public and seven private sites now covered. The 
Programme released its first annual data analysis 
report in June 2017. This report included analysis 
of over 70 per cent of all endoscopic procedures 
carried out in Ireland in 2016.

National Quality Improvement Programmes:

€2.1m
has been awarded for projects in 
Quality and Patient Safety in Ireland

The programmes were established to safeguard patients 
and ensure these diagnostic services meet the highest 
international standards. While still in varying stages of 
development, these programmes offer the prospect 
of enhanced visibility of the standards of diagnostics 
in Ireland. 
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• Acute Coronary Syndrome Clinical Lead: Professor Kieran Daly 

• Acute Medicine Clinical Leads: Professor Garry Courtney and Dr Yvonne Smyth

• Asthma Clinical Lead: Professor Pat Manning   

• Chronic Obstructive Pulmonary Disease Clinical Lead: Professor Tim McDonnell 

• Cystic Fibrosis  Clinical Lead: Professor Charles Gallagher 

• Dermatology Clinical Lead: Dr Anne Marie Tobin 

• Diabetes Clinical Lead: Professor Sean Dinneen 

• Epilepsy Clinical Lead: Dr Colin Doherty 

• Heart Failure Clinical Lead: Professor Ken McDonald

• Neurology Clinical Lead: Professor Tim Lynch 

• Obstetrics and Gynaecology Clinical Lead: Professor Michael Turner  

• Older People Clinical Lead: Dr Diarmuid O’Shea 

• Palliative Care Clinical Lead: Dr Karen Ryan 

• Pathology Clinical Lead: Dr Mary Keogan

• Paediatrics and Neonatology Clinical Leads: Professor Alf Nicholson and Professor John Murphy

• Rare Diseases Clinical Lead: Professor Eileen Treacy 

• Renal Programme Clinical Lead: Dr Liam Plant

• Rehabilitation Medicine Clinical Lead: Dr Jacinta McElligott

• Rheumatology Clinical Lead: Professor David Kane 

• Stroke Clinical Lead: Professor Joe Harbison

RCPI-led National Clinical Programmes: Leading on healthcare system design and innovation 
– The National Clinical Programmes
Ireland’s National Clinical Programmes continue to 
develop the framework for healthcare services that best 
meet the needs of the current and future population in 
Ireland by developing models of care, care pathways 
and clinical guidelines. They are a joint collaboration 
between the HSE and the Forum of Irish Postgraduate 
Medical Training Bodies. 

The National Clinical Programmes work closely with 
healthcare professionals and patients to articulate an 
evidenced-based model best suited to patients’ needs. 
It is recognised that services have to be coordinated 
across primary, community and hospital settings so that 
patients receive care when and where it is needed; for 
both healthcare and social services. The National Clinical 
Programmes provide the clinical framework on which 
integrated services of the future will be based. The first 
programmes began in 2007 and there are now over 35 
in place. 

“There is now 
clear evidence that 
being admitted to 
structured, organised, 
appropriately resourced 
inpatient care as set 

out by the National Clinical Programme 
for Older People results in better 
outcomes for the older person. They 
are less likely to decline functionally 
while in hospital, they are more likely to 
go home and less likely to be admitted 
to long-term care.”

Dr Diarmuid O’Shea, RCPI Registrar, Clinical Lead, 
National Clinical Programme for Older People



3534

• Palliative Care: Up to 200 healthcare professionals 
have been trained in Palliative Care Needs 
Assessment. In collaboration with the HSE Primary 
Care Division, ten new Community Palliative Care 
nurses and two new Palliative Medicine Consultants 
have been appointed. 

• Older People: Approximately 50% of hospital beds are 
currently required for older people. The programme 
is working to create a better understanding of the 

needs for frail older adults in the health care system 
to enable them to stay well and remain at home if 
possible, while providing access to appropriate urgent 
care when needed. The Specialist Geriatric Services 
Model of Care defines the core services required 
to meet the needs of older people presenting to 
hospital; specialist inpatient wards, rehabilitation 
units and rapid access day hospital services, all of 
which are integrated with mental health, community 
and primary care services for older people.

National Clinical Programmes have made an enormous 
contribution to improving patient care. Examples of 
these achievements and improvements include:

• Chronic Obstructive Pulmonary Disease (COPD): 
The COPD Outreach Service, supported by the 
National Clinical Programme for COPD in 12 sites 
nationally, seen an increase in activity from 192 
patients in 2012 to 1803 in 2016.”

• Diabetes: To support the implementation of a Model 
of Integrated Care for Patients for Type 2 diabetes 
recruitment of 37 primary care posts including 
clinical nurse specialists, dietitians and podiatrists 
commenced in 2016. Over 87,000 people with 
diabetes have been screened as part of the National 
Retinal Screening Programme which was developed 
with the National Clinical Programme for Diabetes. 
In addition, a total of 22 severely obese adults with 
Diabetes underwent bariatric surgery in Galway 
University Hospital in 2016.

• Epilepsy: A model of care for Epilepsy services was 
launched in 2016 by Minister for Health, Simon 
Harris which sets out how Epilepsy services should 
be configured. Since the programme’s inception, the 

average length of stay for Epilepsy patients in acute 
hospitals has been reduced from 4.5 days in 2008 to 
3.4 days in 2015. 6,000 patients are now registered 
on the Electronic Patient Record developed by the 
programme. The appointment of new Advanced 
Nurse Practitioners has resulted in patient encounters 
increasing from <1,000 in 2008 to almost 7,000 in 
2014. 

• Neurology: Launched by HSE Director General, Tony 
O’Brien, in 2016, the Neurology Model of Care is a 
collaboration of neurologists, nurses, health and social 
care professionals, patients and carers. It includes 
pathways of care for four neurological conditions: 
Headache, Multiple Sclerosis, Parkinson’s Disease and 
Motor Neurone Disease. Since the programme was 
established, nine additional Consultant Neurologists 
have been appointed in the health system, with a 
47.8% increase in outpatient activity across 11 
centres. The programme was instrumental in 
€4.2million being assigned in 2016 to improve access 
to drugs Lemtrada and Tysabri (used to treat Multiple 
Sclerosis), which equates to an increase of 50% of 
the current budget.
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RCPI is leading important discussions and policy 
initiatives to influence public health policies and to 
improve the health of the nation. We have a record of 
leadership in the area of public health policy, not least 
because of the long-standing role of the Faculty of Public 
Health Medicine. Our Policy Groups and advocacy work 
continues to support the experiences and expertise of 
our Trainees, Members and Fellows.

In a world where people access information from multiple 
channels and sources on a constant basis, the trusted 
and authoritative voice of healthcare experts carries 
great influence in the healthcare debate. 

RCPI has played a leading role in the debate on public 
health and policies relating to alcohol, obesity and 
tobacco. We have expanded this work in 2016/2017 
to include physical activity and ageing. In 2016, we also 
convened a new policy forum, Towards 2026, to provide 
an opportunity for open dialogue between various 
healthcare stakeholders on the future of hospital care 
in Ireland and influence the wider political efforts to 
develop a 10 year plan for the health services. 

A proactive and highly effective media relations strategy 
further supports RCPI by articulating the medical voice to 
policymakers and the wider public. This raises awareness 
of important issues and informs national debates and 
discussions.

Lobbying
RCPI is a registered lobbyist giving us access to the 
highest levels of Government and the Oireachtas to 
further our health policy agenda. Our activities are 
recorded and published on a quarterly basis on the 
Lobbying Register www.lobbying.ie. Over the past year 
we have lobbied for important legislation, initiated 
meetings with the former Taoiseach, Enda Kenny, 
Minister for Health, Simon Harris and others to discuss 
issues around medical training and the wider health 
services, including the maternity services and public 
health generally. 
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Professor Frank Murray, RCPI President, 
Enda Kenny, former Taoiseach, 
and Leo Kearns, RCPI CEO

Left 
to right:
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Physical Activity - A Prescription for a Wonder Drug
In October 2016, the RCPI Policy Group on physical 
activity, chaired by Professor Sean Gaine and Dr Peter 
Wright, launched their first policy statement on physical 
activity. The report, launched by former Minister for 
Health Promotion, Marcella Corcoran-Kennedy, 
highlighted the significant positive impacts of physical 
activity for both mental and physical health. The report 
called on doctors and other healthcare professionals to 
start proactively informing their patients on the benefits 
of physical activity and advising them on increasing their 
levels of activity. It also includes a comprehensive set 
of recommendations for policymakers in education, 
transport and environment, and in workplaces. 

The Policy Group worked with the Department of  
Health’s health and wellbeing programme to develop the 
report, and placed emphasis on aspects of the National 
Physical Activity Plan launched in 2015. Stakeholders 
from a range of government departments and sectors 
attended the launch, including health, education  
and transport.

As a means of informing its work, the Policy Group 
also initiated a research project in 2016 to examine 
knowledge and attitudes of health professionals in 
relation to physical activity. RCPI’s Members and Fellows 
have been surveyed as part of this initiative. 

Within the context of the March 2017 public 
consultation on the National Planning Framework -  
‘Ireland 2040 - Our Plan’, the group called for the 
implementation of the National Physical Activity Plan 
and the inclusion in the National Planning Framework 
of concrete actions on active travel and prioritisation of 
physical activity and health and wellbeing in local and 
regional planning processes.

Advocating for a Sugar Tax
The RCPI Policy Group on obesity, and in particular co-
chair Professor Donal O’Shea, continued to advocate 
publicly for measures to reduce obesity levels, with an 
emphasis on the need for the introduction of a tax on 
sugar-sweetened drinks. 

The Policy Group responded to a Department of Finance 
consultation on a proposed sugar sweetened drinks 
tax in January 2017. The proposals highlighted the 
obesity and overweight crisis in Ireland, the association 
between overweight and obesity and sugar sweetened 
drinks, with reference to the most recent literature. The 
response also included the views of the Policy Group 

on the scope, structure and exclusions included in the 
Department of Health’s 2016 proposal for a sugar 
sweetened drinks tax. The Policy Group also called for 
this tax in the RCPI 2016 pre-budget submission to 
support healthy lifestyle choices to save lives and reduce 
pressures on the health services. 

In other actions, the Policy Group came out in support of 
a proposal to the Wicklow County Development plan for 
a ‘No Fry Zone’ around schools. This campaign resulted 
in the inclusion in the county development plan of a 
planning objective to exclude new take-away or fast 
food outlets from operating within 400m of schools  
or playgrounds. 

Reducing Smoking Harm
The RCPI Policy Group on tobacco, in its 2016 pre-
budget submission, again sought increases in excise duty 
on cigarettes and roll-your-own tobacco products. In 
March 2017, the group also made a contribution to the 
public consultation on the National Planning Framework- 
‘Ireland 2040 - Our Plan’, calling for action on Tobacco 
Free Ireland measures on smoke-free environments 
(schools, third-level campuses, parks and playgrounds, 
healthcare facilities) and emphasising the importance  
of a smoke-free environment for all Irish people, 
especially children. 
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Professor Sean Gaine, co-Chair, Policy Group on Physical 
Activity

Left to right: Professor Frank Murray, RCPI President; 
Professor Catherine Hayes, Co-Chair, Policy Group on 
Obesity; Taoiseach Leo Varadkar, Professor Donal O’Shea, 
Co-Chair, Policy Group on Obesity
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Group on Ageing
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Support for the Public Health (Alcohol) bill
We have continued to be strong advocates for this 
important legislation, which is being vehemently 
opposed by well-resourced vested interests including 
alcohol companies and major retailers. Over the past 
year President Professor Frank Murray and CEO Leo 
Kearns have met the former Taoiseach Enda Kenny 
and many other Oireachtas members to lobby for the 
implementation of this Bill and to discuss issues around 
medical training. Professor Murray also addressed 
members of the European Parliament about the extent 
of the problems caused by alcohol in Ireland and the 
pressures this adds to our already stretched hospital 
services. RCPI also continued to work with Alcohol 
Health Alliance Ireland, which now includes over 50 
members from across all parts of society, who are 
advocating tirelessly for this legislation. 

Policy Group on Ageing
The RCPI Policy Group on Ageing, chaired by Professor 
Desmond O’Neill, has provided an active forum for 
discussion on healthcare issues relating to older people. 
Debate arising within the Policy Group on issues such 
as Gerontological training and long-term care of older 
people has promoted further debate and action within a 
number of organisations represented within the Group.

Members of the Policy Group have engaged with the 
Department of Health on the National Positive Ageing 
Strategy, identifying priority actions from that strategy 
for the health sector by participating in a forum in March 
2017 involving a large number of NGOs and organisations 
representing older people. In 2016, the Policy Group also 
hosted an advisory forum with a number of NGOs to 
inform them of the work of the Policy Group and to seek 
direction on areas of focus for the Policy Group.

The Policy Group also conducted age-attuning of policy 
statements of the Policy Group on obesity, and these 
updated and age-attuned reports are now available online 
through the RCPI website. A proposal from the group for 
RCPI’s adoption of principles of an age-friendly university 
was approved by RCPI council in 2017, and highlight 
RCPI’s ongoing commitment to meaningful engagement 
with older Members and Fellows and action to improve 
health and healthcare for older people in general.

A future direction for Irish healthcare
RCPI published the Towards 2026 report in March 
2017 which calls for radical changes to the way 
healthcare is delivered in Ireland. The report makes 12 
recommendations for building health services around 
patients, including locally and at community level and 
outlines a future direction for hospital care and the role 
of the doctor in Ireland.

The report was the culmination of the Towards 2026 policy 
forum, which was established in 2016 and chaired by the 
former Director of the National Cancer Control Programme, 
Dr Tom Keane. It was developed through a series of 
consultations with more than 100 participants from across 
the spectrum of the Irish health service including patients, 
carers, doctors, nurses, health and social care professionals, 
GPs, healthcare policymakers and managers.

The recommendations in the report focus on the need 
for a truly patient-centred system, action on preventable 
health conditions, delivery of joined-up care and a major 
emphasis on support for healthcare staff. 

The report also highlights the need for sustained political 
support for the next decade and beyond. It also called 
on the Oireachtas to hold the health system to account 
for making the changes required to centre the health 
services around patients’ needs in national, local and 
community settings.

“ Putting the patient at the centre of 
how services are designed, organised 
and delivered is what the Irish 
public want and deserve. This is the 
resounding message from the patients 
and carers, health professionals, policy 
specialists and hospital managers who 
have shaped this vision for the delivery 
of future healthcare." 

Dr Tom Keane, Chair of the Towards 2026 Policy Forum
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Professor Frank Murray, RCPI President, joins the discussion 
on alcohol at the European Parliament. November 2016.
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Advocacy and engagement with the Oireachtas 
Our high profile lobbying on the Public Health (Alcohol) 
Bill and around measures to combat obesity have given 
RCPI a platform to bring our issues to the attention of 
policymakers and legislators and helped to cement our 
reputation as trusted, authoritative voices on public 
health policy. 

We undertook a targeted advocacy campaign to bring 
the Towards 2026 recommendations to policymakers to 
inform future health reforms. We actively engaged with 
the Oireachtas and critically, the Oireachtas committee, 
on the Future of Healthcare chaired by Róisín Shortall 
T.D., to support its work to develop a 10 year plan for 
the health services. 

We provided a technical briefing for the Oireachtas 
Committee on the Future of Healthcare at No.6 
Kildare Street on the preliminary Towards 2026 
recommendations. We also held well-attended briefings 
for the wider Oireachtas on the Towards 2026 report 
in March 2017 and the report was launched by the 
Minister for Health, Simon Harris. Many of the Towards 
2026 recommendations are echoed in the Oireachtas 
Committee on the Future of Healthcare’s report and 
we will continue to advocate for the implementation of 
these recommendations to reform the health services in 

a manner that will improve patient care and the working 
environment for all healthcare staff.

During the year our Members and Fellows appeared as 
expert witnesses at the Oireachtas Health Committee. 
Issues included the maternity services, vaccines and 
wider health policy such as clinical governance. We also 
made a number of submissions including a pre-budget 
submission and one on the likely impact of Brexit on 
the health services which are available on the RCPI 
website www.rcpi.ie. 
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Professor Mary Horgan takes up 
the role of first female president 
of RCPI in October 2017

Doctors need to routinely encourage 
physical activity

Ireland's health service is close to 'total systems failure'
'If you have to wait more than 12 months for an appointment you may as well 
not have that appointment' – Dr Tom Keane

Uptake of HPV vaccine increasing 
for first time since controversy

New report calls for free 
vaccines for pregnant women

Why banning alcohol advertising for young people is the right move
Frank Murray: It is shocking that children see more alcohol adverts than adults

Minimum unit pricing for alcohol 
will affect 14% of drinkers - study 
Nov 24, 2016

RCPI launches new mentoring scheme for BST

Healthcare providers must be 'vaccine advocates'
30th March 2017

…The RCPI has urged all 
healthcare providers to be 
advocates for cancer prevention by 
making strong recommendations 
for HPV vaccination. In a statement 
released to coincide with the 
recommencement…

RCPI elects first 
woman President

Representatives from RCPI join a medical delegation for an  
Oireachtas briefing on vaccinations. May 2016.
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BUILD OUR 
GLOBAL PRESENCE

With Members and Fellows working in over 80 
countries worldwide, RCPI and its Faculties and 
Institute have strong relationships with sister Colleges 
in the United Kingdom, United States, Canada, 
Australia, Malaysia, Singapore, South Africa and Hong 
Kong. Achieving the highest standards requires RCPI 
to participate and show leadership in the international 
provision of education, training and global health 
strategies. Strong relationships are developing at 
governmental and institutional level in Malaysia, 
India, the Kingdom of Saudi Arabia, Oman, Kuwait, 
Bahrain, and the United Arab Emirates. We have an 
international network of nearly 11,000 doctors: more 
than half of our Licentiates, Members and Fellows 
currently practice outside of Ireland.

Our Chapters in India, Oman, China (Hong Kong) and 
the United Arab Emirates (Dubai) promote and foster 
relationships between RCPI and its Trainees, Members 
and Fellows worldwide. Chapters also provide an 
infrastructure for collaboration with medical and 
government organisations in other countries, and provide 
expertise and knowledge to RCPI in the development and 
delivery of activities, such as examinations, education and 
training, at a local level.

We aim to build on our existing services and 
collaborations with international partners to develop 
new opportunities, focusing initially on postgraduate 
specialist training and examinations.

International Medical Graduate Training Initiative 
The International Medical Graduate Training Initiative 
continues to provide a route for sponsored overseas 
doctors to experience structured postgraduate medical 
training in the Irish public health service. It enables suitably 
qualified medical Trainees from the Gulf Cooperation 
Council (Kingdom of Saudi Arabia, Kuwait, the United 
Arab Emirates, Bahrain and Oman) to undertake a fixed 
period of training in clinical services in Ireland. 

The International Clinical Fellowship Programme (ICFP) 
offers structured, curriculum-based specialist training 
at a senior level for doctors who wish to pursue higher 
training in their chosen specialty or subspecialty. 
These programmes are now available in specialty 
areas, including Endocrinology, Gastroenterology, 
Respiratory Medicine, Rheumatology, Medical Oncology, 
Paediatric subspecialties, Pathology and Obstetrics  
and Gynaecology. 50%

of our Licentiates, 
Members and Fellows 
currently practice 
outside of Ireland.

Doctors

more than
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Now in its third year of full operation, we are beginning to 
see international Trainees return home and embed their 
newly acquired knowledge and skills in health services in 
their own countries. By July 2017, 17 Trainees will have 
spent a period of time training in Ireland. We continue 
to engage with these Trainees after they return to their 
home countries to ensure their ties with RCPI continue. 
Each year we have approximately 45 Trainees in training 
in Ireland across the first, second and third year of the 
training programme.

We continue to work with the College of Physicians 
and Surgeons Pakistan, the HSE and the Forum of Irish 
Postgraduate Medical Training Bodies on the Postgraduate 
Scholarship Programme in Ireland for doctors from 
Pakistan. This programme allows doctors who are enrolled 
with the College of Physicians and Surgeons in Pakistan 
to complete two years of training in Ireland. 71 doctors 
from Pakistan are enrolled currently on this programme. 
45 of these doctors completed their medical training in 
Ireland in July 2017 and returned to Pakistan.

Improving medical training in India 
In the last year, we have focused on offering our 
examinations and educational and professional 
development products to doctors in India. Our 
partnership with Tata Consultancy Services continues 

to grow. In January 2017 a joint conference was held in 
Mumbai at which 40 medical professionals from across 
India discussed the future of healthcare. Speakers 
included Professor Frank Murray, President RCPI, Dr 
Peter Lachman, Quality Improvement Lead, RCPI and Mr 
Venguswamy Ramaswamy, Global Head, TCS iON. They 
emphasised the increasing socio-economic challenges in 
healthcare and discussed how technology is important 
for future health systems to improve processes for 
patients and staff, alike. Subsequent discussions centred 
on the quality and safety of caregiving. 

Mr Upesh Mathur recently joined RCPI as a Regional 
Manager for India. He will focus on bringing our 
examinations to more doctors in India. Working closely 
with Mr John Magner, Head of International Affairs, 
Upesh will work to strengthen relationships with our 
key partners in India. 

Working with our RCPI Indian Chapter, we continue 
to engage with medical schools in India to develop 
academic partnership programmes. We held successful 
meetings with a number of established medical colleges 
and will continue this engagement this year.

Contributing to global health efforts under the 
EQUALS Initiative 
The EQUALS Initiative is a joint venture between 
RCPI and the HSE that organises the donation of 
decommissioned Irish medical equipment to hospitals 
in less developed countries. It is also involved in the 
provision of training to promote the quality of services 
in the hospitals that receive donated equipment. 

This year another large shipping container of equipment 
arrived in Zambia. RCPI President Professor Frank 
Murray, Co-chair of the Initiative, was part of the Irish 
delegation that visited Zambia and met with a number 
of key stakeholders, including the country’s Ministry of 
Higher Education and the Ministry of Health. 

We were delighted that the Irish Medical and Surgical 
Trade Association named EQUALS as their Charity of 
the Year this year. 

The EQUALS Initiative is funded by RCPI and donations. 
If you are interested in getting involved, please contact 
EQUALS@rcpi.ie or call 01 863 9700. 

5.5

BUILD OUR 
GLOBAL PRESENCE

International Clinical Fellows from Bahrain, Kuwait, Oman, 
Kingdom of Saudi Arabia and United Arab Emirates at their 
Induction day in RCPI in July 2017

Dr Saleh Al Draiweesh - International Clinical Fellow in 
Gastroenterology
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BUILD OUR 
GLOBAL PRESENCE

Honorary Fellows were 
admitted to the Royal 
College of Physicians of 
Ireland in the last year. 

Honorary Fellows 
Irish rugby international Brian O’Driscoll, former 
Northern Ireland Deputy First Minister Seamus 
Mallon, theatre director Garry Hynes and Professor 
David Galloway, President of the Royal College 
of Physicians and Surgeons Glasgow were made 
Honorary Fellows at our Fellowship admission 
ceremony in June 2017.

Doctors were admitted 
as Fellows of the Royal 
College of Physicians of 
Ireland in the last year.59

12

422
Doctors were conferred 
with Membership of 
the Royal College of 
Physicians of Ireland in 
2016 after successfully 
passing our examinations.Kathleen Sebelius President Obama’s former Health Secretary and also Honorary Fellow of RCPI

Professor Hilary Hoey, Citator for Professor Sir Al 
Aynsley-Green Kt, Hon Fellow RCPI

L-R: Dr Brendan O’Kelly, Dr Eileen Ryan and Dr Mary 
Randles who received their Membership of the College 
with Dr Michael O’Connell, Censor, RCPI.



Achieving the highest 
standards requires 
RCPI to participate and 
show leadership in the 
international provision of 
education, training and 
global health strategies
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BUILD OUR 
GLOBAL PRESENCE
Social Media

>6,500
followers on Twitter

>5,300
followers on FACEBOOK

>1,400
followers on LinkedIN

15,000
people saw our most popular post  
of 2016/2017 on Linkedin

>18,000
views between July 2016  
and July 2017

>29,000
minutes watched this year

>10,000
people saw our most popular 
tweet in 2016/17

>50,000
people saw our most popular 
post of 2016/2017 on Facebook



5352 6.1
Faculty Report

As the national professional and training body for 
Occupational Medicine in Ireland, the Faculty continues 
to strive for the highest standards possible in health 
at work.

The Faculty, accredited by the Medical Council of 
Ireland, is proud to meet the strict standards required to 
deliver postgraduate specialist training in Occupational 
Medicine. It offers a four-year Higher Specialist Training 
Programme for doctors who wish to specialise in 
Occupational Medicine. 

As the economy continues to improve, there has been a 
commensurate increase in the workforce. In turn, there 
is an ever more urgent need to advise organisations 
(governmental and business) on how to best optimise 
the health of their most important asset, their employees. 

Aside from implementing ongoing initiatives, last 
year’s highlights included:
• The Faculty celebrated its 40th anniversary with a 

symposium, which focused on a multidisciplinary 
Delphi exercise exploring the wellbeing of healthcare 
workers. Presentations were also made on a wide 
range of topics by Faculty members visiting from the 
Middle East, Asia and the Antipodes. A visit to Dublin 
Port was also organised. 

• Professor Ken Addley OBE delivered the Smiley 
Lecture entitled “Forty Years of the Irish Faculty, 
Guinness and the Ulster Connection”, while Dr David 
Courtney received the Faculty’s Lifetime Achievement 
Award.

• The Faculty secured an additional Specialist Registrar 
training post within the HSE, greatly enhancing the 
profile of Occupational Medicine in Irish healthcare.

• The Faculty provided a five-day course in 
Occupational Medicine in Abu Dhabi, United Arab 
Emirates, incorporating preparation for the Faculty 
examinations. This was convened by Professor  
Tar-Ching Aw, assisted by the Dean, Dr Blánaid Hayes. 

• Plans for the 2018 International Congress on 
Occupational Health (ICOH) are well underway. The 
line-up of plenary and semi-plenary speakers has been 
agreed and abstract submissions have been sought. 
Marilyn Fingerhut, Chair of the ICOH International 
Scientific Committee visited the Faculty during the 
year to review preparations for the conference.

Dr Blánaid Hayes
Dean, Faculty of 
Occupational Medicine

9 Doctors on our Higher Specialist Training 
Programme in Occupational Medicine

It was with great sadness that we heard of the untimely 
death of our dear colleague Professor Tar-Ching Aw 
in July.

His contribution to occupational health in Ireland, 
the UK, the Gulf region and indeed globally has been 
immeasurable. He was a true friend to our Faculty and 
was directly involved in our examinations process both 
in preparing examinations and as an examiner. He was 
a great speaker and a wonderful teacher. He was a 
frequent contributor to the Faculty's academic meetings 
and was instrumental in setting up its biannual video 
conference, thus contributing to the training of our 
specialist registrars.

While his academic credentials were evident to those 
who encountered him professionally, he was far from 
being the aloof academic. He enjoyed life to the full 
and was an enthusiastic family man, who valued close 
personal friendships and the joy of a good meal! He was 
a most generous host and we were looking forward to 
reciprocating his hospitality during his planned visit to 
Dublin for ICOH 2018. Indeed, he had already graciously 
accepted the Faculty's Lifetime Achievement Award, an 
honour which will now be bestowed posthumously, by 
agreement with his family. “Ar dheis Dé go raibh a anam”

Professor Tar-Ching Aw 
(1948–2017)
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The Faculty is the national professional and training body 
for Pathology in Ireland, and works to ensure the highest 
standards in laboratory medicine.

The Faculty is accredited by the Medical Council of Ireland 
and is proud to meet the strict standards required to deliver 
postgraduate specialist training in five Pathology specialties.

The Faculty offers a two-year Basic Specialist Training 
Programme (BST) in Histopathology, which is the first step 
to becoming a histopathologist in Ireland. It offers five 
Higher Specialist Training (HST) programmes in Pathology: 
Chemical Pathology, Clinical Microbiology, Haematology, 
Histopathology and Immunology. Completion of the HST 
programme is preparation for becoming a consultant in 
these specialties.

The Faculty works with the National Clinical Programme 
for Pathology and the National Histopathology Quality 
Improvement Programme to set standards nationally for 
the pathology services in Ireland.

Highlights for the past year include:
• The Faculty’s annual symposium was expanded 

to include breakout sessions for microbiology 
and chemical pathology. A lecture on hereditary 
cancers aimed at histopathologists was given by  

Dr Ian Frayling, a Cardiff-based consultant in genetic 
pathology. Dr Frayling was also awarded an Honorary 
Fellowship for his work on inherited forms of bowel 
cancer. A poster competition for Trainees in all 
pathology specialties was also held.

• The Faculty’s partnership with the Dublin Institute 
of Technology (DIT) bore fruit with the graduation 
in April of a group of biomedical scientists trained in 
histodissection.

• Two new education and training tools are now being 
used by Trainees in Histopathology as a result of a 
funding agreement between training leads of the 
Faculty and the Health Service Executive. Elsevier 
ExpertPath is an anatomic pathology/histopathology 
online decision support tool that assists doctors in 
making an accurate diagnosis. PATHPrimer is an online 
tool that allows Trainees to test their knowledge in a 
manner mimicking an exam. 

6.2
Faculty Report

The Faculty is the body responsible for providing 
postgraduate medical training to doctors to become 
the future Consultant Paediatricians of Ireland, by 
implementing the specialist training programme in 
Paediatrics developed by the Faculty and RCPI.

The Faculty is accredited by the Medical Council of 
Ireland and is proud to meet the strict standards 
required to deliver postgraduate specialist training 
in Paediatrics.

The Faculty offers a two-year Basic Specialist Training 
(BST) Programme in Paediatrics. It offers Higher 
Specialist Training (HST) in General Paediatrics – a five-
year programme. When combined, BST and HST in 
Paediatrics cover all aspects of the prevention, diagnosis 
and treatment of medical conditions affecting infants, 
children, and adolescents, from birth to age 18 years. 

On completion of the HST programme, graduates have 
the appropriate expertise to be appointed as Consultant 
Paediatricians, and to manage, without supervision, all 
aspects of health and disease in children whilst working 
very closely with the patient, their family and other 
colleagues.

This year’s highlight’s include:
• The Medical Council approved two new HST 

subspecialty training programmes in Paediatric 
Cardiology and Neonatology. Trainees started 
on these new programmes in July 2017 and HST 
National Specialty Directors were appointed.

• The Faculty is establishing a Faculty Research 
Subcommittee to encourage research among 
Paediatric Trainees 

• The Neonatology and Paediatric Clinical Advisory 
Groups are working to finalise their respective national 
models of care. The Clinical Advisory Groups and the 
HSE Senior Management Teams are now beginning 
to develop and implement work streams and obtain 
funding for priority areas of service development in 
Neonatology and Paediatrics nationally. 

• The Faculty elected Dr Ellen Crushell as its Dean-Elect. 
Dr Crushell will succeed Dr Raymond Barry as Dean 
in October 2017.

6.3
Faculty Report

Professor 
Hilary Humphreys
Dean of the 
Faculty of Pathology

Dr Raymond Barry
Dean of the 
Faculty of Paediatrics

Doctors on our Basic Specialist Training 
Programme in Paediatrics74

115 Doctors on our Higher Specialist Training 
Programme in Paediatrics

Doctors on our Basic Specialist Training 
Programme in  Histopathology26

91 Doctors on our Higher Specialist Training 
Programme in Pathology (all sub specialties)
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Faculty Report

As the national professional and training body for Public 
Health Medicine in Ireland, the expert members of the 
Faculty continue to meet the strict standards required 
to deliver postgraduate specialist training.

There are close to 180 Members, who are experienced 
Public Health Specialists and leading experts in their 
field. Established in 1976, the Faculty is accredited by 
the Medical Council of Ireland. The Faculty offers a four-
year Higher Specialist Training Programme. Completion 
of this Programme enables doctors to enter the Specialist 
Division of the Register of the Medical Council and apply 
for consultant posts in this specialty.

Key highlights over the past year include
• To commemorate the 40th anniversary of the 

Faculty’s foundation in 1976, the history of the 
Faculty was updated and launched by the President,  
Professor Frank Murray.  

• A position paper on the impact of early childhood 
on future adult health was published in May. The 
research, led by Dr Julie Heslin, demonstrates the 
need to invest in early childhood health services and 
how we must address the health of children to prevent 
chronic diseases and reduce health inequalities.

6.5
Faculty Report

The Institute continues to guide doctors in the provision 
of medical and surgical care for women throughout 
their lives. Combined training in both obstetrics and 
gynaecology is crucial because of the overlap between 
these specialties.

The Institute has over 200 Members and Associate 
Members who are experienced Consultant Obstetricians/ 
Gynaecologists and leading experts in their field. 
Established in 1968, the Institute is accredited by the 
Medical Council of Ireland to deliver postgraduate 
specialist training in Obstetrics and Gynaecology.  
The Institute offers a three-year Basic Specialist Training 
Programme in Obstetrics and Gynaecology, which is the 
first step to becoming an Obstetrician/Gynaecologist 
in Ireland.

It also offers a five-year Higher Specialist Training 
Programme, which is completed in Specialist Registrar  
(SpR) posts. On completion of this programme, doctors 
can enter the Specialist Division of the Register with 
the Medical Council and apply for consultant posts in 
Obstetrics and Gynaecology.

Highlights from last year include:
• Dr Peter Boylan and Professor Louise Kenny gave 

evidence to the Oireachtas Committee on Health 
on the implementation of the National Maternity 
Strategy.

• The Institute hosted a public meeting entitled 
“From Fertility to Birth”. Speakers included Dr Mary 
Wingfield on fertility issues, Dr Louise Kenny on 
looking after your health in pregnancy, Professor 
Feargal Malone, Master of the Rotunda Hospital and 
Midwife Paula Barry.

• The theme of the Institute’s Annual Study Day was 
Reproductive Health.

• The Institute posthumously awarded an ‘Institute 
Gold Medal’ to George Mahony FRCOG in recognition 
of the valour and extraordinary commitment to 
patient care he demonstrated in 1916.

• A conference was organised by the Junior Obstetrics 
& Gynaecology Society and the Royal Academy of 
Medicine in Ireland in conjunction with the Institute. 
Masters from each of the hospital groups presented 
their figures on Perinatal Mortality. 

• The Institute signed an agreement with the International 
Society of Ultrasound in Obstetrics and Gynaecology 
(ISUOG) to provide Trainees with free membership of 
ISUOG so that they can access education and research 
on ultrasound in Obstetrics and Gynaecology. 

Dr Peter Boylan
Chair of the Institute 
of Obstetricians and 
Gynaecologists

Professor
Elizabeth Keane
Dean of the Faculty of 
Public Health Medicine

• A position paper on the future development of 
Public Health Medicine in Ireland was submitted 
as part of a review of the specialty following the 
recommendations of the MacCraith report on Medical 
Training and Career Structures. 

• The Faculty held two successful scientific meetings.  
Topics included: data collection and research; quality 
improvement; international health regulations and 
emerging issues in infectious diseases; physical 
activity in schoolchildren; evidenced-based alcohol 
policy, research for a tobacco free Ireland; health 
needs of refugees from Syria; cardiovascular risk 
factors control; contamination of recreational waters 
with shiga e coli; molecular epidemiology of TB and 
MDRTB; outbreaks of Hepatitis A and Norovirus.

• Professor Luke Clancy was admitted as an Honorary 
Fellow for his outstanding contributions to Public 
Health through his research and advocacy on 
tobacco control.

• Professor Emer Shelly was elected Dean-Elect and 
will take up the position in December 2017.

Doctors in our Higher Specialist Training 
Programme in Public Health Medicine28

Trainees on our Basic Specialist Training 
Programme in Obstetrics and Gynaecology70

68 Trainees on our Higher Specialist Training 
Programme in Obstetrics and Gynaecology
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The role of ICHMT includes:
• Developing policies relating to training in the 17 

medical specialties listed above, implementing and 
reviewing the delivery of their training programmes, 
including recruitment, selection, assessment, 
examination, remediation and certification 

• Approving new trainers, posts, departments and 
hospitals for training in each specialty

• Ensuring that professional standards for doctors 
in general medicine are maintained, including 
the development and delivery of Professional 
Competence Schemes in accordance with the 
standards specified by the Medical Council 

• Reviewing applications to the Specialist Division 
of the Medical Council’s Register of Medical 
Practitioners in accordance with standards specified 
by the Medical Council 

This year’s highlights include:
• The Medical Council approved a new HST 

programme in Pharmaceutical Medicine.  Trainees 
started on this new programme in July 2017 and an 
NSD was appointed to the programme

• Dr Sean Kennelly was appointed as the Associate 
Director for HST GIM.  The Associate Director plays 
a significant role in providing appropriate direction 

The Irish Committee on Higher Medical Training (ICHMT) 
is the national training body for GeneralMedicine in 
Ireland. With over 800 trainees in Basic Specialist 
Training and Higher Specialist Training, it is the largest 
postgraduate medical training body in Ireland – well 
positioned to pursue excellence in the delivery of 
healthcare.

The ICHMT is also accredited by the Medical Council and 
is proud to meet the strict standards required to deliver 
postgraduate specialist training in 17 medical specialities. 
The ICHMT is responsible for delivering the Basic 
Specialist Training (BST) Programme in General Internal 
Medicine for 482 Trainees and Higher Specialist Training 
(HST) Programme in 17 specialties for 333 Trainees.

Each specialty has a Specialist Training Committee 
(STC) which is responsible for reviewing training in 
that specialty. 

The 17 specialties in HST are:
• Cardiology
• Clinical Pharmacology and Therapeutics
• Clinical Genetics
• Dermatology
• Endocrinology and Diabetes Mellitus
• Gastroenterology
• Genitourinary Medicine
• Geriatric Medicine
• Infectious Diseases
• Medical Oncology
• Nephrology
• Neurology
• Palliative Medicine
• Pharmaceutical Medicine  
• Rehabilitation Medicine
• Respiratory Medicine
• Rheumatology

6.6
Faculty Report

to Trainers, National Specialty Directors and others 
involved in the supervision of HST in the general 
internal medicine specialties.  In particular, this 
role is taking a lead in the implementation of the 
recommendations made by the Keane Review of 
HST GIM undertaken in 2015

• The development of the ICHMT HST Guide for 
Trainees Commencing in July 2017. The Guide was 
developed by the ICHMT and adapted for the other 
five RCPI Training Bodies

• Dr Diarmuid O’Shea was appointed as the Interim 
Chair of ICHMT and will take up the position in 
September 2017. 

Trainees on our Basic Specialist Training 
programme in General Internal Medicine482

333 Trainees on our Higher Specialist Training 
programme in General Internal Medicine
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HERITAGE CENTRE

We are the proud guardians of historical archives, books, 
portraits, medical instruments and other items, dating 
back over 350 years to the foundation of the College. 
Our Heritage Centre is a research and public engagement 
hub, specialising in the history of medicine and medical 
humanities in Ireland. 

Earlier this year the Heritage Centre received Interim 
Accreditation under the Museum Standards Programme 
for Ireland. This is a great achievement, and recognises 
the work done in the last five years to ensure that our 
historic collections  are protected and managed to the 
highest standards.

In January this year work was completed on the Hearn 
Room in No. 6 Kildare Street, to allow for the return 
of part of our historic library collection from off-site 
storage. This project was supported with a grant from 
the Department of Arts, Heritage and the Gaeltacht. 

We participated once again in National Heritage Week 
and Culture Night, as well as hosting a series of lectures 
during St Luke’s Symposium on the impact of the 
Easter Rising on medicine. In April, we launched our 
fascinating new exhibition, Out of the Doctor's Bag, 
exploring the development of medical instruments 
over the last 200 years. 

This is our first collaborative exhibition, curated with 
the Retired GPs Group of the Irish College of General 
Practitioners. 

Thanks to the generous support of Fellows, through our 
Adopt A Treasure programme, and grant funding from 
the Heritage Council, we have been able to conserve 
the College’s Royal Charter. Granted by King William 
and Queen Mary in 1692, the Charter extended the 
regulatory power of the College to the whole island of 
Ireland, and remains our governing instrument to this 
day. The support of Fellows is essential in to our role in 
to protecting our unique collections.

Over the past year our collections have developed with 
the addition of some wonderful new donations. These 
include early 20th century Public Health ephemera, a 
collection of midwifery and anaesthetic instruments, and 
a late 19th century army medical officer’s surgical knives 
and mess uniform. It is only through the generosity of 
such donations that our collections continue to grow, 
and open up new areas of research and engagement.

1. Launch of Out of the Doctor’s Bag exhibition  
2. Dr and Mrs Watson presenting the uniform and surgical kit of 

Lieutenant Colonel William Robert Kerans
3. Presentation of Interim Museum Accreditation to the 

Heritage Centre - Dr Paul Darragh, Dun’s Librarian, 
Harriet Wheelock, Keeper of Collections, Minister Heather 
Humphreys, Professor Mary Horgan, Michael Parsons, 
Chairman of the Heritage Council

4. First page of the restored 1692 Royal Charter
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AWARDS 
AND GRANTS 
2016/2017

The Trainees' Committee Awards
The Corrigan Medal
Dr Eibhlín Higgins
Poster Presentation - Dr Fergus Keane 

William Stokes Award
Dr Giao Lê
Poster Presentation - Dr Emily Harrold

David Mitchell Award
Dr Bronwyn Power
Poster Presentation - Dr Derek O’Keeffe

MRCPI Examinations
Canavan Medal  
Dr Oliver McElvaney

Faculty of Occupational Medicine
James Smiley Medal
Professor Ken Addley 
Lifetime Achievement Award
Dr David Courtney

Faculty of Pathology  
George Greene Medal
Dr Ciara O’Connor

John D Kennedy Medal
Dr Niamh Conlon

Faculty of Public Health Medicine 
Zachary Johnson Medal
Dr Lois O’Connor

Institute of Obstetricians and Gynaecologists 
Rory O’Connor Medal
Dr Maebh Horan

Institute Gold Medal 
Dr George Mahony FRCOG (posthumous).

History of Medicine Award
Kirkpatrick History of Medicine Award
Mr Stephen Bance

Reuben Harvey Prize
This award is presented to the student who has achieved 
the highest aggregate marks in the final examination in 
Medicine, Surgery and Obstetrics from each of the three 
undergraduate medical schools in Dublin.

Mr Conor Toale - Trinity College Dublin

Ms Zara Togher - University College Dublin 

Ms Sharon Kennedy - Royal College of Surgeons in Ireland 

Traffic Medicine 
Mary Ward Essay Prize
First Prize: Luke Wallis

Fellowships awarded 
Bresnihan Molloy Fellowship
Dr Orla Ni Mhuircheartaigh

Sanofi – Aventis Educational Grant
Dr Siobhan Bacon

Pfizer Rheumatology Fellowship
Dr Kieran Murray

The Corrigan Medal: Dr Eibhlín Higgins, Senior House 
Officer - Galway University Hospital. 
Title: A Rare Rarity: Ectopic Thymoma presenting with 
Systemic Lupus Erythematosus & Myasthenia Gravis

The David Mitchell Award: Dr Bronwyn Power, 
Paediatric Senior House Officer – Midlands Regional 
Hospital, Mullingar. Title: Check me Baby one more 
time! An audit of neonatal discharge checks in a tertiary 
paediatric centre

The William Stokes Award: Dr Giao Lê. Research 
Haematology Specialist Registrar - Mater University 
Hospital; Dublin City University; National Institute for 
Bioprocessing Research and Training Title: Analysis of 
polyclonal IgG reveals the role of N-glycosylation in the 
pathogenesis of plasma cell disorders
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RCPI Council 2016/17 

President
Professor Frank Murray, FRCPI, FFPHMI (Hon)

Registrar
Dr Diarmuid O’Shea, FRCPI

Treasurer
Professor Conor O’Keane, FRCPI, FFPATH

9.0
GOVERNANCE

Vice-President
Professor Michael Keane, FRCPI

Senior Fellows 2016-2018
Dr Liam Bannon, FRCPI
Dr Geoffrey Chadwick, FRCPI
Dr Conor McCarthy, FRCPI
Professor Desmond O’Neill, FRCPI
Dr Donal Reddan, FRCPI

Junior Fellows 2015–2017
Dr Maeve Skelly, FRCPI
Dr Michael O’Connell, FRCPI
Professor Michael Keane, FRCPI
Dr John McDermott, FRCPI
Dr Áine Carroll, FRCPI

Faculty of Occupational Medicine 
Dr Blánaid Hayes FRCPI, FFOM. Dr Hayes 
took over from Dr Declan Whelan in 2017.

Faculty of Paediatrics 
Dr Ray Barry, FPAEDS

Faculty of Pathology 
Professor Hilary Humphreys FRCPI, FFPATH

Faculty of Public Health Medicine 
Professor Elizabeth Keane, FPHMI

Institute of Obstetricians and Gynaecologists 
Dr Peter Boylan, FRCPI  

Irish Committee on Higher Medical Training 
Professor Desmond Carney, FRCPI

Lay Members of the Council
Patricia Rickard-Clarke
David Byrne

Censors
Professor Colm Bergin, FRCPI
Professor Michael Keane, FRCPI
Dr Donal Reddan, FRCPI
Dr Maeve Skelly, FRCPI

Immediate Past-Presidents 
Professor John Crowe, FRCPI
Dr John F. Donohoe, FRCPI 

Co-opted Fellows 
Dr T. Joseph McKenna, FRCPI
Dr Philip Crowley, FFPHMI 

Director of Development
Professor Mary Horgan, FRCPI 

Director of Professional Competence
Professor Hilary Hoey, FRCPI, FFPAED

Dean of Postgraduate Specialist Training and Dun’s Tutor 
Professor Anthony O’Regan, FRCPI 
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Director of Examinations
Dr Mary Holohan, FRCPI

Director of Education and Professional Development 
Dr Sinead Murphy, FFPAED 

Director of Research 
Professor Richard Costello, FRCPI 

Director of Quality and Clinical Care 
Dr Barry White, FRCPI

Chair of Ethics Committee 
Dr Una Fallon, MRCPI

Chair of Examinations Committee 
Dr Mary Holohan, FRCPI

Chair of Advisory Committee of Postgraduate 
Specialist Training 
Professor Anthony O’Regan, FRCPI

Co-Chairs of Education and Professional
Development Committee 
Professor Hilary Hoey, FRCPI, FFPAED
Dr Sinead Murphy, FFPAED 

RCPI Trainees' Committee
Dr James Mahon, MRCPI

Representative on the Medical Council  
Dr John Barragry, FRCPI 

Dun’s Librarian
Dr Paul Darragh, FRCPI, FFPHMI

Professor Mary Horgan takes up position  
as President
President Designate Professor Mary Horgan will become 
the 142nd President of RCPI at our Annual Stated Meeting 
in October 2017 and will serve a three-year term. She 
will be the first woman President in our 360 year history. 
Originally from Kerry, Professor Horgan graduated from 
UCD in 1986. She was awarded her MD in 1995, MRCPI 
in 1988 and FRCPI in 1997. She serves on the Board of 
the Health Products Regulatory Authority and the Mercy 
University Hospital and on the Governing Body of UCC.

She is formerly a Board Member of the Irish Blood 
Transfusion Service and was previously Chair of the 
Council of Deans of Medical Schools. She is a Consultant 
Physician in Infectious Diseases and Internal Medicine 
at Cork University Hospital and Dean of the University 
College Cork School of Medicine. She is a member  
of our Council.

Senior Management Team
Mr Leo Kearns, CEO
Ms Joanna Holly, Deputy CEO
Ms Leah O’Toole, Head of Corporate Affairs
Mr Martin McCormack, Head of Operations
Dr Ann O’Shaughnessy, Head of Education, Innovation 
and Research 
Mr John Magner, Head of International Affairs
Ms Catherine O’Reilly, Head of Finance, Facilities and ICT

Responsible Stewardship
Given the rate of growth of the organisation and the 
changes within the external environment, a Governance 
Review was established in 2016 to review College 
governance and to ensure that fit for purpose governance 
arrangements are in place and functioning. 

A Governance Working Group, chaired by Professor 
Conor O’Keane, was established and it was agreed that 
the review of governance should be independent and 
led by Ernst & Young (EY).  The review process was 
collaborative, involving workshops and interviews with 
the Governance Working Group, Council members, 
Fellows and RCPI staff. Following this, EY made 
recommendations on RCPI Governance going forward, 
which were supported by RCPI Council. 

Over 2017/2018, RCPI will be working to implement the 
recommendations. While some of the recommendations 
required immediate action, others will take up to three 
years to implement.  An oversight sight group, chaired 
by Professor Mary Horgan, has been established with 
the remit of planning, coordinating and implementing 
changes across all areas. 

Enhanced Organisational Capability 
Our staff help us to fulfil our mission and strategic 
goals. Our aim is to ensure that our employees have 
the appropriate skills and competencies to deliver on 
and support this work. The provision of learning and 
development opportunities is considered to be a key 
driver of employee engagement and a valuable retention 
mechanism. We are committed to developing and 
supporting our staff to enable them to achieve their full 
potential. To that end, in 2017 we introduced a Leadership 
Development Programme to develop and enhance 
management and leadership skills across the organisation. 

9.0
GOVERNANCE

131 Staff currently 
work in RCPI
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