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1.0

MISSION 
AND VISION

Our mission is to train, educate and 
continuously develop doctors for current 
and future world health needs.

Our vision is to lead excellence and quality 
in medical practice through world-class 
training, education and healthcare 
improvements in Ireland and internationally.

Royal College of 
Physicians of Ireland
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THE ROYAL COLLEGE OF 
PHYSICIANS OF IRELAND

Founded in 1654, RCPI is a not for profit organisation, 
which is committed to helping doctors enhance their 
skills, competencies and professionalism throughout 
their working lives. We also believe that RCPI should 
advocate for the health of the nation. 

We offer training programmes, examinations, diplomas 
and educational courses to equip doctors with the skills 
and knowledge they need to care for patients, and run 
safe and efficient healthcare systems.

Our Faculties and Institute
Six of Ireland’s 13 postgraduate specialist training bodies 
are housed within RCPI:

• Faculty of Occupational Medicine

• Faculty of Paediatrics

• Faculty of Pathology

• Faculty of Public Health Medicine

• Institute of Obstetricians and Gynaecologists

• Irish Committee on Higher Medical Training

We also have two joint Faculties:

• The Joint Faculty of Intensive Care Medicine of 
Ireland, which is a joint faculty between RCPI, the 
College of Aneasthesiologists of Ireland and the 
Royal College of Surgeons in Ireland

• The Faculty of Sports and Exercise Medicine, which 
is a joint faculty between RCPI and the Royal 
College of Surgeons in Ireland

What matters to us
We value relationships and understand the value of 
working collaboratively with all stakeholders in the 
healthcare system. 

But we will always remain true to our position as an 
independent authority on specialist medicine. We 
are an advocate for what is right: what is in the best 
interests of patients and those who care for patients.

Educational opportunities for healthcare professionals
Today we offer a truly diverse range of courses and 
events. Our Postgraduate Medical Education Centre 
continues to develop new and innovative lifelong 
learning and professional development opportunities 
for healthcare professionals. 

Examinations
Our postgraduate examinations are internationally 
recognised benchmarks of excellence, and help doctors 
develop their skills and demonstrate competencies in:

• General Medicine
• Paediatrics
• Obstetrics and Gynaecology
• Public Health Medicine
• Occupational Medicine
• Clinical Psychiatry
• Obstetrics and Women’s Health

Making healthcare safer and better
We quality-assure standards in specialist medical 
practice. Simply put, we develop policies and procedures 
to make sure that the delivery of diagnostics and patient 
care is of the same high quality no matter where you 
are in Ireland.

We lead 21 ground-breaking National Clinical 
Programmes in conjunction with the HSE. These 
programmes are led by senior clinicians and are helping 
to transform healthcare in Ireland.

Reducing health harm
We bring experts and interested parties together to 
advise government and policymakers and promote 
awareness of urgent healthcare issues at a national 
and strategic level through our healthcare policy groups.

We currently have Policy Groups for:

• Obesity
• Physical activity
• Alcohol 
• Tobacco
• Ageing

“A commitment to improving patient care lies at the heart of all we do”
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Build our Global Presence 

3.0

OUR STRATEGIC AIMS 
2015–2020

4.0

MESSAGE FROM 
THE PRESIDENT

It is one year since I took up the role of President to 
lead this wonderful College. My vision is to enable 
Trainees, Members and Fellows to deliver world-class 
care in supportive work environments where patients 
and clinicians feel respected and valued. 

I believe we can achieve this through these four 
key approaches:

Retention and Engagement
Our health service faces a crisis due to the number 
of medical graduates leaving. This year, RCPI has won 
funding from the Health Research Board to carry out 
research on medical graduate retention, which includes 
speaking to Irish doctors in Australia to understand why 
they have left. In addition, we have the DoCTORS project 
led by Professor Richard Costello, which examines 
whether training and career pathways lead to successful 
outcomes for Trainees and Trainers and society. 
We will use the findings of these studies to improve 
doctor retention policy and practice in the healthcare 
system. I believe we need better research, training and 
career opportunities for doctors. The Irish health system 
must become a more attractive place to practice and 
train as a medical specialist. I have engaged with senior 
policy makers to advocate on behalf of Members on 
this important issue. 

At a local level, we are working hard to increase 
support for training on-site in very practical ways. 
I was responsible for opening the RCPI Office in Cork 
in 2014 and we opened one in Galway this year and we 
will shortly open one in Limerick. I want to open two 
more offices on clinical sites in the next year. This will 
enhance training where it is happening, at the coalface 
on the training sites.

As part of our Digital Strategy, we have introduced a 
new improved ePortfolio for Trainees in the first year of 
BST. It is a leaner, more meaningful process. Trainees can 
now record their training activities in real time on their 
phone and it allows on-the-spot sign off from Trainers. 

I will continue the important work in Physician Wellbeing 
by supporting a new Career Development and Wellbeing 
Department in RCPI. We are the first of the postgraduate 
medical colleges to do this. We have also introduced 
a Wellbeing Matters course for our Trainees. There has 
been very valuable research conducted in this area and 
I’m delighted to say that Dr Blánaid Hayes has recently 
published a paper on the BMJ Open called What’s Up 
Doc - A National Cross-Sectional Study of Psychological 
Wellbeing of Hospital Doctors in Ireland.

Professor Mary Horgan



98 4.0

MESSAGE FROM 
THE PRESIDENT

It is important that our doctors feel valued and respected. 
I am keen to recognise the achievements of both Trainees 
and Trainers and therefore I am creating a number of 
new awards and I am working with the Faculties and the 
Institute to identify new areas of recognition and reward. 
I have also extended the eligibility criteria for the Reuben 
Harvey prize so that it is open to all final year medical 
students on the island of Ireland. 

I have introduced a new Governance Programme in RCPI 
so we can provide a better service to our membership and 
are in a stronger position to realise our vision. We have 
enhanced financial, audit and risk management controls and 
more effective board and committee structures to optimise 
clinicians’ time and ensure clear reporting relationships. 
These changes will bring greater transparency and 
accountability. We have already established an Executive 
Board, which includes representatives from each of the 
Faculties and the Institute and a senior independent director 
from outside of the field of medicine. We are establishing an 
Institute of Medicine. These changes will make RCPI more 
effective for all of us now and into the future. 

We should also be proud of our heritage. We are the 
oldest postgraduate medical training body in Ireland. 
This year the Heritage Centre won museum accreditation  
– a significant achievement.

CPD and Life Long Learning
Continuing Professional Development should be based 
on our Members’ needs and aligned with professional 
practice and patient outcomes. I am engaging with the 
Faculties and the Institute on this important area. Our 
Members have indicated that they would like to avail 
of CPD, not only in the core topics of medicine, but 
also in areas such as Digital Medicine and the Business 
of Medicine. 

Profession and Professionalism
I am committed to ensuring doctors are empowered 
to take up leadership roles in the health service. We 
advocate for our patients and we are the first to identify 
practical solutions to make healthcare safer and more 
efficient.

In the past year, a number of new leadership positions 
have been created, including: 
• Two new senior positions in the Institute  

of Medicine - Foundation Dean and Director  
of Training and Education

• New Clinical Leads in Obesity, Gastroenterology 
and Hepatology 

• For Trainees, we have three Scholars in Residence 
for Quality Improvement and this will increase to 
five next year

I want to see the creation of more leadership roles for 
clinicians, particularly in our doctor-led organisation. 

RCPI and its Faculties have been proactive in maintaining 
confidence in important health initiatives such as 
screening programmes and vaccinations. We have 
encouraged parents of teenage girls to take up the HPV 
vaccine. We worked very closely with the HPV alliance 
members on this. I’m happy to report that the uptake 
of the vaccine has increased steadily, and I am pleased 
by the Government’s announcement that it intends to 
extend the vaccine to teenage boys. This will save lives. 
We have also had other successes in this area with the 
introduction of a sugar tax and we expect the Public 
Health (Alcohol) Bill to be passed later this year. 

Innovation 
Innovation feeds growth and wellbeing. I want to 
encourage innovation among our Trainees, Members and 
Fellows to develop better ways of teaching and learning. 
To stimulate this, we ran a Design-Like Thinking course 
this year for our doctors. We plan on diversifying the 
topics provided to our Trainees into the areas of Digital 
Healthcare and Business and Innovation.

Innovation is also about establishing national and 
international partnerships. Over 50% of our Members 
practice overseas and we could not deliver the 
international dimension of our mission without their help.

I would like to thank the staff of RCPI - their expertise 
is greatly valued and we work as a team in delivering 
our mission.

The realisation of this vision will lead to better quality 
patient care and healthy populations. As a College we 
will only be successful with the active participation of 
our Trainees, Members and our Fellows. I am always 
open to your constructive feedback. Thank you for your 
contribution and support and I look forward to working 
with you, and for you, in the years ahead. 

Professor Mary Horgan
President, Royal College of Physicians of Ireland



1110 4.1

MESSAGE FROM 
THE CEO

The Royal College of Physicians of Ireland has a long 
and proud tradition of clinical leadership and excellence 
in medical training and education. We maintain a clear 
focus on our mission to train, educate and continuously 
develop doctors for current and future world health 
needs, and to support doctors in the increasingly 
complex and challenging healthcare environment in 
which they practice. This Annual Report covers the 
period from July 2017-June 2018 and documents the 
progress made under our Strategic Plan 2015-2020 in 
pursuit of this mission.

More doctors than ever are participating in our training 
programmes; greater numbers of doctors are sitting our 
examinations; and our global network of Members and 
Fellows continues to expand. While this is one measure 
of success, it also poses challenges for the College as 
we strive to meet the needs and expectations of our 
Trainees, Members and Fellows. This year has seen 
significant changes in the way we govern and organise 
the College, with a much greater focus on providing 
effective support to each of our training bodies, Trainees 
and Trainers. While it will take time for these changes to 
be fully implemented, we are confident that there will 
be a positive impact over the coming months and years. 

It is essential that the College provides effective 

administrative support as close to the frontline as 
possible, and this year saw the opening of the RCPI 
Office in the Saolta Hospital Group, with a third to open 
shortly in Limerick. Within the next eighteen months we 
expect to have offices in all Hospital Groups.

Another highlight this year was the launch of the RCPI 
App and the new ePortfolio for first year BST Trainees, 
which greatly simplifies the process of recording 
training activity, and which now can be done through 
a mobile phone. Feedback has been very positive, and 
we hope to have this new ePortfolio extended to all 
BST and HST Trainees by July 2019. We also expect 
that the new ePortfolio will expand to all doctors on 
Professional Competence Schemes by next year. I want 
to particularly thank all those Trainees and Trainers 
who contributed so much to the design and selection 
of this new ePortfolio, and also the exceptional work 
and dedication of College staff in implementing the 
system on time and within budget. 

This year has been another difficult year for the 
health service and this in turn has placed our Trainees, 
Members and Fellows in an exceptionally challenging 
working and training environment. We are now seeing 
concrete evidence of the impact of this in the difficulties 
in retaining and recruiting doctors to the Irish health 

Mr Leo Kearns

service. The College continues to advocate strongly on 
your behalf at the highest levels of Government and the 
health service for action on this critical issue. Without 
high-calibre doctors it is simply not possible to have a 
high-quality health service for patients. 

Finally, I would like to say that is a real privilege to work 
side by side with the hugely talented and dedicated staff 
of this College and all of the Officers, Trainees, Members, 
Fellows, Trainers, Council and Board Members, Directors, 
Deans and Officers of Faculties and Institutes who have 
made this College a national and international institution 
of the highest standing and one that I believe we can all 
be proud to be associated with. 

Mr Leo Kearns
Chief Executive Officer, Royal College of Physicians of Ireland
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DELIVER WORLD-CLASS 
SPECIALIST TRAINING

Training doctors to meet current and future health 
needs is at the heart of what we do in RCPI. Through our 
six training bodies, we are committed to helping doctors 
reach their full potential. Our training programmes are 
designed to equip doctors with the skills they need 
to become clinical leaders who will meet the rapidly 
evolving needs of society. 

Over 1,400 doctors are enrolled on our training 
programmes in hospitals across Ireland. Our Basic 
Specialist Training Programmes (BST) are the first step 
towards specialisation in medicine, while our Higher 
Specialist Training Programmes (HST) offered in 29 
specialties, are designed to produce confident doctors 
who are leaders in their field.

We work closely with the Medical Council, which regulates 
medical practice in Ireland, and the Health Service 
Executive (HSE) National Doctors Training and Planning 
Unit (NDTP) to ensure all the components of medical 
training meet international standards of excellence.

Producing specialists who will meet the evolving 
needs of society
We continue to evaluate the quality of our training 
programmes, educational programmes and examinations. 
Major reviews (Imrie and Keane) of our training 

programmes were completed in recent years to ensure 
that we are educating and training specialists who will 
meet the needs of society in the coming decades. 

Our Basic Specialist Training Programme in General 
Internal Medicine has been greatly enhanced as a result: 
during their 24 months of training, Trainees now spend 
six months outside their main metropolitan area so that 
they are exposed to a variety of healthcare environments. 

Improvements to Higher Specialist Training in General 
Internal Medicine include the development of a single, 
integrated curriculum for specialties and General Internal 
Medicine (GIM) in HST. The curriculum is more practically 
focused on clinical case presentation, immediate and 
follow on care, and will identify key core competencies 
for General Internal Medicine. The aim is to make it more 
relevant to the common cases doctors most frequently 
manage. We have also introduced pre-defined GIM 
training rotations in the first three years of HST, with 
posts allocated centrally from RCPI, so Trainees will know 
where they will be based for the following three years. 
Trainers will also know the name of the Trainee that 
that will be assigned to them in advance. At least two 
Trainees are allocated per training site to facilitate peer 
support and efforts are made to minimise commuting 
distance for Trainees.

1100

1400

Approved Trainers

Trainees on our  
Training Programmes
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Training more doctors than ever
Both the number of applicants and the number of doctors 
who have secured a place on our training programmes 
have increased in recent years. This reflects the increasing 
attractiveness of our training programmes. We aim to meet 
the workforce planning projections provided by the HSE 
National Doctor Training and Planning.

There are 7% more doctors on our Basic 
Specialist Training Programmes since 2014.

There are 20% more doctors on our Higher 
Specialist Training Programmes since 2014. 

What constitutes a good doctor?  
New Research Programme underway
Doctors Clinical Training Outcomes Research Study 
(DoCtors) is a research programme led by RCPI focused 
on postgraduate medical education and healthcare 
workers. It examines what constitutes a good doctor and 
whether training and career progression pathways lead 
to successful outcomes for Trainees, Trainers and society.

Innovative educational programmes
We are continuing to develop a Structured Education 
Initiative for Trainees in Basic Specialist Training in General 
Internal Medicine. Specifically designed for Senior House 
Officers in General Internal Medicine, the initiative expands 
on what Trainees have learned at intern level and aims to 
help them apply this to the practical care of patients.

It will provide a structured schedule for on-site teaching 
and will provide Trainees with access to additional expert 
teaching that they might not otherwise be exposed to on 
their rotation. 

The initiative will consists of three elements:

• Regular tutorials delivered on site by local Trainers
• Online video tutorials posted on The Physician 

Network – our professional social network for 
doctors 

• Expert interviews with National Specialty 
Directors, National Clinical Programme Leads  
and other leading clinicians

We recognise that simulation is an important part of the 
development of medical and surgical skills. Therefore, in the 
past year, we have expanded the range of simulation skills 
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DELIVER WORLD-CLASS 
SPECIALIST TRAINING

courses offered to doctors in Obstetrics and Gynaecology. 
We now offer Advanced Gynaecological Surgical Skills for 
doctors in Obstetrics and Gynaecology in the Assert 
Centre in Cork as well as a course involving simulation 
and lectures on OASIS – Third and Fourth Degree Perineal 
Tears and Episiotomy Simulation Course.

We now offer fellowships that allow qualified specialists 
to gain further subspecialty experience that is not readily 
available on Higher Specialist Training programmes in 
Ireland. It provides an opportunity to enhance their existing 
skills and exposes them to subspecialist training and 
advanced clinical skills by working alongside a specialist 
in their chosen clinical area. 

These fellowships can help doctors acquire the additional 
experience they need to obtain consultancy posts with a 
special interest. The fellowship are available in Paediatrics, 
Medicine, Pathology, Obstetrics and Gynaecology 
subspecialist areas.

Ensuring high standards for onsite training
Building on the long-standing activity of hospital 
inspections, we are now developing a formal accreditation 
process for training sites. This will see the introduction of 
standards for training sites. All training sites are subject 
to inspection to ensure high standards in training are 
maintained. We continue to work in consultation with 
the Medical Council on this process. 

In 2016, we introduced an initiative that involved asking 
Trainees in Basic Specialist Training and Higher Specialist 
Training to give us feedback on each training post they 
completed. The purpose of the Training Post Evaluation 
is to obtain anonymous and honest feedback directly 
from Trainees on the strengths and weaknesses of every 
training post.

“ Overall, a great experience with good mixture of cases, good consultant 
availability, and brilliant staff. An enjoyable working experience”

RCPI Trainee
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We are now in the third cycle of this evaluation. We 
continue to ask Trainees for feedback on the training 
and working conditions related to each rotation and 
the support and facilities available. This will allow us to 
understand the strengths and weaknesses of training 
at site level and to take action to achieve consistently 
high standards across all sites. This information enables 
RCPI to drive improvements in training and over time to 
benchmark every training post around the country. 

In the last year, we have received feedback on 519 BST 
and 194 HST posts. In total, 67% of BST posts were rated 
as recommendable, in comparison to 87% of HST posts.

Feedback and Engagement with our Trainers  
and Trainees
In the last year, we have opened a new RCPI Office in the 
Saolta Group. Our RCPI Office for the South/South West 
Hospital Group based in Cork has now been open for two 
years. This is a key initiative to support our Trainees and 
Trainers in the Southern and Western Region, including 
coordination and administrative support for courses, 
examinations and training delivered in these regions. 
In the next year, we plan to open more regional offices. 
We will be opening an RCPI office in University Hospital 
Limerick in late 2018. 

Based on feedback from Trainees, we are working to make 
our training programmes more flexible and predictable. 22 
of our Trainees availed of the flexible working arrangements 
in the last year. Trainees are now informed of their rotations 
for the first two years of their programme where possible.

Supporting our Trainees
We understand that Trainees need support during the 
challenging early years of training. We now organise an 
induction programme for Trainees in BST and HST at 
the beginning of these training programmes to provide 
guidance and information including a module How to 
Survive Acute Take for BST GIM. We also visit Trainees in 
their training sites in the first few months of the programme 
to offer support and information. 

We are working to minimise the time Trainees spend 
away from the hospital setting and reduce travel time. 
We introduced a new Annual Evaluation structure this year 
with the Evaluation for BST Trainees in GIM being held on 
site with the majority supported with RCPI administration 
on the day. 

In the Southern Region, Trainees on the Basic Specialist 
Training Programme are now released in groups from 
hospital shifts in order to attend the mandatory courses 
which form part of their training. These courses are now 
held locally, wherever possible. 
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We have made a major investment this year on a new and 
improved ePortfolio for Trainees in the first year of BST. 
Trainees can now record their training activities in real 
time on their phone. The new system allows on-the-spot 
feedback from observers and sign off from Trainers. It 
is quick and easy to use and facilitates the recording of 
more meaningful training information. It is planned that 
this new system will be rolled out to all Trainees in 2019.

Supporting our Trainers
We are very conscious of the difficult circumstances that 
many of our Trainers and National Specialty Directors 
encounter on a daily basis. To help Trainers to develop 
the skills to supervise and support Trainees, we have 
developed a suite of courses designed for Trainers. This 
year, we have delivered a course Giving Feedback in a 
number of training sites across the country. To date, over 
1,100 doctors have been approved as RCPI Trainers. 
Doctors can apply to become Trainers once they are on 
the Specialist Division of the Register of the Medical 
Council in their respective specialty and are working in 
approved training sites in their specialty.

A better experience for exam candidates
We are now in the third year of using Computer-
Based Testing for MRCPI examinations. Thanks to this 
technology doctors can now sit our examinations closer 
to where they live and practice. 

Internationally, we have seen significant growth in 
candidates taking our examinations, especially in the 
Middle East. In February 2018, we opened a new clinical 
examination centre in Mafraq Hospital, Abu Dhabi 
increasing the number of sittings internationally of the 
MRCPI Part II GM clinical examination to seven.

In Ireland, we offer MRCPI GM clinical examination in 
six sites. These are University College Cork Brookfield 
Health Sciences, Beaumont Hospital, Tallaght Hospital, 
Galway University Hospital, Sligo General Hospital and 
Manorhamilton Hospital, Leitrim.

We are in the process of implementing the Jenkins Review, 
which considered the format, standards and approach of 
the MRCPI in Paediatrics examination. As part of this, 
1,500 Part I Paediatric questions were reviewed, updated, 
categorised and blue-printed to the curriculum. We will 
also change the format of the Part II Paediatrics exam.  
Questions are currently being developed and it is 
anticipated that the new format of the exam will come 
into effect in 2019.
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We are now in the second year of full Single Based 
Answer format for the MRCPI Part II Obstetrics & 
Gynaecology examination. The examinations board 
has developed and reviewed exam questions to ensure 
the exam question bank is robust, and is assessing the 
current training practices of Trainees.

Guides to the MRCPI in General Medicine and MRCPI 
in Obstetrics and Gynaecology examinations for exam 
candidates we introduced. These guides set out the 
structure, process, marking system and topics covered 
in the examination, as well as providing study tips.

Trainees’ Committee – The Voice of Trainees in RCPI
The Trainees’ Committee in RCPI represents Trainees’ 
interests and works towards improving training. It has 
representatives on multiple RCPI committees, including 
on Council and the various committees involved in 
introduction of the new Governance Programme.

In the past year, the Committee has been focused on 
raising awareness among Trainees of the importance of 
their own health and wellbeing. A specific Health and 
Wellbeing subcommittee was established and the issue 
was covered during the induction days for Trainees on 
both Basic Specialist Training Programmes and Higher 
Specialist Training Programmes. A course Wellness 
Matters is now also available for Trainees. 

Advocating for Trainees is of paramount importance 
to the Committee and it released a joint statement 
with RCPI President, Professor Mary Horgan in 
February regarding the Dr Bawa-Garba case in the 
UK. The Trainees’ Committee were also represented 
at the Medical Council to discuss legal ramifications of 
reflective ePortfolio entries. 

The Committee carried out a survey on current 
HST Trainees regarding study leave awareness and 
academic entitlements. 

The Committee has made a significant contribution 
to enhancing the digital experience of our doctors 
and giving important feedback for the new improved 
ePortfolio for Trainees, the App and The Physician 
Network. A major focus of the Committee has 
been increasing engagement with Trainees, with 
the establishment of the Committee’s own Twitter 
presence as a new channel for Trainees to reach 
out to the Committee. In addition, a new electronic 
ballot for membership of the Trainees’ Committee was 
introduced, which resulted in a significant increase in 
nominations and turnout.

Dr Cormac Kennedy took over as Chair of the RCPI 
Trainees’ Committee from Dr James Mahon in June 2018.
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Dr Cormac Kennedy, 
Chair of the RCPI 
Trainees' Committee

RCPI Staff – Louis Lavelle, Jane Fletcher and Louise O’Gogain – with Dr Diarmuid O’Shea, RCPI Registrar,  
at the induction day for Trainees beginning their training programme.
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Recognising the Achievements of our Doctors 
We are keen to recognise the achievements of our 
Trainees and Trainers. The following awards were 
made in the last year to some exceptional doctors.  
We are working to expand the number of awards that 
are offered by the College, its Faculties and Institute.

The Trainee’s Committee Awards
The Corrigan Medal
Dr Emma Dunne
HST Paediatrics 
HIV associated CNS Lymphoma in an 11 Year-Old Female:  
A Case Study

Poster Presentation - Dr Andrew Crowe  
The Perfect Storm: Anabolic Steroids, anti-estrogens  
and HCG (body building medications) linked to acute  
ischaemic stroke in a young male body builder

William Stokes Award
Dr Madeleine Murphy 
HST Paediatrics 
A randomised controlled trial of needle aspiration  
or chest drain insertion for pneumothorax in newborns 

Poster Presentation - Dr Niamh Daly  
A Medically Supervised Pregnancy Exercise Intervention  
in Obese Women: A Randomised Controlled Trial

David Mitchell Award
Dr Elaine Stallard
HST Paediatrics 
Improving Premature  
Infant Nutrition

Poster Presentation - Dr Rebecca Finnegan 
Cool babies, not so cool...

MRCPI Examinations
Canavan Medal 
This medal is awarded to the doctor who scored  
the highest marks in our MRCPI examinations
Dr William Martin

Faculty of Occupational Medicine
James Smiley Medal
Dr Jukka Takala

Lifetime Achievement Award
Professor Tar Ching Aw (posthumous)
Professor Raymond Agius
Professor Ewan MacDonald OBE

Faculty of Pathology 
George Greene Medal
Dr Siobhan Glavey

John D Kennedy Medal
Dr Niamh Appleby

Faculty of Public Health Medicine 
Zachary Johnson Medal
Dr Damien Bennett

Institute of Obstetricians and Gynaecologists 
Rory O’Connor Medal
Dr Alexandria O’Brien
Dr Saleha Sajjad

History of Medicine Award
Kirkpatrick History of Medicine Award
David Kilgannon

Reuben Harvey Prize
This award is presented to the student who has achieved the 
highest aggregate marks in the final examination in Medicine, 
Surgery and Obstetrics from each of the three undergraduate 
medical schools in Dublin.
- Trinity College Dublin
- University College Dublin 
- Royal College of Surgeons in Ireland

Dr Sinead Spencer, Royal College of Surgeons in Ireland
Dr Maeve Jones-O’Connor, University College Dublin
Dr Esme Dunne, Trinity College Dublin
Dr Aine Heaney, Trinity College Dublin
Dr Lisa O’Byrne, Trinity College Dublin
Trinity College had three students who all  
achieved the same aggregate mark 

Fellowships awarded 
Bresnihan Molly Fellowship
Dr Gillian Fitzgerald

Sanofi – Aventis Educational Grant
Dr Tomas Griffin

Pfizer Rheumatology Fellowship
Dr Kieran Murray

5.1
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Dr Emma Dunne
Corrigan Medal Winner

Dr Lorraine Stallard
David Mitchell Award Winner

Dr Madeleine Murphy
William Stokes Winner
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ENHANCE 
LIFE-LONG LEARNING 
AND PROFESSIONAL 
DEVELOPMENT

Throughout their professional lives, doctors must 
constantly update their expertise in their chosen 
specialty so that they can provide world-class care 
to patients. We continue to develop innovative 
professional development opportunities for doctors 
and other healthcare professionals.

New Professional Development Opportunities for 
Healthcare Professionals offered in 2017 included:
• Wellness Matters 
• Diploma in Medicine for the Elderly
• Teamwork Essentials
• Doctors as Teachers
• Design-Like Thinking
• Vaccinations
• An Approach to Caring and Coping for doctors  

in Obstetrics and Gynaecology

Our Masterclass Series included lectures on clinical 
specialties, managing issues surrounding death and 
dying, and care of the complex patient.

St Luke’s Symposium is one of the highlights of our 
annual calendar. Featuring a rich blend of scientific, 
educational, heritage, social and celebratory events 
over four days. The Symposium gives delegates the 
chance to network with over 1,500 peers in our Kildare 
Street headquarters. Minister for Health Simon Harris 
joined our 2017 Symposium to discuss transformation 
of the health services in the years ahead. Róisín Shortall 
T.D, who chaired the Sláintecare Report, also attended. 
This report echoed many of RCPI’s Towards 2026 
recommendations about developing a patient-centred 
healthcare system in Ireland. As part of the 2017 St 
Luke’s Symposium, we held a National Doctors in Training 
Day where Dr Paddy Barrett, a physician scientist (and 
former RCPI Trainee) spoke about exploring the powerful 
intersections of psychology, technology and biology 
and how they stand to impact precision healthcare in 
the future. Dr Liz O'Riordan, a Consultant Oncoplastic 
Breast Surgeon who knew all the worst-case scenarios 
and outcomes when she herself was diagnosed with 
Stage III breast cancer, shared her gripping story and 
unique insights as a patient in her own specialty. Orla 
Walsh, a dietitian, cleared up some common diet myths 
and shared the latest scientific advice on preventing the 
middle-age spread at the Public Meeting.

Dr Sinead Murphy, RCPI 
Director of Education

11

1500

Professional  
Competence  
Schemes

delegates attended  
St Luke’s Symposium
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New leadership course
We launched a new leadership course entitled Certificate 
in Essential Leadership Skills for New Consultants, which 
is suitable for newly appointed consultants or those 
thinking of applying for these posts. 

Continuing Professional Development Support 
Scheme for Non-Consultant Hospital Doctors
We offer a Continuing Professional Development 
Support Scheme for Non-Consultant Hospital Doctors 
who are not on a training programme. This scheme, 
which is supported by the HSE, helps doctors fulfil their 
professional competence obligations by giving them free 
access to courses in the areas of quality improvement, 
patient safety and management and leadership skills. 

Physician health and wellbeing
Over the last year, we have continued to raise awareness 
of issues surrounding the wellbeing of hospital doctors. 
Dr Blanaid Hayes published a study in the BMJ Open 
entitled What’s up doc? A national cross-sectional study of 
psychological wellbeing of hospital doctors in Ireland. The 
study found that the work hours of doctors working in 
Irish hospitals were in excess of European Working Time 
Directive requirements. Just over half of hospital doctors 
in Ireland had positive wellbeing and compared with 

international data, they had higher levels of psychological 
distress but slightly lower symptoms of depression and 
anxiety. Two-thirds of respondents reported self-stigma, 
which is likely to be a barrier to accessing care. These 
findings have implications for the design of support 
services for doctors, for discussions on quality of patient 
care and for future research.

Dr Barry White, RCPI Fellow, led a study evaluating 
the effects of meditation on personal and professional 
wellbeing of healthcare practitioners. The pilot 
programme took place in the Emergency Department 
of St James’s Hospital, with over one third of staff 
participating. The findings indicate that mantra 
meditation may represent a viable option to reduce 
psychological distress and increase physiological 
wellbeing among stressed ED staff.

Helping doctors fulfil Professional Competence 
We administer 11 Professional Competence Schemes on 
behalf of the Medical Council. Professional Competence 
is a formal way of recording life-long learning and 
highlighting a doctor’s dedication to developing skills 
and competencies throughout their medical career. In 
Ireland, all doctors registered with the Medical Council 
must fulfil professional competence requirements.

The numbers enrolled on our professional competence 
schemes have been increasing year on year since they 
were first introduced in May 2011. 

We have carried out a survey of all doctors participating 
on our Professional Competence Schemes to understand 
which CPD activities participants find most beneficial 
and to identify barriers to participation. We are currently 
analysing the results and they will be used to improve 
the provision of PCS activities.

We will continue to engage with the Medical Council  
to enhance the Professional Competence model.

The Physician Network enhances learning  
and collaboration 
The Physician Network is RCPI’s Virtual Learning 
Environment where doctors and others take online 
courses and pursue CPD activities. It is a crucial part of 
RCPI’s digital campus which helps us to achieve a unique, 
engaged, powerful and comprehensive experience for 
every Trainee, Member and Fellow. It is a professional 
networking platform where our 11,000 strong global 
community of doctors can connect with their peers 
through online communities to share their knowledge. 
The RCPI app has made The Physician Network more 

accessible. It now also serves as an information hub for 
RCPI boards and committees. 
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PROMOTE LEADERSHIP 
IN PATIENT CARE

RCPI is committed to developing solutions that lead to 
safer, higher quality and more cost-effective healthcare.

We continue to work with the Health Service Executive 
(HSE) in Ireland on a wide range of initiatives designed 
to empower doctors and other healthcare workers to 
innovate and improve the quality and safety of patient 
care. Healthcare workers know only too well the 
challenges that arise in a busy hospital and are often 
the first to identify, and support, practical solutions for 
making it safer and more efficient.

Improving patient safety through  
Quality Improvement 
Quality Improvement (QI) in healthcare is a science 
that uses evidence-based techniques to systematically 
introduce and embed changes to healthcare delivery. It 
involves the use of measurement tools to ensure patient 
outcomes are improving as a result of the change.

We collaborate closely with the Quality Improvement 
Division in the HSE on the development and delivery of 
QI training and education for healthcare professionals. 

This year we ran two QI Programmes with the Saolta 
Hospital Group. The first programme was a QI in Action 
Programme for 20 of their healthcare staff. The second 
programme was a QI development coaching programme 
to build capability within the hospital group to train in QI.

RCPI Diplomas recognised by University College Dublin
Two of our Diplomas have been recognised as evidence 
of prior learning for the MSc in Leading Healthcare 
Improvement in University College Dublin. All graduates 
from the Diploma in Leadership and Quality in Healthcare 
and the Diploma in Patient Safety are now eligible to apply 
to this programme. 
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Spotlight on Diploma in Leadership and Quality 
Every team undertaking the Diploma in Leadership 
and Quality in Healthcare completes a project on 
improving patient access, reducing waste or saving 
costs. Each team delivers significant achievements 
for the health service and patients. Here, we have 
featured an example of what one team has achieved 
through their project.

Improving the Quality of Prescribing on an  
Acute Medicines Unit
The team from St James’s Hospital were: Eileen 
Relihan, Medication Safety Facilitator, Una Kennedy, 
Consultant in Emergency Medicine, Finbarr O’Connell, 
Consultant Respiratory Physician and Clinical Director, 
MED Directorate.

Medication error is a common source of patient harm, 
accounting for 19% of the total. The aim of the project 
was to improve the quality of prescribing for patients 

admitted to the Acute Medical Assessment Unit at 
St James’s Hospital from 30% to 100% by 1 May 
2017. The standard for quality prescribing includes 
allergy status specified, all prescribers identifiable, 
zero avoidable medication errors, pharmacist concerns 
acknowledged/actioned by the medical team, and 
writing completely legible. 

The report found that baseline compliance with 
standards for good prescribing improved significantly 
during the project, through frequent multifaceted 
stakeholder engagement and data-sharing. 
Sustainability and further improvement would be 
facilitated by the implementation of an electronic 
prescribing system which will ensure 100% compliance 
with allergy status documentation, identification of 
prescribers and legibility.
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QI Scholar in Residence
This year we have expanded our scholarship programme 
with ISQua to offer three Trainees the opportunity to 
receive dedicated training and support in their path 
to becoming a clinical leader. During the 12-month 
pilot programme, the scholars are supported through a 
QI project. 

The 2017-2018 Scholars in Residence are: 
• Dr Kevin O’Hare, Histopathology SpR 
• Dr Kirstyn James, Geriatrics SpR
• Dr Sinead McGlacken Byrne, Paediatrics SpR
 

New Stroke Collaborative
RCPI together with the National Thrombectomy Service 
and the National Stroke Programme, have delivered a 
national quality improvement collaborative focusing on 
improving the initial management pathway for patients 
presenting with acute ischaemic stroke. The purpose 
of this collaborative is to reduce to 30 mins the door to 
decision time for patients with suspected stroke.

The 10 hospital teams participating are Beaumont 
Hospital, Mater Hospital, St Vincent’s University Hospital, 
Kilkenny General Hospital, Waterford University 
Hospital, Cork University Hospital, Limerick University 
Hospital, Galway University Hospital, Letterkenny 
General Hospital and Our Lady of Lourdres Hospital, 
Drogheda. All teams have collaborated to identify best 
practice. The success of the collaborative has led to a 
second cohort being recruited for a further collaborative 
commencing in October 2018. 

"The mentorship provided as part  
of the programme was invaluable 
and enhanced my learning in  
Quality Improvement."
Dr Kirstyn James., QI Scholar in Residence
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Research Collaborative for Quality and Patient Safety
The Research Collaborative in Quality and Patient Safety 
(RCQPS) is a unique collaboration between the Health 
Research Board, the Quality Improvement Division of 
the Health Service Executive and RCPI. Established in 
2013, the collaborative identifies the most pressing 
issues affecting healthcare quality and patient safety 
in Ireland and allocates funding for research into these 
issues, knowing they can help drive improvements 
in quality and patient safety throughout the entire  
health system.

To date, €2.8 million has been awarded for projects.  
In 2017/2018 the following three collaborations were 
awarded funding:
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Histopathology

Led by the Faculty of Pathology, the Histopathology National Quality Improvement Programme gives patients 
greater confidence in the diagnosis of illnesses in every hospital in the country. It aims to enhance patient 
care and safety with timely, accurate and complete pathology diagnoses and reports.

The programme continues to make progress on applying the data collected by 32 public and private laboratories 
to inform the daily practices of participating hospitals. Three rounds of targets and four annual data reports 
have been published to date. The Programme has been in existence for 10 years and will now be embedded 
in the day-to-day operations of the hospitals and included within the clinical governance structures of the 
health service.

Radiology

Led by the Faculty of Radiologists, Royal College 
of Surgeons in Ireland (RCSI), the Radiology 
National Quality Improvement Programme aims 
to minimise diagnostic errors in radiology and 
by doing so, improving patient care and safety. 
The Programme has rolled out Peervue, an ICT 
system, to collect data in 44 out of 50 public 
hospitals. To strengthen the initiative and 
encourage participation, the Programme has 
made a submission to the Department of Health 
for the National Clinical Audit status.

Gastrointestinal Endoscopy

Jointly led by RCPI and RCSI, the Gastrointestinal 
Endoscopy Programme aims to strengthen patient 
safety efforts in local hospitals and enhance patient 
care with accurate and complete endoscopy 
diagnoses and reports. The push to collect data 
from 37 public hospitals and 14 private hospitals 
gathered momentum over the past year with 30 
public and seven private sites now covered. The 
Programme released its first annual data analysis 
report in June 2017. This report included analysis 
of over 70% of all endoscopic procedures carried 
out in Ireland in 2016.

National Quality Improvement Programmes• OPTI-MEND: Optimising early assessment and 
intervention by Health and Social Care Professionals in 
the Emergency Department (ED) led by Dr Rose Galvin 
and Dr Gerard McCarthy. 

• How can mental health services and primary care 
best collaborate to enhance physical health outcomes 
among patients presenting with first episode of 
psychosis? A mixed methods study led by Professor 
Walter Cullen and Dr Catherine Browne.

• How can a multi-disciplinary prescribing strategy support 
appropriate prescribing of oral nutritional supplements 
(ONS) by Irish general practitioners (GPs)? Led by 
Professor Clare Corish and Professor Michael Barry
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Leading on healthcare system design and innovation 
– The National Clinical Programmes
Ireland’s National Clinical Programmes are a vehicle for 
clinical leaders to influence improvements in patient 
care through service design. They develop models of 
care, care pathways and clinical guidelines. They are a 
joint collaboration between the HSE and the Forum of 
Irish Postgraduate Medical Training Bodies. 

The National Clinical Programmes work closely with 
healthcare professionals and patients to articulate an 
evidenced-based model best suited to patients’ needs. 
It is recognised that services have to be coordinated 
across primary, community and hospital settings so that 
patients receive care when and where it is needed, for 
both healthcare and social services. The National Clinical 
Programmes provide the clinical framework on which 
integrated services of the future will be based. The first 
programmes began in 2007 and there are now over 35 
in place. 

• Acute Coronary Syndrome Clinical Lead: Professor Kieran Daly 

• Acute Medicine Clinical Leads: Professor Garry Courtney and Dr Yvonne Smyth

• Asthma Clinical Lead: Professor Pat Manning 

• Chronic Obstructive Pulmonary Disease Clinical Lead: Professor Tim McDonnell 

• Cystic Fibrosis  Clinical Lead: Professor Charles Gallagher 

• Dermatology Clinical Lead: Dr Anne Marie Tobin 

• Diabetes Clinical Lead: Professor Sean Dinneen 

• Epilepsy Clinical Lead: Dr Colin Doherty and Dr Ronan Kilbride

• Gastroenterology and Hepatology  Clinical Lead: Professor Colm O’Morain

• Heart Failure Clinical Lead: Professor Ken McDonald

• Neurology Clinical Lead: Professor Tim Lynch 

• Obstetrics and Gynaecology Clinical Lead: Professor Michael Turner 

• Older People Clinical Lead: Dr Diarmuid O’Shea 

• Palliative Care Clinical Lead: Dr Brian Creedon 

• Pathology Clinical Lead: Dr Mary Keogan

• Paediatrics and Neonatology Clinical Leads: Professor Alf Nicholson and Professor John Murphy

• Rare Diseases Clinical Lead: Professor Eileen Treacy 

• Renal Programme Clinical Lead: Dr Liam Plant

• Rehabilitation Medicine Clinical Lead: Dr Jacinta McElligott

• Rheumatology Clinical Lead: Professor David Kane 

• Stroke Clinical Lead: Dr Ronan Collins

RCPI-led National Clinical Programmes: 
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National Clinical Programmes have made an enormous 
contribution to improving patient care. Examples of 
these achievements and improvements include:

• Dermatology: 20% of the population see their 
General Practitioner each year for skin disease. To 
support provision of dermatology care in the primary 
care setting, the National Clinical Programme for 
Dermatology, in partnership with the ICGP, has 
recently updated the dermatology section of the ICGP 
Trainee curriculum and also developed a national 
network to allow GP Trainees undertake a module 
in dermatology. A lead consultant has been identified 
in each dermatology service to be the point of contact 
for any GP trainee wishing to undertake a module in 
dermatology from September 2018.

• Diabetes: The National Clinical Programme for 
Diabetes launched the National Clinical Effectiveness 
Committee National Clinical Guideline no.17 
Adult type 1 diabetes mellitus in June 2018. A 
multidisciplinary guideline development group, 
led by Dr Kevin Moore, contextualised an existing 
NICE guideline for adults with type 1 diabetes in 
an Irish setting. This was only the second time that 
NICE worked with another country to adapt one 

of their guidelines. A major focus of the guideline 
is the availability of high quality self-management 
education for individuals living with type 1 diabetes in 
Ireland. The guideline is available on the Department 
of Health website. An Integrated Model of Care for 
Type 2 Diabetes was signed off by the ICGP and HSE 
governance structures and will be launched in the 
coming months.

• Older People: In partnership with the Irish Longitudinal 
Study on Ageing (TILDA), the National Clinical 
Programme for Older People has developed a Frailty 
Education Programme for healthcare professionals 
to enhance their understanding of frailty and frailty 
assessments. This supports earlier recognition 
of frailty, improved healthcare management and 
better health outcomes for our growing population 
of older adults at risk or living with frailty. 
 
By August 2018 1,276 healthcare professionals 
have completed an education programme across 
three hospital groups (Saolta, Ireland East and 
South/South West) and corresponding Community 
Healthcare Organisations (CHO) areas. In addition, 
134 Frailty Facilitators completed an “Insights into 
Frailty” programme with TILDA. Eleven networks 
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have been established with local older person’s 
governance groups, steered by a lead Geriatrician, 
frailty facilitators and network teams to ensure 
programme sustainability and the development of 
the older persons care pathway. Plans are in place 
to roll out the frailty programme to the remaining 
hospital groups (RCSI, University Limerick, and Dublin 
Midlands) and corresponding CHO areas in 2019.

• Pathology: The National Clinical Programme for 
Pathology aims to support clinically appropriate 
testing and minimise inappropriate testing. This 
reduces laboratory costs, inappropriate imaging, 
increased length of stay as well as inappropriate 
procedures and treatment. In 2017 the programme 
completed an analysis of the workload activity of 
all laboratories in 2015 and 2016 encompassing 
>93 million tests. This resulted in the Current 
State Review Report, which was disseminated to 
each Hospital Group in 2018. The data collected 
will enable effective planning and prioritisation of 
activities within hospital networks. In addition, 
Volume 2 of the National Laboratory Handbook 
was published this year. 



Tax on Sugar Sweetened Drinks introduced on 1st May 2018 - Professor Donal O' Shea, Professor Mary Horgan and Minister Catherine Byrne

Professor Donal O’Shea, Co-Chair of  
RCPI Policy Group on Obsesity.
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RCPI has continued to play a leading role in influencing 
and shaping public health policy through its public 
affairs and advocacy activities. 2017/2018 was a busy 
year that saw some major achievements, most notably 
the introduction of a tax on sugar sweetened drinks, 
something which the RCPI Policy Group on Obesity had 
recommended and actively advocated for. 

Our President, Professor Mary Horgan, has led initiatives 
and public and political engagement to promote the 
uptake of vaccinations, particularly the HPV vaccine to 
prevent cervical and other HPV related cancers. 

Our College has become a “go to” place for policymakers 
and the media when seeking expertise and authority to 
inform legislation, health policies and public discourse. 
We have developed a good working relationship with 
the Oireachtas Committee for Health and Children who 
regularly seek our Members and Fellows’ expertise at 
their sessions during the legislative term. 

The policy groups on obesity, alcohol, physical activity, 
ageing and tobacco have produced a body of evidence-
based work that provides a basis for advocacy. The Royal 
College of Physicians of Ireland is a powerful brand that 
can be leveraged through strategic media and political 
engagement to ensure that our College and its Trainees, 

Members and Fellows, can raise awareness of important 
issues and work collectively to improve the health of 
the nation. 

5.4

BE A TRUSTED, 
AUTHORITATIVE VOICE ON 
PUBLIC HEALTH POLICY
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Sugar Tax
We have been celebrating the successful advocacy 
campaign led by the RCPI Policy Group on Obesity to 
introduce a tax on sugar-sweetened drinks. This group, 
co-chaired by Professor Donal O’Shea and Professor 
Catherine Hayes, called for this tax in its first report 
published in 2014. 

The College publicly welcomed the tax and the debate 
around it – as the food industry strongly opposed it 
– and helped to raise the topic with the public and to 
communicate the need, particularly for children, to switch 
to healthier options. 

President Professor Mary Horgan hosted a lunch for 
the policy group and other advocates who supported 
this campaign, which was attended by Minister for 
Health Promotion, Catherine Byrne TD and her 
predecessor, Marcella Corcoran Kennedy TD who 
thanked the group and the College for their support 
and leadership around obesity. 

In welcoming the introduction of the sugar tax, Professor 
O’Shea said it will reduce chronic disease incidence such 
as diabetes, dementia, heart disease and other conditions 

caused by obesity. It will raise awareness of the dangerous 
sugar content of sugar-sweetened drinks, where we see 
highest consumption amongst 5-12 year olds. He also 
called on the Government to invest the sugar tax revenue 
into targeted action. 

“ Those actions must help make the 
healthy choice the easy, convenient 
choice for people across all age 
groups. We must also see better 
treatment services and better  
access to those services,” 

Professor O’Shea

Another high profile advocacy campaign, for the enactment 
of the Public Health (Alcohol) Bill, has also made significant 
progress. This has been a really controversial campaign 
that has pitched health advocates against the powerful 
alcohol industry and an army of public relations companies 
and lobbyists hired to oppose and frustrate its passage. 
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HPV Vaccine 
The College is also actively advocating around vaccines, 
particularly the HPV vaccine and trying to restore public 
confidence in screening and HPV testing. Public health 
advocacy has opened the door to the Oireachtas; this 
approach has allowed us to build on our strong brand and 
gives us a powerful platform to make our voice heard on 
issues that affect medical training and issues that affect 
the College, its Faculties and Institute. 

RCPI invited Professor Ian Frazer, the co-inventor of the 
HPV vaccine, to Ireland in July to speak at a symposium 
that addressed topical issues including gender neutral 
vaccination, screening and HPV testing. The event 
The Opportunity to Eliminate HPV Cancers was a huge 
success. There was plenty of media coverage and all of 
the messages were positive – reinforcing the benefits 
of the vaccination. Professor Frazer was able to give an 
international perspective on screening and HPV testing 
at a time when there is much mis-information and media 
interest in this topic in light of the high-profile cervical 
cancer cases.

We were delighted to be joined by Laura Brennan and 
Emily Hourican – two powerful patient advocates whose 
input on the day was so valuable and greatly appreciated 

Laura Brennan, a patient advocate, with Professor Mary 
Horgan, President, RCPI at the event The Opportunity  
to Eliminate HPV Cancers
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by RCPI and all in attendance. This symposium was an 
opportunity for the College to raise awareness of the 
opportunity that Ireland has to eliminate cervical cancer 
in the coming decades, something which Professor Ian 
Frazer says is within reach now in Australia. Vaccination 
for boys and girls, combined with screening and HPV 
testing is what is required to rid our society of these 
preventable diseases.

The following day, RCPI joined with the Irish Cancer 
Society to host an event that discussed all aspects of 
cervical cancer, which was also addressed by Professor 
Frazer. This event was aimed at patients and advocacy 
groups who attended in good numbers. There was a 
great discussion and it was an opportunity to provide 
reassurance to the public which is beneficial. 

Professor Frazer was awarded Honorary Fellowship of 
RCPI. He is also supporting the Faculty of Pathology 
by connecting them with experts in Australia who 
can inform them about HPV testing and policies and 
practices there that are effectively reducing HPV related 
cancers. You will have seen in the following week, HIQA 
launched a public consultation around vaccinating boys 
to protect them against HPV, which is very welcome. 

5.4

BE A TRUSTED, 
AUTHORITATIVE VOICE ON 
PUBLIC HEALTH POLICY

Nominating Rights for the Seanad 
RCPI is now a nominating body for Seanad Éireann. 
We have joined the Cultural and Educational Panel and 
will use our new remit to advocate for the health of the 
nation. This gives the College an enhanced opportunity 
to access Oireachtas members and to allow it to have 
more influence with political parties. The College can also 
nominate a candidate and those running for election for 
the Cultural and Educational Panel will have to canvass 
RCPI’s vote which gives us the opportunity to raise 
issues such as medical training, graduate retention, 
public health matters and health reform as criteria that 
we would ask them to support if we were to consider 
their candidacy. This is a major step forward in terms of 
public affairs and advocacy. 

Professor Frazer awarded Honorary Fellowship of RCPI
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Engagement with World Health Organisation 
In May, Siobhán Creaton, the Head of Public Affairs 
and Advocacy at RCPI, attended a workshop for media 
organised by the World Health Organisation in Moscow 
in association with the Deputy Health Minister Dr Oleg 
Salagay. This was the first time that the WHO Non-
Communicable Diseases division has engaged with the 
media there to encourage them to write about public 
health issues and to engage with them for evidence 
and commentary. At the workshop, Siobhán presented 
examples of successful engagement with media in Ireland 
on public health around tobacco, alcohol and obesity. 
It was very well received and was a good opportunity 
to show how public health initiatives can be supported 
by strategic engagement with media. 

300 Irish doctors got visas for Australia this year. Why?
The scale of emigration by doctors is not sustainable.  
It needs an urgent response.

Varadkar opposed to futher  
changes to Alcohol Bill

RCPI joins Register of Nominating Bodies for Seanad Éireann
The College joins the RCSI and the Local Authority of Medical Specialists  
on the panel.

Social media effort helped reverse 
HPV vaccination drop, experts say

Negative trend linked to parental concerns 
reversed, unlike in Japan and Denmark.

One-third of doctors in Irish  
hospitals suffering burnout

IMO conference told burnout is most likely for 
young women doctors working long hours.

Give boys HPV vaccine to  
cut cancer risk, says experts.

Dr Homelessness:  
Caring for Dublin's  
most vulnerablepatients
A pioneering consultant and a 
specialist nurse ensure homeless 
patients don't fall through the gaps.

Shift to HPV testing 
'could eliminate 
cervical cancer in 
Irish women in a 
generation'
The change could lead 
to more cases being 
detected and more deaths 
being avoided, experts say. 

Australia's cervical cancer 
programme could eradicate 
virus in 10 years.

Professor Ian Frazer visits Dublin to  
speak about the success of the  
HPV vaccine.
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With Members and Fellows working in over 80 countries 
worldwide, RCPI and its Faculties and Institute have 
strong relationships with sister Colleges in the United 
Kingdom, United States, Canada, Australia, Malaysia, 
Singapore, South Africa and Hong Kong. Achieving the 
highest standards requires RCPI to participate and show 
leadership in the international provision of education, 
training and global health strategies. Strong relationships 
are developing at governmental and institutional level 
in Malaysia, India, the Kingdom of Saudi Arabia, Oman, 
Kuwait, Bahrain, and the United Arab Emirates. We 
have an international network of nearly 11,000 doctors: 
more than half of our Licentiates, Members and Fellows 
currently practice outside of Ireland.

Our Chapters in India, Oman, China (Hong Kong) 
and the United Arab Emirates (Dubai) promote and 
foster relationships between RCPI and its Trainees, 
Members and Fellows worldwide. Chapters also 
provide an infrastructure for collaboration with medical 
and government organisations in other countries, 
and provide expertise and knowledge to RCPI in 
the development and delivery of activities, such as 
examinations, education and training, at a local level.

We aim to build on our existing services and 
collaborations with international partners to develop 

new opportunities, focusing initially on postgraduate 
specialist training and examinations.

Growth in International Medical Graduate  
Training Initiative 
The International Medical Graduate Training Initiative 
continues to provide a route for overseas doctors to 
experience structured postgraduate medical training 
in the Irish public health service. It enables suitably 
qualified medical Trainees from the Gulf Cooperation 
Council (Kingdom of Saudi Arabia, Kuwait, the United 
Arab Emirates, Bahrain and Oman) to undertake a fixed 
period of training in clinical services in Ireland. 

The International Clinical Fellowship Programme (ICFP) 
offers structured, curriculum-based specialist training 
at a senior level for doctors who wish to pursue higher 
training in their chosen specialty or sub-specialty. 
These programmes are now available in 35 specialty 
areas, including Endocrinology, Gastroenterology, 
Respiratory Medicine, Rheumatology, Medical Oncology, 
General Paediatrics, Paediatrics Rheumatology, 
Paediatric subspecialties, Pathology, Public Health 
Medicine, Obstetrics and Gynaecology, Palliative 
Medicine, Immunology and Occupational Medicine. This 
year, we have 40 Trainees in training in Ireland.
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Now in its fourth year of full operation, 43 Trainees have 
returned home and are embedding their newly acquired 
knowledge and skills in health services in their own 
countries. We continue to engage with these Trainees 
after they return to their home countries to ensure their 
ties with RCPI continue. 

New Joint Residency Training Programme with the 
Kingdom of Saudi Arabia
Our Joint Residency Training programme is offered 
in conjunction with the Saudi Commission for Health 
Specialties whereby Saudi doctors participating in the 
programme complete their first year of training in the 
Kingdom of Saudi Arabia and the subsequent three years 
in Ireland. This programme is a parallel programme to 
the Saudi Board Residency Programme and participating 
doctors are sponsored by the Ministry of Health and 
Ministry of Education, Kingdom of Saudi Arabia. 

There are currently 14 doctors participating in this 
programme. The proposal for a new Joint Residency 
programme in Paediatrics is progressing with the Saudi 
Commission for Health Specialties and they have also 
requested that we develop proposals for a programme 
in Obstetrics and Gynaecology. 

HSE Scholarship Programme expands to include 
doctors from Sudan
We continue to work with the College of Physicians 
and Surgeons Pakistan, the HSE and the Forum of 
Irish Postgraduate Medical Training Bodies on the 
Postgraduate Scholarship Programme in Ireland for 
doctors from Pakistan. This Programme allows doctors 
who are enrolled with the College of Physicians and 
Surgeons Pakistan to complete two years of training 
in Ireland. This year the Programme has expanded to 
include Trainees from the Sudan Medical Specialisation 
Board (SMSB). We are delighted that five Trainees from 
the SMSB joined us this year to undertake part of their 
training in the respective specialties of General Medicine, 
Paediatrics and Obstetrics and Gynaecology.
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65 doctors from Pakistan were enrolled on this 
programme for 2017/2018. 26 of these doctors 
completed their medical training in Ireland in July 2018 
and returned to Pakistan.

New partnership to develop online education for 
international markets 
A memorandum of understanding has been signed 
with Iheed to facilitate cooperation in developing 
online/blended courses for the international market. 
It had been agreed to develop the first pilot of the 
Paediatrics diploma online/blended course for 
international markets.

Contributing to global health efforts under the 
EQUALS Initiative 
The EQUALS Initiative is a joint venture between 
RCPI and the HSE that organises the donation of 
decommissioned Irish medical equipment to hospitals 
in less developed countries. It is also involved in the 
provision of training to promote the quality of services 
in the hospitals that receive donated equipment. 

This year, two additional large shipments of equipment 
arrived in Lusaka, Zambia. The equipment was tested 
by members of the EQUALS Initiative before it was 
distributed across the country. 

Immediate Past-President Professor Frank Murray, Co-
chair of the EQUALS Initiative, was part of the delegation 
that visited Zambia in June 2018, to assess the new 
Zambian Specialty Training Programme (STP) and to meet 
with key stakeholders such as the Ministry for Health 
and the Zambia College of Medicine and Surgery. 

The EQUALS Initiative is funded largely by RCPI 
and through donations. If you are interested in 
getting involved, please contact EQUALS@rcpi.ie 
or call 01 863 9700. 

RCPI/SCFHS induction of first year trainees on the Joint 
Residency Training Programme in Internal Medicine – 
Riyadh, Kingdom of Saudi Arabia – January 2018

Chibombo, Zambia
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Honorary Fellows were 
admitted to RCPI in the 
last year.

Honorary Fellows 
Professor Ian Frazer, co-inventor of the HPV 
vaccine, Eamonn Coughlan, former track and field 
athlete and three time Olympian, Dr Stanley Quek, 
medical doctor turned "Accidental restaurateur" and 
Professor Dame Parveen Kumar and Dr Michael 
Clark, the authors of the world-famous textbook 
Kumar & Clark's Clinical Medicine were among those 
made Honorary Fellows in the last year. 

Doctors where admitted 
as Fellows of RCPI in 
the last year. 68

12
L-R: Dr Stanley Quek, Professor Louise Richardson, 
Professor Mary Horgan, Dame Professor Parveen Kumar, 
Dr Michael Clark

Dr Ray Barry (past Dean Paeds) with Hon Fellow of  
the Fac of Paeds, Adi Roche

Alice Leahy, Professor Bernard Kinnane and Louise 
Kennedy 
(Oct 17)RCPI welcomes new trainees to the International Clinical Fellowship Programme – Dublin, Ireland – July 2018



Our social media  
presence helps us  
to reach thousands  
across the world
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TWITTER

FACEBOOK
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app

YOUtube
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BUILD OUR 
GLOBAL PRESENCE
Social Media

>8,325 
followers on Twitter

>7,987 
followers on FACEBOOK

>2,256 
followers on LinkedIN

7,300 
downloads of the RCPI app

> 62,700 
views of our videos on Youtube

>2,245,000 
views of our Tweets in 2017/2018

>539,837
views of our Facebook posts  
in 2017/2018
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As the national professional training body for 
occupational medicine in Ireland, the Faculty continues 
to strive for the highest possible standards in health 
at work.

The Faculty, having recently submitted to the Medical 
Council’s re-accreditation process, is proud to meet 
the strict standards required to deliver postgraduate 
specialist training in occupational medicine. It offers 
a four-year Higher Specialist Training Programme for 
doctors who wish to specialise in Occupational Medicine. 
This year we have welcomed our first International 
Clinical Fellow.

As we reach almost full employment in Ireland, there is 
an urgent need to ensure that government and business 
leaders are made aware of how best to optimise employee 
health and wellbeing across all sectors. While the 
management of traditional hazards (chemical, biological 
and physical) has improved in response to legislation, 
much remains to be done around psychosocial hazards 
and in particular those associated with modern ways of 
working, including work that offers little security.

Aside from implementing ongoing initiatives,  
last year’s highlights included:
ICOH – International Congress on Occupational Health 
The 32nd ICOH Triennial Congress (29 April – 04 May, 
2018) was held in the Convention Centre Dublin (CCD). 
Over 2,200 delegates attended and the Congress App 
(an innovation for ICOH) was a huge success. A daily 
Congress Newsletter was compiled and circulated. 
Worksite visits and an architectural walking tour of the 
Guinness built legacy proved attractive to delegates. The 
Congress dinner attracted 850 people, including RCPI 
President, Professor Mary Horgan. The floor struggled to 
contain the energetic dancers! Feedback on the Congress 
was hugely positive with 85% of respondents indicating 
that they had a four or five star experience. The Faculty 
is hugely grateful to all who worked so hard to bring this 
event to Ireland, and in particular to the President and 
College staff who worked tirelessly to ensure its success. 
We also acknowledge the huge achievement of our chief 
organisers, Professor Ken Addley and Dr Martin Hogan. 

Dr Blánaid Hayes
Dean, Faculty of 
Occupational Medicine

9 Doctors on our Higher Specialist Training 
Programme

• The Faculty Lifetime Achievement Awards to three 
international Fellows: Professor Tar-Ching Aw 
(posthumous), accepted by Professor David Koh, 
Professor Raymond Agius and Professor Ewan 
MacDonald OBE. 

• The berthing of Defence Forces offshore naval vessel, 
the LÉ WB Yeats opposite the CCD with tours of the 
ship and an oral presentation on the force’s rescue 
mission in the Mediterranean. 

• The Dublin Statement on Occupational Health, on new 
avenues for preventing occupational cancer and other 
severe occupational health hazards was signed off by 
the President of ICOH, Dr Jukka Takala and recently 
elected ICOH Board Member, Dr Martin Hogan.

• Dr Jukka Takala delivered the 2017 Smiley Memorial 
Lecture on the topic of Global Burden at Work, 
Occupational Health and Sustainable Development.
He was also conferred with Honorary Fellowship of 
the Faculty of Occupational Medicine. 

• The Faculty set up an advocacy committee this year 
to produce position papers on topics of interest to the 
working population. Position papers on flu vaccine 
of healthcare workers and pregnancy and work are 
being developed.

L-R: Lifetime Achievement Award Recipients at ICOH 2018
Dr Blanaid Hayes, Dean of the Faculty of Occupational Medicine 
at RCPI, Prof Ken Addley, Chair National Scientific Committee 
ICOH Dublin 2018, Prof David Koh (who accepted a posthumous 
award to the late Prof Tar-Ching Aw), Prof Ewan MacDonald and 
Prof Raymond Agius.)



The Faculty is the national professional and training body 
for Pathology in Ireland, and works to ensure the highest 
standards in laboratory medicine.

The Faculty is accredited by the Medical Council of Ireland 
and is proud to meet the strict standards required to deliver 
postgraduate specialist training in five Pathology specialties.

The Faculty offers a two-year Basic Specialist Training 
Programme (BST) in Histopathology, which is the first step 
to becoming a histopathologist in Ireland. It offers five 
Higher Specialist Training (HST) programmes in Pathology: 
Chemical Pathology, Clinical Microbiology, Haematology, 
Histopathology and Immunology. Completion of the HST 
programme is preparation for becoming a consultant in 
these specialties.

The Faculty works with the National Clinical Programme 
for Pathology and the National Histopathology Quality 
Improvement Programme to set standards nationally for 
the pathology services in Ireland.

Key activities for the last year include :
National Cervical Screening Programme
The Faculty of Pathology has been working closely 
with RCPI and the Institute of Obstetricians and 
Gynaecologists to restore public confidence in screening. 
Dean-Elect Professor Louise Burke is Chairing the 
RCPI Expert Advisory Group on Screening Services 
that has brought together a wide range of experts 
and stakeholders. The Committee is focused on the 
media and communications response to reports and 
inquiries around the cervical cancer screening services, 
educational initiatives to support RCPI Trainees, 
Members and Fellows and allied healthcare professionals 
and informing the roll out of Primary HPV Testing. 

This is a huge body of work that allows the Faculty to 
support and inform members of the Expert Advisory 
Group on Screening Services who are also involved in 
advisory committees aligned to work being carried out in 
this area by the Department of Health and the HSE. The 
Faculty have engaged with the Department of Health and 
members of the external Royal College of Obstetricians 
and Gynaecologists (UK) review team and is committed 
to supporting and communicating with all stakeholders 
to sustain Ireland’s life-saving screening programmes. 

6.2
Faculty Report

Professor 
Hilary Humphreys
Dean of the 
Faculty of Pathology

Key events from the last year: 
• The Faculty held a successful Annual Symposium 

this year, with specialty-specific breakout sessions 
on neutropenic sepsis and screening. Other talks 
included the impact of Brexit on medical training 
and research plus an excellent session on vaccination. 

• The Faculty held a successful joint trainee meeting 
with the Pathological Society (UK) at RCPI.

• The Retired Pathologists had their inaugural meeting 
at RCPI in May 2018, under Chair Dr Sean O’Briain, 
which included talks showcasing the varied range 
of interests that retired practitioners are pursuing.

• International Pathology Day was marked by a 
presentation by the Dean on the efficient use of 
laboratory resources – specifically, necessary versus 
un-necessary testing in pathology. 

Numbers of doctors  
on our BST programme18

91 Number of doctors  
on our HST programmes

5554
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The Faculty of Public Health Medicine is accredited 
by the Medical Council to provide a four-year 
Higher Specialist Training programme. Satisfactory 
completion of training enables doctors to enter the 
Specialist Division of the Medical Register and apply 
for consultant-level posts in the specialty. 

The majority of those working as public health physicians 
and those who are recently retired are engaged in 
Faculty activities as trainers and/or examiners, as well 
as participating in the Faculty’s Professional Competence 
Scheme. The Faculty also advocates for the health of 
the population. 

This year’s highlights include:
• Presentations at the Winter Scientific Meeting 

included ‘The Public Health implications of Brexit’ and 
‘Strengthening Health Protection across Borders in 
Europe in 2017’. The President of the Faculty of Public 
Health (UK), Professor John Middleton, addressed 
the Meeting and met with the Officers of the Faculty.

• Topics at the Summer Scientific Meeting included air 
pollution, foetal alcohol spectrum disorder, childhood 
obesity and health-related aspects of homelessness.

Professor Emer Shelley
Dean of the Faculty of 
Public Health Medicine

• RCPI President, Professor Mary Horgan, presented 
at the Summer Meeting on ‘The Customer is 
King’, describing the College’s interactions with its 
membership and plans to further increase engagement. 

• The Seniors Group organised a journal club and a 
conference reviewing topical issues in the College, 
Faculty, health protection and the health services. 

• A position paper on Climate Change was submitted 
to the Citizens Assembly. 

• Submissions were made to the Department of Health 
on the Health Information and Patient Safety Bill, on 
the Health Information Policy Framework, and on 
Geographic Alignment of the health services. 

• The Faculty developed a proposal for a Fit for 
Purpose Public Health Medicine Service for Ireland. 
A conference and workshop in October 2018 will 
review the Proposal and consider the implications 
of Sláintecare for public health physicians and for 
the Faculty.

Doctors in our Higher Specialist Training 
Programme in Public Health Medicine32

6.3
Faculty Report

The Faculty of Paediatrics is the body responsible for 
providing postgraduate medical training to doctors 
to become Consultant Paediatricians. The Faculty 
is accredited by the Medical Council of Ireland to 
train General Paediatricians, Neonatologists and 
Paediatric Cardiologists. The Faculty offers a two-
year Basic Specialist Training (BST) Programme in 
General Paediatrics. It offers a five-year Higher 
Specialist Training (HST) Programme in General 
Paediatrics, Paediatric Cardiology and Neonatology.

Upon completion of the HST programmes, graduates 
have the appropriate clinical expertise to be 
appointed as Consultants, managing their patients’ 
healthcare needs without supervision. Training is 
holistic with much emphasis on communication and 
teamwork, enabling our graduates to work closely 
and effectively with their young patients and families 
and also with all colleagues.

This year’s highlights include:
• The Faculty welcomed four Honorary Fellows, five 

Fellows and 65 Associate Members at the October 
2017 admissions ceremony.

• The HST programmes for Neonatology and Paediatric 
Cardiology are up and running with Trainees having 
completed the first year of both schemes.

• The Europaediatrics scientific and local organising 
committees made a good start on planning for an 
excellent scientific programme for Europaediatrics 
2019 Congress (13 – 15 June 2019 in the Dublin 
Convention Centre).

• Our new BST trainees commenced a new Outcome 
Based Education model, leading the way for other 
Faculties.

• Advocacy activities included Trainee Wellbeing, 
HPV vaccination of both sexes and the digital age 
of consent.

• The Paediatric and Neonatal Clinical Advisory 
Groups continued to work alongside the National 
Clinical Programmes to progress the national models 
of care. 

• A joint RCPI/RCPCH All Ireland Paediatric committee 
was established and the first meeting occurred in 
Belfast in May.

Dr Ellen Crushell
Dean of the 
Faculty of Paediatrics

Doctors on our Basic Specialist Training 
Programme in Paediatrics78

124 Doctors on our Higher Specialist Training 
Programme in Paediatrics



The Irish Committee on Higher Medical Training 
(ICHMT) is the national training body for General 
Medicine in Ireland. With over 800 trainees in Basic 
Specialist Training and Higher Specialist Training, it is 
the largest postgraduate medical training body in Ireland 
– well positioned to pursue excellence in the delivery 
of healthcare.

The ICHMT is also accredited by the Medical Council and 
is proud to meet the strict standards required to deliver 
postgraduate specialist training in 17 medical specialities. 
The ICHMT is responsible for delivering the Basic 
Specialist Training (BST) Programme in General Internal 
Medicine for 501 Trainees and Higher Specialist Training 
(HST) Programme in 17 specialties for 358 Trainees.

Each specialty has a Specialist Training Committee 
(STC) which is responsible for reviewing training in 
that specialty. 

The 17 specialties in HST are:
• Cardiology
• Clinical Pharmacology and Therapeutics
• Clinical Genetics
• Dermatology
• Endocrinology and Diabetes Mellitus
• Gastroenterology
• Genitourinary Medicine
• Geriatric Medicine
• Infectious Diseases
• Medical Oncology
• Nephrology
• Neurology
• Palliative Medicine
• Pharmaceutical Medicine 
• Rehabilitation Medicine
• Respiratory Medicine
• Rheumatology

6.5
Faculty Report

Trainees on our Basic Specialist Training 
programme in General Internal Medicine501

358 Trainees on our Higher Specialist Training 
programme in General Internal Medicine

The role of ICHMT includes:
• Developing policies relating to training in the 17 

medical specialties listed above, implementing and 
reviewing the delivery of their training programmes, 
including recruitment, selection, assessment, 
examination, remediation and certification 

• Approving new Trainers, posts, departments and 
hospitals for training in each specialty

• Ensuring that professional standards for doctors 
in general medicine are maintained, including 
the development and delivery of Professional 
Competence Schemes in accordance with the 
standards specified by the Medical Council 

• Reviewing applications to the Specialist Division 
of the Medical Council’s Register of Medical 
Practitioners in accordance with standards specified 
by the Medical Council 

This year’s highlights include:
• An improved end-of-year evaluation process for 

Basic Specialist Training was introduced under Dr 
John McDermott as Associate Director for BST 
GIM. The evaluation process was formalised with 
a greater focus on curricular requirements, the 
appropriate completion of ePortfolio, the addition of 
professionalism questions and a clearer evaluation 

outcome. The evaluations were supported in 
many training sites with the presence of RCPI 
administrative staff.

• A single ePortfolio and curriculum was introduced 
for Trainees in first year HST with dual specialty. 
This was introduced as part of the Keane Review 
recommendations under Dr Sean Kennelly 
as Associate Director for HST GIM. This also 
involved the creation of rotational GIM posts and 
the allocation of GIM posts based on ranking at 
interview. 

• Two Post-CSCST Fellowships were created in 
Obesity and in Geriatric Oncology; these were 
funded by the HSE’s Aspire programme.

Dr Diarmuid O’Shea
Chair of the Irish 
Committee on Higher 
Medical Training

5958
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The Institute continues to guide doctors in the provision 
of medical and surgical care for women throughout 
their lives. Combined training in both obstetrics and 
gynaecology is crucial because of the overlap between 
these specialties.

The Institute has over 200 Members and Associate 
Members who are experienced Consultant Obstetricians/ 
Gynaecologists and leading experts in their field. 
Established in 1968, the Institute is accredited by the 
Medical Council of Ireland to deliver postgraduate 
specialist training in Obstetrics and Gynaecology. 
The Institute celebrates its 50th anniversary this year.  
The Institute offers a three-year Basic Specialist Training 
Programme in Obstetrics and Gynaecology, which is the 
first step to becoming an Obstetrician/Gynaecologist 
in Ireland.

It also offers a five-year Higher Specialist Training 
Programme in Specialist Registrar (SpR) posts. On 
completion of this programme, doctors can enter the 
Specialist Division of the Register with the Medical 
Council and apply for consultant posts in Obstetrics 
and Gynaecology.

Highlights from last year include:
• The Institute secured increased SLA funding for 

obstetric surgery simulation training purposes.

• The Institute won the top prize at the National 
Doctors Training and Planning 2018 Excellence 
in Medical Education and Training Award due to 
Drs Suzanne O’Sullivan and Maeve Eogan having 
developed a high-fidelity simulation package for HSTs 
in Obstetrics & Gynaecology.

• The Annual Study Day took place in September 
and included talks on Bariatric Obstetrics and 
Anaesthesia, Severe Eclampsia, Shoulder Dystocia, 
CTGs and Cerebral Palsy.

• The Irish Congress of Obstetrics, Gynaecology and 
Perinatal Medicine was a productive two-day event 
and included the Junior Obstetrics & Gynaecology 
Society Annual Scientific Meeting and the Institute 
Annual Clinical Reports Meeting. 

• The Institute supported the repeal of the Eighth 
Amendment and continues to liaise with the HSE, 
the Chief Medical Officer in the Department of Health 
and other training bodies towards authoring policies 
to inform new legislation.

Dr Peter Boylan
Chair of the Institute 
of Obstetricians and 
Gynaecologists

Trainees on our Basic Specialist Training 
Programme in Obstetrics and Gynaecology79

80 Trainees on our Higher Specialist Training 
Programme in Obstetrics and Gynaecology
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HERITAGE CENTRE

We are the proud guardians of historical archives, books, 
portraits, medical instruments and other items dating 
back over 350 years to the foundation of the College. 
Our Heritage Centre is a research and public engagement 
hub, specialising in the history of medicine and medical 
humanities in Ireland. 

In July 2018 the Heritage Centre received Full 
Accreditation under the Museum Standards Programme 
for Ireland. This is a huge achievement for the College 
and represents the culmination of six years of hard 
work. Full Accreditation recognises that our historic 
collections are protected and managed to the highest 
standards, and places us on a par with other national 
cultural institutions. 

The increased profile of the Heritage Centre and our 
collections have led to an increase in loan requests. This 
year saw the loan of the College’s mace to the National 
Gallery of Ireland and a portrait of Past President 
Professor Frank Murray to the Royal Hibernian Academy. 
Smaller short term loans have been made to the Coombe 
and Mater Hospitals to support commemorative events.

Thanks to a generous donation from Mr Gabriel 
McGovern through our Adopt A Treasure Programme 
we have been able to conserve the photographic 
memorial to the students and staff from Sir Patrick 
Dun’s Hospital who died during the First World War. 
Funding from the Heritage Council has allowed us to 
restore two portraits of Sir Thomas Molyneux and 
Thomas G Moorhead. This support is essential in our 
role to protect our unique collections.

Over the past year, our collections have developed 
with a number of important donations. These include 
the papers of Dr Thomas Crowe Burton, physician to 
the Embassy to St Petersburg (d.1889), the papers 
of Dr David Nowlan, a pioneering Family Planning 
campaigner, and the papers of Dr Cyril Ward, medical 
officer of health for Dublin and Co. Wicklow. We have 
also received a number of additions to our medical 
instrument collection, including a beautiful Georgian 

era apothecary box, loaned by the Apothecaries Hall of 
Ireland. It is through the generosity of such donations 
and loans that our collections continue to develop and 
open up new areas of research and engagement. 

The Heritage Centre’s engagement programmes have 
seen increased interest, with the highest annual visit 
numbers to the research room, building and exhibitions 
in the year ending December 2017. Highlights during 
the year included collaborating with the Royal College 
of Physicians, London, on their 'Women in medicine: a 
celebration’ exhibition, and a new exhibition in No. 6 
Kildare Street exploring the development of obstetrics 
and gynaecology in Ireland to mark the golden jubilee of 
the Institute of Obstetricians and Gynaecologists. A new 
programme of cultural visits proved popular, especially 
the private visit to the newly restored Reads Cutlers 
Shop on Parliament Street and private tour of the Sir 
Frederick William Burton exhibition in the National 
Gallery of Ireland. We also launched our first online 
exhibition ‘Becoming Royal. The founding charters of 
the Royal College of Physicians of Ireland’. (https://
artsandculture.google.com/exhibit/CQIiaarHQ7BNKA).

1. Exhibition celebrating 50th Anniversary of the Institute of 
Obstetricians and Gynaecologists, Harriet Wheelock, Keeper 
of Collections, with Chair of the Institute, Dr Peter Boylan.

2. Harriet Wheelock, Keeper of Collections and Professor Mary 
Horgan, RCPI President look at the mace in the Sir Frederick 
William Burton exhibition in the National Gallery of Ireland.

3. Mary Horgan, RCPI President with portrait of Dr Dorothy 
Stopford-Price, who she chose for the RCP London Women  
in Medicine Exhibition in 2017.

4. MSPI Full Award - Colette Byrne, CEO, Kilkenny County 
Council, Harriet Wheelock, RCPI Keeper of Collections,  
Professor Mary Horgan, President, Michael Parsons, Chair of  
the Heritage Council.
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RCPI Council 2017/18 

President
Professor Mary Horgan FRCPI

Registrar
Dr Diarmuid O’Shea FRCPI

Treasurer
Dr Donal Reddan FRCPI

Vice-President
Dr Anna Clarke FRCPI

Senior Fellows 2016-2018
Dr Liam Bannon, FRCPI
Dr Geoffrey Chadwick, FRCPI
Dr Conor McCarthy FRCPI
Professor Desmond O’Neill FRCPI
Dr Donal Reddan FRCPI

Junior Fellows 2015–2017
Dr Emer Kelly FRCPI
Dr Declan Byrne FRCPI
Dr Ronan Collins FRCPI
Professor Francis Finucane FRCPI 
Professor Cathy McHugh FRCPI
Dr Áine Carroll FRCPI

Faculty of Occupational Medicine 
Dr Blánaid Hayes FRCPI, FFOM

Faculty of Paediatrics 
Dr Ellen Crushell FFPAED, FRCPI

Faculty of Pathology 
Professor Hilary Humphreys FRCPI, FFPATH

Faculty of Public Health Medicine 
Professor Emer Shelley FFPHMI

Institute of Obstetricians and Gynaecologists 
Dr Peter Boylan FRCPI 

Irish Committee on Higher Medical Training 
Dr Diarmuid O’Shea FRCPI

Lay Members of the Council
Mr Feargal O’Rourke
Mr David Byrne

Censors
Professor Michael Keane FRCPI
Dr Anna Clarke FRCPI, FFPHMI
Dr Conor McCarthy FRCPI
Dr Maeve Skelly FRCPIRCPI Council 2017/2018
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Immediate Past-Presidents 
Professor Frank Murray FRCPI 
Professor John Crowe FRCPI

Director of Professional Competence
Professor Hilary Hoey FRCPI, FFPAED

Dean of Postgraduate Specialist Training and Dun’s Tutor 
Professor Anthony O’Regan FRCPI 
Director of Examinations
Dr Mary Holohan FRCPI

Director of Education and Professional Development 
Dr Sinead Murphy FFPAED 

Director of Research 
Professor Richard Costello FRCPI 

Director of Quality and Clinical Care 
Professor Conor O’Keane FRCPI, FFPATH

Chair of Ethics Committee 
Dr Una Fallon FFPHMI

Chair of Examinations Committee 
Dr Mary Holohan FRCPI

Chair of Advisory Committee of Postgraduate 
Specialist Training 
Professor Anthony O’Regan FRCPI

Co-Chairs of Education and Professional
Development Committee 
Professor Hilary Hoey FRCPI, FFPAED
Dr Sinead Murphy FFPAED 

RCPI Trainees' Committee
Dr Cormac Kennedy MRCPI

Representative on the Medical Council 
Dr John Barragry FRCPI 

Dun’s Librarian
Dr Paul Darragh FRCPI, FFPHMI

8.0
GOVERNANCE

Senior Management Team
Mr Leo Kearns, CEO
Ms Joanna Holly, Deputy CEO  
and Head of Corporate Services
Ms Leah O’Toole, Head of Postgraduate Training  
and Education
Dr Ann O’Shaughnessy, Head of Professional Affairs 
Mr John Magner, Head of International Affairs
Mr Niall Tomney, Interim Head of Finance

A new Governance Programme
A new Governance Programme has been introduced in 
RCPI so we can provide a better service to our Trainees, 
Members and Fellows and be in a stronger position to 
realise our vision. There will be enhanced financial, audit 
and risk management controls and more effective board 
and committee structures to optimise clinicians’ time 
and ensure clear reporting relationships. These changes 
will bring greater transparency and accountability to the 
workings of RCPI. An Executive Board was established 
this year and includes representatives from each of 
the Faculties and the Institute. The organisation will 
also benefit from the skillset of a Senior Independent 
Director from outside of the field of medicine. We are 
well on the way to establishing an Institute of Medicine 
and are recruiting two senior roles for the Institute – 
a Foundation Dean and a Director of Education and 122 Staff currently 

work in RCPI

Training. These changes will make RCPI more effective 
for all of us now and into the future.

Enhanced Organisational Capability 
We work as a team to realise our vision. We invest in 
the development of our employees to ensure they have 
appropriate skills and competencies to reach their full 
potential. Our annual staff survey has highlighted that 
our employees have a strong appetite for coaching and 
feedback to support their development. As a result, we 
introduced performance coaching and development 
this year. In addition, 25 staff completed a Leadership 
Development Programme to develop and enhance 
management and leadership skills across the organisation. 
We have also introduced a Staff Development Programme 
for 100 employees, which will be delivered through 50 
modules over the next two years. 
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