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1.0

MISSION 
AND VISION

Our mission is to train, educate and 
continuously develop doctors for current 
and future world health needs.
Our vision is to lead excellence and quality 
in medical practice through world-class 
training, education and healthcare 
improvements in Ireland and internationally.
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2.0

ABOUT THE ROYAL COLLEGE 
OF PHYSICIANS OF IRELAND

Founded in 1654, RCPI is a not for profit organisation 
that is committed to helping doctors enhance their 
skills, competencies and professionalism throughout 
their working lives. We also advocate for the health 
of the nation. 

We offer training programmes, examinations, diplomas 
and educational courses to equip doctors with the skills 
and knowledge they need to care for patients, and run 
safe and efficient healthcare systems.

Our Faculties and Institute
Six of Ireland’s 13 postgraduate specialist training bodies 
are housed within RCPI:

• Faculty of Occupational Medicine

• Faculty of Paediatrics

• Faculty of Pathology

• Faculty of Public Health Medicine

• Institute of Obstetricians and Gynaecologists

• Irish Committee on Higher Medical Training
–  To be subsumed into the Institute of Medicine 

in 2020

We also have two joint Faculties:

• The Joint Faculty of Intensive Care Medicine of 
Ireland, which is a joint faculty between RCPI, the 
College of Anaesthesiologists of Ireland and the 
Royal College of Surgeons in Ireland

• The Faculty of Sports and Exercise Medicine, which 
is a joint faculty between RCPI and the Royal 
College of Surgeons in Ireland

What matters to us
We value relationships and understand the value of 
working collaboratively with all stakeholders in the 
healthcare system. 

But we will always remain true to our position as an 
independent authority on specialist medicine. We 
are an advocate for what is right: what is in the best 
interests of patients and those who care for patients.

Educational opportunities for healthcare professionals
Today we offer a truly diverse range of courses and 
events. Our Postgraduate Medical Education Centre 
continues to develop new and innovative lifelong 
learning and professional development opportunities 
for healthcare professionals. 

54



Examinations
Our postgraduate examinations are internationally 
recognised benchmarks of excellence, and help doctors 
to develop their skills and demonstrate competencies in:

• General Medicine
• Paediatrics
• Obstetrics and Gynaecology
• Public Health Medicine
• Occupational Medicine
• Clinical Psychiatry

Making healthcare safer and better
We quality-assure standards in specialist medical 
practice. Simply put, we develop policies and procedures 
to make sure that the delivery of diagnostics and patient 
care is of the same high quality no matter where you 
are in Ireland.

We lead 21 ground-breaking National Clinical 
Programmes in conjunction with the HSE. These 
programmes are led by senior clinicians and are helping 
to transform healthcare in Ireland.

 

Reducing health harm
We bring experts and interested parties together to 
advise government and policymakers and promote 
awareness of urgent healthcare issues at a national 
and strategic level through our healthcare policy groups.

We currently have Policy Groups for:

• Obesity
• Physical activity
• Alcohol 
• Tobacco
• Ageing
• GDPR

“A commitment to improving patient care lies at the heart of all we do”

54



1
 

Deliver World-Class Specialist Training 

2
 

Enhance Life-Long Learning and Professional Development 

3
 

Promote Leadership in Improving Patient Care 

4
 

Be a Trusted, Authoritative Voice on Public Health Policy 

5
 

Build our Global Presence

3.0

OUR STRATEGIC AIMS 
2015–2020
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4.0

MESSAGE FROM 
THE PRESIDENT

I am delighted to present our annual report for 
2018/2019. It has been a very busy year for the College 
with much achieved. My vision is to enable our Trainees, 
Members and Fellows to deliver world-class care in 
supportive work environments in which patients and 
clinicians feel respected and valued.

Training and recruitment remain top priorities for RCPI
The recruitment and retention of doctors has been a 
key focus of my Presidency for the past two years and 
remains a priority for RCPI. The Irish health system 
urgently needs to fill vacant consultant posts and take 
action to retain our doctors. 

Our College is leading ground-breaking research on 
doctor emigration from Ireland. Tracking the leavers: 
towards a better understanding of doctor migration from 
Ireland to Australia 2008–2018, written by Dr Niamh 
Humphries, principal investigator for our HRB-funded 
Hospital Doctor Retention and Motivation research 
project, was published in BMC Human Resources for 
Health in 2019. I have met Minister Simon Harris several 
times and raised this issue with him as something that 
needs to be urgently addressed. Doctors are committed 
to high standards of patient care, but along with other 
healthcare professionals, we are facing huge daily 
challenges on the frontline in a system that is struggling 

to cope. The Government must ensure that retaining 
and recruiting doctors to the Irish health service is a 
critical focus for the health reforms to be delivered as 
part of Sláintecare.

Doctors who complete their specialist training with 
RCPI are renowned internationally for their well-
rounded training, clinical knowledge, technical abilities, 
professionalism and approach to work. But that is not to 
say that they don't face significant challenges. As your 
College, it is incumbent on us to continue to advocate 
for better working conditions for doctors in training, 
pay parity and to continually review the design and 
structure of our training programmes to make them 
more Trainee-centered.

Changeover in particular can be an expensive and 
stressful time for Trainees, as they juggle new jobs, 
new hospitals, house moves, emergency tax and house 
moving costs. There needs to be greater flexibility in the 
manner in which clinical posts are structured in Ireland, 
not only to lessen the strain on families and relationships, 
but also to make it easier for doctors to conduct research 
and undertake other roles. RCPI continues to highlight 
these issues with the HSE’s NDTP.

Professor Mary Horgan
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4.0

MESSAGE FROM 
THE PRESIDENT

Working towards a better healthcare system
The Sláintecare Strategy, if properly resourced and 
implemented, is an opportunity to build a patient-centred 
health system. We also need to build a health system 
that will prioritise the wellbeing and support structures 
for the people who deliver care on the frontline. The 
health and wellbeing of doctors is a priority for the 
College and we were very proud to become the first Irish 
postgraduate medical training body to have a Director 
of Health and Wellbeing when Professor Gaye Cunnane 
was appointed to the role this year.

There is a critical need to review the working conditions 
of hospital doctors in Ireland. We published research this 
year on doctors' workplace well-being which found that 
hospital doctors in Ireland have higher levels of burn-out 
measures than their international peers. The research 
was led by Professor Blánaid Hayes, Past Dean of the 
Faculty of Occupational Medicine, and published in BMJ 
Open. Over 1,700 doctors completed workplace well-
being questionnaires as part of the study. Almost one-
third of respondents were experiencing burn-out and 
50% of doctors reported being emotionally exhausted 
and overwhelmed by work. This is not acceptable. 

Despite the challenges that we face as doctors, we 
continue to be at the forefront of an international 

movement to improve the system in which we work. 
We have been a leading provider of quality improvement 
training in Ireland since 2011 and our Trainees, Members 
and Fellows have been early and enthusiastic adopters 
of this relatively young science. I was very pleased to 
see the roll out of three collaborative QI programmes 
this year and our Quality Improvement in Action course. 

Supporting your lifelong learning as a doctor
Congratulations to all those who successfully completed 
their studies with us this year. Our College is committed 
to delivering medical education for all stages of your 
career to support your professional development in 
topics that are relevant to the modern-day practitioner. 

RCPI: representing the doctor’s voice in important 
public health issues
The Royal College of Physicians of Ireland, representing 
a combined membership of 11,000 doctors, is a well-
respected voice in public health debates. For the 
past number of years our Members and Fellows have 
led initiatives that influenced government policies in 
the areas of alcohol, obesity, tobacco, vaccination, 
medical fitness to drive, and the future of healthcare. 
More recently the range of public health issues that 
we are working to influence has expanded to include 
cancer screening, women’s health, open disclosure, the 
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environment and climate change. Through our policy 
work, we will continue to be a passionate advocate, 
without conflict of interest, for good health. 

We are a vocal advocate of the HPV vaccine – and so 
was Laura Brennan
As a College we have been a vocal advocate of the HPV 
vaccine, campaigning to have it extended to boys as 
well as girls. At the launch of the HSE HPV vaccination 
programme in September 2018 we presented our first 
ever Patient Advocate Medal to Laura Brennan. Laura 
received the award for her dedication and tireless work 
in support of the HPV vaccine. She was an outstanding 
advocate for HPV disease prevention, and we were 
deeply saddened by her death in March 2019. Her 
legacy is long lasting, and I will always be proud that we 
acknowledged her outstanding work We are dedicating 
the Laura Brennan Advocacy Medal to her – a new award 
to be introduced in 2020.

Responding to the Scally Inquiry into CervicalCheck
Dr Gabriel Scally’s report into the CervicalCheck screening 
programme made a series of recommendations that relate 
to medical training and education. RCPI and its training 
bodies are taking a leadership role at this critical time. I am 
grateful to the many Fellows and Members from across 
the College, particularly the Institute of Obstetricians 

and Gynaecologists, the Faculty of Pathology and the 
Faculty of Public Health Medicine, who volunteered to 
help to restore confidence in the screening services by 
joining committees, engaging with the media and working 
collaboratively to implement the recommendations.

4.0

MESSAGE FROM 
THE PRESIDENT
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Making RCPI more accessible to our doctors in 
Ireland and internationally
It gave me great pleasure to meet Trainees, Members 
and Fellows in the Mid-West at the official opening of 
the RCPI UL Hospitals Group office in November 2018. 
This is a hugely positive enhancement for our training 
programmes in the UL Hospitals Group. Our Dublin 
Midlands Hospital Group offices will open in the autumn 
of 2019 and will be based in Tallaght University Hospital 
and St James’s Hospital.

It is also very important for the College to be more 
accessible internationally. We have a large community 
of Licentiates, Members and Fellows based in Asia and 
the Middle East and we will be holding new social and 
educational events for doctors in these regions over 
the coming year. I am most grateful to our network of 
international Members and Fellows who facilitate the 
local delivery of our examinations and build fruitful 
connections between RCPI and government and 
healthcare organisations in their home countries. 

Engaging with the Deans of Medical Schools
Stronger links between university and postgraduate 
education are necessary to achieve excellence in patient 
care. I had the pleasure of hosting a meeting at RCPI in 
January 2019 for the Deans of the Medical Schools on 

the Island of Ireland. I convened the meeting to discuss 
ways to collaborate with the medical schools to improve 
medical education through new, innovative subjects that 
can give doctors of the future essential skills in business, 
technology, history of medicine and other areas outside 
of core subjects.

Our digital strategy is centered around your needs
A large amount of work has been undertaken in the past 
few years to improve the RCPI website and associated 
digital services. Our core mission as a College is to support 
doctors’ training, education and continuous professional 

1110



development. We have developed new and improved 
ePortfolios for training and Professional Competence 
and I was delighted to announce the introduction of our 
new virtual learning environment RCPI Brightspace over 
the summer. These were initiatives that I led in response 
to the needs of our members.

Celebrating our heritage
Our Heritage Centre continues to promote the illustrious 
history of medicine in Ireland. This year there was a 
focus on celebrating the immense contribution of 
Irish medics internationally. Strike Out Boldly, a new 
exhibition commemorating 150 years of Irish medical 
services overseas, gave us a chance to reflect on the 
impact that a country as small as Ireland has had on the 
world in medicine and healthcare, a tradition that has 
continued to present day. In order to inform our future, 
we must remember our past.

New CEO appointments
After 12 years of dedicated service to the College, Leo 
Kearns stepped down as CEO of RCPI in 2018. During 
the time that Leo led the College, it grew to become a 
modern, innovative, highly influential organisation. We 
welcomed Michael Farrell as interim CEO in November 
2018. Michael is an experienced senior manager and 
we were fortunate to benefit from his wisdom and 
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THE PRESIDENT

leadership skills. Under his guidance we made significant 
progress, particularly in our digital strategy. I would like 
to thank both Leo and Michael for their contribution to 
the College.

We were pleased to announce the appointment of Dr 
Terry McWade as our new CEO. Terry took up the role 
in August 2019. We are delighted that Terry has joined 
our College. His track record in medical education, 
both nationally and internationally, together with his 
in-depth experience and understanding of the healthcare 
environment, health strategy development, the education 
market and strong executive team leadership will drive 
innovation and growth in the years ahead.

Finally, I would like to thank the Officers, Deans/Chair of 
the Faculties and Institutes and the staff of RCPI for their 
hard work throughout the year. Their commitment and 
expertise play a large role in our growth and development 
as a College.

Professor Mary Horgan
President, Royal College of Physicians of Ireland
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Dr Terry McWade

4.1

MESSAGE FROM 
THE CEO

I am delighted to join the Royal College of Physicians 
of Ireland as Chief Executive Officer. RCPI has an 
outstanding track record in medical training, education 
and leadership initiatives and I am excited to support 
its continued growth and development. 

I am fortunate to be joining at a time of reflection 
and change as the College transforms its governance 
model to meet the demands and standards of modern 
corporate governance while respecting the College’s 
unique heritage. The proposed changes will lead to a 
more responsive and accountable organisation with 
greater involvement of Members and Fellows.

We are now approaching the end of RCPI’s five-year 
strategic plan, which outlined its goals and vision for 
2015 – 2020. One of my top priorities for the coming 
year will be to lead the development of the College’s 
short- and long-term strategy. As part of this process we 
will review progress against our existing strategy, elicit 

feedback from our members and fellows and external 
stakeholders, and work with the Executive Board and 
Council to map out our vision, mission and objectives. 

During my time here so far, I have been very impressed 
by the commitment and enthusiasm of the clinicians and 
staff members who work for and with RCPI to deliver 
against the College agenda. This agenda, which has been 
set by the President and Council, focuses on the training 
and retention of doctors, working towards an improved 
healthcare system and health policies, supporting 
doctors’ wellbeing and lifelong learning, and engaging 
with our Members and Fellows. 

This report outlines the progress made under the 
College’s 2015 – 2020 strategic plan in the 2018/2019 
academic year. I would like to thank Council, the 
Executive Board, Deans, Directors and the many doctors 
who contribute to the College and its Faculties and 
Institute for their hard work. I would also like to thank 
the staff for their commitment to delivering excellence 
in medical education and training.

Dr Terry McWade
Chief Executive Officer, Royal College of Physicians of Ireland

“�One�of�my�top�priorities�for�the�
coming year will be to lead the 
development of the College’s short- 
and long-term strategy.”

1312



1514 1514

1,420
Trainees on our  
Training Programmes

1,100
Approved Trainers



5.1

DELIVER WORLD-CLASS 
SPECIALIST TRAINING

Training doctors to meet current and future health 
needs is at the heart of what we do in RCPI. Through our 
six training bodies, we are committed to helping doctors 
reach their full potential. Our training programmes are 
designed to equip doctors with the skills they need 
to become clinical leaders who will meet the rapidly 
evolving needs of society. 

Our Basic Specialist Training (BST) programmes are the 
first step towards specialisation in medicine, while our 
Higher Specialist Training (HST) programmes, offered 
in 29 specialties, are designed to produce confident 
specialists who are leaders in their field.

We work closely with the Medical Council, which regulates 
medical practice in Ireland, and the Health Service 
Executive (HSE) National Doctors Training and Planning 
Unit (NDTP) to ensure all the components of medical 
training meet international standards of excellence. 

Developing Trainee-centred training programmes
The wellbeing and future career prospects of our Trainees 
are core priorities within RCPI. We continue to evaluate 
the quality of our training programmes to ensure they 
offer a good experience and meet Trainees’ needs. We 
are currently evaluating the impact that recent changes 
have had on the quality of our Basic Specialist Training 

programme in General Internal Medicine. Under new 
rules introduced in July 2018, Trainees must spend six 
months outside their main metropolitan area so that they 
are exposed to a variety of healthcare environments. We 
are also evaluating the criteria for a BST rotation and the 
core specialties that SHOs must rotate through over the 
course of their training. All available evidence indicates 
that our BST programmes in Paediatrics, Obstetrics and 
Gynaecology, and Histopathology are well regarded by 
both Trainees and trainers.   

Training as a specialist requires a great deal of dedication 
and most Trainees will experience disruption to their home 
life as they rotate to new hospitals and cities on a regular 
basis. In response to feedback from Trainees, we are 
working to make our training programmes more flexible 
and predictable. As part of our aim to develop family-
friendly training, we introduced pre-defined rotations for 
the first three years of HST in General Internal Medicine 
so that Trainees will know exactly where they will be based 
for the next three years. At least two Trainees are allocated 
per training site to facilitate peer support and efforts are 
made to minimise commuting distance for Trainees. In 
addition, 22 of our Trainees availed of flexible working 
arrangements in the last year and where possible Trainees 
in BST are now informed of their rotations for the first 
two years of their programme.
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Training more doctors than ever
Both the number of applicants and the number of 
doctors who secured a place on our training programmes 
have increased in recent years, reflecting the increasing 
attractiveness of the training opportunities that we offer. 
Currently, 1,420 doctors are enrolled on our training 
programmes in hospitals across Ireland.

Eighty-seven doctors in 19 specialties met the criteria 
for Certificates of Satisfactory Completion of Specialist 
Training (CSCST) in 2018. Graduates in most specialties 
attended a formal CSCST graduation ceremony in No.6 
Kildare Street, while others attended specialty specific 
ceremonies as part of their Faculty’s scientific meetings. 

New research underway to improve 
postgraduate training 
We were delighted to receive NDTP-HSE Development 
Funding for the following projects in 2019:

• Point of Care Ultrasound (POCUS) simulation 
course for HST GIM Trainees – This project aims to 
implement a standardised competency-based point 
of care ultrasound (POCUS) education programme 
for SpRs in General Internal Medicine.

• Simulation training for BST Paediatric Trainees 
- This project will decrease the time it takes for 

Paediatric SHOs to become proficient in certain 
procedures through the use of simulated training.

• Improving postgraduate paediatric trainees’ 
decision-making abilities in clinical situations - This 
is a collaborative RCSI, UCD, RCPI and Faculty of 
Paediatrics project that aims to improve trainees’ 
decision-making abilities. This will be achieved via 
a simulated training intervention in the form of 
a skills-based course in paediatric cardiology.

A delegation from our Education and Research 
departments presented at the 2019 INMED (Irish 
Network of Medical Educators) Annual Scientific 
Meeting in Galway in February 2019.

Among the talks given by representatives from 
RCPI were:

• Future doctors – Continuing professional 
development educational needs and preferences: 
A mixed method study (Dr Lucia Prihodova, 
Manager, Research)

• Perceived Barriers to Engaging with Professional 
Competence Schemes for Doctors in Ireland: 
A Qualitative Study (Holly Hanlon, Researcher)

• Educational input into the redesign and 
implementation of a new ePortfolio logging system 

5.1

DELIVER WORLD-CLASS 
SPECIALIST TRAINING
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for Postgraduate Trainee Doctors (Keith Farrington, 
Education Specialist)

• Six months in: An evaluation of an outcome based 
medical education pilot in basic specialist training 
for Paediatrics (Aisling Smith, Education Specialist)

• Empathy in training: Applied Drama and 
Communicating Bereavement in the Maternity 
Services (Aisling Smith, Education Specialist)

• Early identification and management of distressed 
trainees (Hadas Levy, Manager, Education 
Development and Physician Wellbeing)

Delivering innovative educational programmes 
through simulation
Simulation is playing an increasingly important role in 
medical education and the development of medical and 
surgical skills. In the past year, we have expanded our 
range of simulation skills courses offered to doctors in 
Obstetrics and Gynaecology and Paediatrics. We now 
offer an Advanced Gynaecological Surgical Skills course 
for doctors in Obstetrics and Gynaecology as well as a 
course involving simulation and lectures on third- and 
fourth-degree perineal tears. For doctors on the BST 
Paediatrics programme, we now offer a simulation course 
entitled Paediatric Procedural Skills.

Collaborating with the Abbey Theatre on applied 
drama techniques
RCPI and the Institute of Obstetricians and 
Gynaecologists have collaborated with the Community 
and Education Department of the Abbey Theatre, 
Féileacáin (National Stillbirth Society) and Patient Focus 
to develop an innovative educational intervention for 
Obstetricians and Gynaecologists who are currently in 
training in the Irish maternity services. The primary aim 
of this intervention is to facilitate a deeper empathic 
understanding of, and a more compassionate response 
among clinicians to stillbirth and pregnancy loss. It was 
intended that this intervention would provide clinicians 
with a greater insight into their own emotional responses 
when faced with these tragic and often unanticipated 
events - enhancing their abilities to cope with the 
personal consequences of this trauma.

This is a novel use of applied drama as a method of 
teaching in medical education. Using the blended, 
anonymised narratives of parents and clinicians, the 
Abbey Theatre, working with educational specialists and 
consultant trainers, developed applied drama workshops 
for SpRs in Obstetrics and Gynaecology in which the 
emotional experience of stillbirth can be safely explored.
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Ensuring high standards on training sites
Building on the long-standing tradition of hospital 
inspections, we are developing a formal accreditation 
process for training sites. This will see the introduction 
of general and specialty-specific standards for training 
sites. All training sites are subject to inspection to ensure 
high standards in training are maintained. We continue 
to work in consultation with the Medical Council on this 
process to minimise the impact on the sites.

Training Post Evaluation provides useful indicators 
of the training environment
We value our trainee’s perspectives – their input is 
crucial as we strive to continually improve the quality 
of specialist training. Since 2016 we have been asking 
doctors in Basic and Higher Specialist Training to 
complete a short, anonymous Training Post Evaluation at 
the end of each post. This allows Trainees to give honest 
feedback on the training and working conditions related 
to each rotation and the support and facilities available. 
We are now in the fourth cycle of this evaluation. 

A report summarising findings from the first three years 
of the Training Post Evaluation is due to be published 
in 2020. The report is based on 2,095 evaluations 
from doctors in Basic and Higher Specialist Training 
programmes in 86 training sites across Ireland and 

the results may be viewed as useful indicators of the 
training environment. By and large, training is a positive 
experience for our trainees, but we have identified 
situations where we can improve training on particular 
sites in particular areas. The most accurate barometer 
of the overall quality of training on any given site was 
deemed to be whether trainees in that hospital would 
recommend their training post to other trainees. In 69% 
of BST posts and 86% of HST posts, trainees indicated 
that they would recommend their post to colleagues.

The Training Post Evaluation will continue to operate 
each year, providing us with a method of collecting 
regular feedback on individual posts and the ability to 
track trainees’ satisfaction with posts and sites over time. 
In time, this information will allow us to benchmark each 
RCPI training post nationally and enable us to continue 
to drive improvements in training. We are very grateful 
to all trainees who participated in the Training Post 
Evaluation to date.

Attracting the best graduates onto our training 
programmes
To raise awareness of the training opportunities we 
offer and attract the best graduates onto our training 
programmes, we have begun to increase our engagement 
with interns and final year medical students. We held a 
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careers night in October 2018 to provide information 
about our BST programmes. Attendees had the 
opportunity to meet experienced RCPI Trainers and 
Trainees, ask about our specialties and get expert advice 
on postgraduate training with RCPI. We also spoke at 
several hospital-based careers talks in training sites, 
including Cork University Hospital and Galway University 
Hospital. 

Bringing the College closer to trainees and trainers
We opened the RCPI UL Hospitals Group office in 
University Hospital Limerick in November 2018, bringing 
the number of RCPI training site offices to three – the 
other offices being the South/South West Hospital 
Group office in Cork and the Saolta Hospital Group 
office in Galway. We plan to open training site offices 
in other parts of the country over the coming year to 
further enhance training experiences and make RCPI 
more accessible to all our doctors.

A new and improved ePortfolio for Trainees
We have made a major investment on a new and 
improved ePortfolio for Trainees in BST and HST.  
Trainees who have access to the new system can record 
their training activities in real time on their phone. The 
new ePortfolio also allows on the spot feedback from 
observers and sign off from Trainers. Trainees in their 

first and second years of BST are using the new system 
and Trainees in HST and year 3 of BST Obstetrics and 
Gynaecology are due to be given access in Autumn 2019.

Updated Training Curricula 
Following the Outcome Based Education (OBE) pilot year 
in BST Paediatrics we have reviewed Trainer and Trainee 
feedback along with ePortfolio data and further refined 
our development process and curriculum structure. In 
July 2019 we introduced an OBE curriculum for BST 
General Internal Medicine and Histopathology, and an 
OBE curriculum for HST Respiratory Medicine will also 
be introduced shortly. An OBE development guide is 
under development, based on the learnings from the 
pilot programmes.

Supporting our Trainers 
Just over 1,000 doctors have been approved as RCPI 
Trainers. Doctors can apply to become RCPI Trainers 
once they are on the Specialist Division of the Register 
of the Medical Council in their respective specialty and 
are working in approved training sites in their specialty.

We had the pleasure of meeting with Trainers in eight 
training sites in 2018/2019. The meetings were primarily 
focused on providing an update from the President on 
College governance and training and were followed by 

“�The�Training�Post�Evaluation�is�part�of�a�wider�piece�of�work�within�RCPI�that�aims�
to�improve�the�experience�for�both�trainer�and�trainee.�We�use�this�information�to�
target�interventions�to�achieve�this�aim.”

 Professor Richard Costello, Director of Research
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a very well-received workshop for Trainers on giving 
feedback and preventing hostility in the workplace. 
All sites reported being very satisfied with the quality 
of RCPI Trainees. Issues that arose at these meetings 
included:

• The ongoing challenge of attracting Trainees
• How to make the allocation of trainees a more 

transparent process
• The importance of getting involved with the 

College, and being heard “at the table”
• The future direction of General Internal Medicine

A better experience for exam candidates
We are now in the fourth year of using Computer-
Based Testing for MRCPI examinations. While this 
technology allows doctors to sit our examinations closer 
to where they live and practice, it is not without risk. 
Unfortunately, a software failure led to the cancellation 
of the July 2019 MRCPI General Medicine Part II Written 
exam in Dublin. Most candidates were facilitated by a 
rescheduled exam three weeks later.

Internationally, we have seen significant growth in 
candidates taking our examinations, especially in the 
Middle East. Since September 2018, new exam centres 
for the MRCPI Obstetrics and Gynaecology OSCE/

Clinical examination have been opened in Cork, Galway, 
Abu Dhabi and Dubai. 

Dr Lucy Ann Behan took up the role of Chair of the 
MRCPI General Medicine Part II Clinical Board in 2018, 
and Dr Catherine McHugh was appointed as Chair of 
the MRCPI General Medicine Part II Written exam in 
September 2019.

The recommendations of the Jenkins Review, which 
looked at the format of the MRCPI Paediatrics 
examination, have now been fully implemented. As 
part of the review 1,500 questions were reviewed 
and catalogued. A new blueprint, which outlines the 
content of the MRCPI Paediatrics examination, has 
been published and is based on the curriculum for Basic 
Specialist Training in Paediatrics. The Part II Written exam 
will be offered in a computer-based format from October 
2019, the new format of the Clinical exam will be offered 
from November 2019. The MRCPI Paediatrics Exam 
Board and the Associate Dean, Dr Ciara McDonnell, are 
to be commended for their work in bringing this project 
to completion.

As well as a robust question bank for the MRCPI 
Obstetrics and Gynaecology Part II Written exam, the 
Obstetrics and Gynaecology OSCE bank is now fully 
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developed. Observed history and examination have been 
introduced in the Clinical exam. 

As of January 2019, the number of times a candidate 
can sit any Part of an MRCPI examination is limited to 
six attempts. Candidates who have been unsuccessful 
in their sixth attempt receive support and guidance 
regarding extra educational opportunities before being 
allowed an additional attempt.

Update from the RCPI Trainees’ Committee
The Trainees’ Committee in RCPI represents Trainees’ 
interests and works towards improving all aspects of 
postgraduate training with RCPI. It has representatives 
on multiple RCPI committees, including on Council, all 
of whom are registered on our BST or HST programmes.

The committee organised a very successful and fully 
booked National Education Day for Doctors in Training 
during St Luke’s Symposium in October 2018. An 
informative discussion took place regarding risks and 
challenges in practicing medicine. Speakers included 
Dr Jules Montague, Consultant Neurologist and writer 
at The Guardian, BBC, Lancet and NME, and Mr Simon 
Mills, Barrister at Law.

The health and wellbeing of doctors in training is a 
particular priority for the Trainees’ Committee and has 
a wellbeing subcommittee to progress this agenda. 
This subcommittee is working diligently with RCPI to 
develop useful material and courses for trainees. A 
Wellbeing Matters course developed for doctors in 
Higher Specialist Training is to be rolled out to doctors 
in Basic Specialist Training. The possibility of a cross-body 
initiative to acknowledge the work of doctors and their 
own health is in the early stages of planning. 

Since 2014, there 
has been an 

increase in the number 
of candidates sitting 

our examinations.

80%

Dr Cormac Kennedy, 
Chair of the RCPI 
Trainees' Committee



The Trainees’ Committee continues to work with the 
College on improving the experiences of doctors on Basic 
Specialist training programmes. It advocated for Trainees 
to be assigned to specific course dates for mandatory 
training days so that they are in a better position to 
attend – this measure was introduced for all first-years 
in BST in 2019. 

The Committee also supported the change in eligibility 
criteria for the position of RCPI Trainee Representatives. 
Under new rules, second-year Trainees in BST can apply 
for these key representative positions.

The Committee is to launch a new award for Trainees 
in 2019 to encourage peer learning. Submissions for 
the award will be via a new eJournal Club in RCPI 
Brightspace in which Trainees in BST General Internal 
Medicine share reviews of practice-changing articles. The 
Dr Kate McGarry prize will be awarded for the best entry. 

Representing the voice of Trainees in RCPI is of 
paramount importance to the Committee, doing so via 
the College’s committees and externally via the Forum of 
Irish Postgraduate Medical Training Bodies. Members of 
the Trainees’ Committee have participated on numerous 
working groups, including one to develop a guidance 
document on GDPR regulations for doctors performing 

research. Members played an active role in the Training 
Site Accreditation project.

The committee is very involved in the RCPI digital 
strategy project and offered valuable input and feedback 
on the design of our new Virtual Learning Environment 
RCPI Brightspace and the new ePortfolio. Members have 
participated in feedback sessions on the RCPI website 
and Trainee engagement.

An electronic ballot for membership of the RCPI 
Trainees’ Committee was performed for the second year 
with a significant response from Trainees. Dr Cormac 
Kennedy, SpR in Clinical Pharmacology, was re-elected, 
uncontested, as Chair of the committee at their AGM 
in June 2019.
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Pictured at the 2019 BST Induction Day - Dr Fiona O’Riordan, Dr Rebecca Clarke, Prof Mary Horgan, President, RCPI, Dr Blessing Okpaje, 
Dr Niamh Swanick Beirne

“�I�am�delighted�that�RCPI�now�has�an�office�in�University�Hospital�Limerick�to�
provide support to our trainees and trainers across the Group’s six hospitals. 
It is very important for us that our trainees are supported locally, where they 
are training.”

 Professor Mary Horgan, President RCPI



Recognising achievements 2018 – 2019
We are keen to recognise the achievements of our 
Trainees, Members and Fellows and those who contribute 
to the history of medicine and patient advocacy. We 
are working to expand the number of awards that are 
offered by the College and its Faculties and Institute. 
New awards introduced this year include the Kathleen 
Lynn Medal, the Dorothy Stopford Price Medal and the 
RCPI Patient Advocate Medal. Awards winners for 2018 
– 2019 are listed here.

RCPI Trainee’s Committee Awards
The Corrigan Medal
Dr Cara Weldrick, BST General Medicine Year 2 for 
White Matter Matters: a Case Report

Corrigan Medal – Best Poster Presentation
Dr Sean Kelleher for Commotio Cordis: Ventricular 
fibrillation following a strike to the chest with a sliotar 
in a 13-year-old boy

William Stokes Award
Dr Gillian Fitzgerald, HST Rheumatology (completed 
in July 2018), for Lateral DXA Performs Better Than 
Conventional DXA in Detecting Osteoporosis in Axial 
Spondyloarthropathy
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Dr Cara Weldrick
Corrigan Medal Winner

Dr Gillian Fitzgerald
William Stokes Winner

Dr Gillian Corbett
David Mitchell Winner



William Stokes – Best Poster Presentation
Best Poster Presentation - Dr Amanda Lavan for 
Adverse drug reactions in an oncological population; 
prevalence, predictability and preventability

David Mitchell Award
Dr Gillian Corbett, BST Obstetrics and Gynaecology 
Year 2, for Improving Caesarian Surgical Site 
Infections in a Tertiary Referral Maternity Hospital

David Mitchell – Best Poster Presentation
Dr Kowshika Thavarajah and Dr Ahmed Gabr 
for Improving Care For Patients With 
Intracerebral Haemorrhage

MRCPI Examinations
Canavan Medal – Best MRCPI General Medicine 
examination performance 
Dr David Fennell

Irish Clinical Academic Training (ICAT) Programme
SpRs on RCPI HST programmes who were awarded ICAT 
Fellowships commencing July 2019:

• Dr Cathal O’Connor, HST Dermatology
• Dr Conor Grant, HST Infectious Diseases
• Dr Dearbhla Doherty, HST Haematology
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Fellowships for doctors in Higher Specialist Training 
Bresnihan Molly Fellowship – Dr Alwin Sebastian
Sanofi – Aventis Educational Grant – Dr Oratile 
Kgosidialwa 
Pfizer Rheumatology Fellowship – Dr Carl Orr

International Awards  
Best Case Report Contest at the McMaster International 
Review Course in Internal Medicine
Dr Sharon Cowley

Faculty of Occupational Medicine
James Smiley Medal
Professor Malcolm Sim

Faculty of Paediatrics 
Inaugural Kathleen Lynn Medal
Professor Karina Butler

Faculty of Pathology  
George Greene Medal – Dr Deirdre Timlin
John D Kennedy Medal – Dr Sean Hynes
Paule Cotter Medal – Professor Mary Leader

Faculty of Public Health Medicine 
Zachary Johnson Medal
Dr Treasa Kelleher
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Inaugural Dorothy Stopford Price Medal
Dr Brenda Corcoran

Institute of Obstetricians and Gynaecologists 
Rory O’Connor Medal for best MRCPI Obstetrics and 
Gynaecology examination performance
Dr Alexandria O’Brien and Dr Saleha Sajjad

Sean Boyle Memorial Medal
Dr Bernard Stuart

Clinch Medal for best abstract at JOGS Meeting
Dr Jennifer Enright

Reuben Harvey Prize
The Reuben Harvey Prize is awarded by RCPI each year 
to the students who achieve the highest marks in their 
class for final year examinations in Medicine, Surgery 
and Obstetrics. This year for the first time, the award 
was open to all medical schools on the island of Ireland.

Royal College of Surgeons of Ireland
Sarvenaz Esmaeilzadeh
University College Dublin
Calvin Flynn
Trinity College Dublin
Georgia Richard

National University of Ireland Galway
Esther Macken
University College Cork
Sinead O'Riordan
University of Limerick
Fiona O'Riordan
Queens University Belfast
Christopher Kirk

Patient Advocacy
Inaugural RCPI Patient Advocate Medal
Laura Brennan

History of Medicine Award
Kirkpatrick History of Medicine Award
Triona Walters
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4,500
attendances at courses, 
conferences and events 
in 2018/19

7Masterclasses 
in 2018/19286

courses, conferences 
and events delivered 
in RCPI in 2018/19

13
Faculty and 
Institute 
conferences 
in 2018/19
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Throughout their professional lives, doctors must 
constantly update their knowledge and expertise so 
that they can provide world-class care to patients. 
We continue to develop our range of lifelong learning 
and educational opportunities for doctors and other 
healthcare professionals.

Professional development opportunities 
that we delivered in 2018/2019 included:
• Collaboratives to improve quality and patient safety

• Quality Improvement in Action

• Diploma in Cerebrovascular and Stroke Medicine

• Diploma in Primary Care Paediatrics 

• Certificate in Community Paediatrics 

• Clinical Update in Traffic Medicine 

• Quality in Healthcare Summit

• Two new conferences: Women’s Health and Patient 
Safety Through Better Communication

• The 9th Europaediatrics Congress in the Convention 
Centre Dublin

• Medicine, Brexit and Beyond - Perspectives from 
Ireland, Scotland and England, a CPD event in Queen's 
University Belfast

• The Future of Safe Prescribing, a joint symposium in 
Dublin with the British Pharmacological Society 

New online population cancer screening course 
for doctors
Issues arising from the Scoping Inquiry into the 
CervicalCheck Screening Programme highlighted gaps 
in knowledge among some healthcare professionals 
about the benefits and limitations of cancer screening. 
We proposed the development of a course to support 
better knowledge in this area and collaborated with 
Professor Patricia Fitzpatrick, a Fellow of our Faculty of 
Public Health Medicine and Professor of Epidemiology 
and Biomedical Statistics and Head of Subject for Public 
Health at UCD, on this resource. We also approached 
the HSE Chief Clinical Officer, Dr Colm Henry to fund it. 
We launched the resulting online course Understanding 
Population Cancer Screening in July 2019 and it is 
currently available on our website free of charge thanks 
to the HSE funding.

We are also developing a new open disclosure online 
course for doctors, based on patient advocate Lorraine 
Walsh’s account of her experience of cervical screening.

New conference:  
Patient Safety Through Better Communication
We held our inaugural Patient Safety through better 
communication conference on 19 June 2019. Bringing 
together international and national experts on 

Dr Sinead Murphy, RCPI 
Director of Education
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communication approaches used within healthcare, 
this conference challenged perceptions on what good 
communication is, and how we can create awareness of 
where communication can be improved.

Spotlight on our Certificate in Essential Leadership 
for New Consultants
Our leadership course Certificate in Essential Leadership for 
New Consultants is aimed at newly appointed consultants 
or those thinking of applying for these posts. The core 
objective of this course is to help doctors understand 
and manage the wide range of responsibilities they are 
expected to juggle as a consultant. We provide guidance 
and clarity on areas such as quality and patient safety, 
managing teams and budgets, and training the next 
generation of clinical leaders. The next course start 
date is in January 2020, and the programme will run 
until June 2020.

2018 St Luke’s Symposium a celebration of medicine
Our 2018 St Luke's Symposium was a highly enjoyable 
and informative affair that saw the winners of the RCPI 
Trainee Awards and Reuben Harvey Prize announced, the 
admission of 23 new Fellows and an Honorary Fellow, 
over 1,000 attendees, 62 speakers and a record number 
of online viewers who were able join in via webcast. The 
event featured the National Education Day for Doctors 

in Training, a public meeting, Heritage Day lectures, an 
advanced Masterclass, Medicine in Changing Times 
and our first Story Slam event, as one of our breakout 
sessions at the Advanced Masterclass.

Just one of the highlights was the John Feely Memorial 
Lecture delivered by Professor Richard Whitley, 
University of Alabama School of Medicine, at our 
Medicine in Changing Times event. He presented 
fascinating research on how we make a bad virus - 
Herpes Simplex - do good things.

Of great importance to us as a College was the talk given 
by Dr Niamh Humphries from our Research department 
on the important topic of doctor retention in Ireland 
and how our health service can reverse the flow by 
understanding why doctors leave.

Continuing Professional Development Support 
Scheme for Non-Consultant Hospital Doctors
We offer a Continuing Professional Development Support 
Scheme (CPD-SS) for Non-Consultant Hospital Doctors 
who are not on a training programme. This scheme, 
which is supported by the HSE, helps doctors fulfil their 
professional competence obligations by giving them free 
access to courses in the areas of quality improvement, 
patient safety and management and leadership skills. We 
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offer 46 courses and events free of charge to doctors 
on the CPD-SS, including all our Masterclasses and over 
30 online courses.

Director of Health and Wellbeing appointed
We continue to pursue innovative approaches to 
support the health of doctors and raise awareness of 
the importance of safeguarding doctors’ health and 
wellbeing. Dr Gaye Cunnane was appointed to the role 
of Director of Health and Wellbeing in RCPI in March 
2019. A new role in the College, the Director of Health 

and Wellbeing is responsible for overseeing initiatives 
to improve the health and wellbeing of our Trainers and 
Trainees. Professor Cunnane’s three-year term will see 
her focusing on the growth of our health and wellbeing 
service and supporting robust research that will underpin 
the activities of the department.

Supporting Trainees in Difficulty
Our health and wellbeing department was formally 
established in October 2018 and is actively involved in 
the early identification of struggling Trainees. We are 
now providing professional psychological support and 
referral pathways for Trainees who are struggling for 
reasons related to their health or overall performance. 
We actively managed 25 referrals in 2018/2019, along 
with four ongoing referrals from previous years.

Preventing difficulties in the workplace
Over the last year, we continued to raise awareness of 
issues surrounding the wellbeing of hospital doctors 
and delivered several educational programmes designed 
to help prevent difficulties in the workplace. Train-the-
Trainer sessions were held in seven hospitals, covering 
topics such as giving effective feedback and improving 
relationships at work. In May 2019 trainers from across 
Ireland attended our Identifying and Managing the 
Distressed Trainee workshop in the College.
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Professor Brian Lawlor FRCPI, Professor of Old Age Psychiatry, speaking at Dementia, A Clinical Update in February 2019



National cross-sectional study of workplace well-
being of hospital doctors in Ireland
New research on doctors' workplace well-being, led by 
Professor Blánaid Hayes, Immediate Past Dean of the 
Faculty of Occupational Medicine, was published in BMJ 
Open in March 2019. The study entitled Doctors don’t 
Do-little: A national cross-sectional study of workplace well-
being of hospital doctors in Ireland found that hospital 
doctors across all grades in Ireland have low levels of 
work-life balance and high levels of work stress. Almost 
one-third of respondents were experiencing burn-
out and 50% of doctors reported being emotionally 
exhausted and overwhelmed by work.

Tracking the leavers: towards a better understanding 
of doctor migration from Ireland to Australia 
2008–2018
The recession of 2008 triggered large-scale emigration 
from Ireland, and Australia emerged as a popular 
destination for Irish emigrants and for Irish-trained 
doctors. A ground-breaking RCPI-led paper, Tracking the 
leavers: towards a better understanding of doctor migration 
from Ireland to Australia 2008–2018, written by Dr Niamh 
Humphries, principal investigator for our Hospital 
Doctor Retention and Motivation research project, 
was published in BMC Human Resources for Health in 
May 2019. The paper illustrated the impact that such 

an external shock can have on the medical workforce 
and demonstrated how cross-national data sharing can 
assist the source country to better understand doctor 
emigration trends. The paper received a lot of attention 
online and is the most-viewed paper in BMC Human 
Resources for Health since its publication. The paper 
marks a major milestone for our ongoing Hospital Doctor 
Retention and Motivation Project, which is funded by 
the Health Research Board.

Spotlight on new research by our Trainees: The 
lifestyle behaviours of hospital doctors
Dr Anthony O'Keeffe, an SpR in Higher Specialist Training 
in Occupational Medicine, had a paper published in BMC 
Public Health, the largest open access public health 
journal in the world, in February 2019. Entitled “Do as 
we say, not as we do?” The lifestyle behaviours of hospital 
doctors working in Ireland: a national cross-sectional study, 
Dr O'Keeffe's study assessed the lifestyle behaviours of 
a national sample of hospital doctors working in Ireland. 
He found that Trainees were more likely to smoke and 
be physically inactive when compared to consultants. 
Doctors were more likely to consume alcohol than the 
general population but less likely to engage in binge 
drinking on a typical drinking occasion.
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"�50%�of�doctors�reported�being�emotionally�exhausted�and�overwhelmed�by�work,�
which�is�higher�than�in�hospital�doctors�from�the�UK,�the�USA�and�Australia.�There�
is�a�need�critically�to�review�the�working�conditions�of�hospital�doctors�in�Ireland."

 Professor Blánaid Hayes



Spotlight on new research by our Trainees: Doctors’ 
knowledge of physical activity counselling
Dr Sarah O’Brien, an SpR in Higher Specialist Training in 
Public Health Medicine, had a paper published in BMJ 
Open Sport & Exercise Medicine in July 2019. The paper 
was entitled Physical activity counselling in Ireland: a survey 
of doctors’ knowledge, attitudes and self-reported practice. 
Dr O’Brien’s project involved surveying members of 
RCPI who were listed as having an address in Ireland. 
The majority of respondents reported enquiring about 
physical activity levels (88.0%) and providing physical 
activity counselling (86.4%) in at least some of their 
patients. Doctors who saw it as their role and those who 
felt more effective/confident in providing physical activity 
counselling were significantly more likely to do so.

Helping doctors meet their Professional Competence 
requirements
We administer 11 Professional Competence Schemes 
on behalf of the Medical Council. The numbers enrolled 
on our professional competence schemes have been 
increasing each year since they were first introduced in 
May 2011. 

In April 2019 we commissioned a leading market 
research company to conduct qualitative interviews with 
doctors who did not meet their minimum Professional 

Competence Scheme requirements in 2018/19. Our aim 
is to develop a deeper understanding of doctors who are 
having difficulties meeting the minimum requirements so 
that we can provide more effective guidance and support. 
The interviews took place over the summer and a report 
is due in October 2019.

We surveyed all doctors on our Professional Competence 
Schemes this year to understand which CPD activities they 
find most beneficial and the barriers that prevent them 
from meeting their minimum requirements. We received 
1,408 responses to the survey, which is a response rate 
of 32%. A report is to be published in October 2019.

Leading the growth of Traffic Medicine in Ireland
The National Office for Traffic Medicine continues to 
develop a national framework for standards in Traffic 
Medicine on behalf of the Road Safety Authority. 

The office published the eighth edition of Ireland’s 
national Medical Fitness to Drive Guidelines in April 
2019. It also delivered a broad range of activities to 
address the educational needs of medical students, 
medical professionals and road safety stakeholders 
in 2018/2019, including two Certificate courses, 
three Scientific Meetings and two undergraduate 
student projects. 
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The office engaged with medical professionals and 
road safety stakeholders at a number of national and 
international conferences and events including the 
Transport Research Board Meeting in Washington DC, 
the CIECA Annual Congress in Tbilisi, and here in Ireland, 
the National Ploughing Championships.

The office, which is led by Programme Director Professor 
Des O’Neill, continues to publish papers on topics related 
to medical fitness to drive and had two peer-reviewed 
papers accepted during this academic year. 

Our digital strategy: supporting learning and 
professional development
A large amount of work has been undertaken over the past 
few years to improve the RCPI website and associated 
digital services. Our core mission as a College is to support 
doctors’ training, education and continuous professional 
development and our digital strategy reflects this. 

We launched our new e-learning environment, RCPI 
Brightspace, in July 2019. This system offers a significant 
improvement to how we deliver online learning. It is 
where customers now go to complete our online courses, 
submit course assignments and download certificates of 
attendance for courses and events. We currently have 34 
online courses in RCPI Brightspace.

In tandem with our new e-learning environment we also 
launched a new and improved website for browsing and 
booking our courses, conferences, diplomas and events 
in July 2019.

In June 2019 we launched our new ePortfolio for 
Professional Competence to over 4,000 doctors. Doctors 
can now record Professional Competence activities 
in real time on their mobile phone, even if they are 
offline. In the coming year, the ePortfolio will be further 
developed to allow for automatic recording of CPD 
activities completed in RCPI, for example attendance 
at a conference.
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“�Ireland�is�losing�a�large�number�of�doctors�relative�to�the�number�of�doctors�it�trains�
and�therein�lies�the�problem.�Encouraging�a�more�stable�workforce�will�require�
addressing�the�underlying�reasons�for�Ireland’s�high�rate�of�doctor�emigration.”

Tracking the leavers: towards a better understanding of doctor migration from Ireland to Australia 2008–2018
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We are committed to enabling the delivery of safer, 
higher quality and more cost-effective healthcare. 

Healthcare workers know only too well the challenges 
that arise in a busy hospital and are often the first to 
identify, and support, practical solutions for making 
it safer and more efficient. We are leading providers 
in Quality Improvement (QI) training, with a growing 
range of educational programmes aimed at everyone 
from complete beginners to senior healthcare leaders 
with prior knowledge of improvement science. 

The thousands of healthcare workers who have 
completed QI training with us since 2011 have seen 
theory and methodology translate into tangible, 
measurable outcomes such as quicker access to care, 
fewer adverse events, cost savings, reduced length of 
stay and more prudent use of resources.

Improving Patient Safety through training in Quality 
Improvement methodology 
• Over 2,000 people trained in QI through our 

collaboratives, Diplomas and Quality Improvement 
courses 

• 540 people have completed the Diploma in 
Leadership and Quality in Healthcare since 2011

• This year 40 healthcare professionals from 

hospital sites across Ireland completed our Quality 
Improvement in Action programme

• 135 people attended our Quality in Healthcare 
Summit in March 2019

Diploma in Leadership and Quality in Healthcare 
Recognised by University College Dublin 
The Diploma in Leadership and Quality in Healthcare, 
running since 2011, was jointly developed by the HSE 
and RCPI, a partnership to build quality improvement 
capacity and capability in the Irish healthcare system. The 
Diploma is now recognised as evidence of prior learning 
for the MSc in Leading Healthcare Improvement offered 
by University College Dublin. All graduates from the 
Diploma in Leadership and Quality in Healthcare and 
the Diploma in Patient Safety are now eligible to apply 
to this programme. 

How the Diploma in Leadership and Quality is 
making a difference 
Every team undertaking the Diploma in Leadership and 
Quality in Healthcare completes a project on improving 
patient access, reducing waste or saving costs. Each team 
delivers significant achievements for the health service 
and patients. Here, Dr Dorothy Breen, an Intensive 
Care Specialist in Cork University Hospital and a recent 
graduate of our Diploma in Leadership and Quality 
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in Healthcare, describes her experience of learning 
advanced QI skills:
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" I had been working in improving care for the 
Deteriorating Patient as part of a multidisciplinary 
group for a number of years with some successes, but 
we continued to see stubborn challenges that were 
very difficult to overcome, no matter what was done. 
Although very familiar with aspects of QI methodology, 
I felt we needed proper coaching and mentoring to re-
energise us to do this difficult work.

" The Diploma in Leadership and Quality in Healthcare 
gave us the tools to tackle the problem by working 
with staff on the ground to find out what worked for 
them. We all agreed that implementation of a "safety 
huddle" on two pilot wards was the place to start in 
order to improve situational awareness in relation to 
identification, escalation and response to the acutely 
unwell adult.

" What difference did it make? No patient on either ward 
had a cardiac arrest for the duration of the project. By 
the end of the project, one of the wards managed to 

reduce the number of poor outcomes for patients who 
had a recorded NEWS score of 7 or more down to zero.

" The Diploma gave me the skills to tackle what can seem 
like unsurmountable challenges in day-to-day work. The 
leadership element was insightful. The interaction and 
learning from other teams was another highlight. I can 
say that this diploma is the best course I have ever done 
and wish I had done it earlier in my career!"

Dr Dorothy Breen
Intensive Care Specialist in Cork University Hospital
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QI Scholars in Residence 
We offer a Quality Improvement Scholarship in Residence 
Programme for fourth- and fifth-year Specialist Registrars 
and senior GP trainees who are interested in Quality 
Improvement. The programme was developed by RCPI 
and the International Society for Quality in Health 
Care (ISQua). This year we expanded the programme 
to offer five SpRs the opportunity to receive dedicated 
training and support in their path to becoming a clinical 
leader. During the 12-month programme, the scholars 
receive bespoke support to complete a QI project in 
their workplace. 

The 2018-2019 Scholars in Residence were:  

• Dr David Crosby
• Dr Eoin Fitzgerald
• Dr Kieran Murray
• Dr Susanne O'Reilly
• Dr Ahmeda Ali

National Stroke Collaborative: Faster decisions for 
patients with suspected stroke
RCPI, together with the National Thrombectomy service 
and the National Clinical Stroke Programme, delivered 
the second and final cohort of the national stroke 
collaborative in 2019. The collaborative focused on 

improving the initial management pathway for patients 
presenting with acute ischaemic stroke by reducing 
the door to decision time for patients with suspected 
stroke. In total, 21 hospital teams participated in the 
collaborative. Each team included representation 
from the frontline clinical stroke team, the radiology 
department and the Emergency Department.

Situation Awareness for Everyone Collaborative: 
Making hospitals safer for children
This year we delivered the first Irish Situation 
Awareness for Everyone (SAFE) Collaborative, with 11 
frontline paediatric multidisciplinary teams graduating 
in June 2019. Building on recommendations from 
Irish National Clinical Guidelines, this collaborative 
supports participating teams through the process of 
implementing the Situation Awareness For Everyone 
(SAFE) improvement bundle developed by the Royal 
College of Paediatrics and Child Health, UK. This bundle 
supports the enhancement of a safety culture through 
interventions such as a Paediatric Early Warning System 
(PEWS), effective communication, and the huddle, 
as developed by Cincinnati Children’s Hospital. The 
collaborative was brought to Ireland by RCPI with support 
from the National Clinical Programme for Paediatrics and 
Neonatology. A second cohort commences in November 
2019 for six months. 
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“�The�programme�equips�us�to�have�the�skills�and�confidence�to�make�improvement�happen�
-�in�partnership�with�our�patients.�Throughout�this�scholarship�programme�I�have�been�
learning about the relevant improvement skills and tools, which all clinicians can, and 
should,�be�able�to�engage�in�Quality�Improvement�to�ultimately�improve�patient�care.”

 Dr Ahmeda Ali, Quality Improvement Scholar in Residence 2018 2019



COPD Collaborative: Improving clinical outcomes for 
patients with Acute Exacerbation of COPD
The COPD Collaborative was launched in September 
2018 as a joint initiative by the Clinical Strategy 
and Programmes Division of the HSE, the National 
Clinical Programme for COPD and RCPI. 18 respiratory 
specialist teams representing 19 hospitals are 
participating in the collaborative, working to improve 
clinical outcomes for patients presenting with Acute 
Exacerbation of their Chronic Obstructive Pulmonary 
Disease (AECOPD) through:

• Access to respiratory specialist review 
• Compliance with admission clinical bundle
• Use of standardised, evidence-based 

assessment tools
• Compliance with discharge processes

Improvements achieved to date include better clinical 
outcomes, team culture and patient engagement. Cost 
savings to the health service may be realised through 
admission avoidance, reduced length of stay and reduced 
readmission rates.

Research Collaborative for Quality and Patient Safety 
The Research Collaborative in Quality and Patient Safety 
(RCQPS) is a unique collaboration between the Health 

Research Board, the Quality Improvement Division of 
the Health Service Executive and RCPI. Established in 
2013, the collaborative identifies the most pressing issues 
affecting healthcare quality and patient safety in Ireland 
and allocates funding for research into these issues, 
knowing they can help drive improvements in quality 
and patient safety throughout the entire health system.

After evaluating the RCQPS application process in 2018, 
we introduced an improved step-by-step application 
process designed to support the development of 
research proposals. The theme for the 2019 funding 
cycle is Quality Improvement. 

To date, €2.8 million has been awarded for RCQPS 
projects, with the results from the 2019 funding process 
expected to be published in December 2019.
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National Specialty Quality Improvement Programmes
We manage National Quality Improvement programmes 
specialising in gathering quality improvement (QI) 
data in three diagnostic specialties: Histopathology, 
Gastrointestinal Endoscopy and Radiology. The goal 
of these programmes, which are funded by the HSE 
Quality Improvement Team, is to optimise patient care 
through facilitating the use of evidence-based quality 
improvement in diagnosis and reporting. The data 
gathered via these Programmes facilitates local reporting 
and is aggregated in annual National Data Reports, which 
can be used to drive quality improvement in hospitals. 

Ireland is currently the only country in the world running 
national programmes such as these across both public 
and private hospitals. Such is the success of these 
programmes, the guidelines and data policies they 
produce are attracting international interest. We were 
invited to become members of the European Clinical 
Audit Network (ECAN), established by the National 
Office for Clinical Audit (NOCA) and their Dutch 
counterparts, the Dutch Institute for Clinical Audit 
(DICA) in 2019. 

Histopathology 

This year the National Histopathology Quality 
Improvement Programme is celebrating its tenth 
year of operation. The programme published the 
sixth Annual National Data Report in June 2019. 
The report was compiled using national, anonymised 
data collected from the National Quality Assurance 
and Improvement System (NQAIS) between 
January and December 2018. 32 Irish laboratories 
(including 25 public and 7 private) participated in 
the programme and contributed to this dataset in 
2018. The report was launched at the National 
Histopathology Quality Improvement Conference, 
which was led by the members of the programme’s 
National Histopathology QI Working Group, 
including Dr Sine Phelan (Chair), Professor Conor 
O’Keane and Dr Niall Swan. 

Radiology

The National Radiology Quality Improvement 
Programme is currently running in 48 public hospitals, 
with participation still growing. The programme is 
continuing to provide a safe space for learning and 
continuous improvement. Its annual workshop was 
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held in May 2019 to review Key Quality Indicators 
(KQIs) and give Radiologists and Diagnostic 
Radiographers updates on the programme. Attendees 
had an opportunity to share their views and share 
experiences in relation to their local QI activities. 
Speakers at the workshop included Professor Fidelma 
Flanagan, Clinical Director of Eccles BreastCheck, and 
Dr Sine Phelan, Chair of the National Histopathology 
QI Programme Working Group, who spoke about their 
experiences of quality improvement in their specialties.

Gastrointestinal Endoscopy

The National Gastrointestinal Endoscopy Quality 
Improvement Programme has been successfully 
rolled out to all 37 public hospitals performing 
endoscopy and to nine out of 15 private hospitals. 
It is hoped that a further three private hospitals 
will be joining the programme by the end of 2019.

The Programme published the third GI Endoscopy 
Quality Improvement Annual National Data Report in 
December 2018, covering QI data from 2016/2017. 
The report was launched at the programme’s 
annual conference and can be used by clinicians 
and hospital managers to drive improvements in 
quality at a local level. 

Leading healthcare system design and innovation – 
The National Clinical Programmes
Over the past decade Ireland’s National Clinical 
Programmes have been a hugely successful initiative, 
bringing clinical leaders together to develop evidence-
based models of care, care pathways and clinical 
guidelines that have led to major improvements to 
patient care. The programmes are a collaboration 
between the HSE and the Forum of Irish Postgraduate 
Medical Training Bodies. A review of the Programmes 
was completed in 2019 and a series of recommendations 
to enhance their effectiveness will be implemented over 
the coming year. 

National Clinical Programmes are continuing to make 
a lasting impact on patient care. Examples of recent 
achievements and improvements are highlighted below.

 — HSE Acute Operations Endoscopy Programme
  A national endoscopy programme was established 

in 2016 to coordinate several activities to improve 
endoscopy services. Led by Dr Chris Steele, the 
programme worked closely with the HSE and the 
Department of Health to complete a national capacity 
review of endoscopy services. This has resulted in 
increased workforce investment in endoscopy 
services. The programme worked with JAG, the 
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UK-based joint advisory group on GI endoscopy, to 
develop an improved accreditation framework for 
endoscopy units in Irish hospitals. This included the 
publication of updated quality standards, which were 
launched by the HSE Director General in the summer 
of 2018. Since the establishment of the endoscopy 
programme each Hospital Group has appointed a 
Clinical Lead for Endoscopy. These are key leadership 
roles and are helping to embed endoscopy quality and 
clinical governance improvements across the country. 

 — National Stroke Programme
  Stroke affects approximately 7,000 people in 

Ireland annually and is the second leading cause of 
death, dementia and acquired disability. The focus 
of the National Stroke Programme is on designing 
standardised models for the delivery of integrated 
care. The programme has published guidance 
documents on Nutrition (2019) and Swallow 
Screening (2018) in addition to the 2017 National 
Stroke Register Report. Mortality from ischaemic 
stroke fell from 11.8% in 2012 to 7.6% in 2018 
due to better stroke unit care, wider availability 
of thrombolysis and the commencement of a 
thrombectomy service. Early Supported Discharge 
teams are operational in six sites, treating 20% of 
cases, saving over 2,000 bed days.
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 — National Clinical Programme for Rheumatology
  Approximately 25% of the Irish population will suffer 

from a rheumatic or musculoskeletal disorder at some 
point in their lives. Early intervention is fundamental 
to achieving optimal outcomes. With this in mind, 
the National Clinical Programme for Rheumatology 
has developed a plan for rheumatology primary 
care teams. Each team will be consultant-led and 
multidisciplinary comprising Nursing, Physiotherapy 
and Occupational Therapy. Based in a local Primary 
Care Centre the rheumatology primary care team will 
provide faster access to care, and in a setting closer 
to home for the patient, thereby keeping over half 
of the patient population out of the acute setting. 
The National Clinical Programme for Rheumatology 
also operates a cross-programme, cross-college 
collaborative musculoskeletal physiotherapy triage 
initiative that facilitates early intervention. As of June 
2019, this initiative has removed 137,202 patients 
from rheumatology and orthopaedic waiting lists, with 
an overall 70.2% discharge rate to the patient’s home 
or primary care.

 —  The National Clinical Programme for 
Rehabilitation Medicine

  The National Clinical Programme for Rehabilitation 
Medicine launched a Model of Care for Specialist 

Rehabilitation Medicine in March 2018, describing 
a framework for the development of rehabilitation 
services in Ireland. One of the recommendations of 
the Model of Care are population-based Managed 
Clinical Rehabilitation Networks, the first of which 
is currently being piloted in CHO 6 and 7.  

  The Integrated Care Pathway for Spinal Cord Injury 
(SCI) reached several significant milestones in 
2018/2019. A Consultant Intensivist and SCI Liaison 
Nurse were appointed in the National Rehabilitation 
Hospital and Mater Misericordiae University Hospital. 
January 2019 saw the first ventilated patient 
accessing the National Rehabilitation Hospital, Dun 
Laoghaire for intensive rehabilitation in many years, 
supporting the realisation and facilitation of those 
with complex SCI transition through the continuum 
of care.    

  The programme is currently developing national 
standards for specialist inpatient and community 
rehabilitation, acting as a guide for rehabilitation 
services as they develop. An Irish Rehabilitation 
Outcome Collaborative (IRE-ROC) pilot commenced 
in 2019, which on completion will allow for reporting 
of the effectiveness of rehabilitation at a patient, 
organisational and national level.
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• Acute Coronary Syndrome Clinical�Lead: Professor Kieran Daly 

• Acute Medicine Clinical�Leads: Professor Garry Courtney and Dr Yvonne Smyth

• Asthma Clinical�Lead: Professor Pat Manning 

• Chronic Obstructive Pulmonary Disease Clinical�Lead:� Professor Tim McDonnell 

• Cystic Fibrosis  Clinical�Lead: Professor Charles Gallagher 

• Dermatology Clinical�Lead: Dr Anne Marie Tobin 

• Diabetes Clinical�Lead: Professor Sean Dinneen 

• Epilepsy Clinical�Lead: Dr Ronan Kilbride

• Gastroenterology and Hepatology  Clinical�Lead: Professor Colm O’Morain

• Heart Failure Clinical�Lead:� Professor Ken McDonald

• Neurology Clinical�Lead: Professor Orla Hardiman 

• Obstetrics and Gynaecology Clinical�Lead:� Professor Michael Turner 

• Older People Clinical�Lead: Dr Diarmuid O’Shea 

• Palliative Care Clinical�Lead:� Dr Brian Creedon 

• Pathology Clinical�Lead:� Dr Mary Keogan

• Paediatrics and Neonatology Clinical�Leads: Professor Alf Nicholson, Professor John Murphy 
  and Dr Nuala Murphy

• Rare Diseases Clinical�Lead:� Professor Eileen Treacy 

• Renal Programme Clinical�Lead:� Professor George Mellotte

• Rehabilitation Medicine Clinical�Lead: Dr Jacinta McElligott

• Rheumatology Clinical�Lead: Professor David Kane 

• Stroke Clinical�Lead: Professor Rónan Collins

RCPI-led National Clinical Programmes: 
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Accepting the award for Best Public Affairs Campaign at the PRII Awards for Excellence in Public Relations: Mari O’Leary, Chair, Public Relations 
Consultants Association, Siobhán Creaton, Head of Public Affairs and Advocacy, RCPI, Professor Frank Murray, Chair of the RCPI Policy Group 
on Alcohol
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RCPI and its Faculties and Institute continue to play a 
leading role in influencing and informing public health 
policies through public affairs and advocacy activities. 
We are regularly approached by policymakers and the 
media when expertise and authority is needed to inform 
legislation, health policies and public discourse. 

Our policy groups on obesity, alcohol, physical activity, 
ageing and tobacco have produced a body of evidence-
based work that provides a powerful basis for advocacy. 
Our President, Professor Mary Horgan, continues to lead 
campaigns focusing on women’s health, vaccinations, 
and cancer screening programmes. We are fortunate to 
have so many experienced Members and Fellows willing 
to contribute to media and engagement campaigns and 
provide the necessary leadership to support effective 
health policies.

The Royal College of Physicians of Ireland is now a 
globally recognised brand that can be leveraged to great 
effect through strategic media and political engagement 
to ensure that we can raise awareness of important 
issues and work collectively to improve healthcare for all. 

2018/2019 was an extraordinarily busy year that saw 
some major achievements and headlines in the national 

media. Some of our key advocacy activities for the year 
are highlighted below. 

Responding to the CervicalCheck controversy
It was a challenging year for our members affected 
by issues arising from the Scoping Inquiry into the 
CervicalCheck Screening Programme. We have been 
engaging extensively with a wide range of stakeholders 
on this issue to support screening and represent the 
views and concerns of our Trainees, Members and 
Fellows who are providing vital screening services. We 
established a cross-faculty Expert Clinical Group to deal 
with CervicalCheck issues, which is coordinating our 
response and includes the Faculties of Public Health 
Medicine and Pathology and the Institute of Obstetricians 
and Gynaecologists. Professor Mary Horgan, President, 
is a member of the CervicalCheck Steering Committee 
established by the Chief Medical officer, which also 
includes patient advocates. We met with a delegation of 
patients affected by the CervicalCheck audit as part of 
the process proposed by Dr Gabriel Scally. Many of our 
Members and Fellows are actively involved in dealing with 
these concerns, including Dr Cliona Murphy, Prof Donal 
Brennan, Prof Louise Burke, Prof Conor O’Keane, Prof 
Emer Shelley and Dr Ciarán Ó Riain. Screening programmes 
are essential public health initiatives and RCPI, together 
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Prof Mary Codd, Prof Conor O’Keane, Prof Patricia 
Fitzpatrick, Prof Ann O’Doherty, Ms Lorraine Walsh  
and Prof Marion Saville on the panel of Women's  
Health in Nov 2018

with its Faculties and Institute, will continue to actively 
engage with all stakeholders to represent our members’ 
views and ensure the maintenance of cancer screening 
services for the public.

Educational and scientific event focused on 
Women’s Health
Over the past year, we continued to lead public 
conversations about what is required to improve 
health services for women in Ireland. We held a one 
day educational and scientific event, Women’s Health, 
in November 2018. The event was organised by the 
Faculties of Pathology and Public Health Medicine 
and the Institute of Obstetricians and Gynaecologists 
to explore issues arising from the CervicalCheck 
controversy. It was an opportunity to bring together 
medical experts, patient representatives, politicians 
and policy makers to consider Dr Gabriel Scally’s 
recommendations as they apply to medical practice, 
communication and women's health. Among those who 
spoke were Professor Marion Saville, a Cytopathologist 
and expert in the area of HPV and screening in Australia, 
Professor Deborah Money, a world-leading expert in 
infectious diseases in obstetrics and gynecology from 
the University of British Columbia in Canada, and Ms 
Lorraine Walsh, patient representative on the National 
Screening Committee.

Supporting HPV Vaccine uptake
Over the past year, we continued to be a leading advocate 
for vaccinations, with a particular focus on the HPV 
vaccine. We collaborated with the HSE, the Department 
of Health, the Irish Cancer Society and many others to call 
for the introduction of a gender-neutral HPV vaccination, 
and the Minister for Health Simon Harris announced in 
December 2018 that it would be introduced as part of 
the 2019/2020 school vaccination programme. This 
marks a hugely significant step in terms of protecting 
the population from cervical and other HPV associated 
cancers that affect both girls and boys.
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"�This�illness�is�devastating�and�it’s�
going to take my life, but the good 
news is there’s a vaccine that you 
can get that prevents it. 
I just wanted parents to know 
there�is�an�alternative.”

 Laura Brennan (1992 – 2019)

Laura Brennan with Prof Mary Horgan at 
The Opportunity to Eliminate HPV Cancers in 2018

Our thanks to Laura Brennan (1992 – 2019)
We were deeply saddened this year by the death of Laura 
Brennan, patient advocate and ardent promoter of the 
HPV vaccine. We are forever indebted to Laura for her 
courage and grace in advocating for the HPV vaccine over 
the past number of years. Laura became involved with the 
HPV vaccine campaign at a time when misinformation 
about the vaccine was at its peak and Ireland had seen a 
sharp drop in vaccine uptake. Laura’s positivity throughout 
her illness and her willingness to share her personal story 
for the greater good resonated so much with the public 
and medical profession. We presented our inaugural 
Patient Advocate Medal to Laura at the launch of the 
HSE HPV vaccination programme in September 2018. 
Laura died of cervical cancer aged 26 on 20 March 2019.
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Exploring the impact of Brexit on medicine
On 26 February, at a meeting hosted by Queen’s 
University in Belfast, more than 150 doctors from the 
island of Ireland, England and Scotland discussed the 
wide range of challenges that Brexit will create for the 
health services in these jurisdictions.

The event was convened by Prof Mary Horgan, President, 
and provided a forum for doctors working at the frontline 
in neighbouring countries to share their concerns and 
highlight challenges as Brexit draws nearer. 

Recruitment and retention of medical talent
Research is consistently highlighting the issues driving 
doctors to quit medicine or move abroad for better 
working conditions. We issued a statement in April 2019 
on foot of the Medical Council’s Medical Workforce 
Intelligence Report calling for urgent action to tackle 
these issues. A Policy Group has been established in RCPI 
to review the issues that exist and to develop a set of 
recommendations aimed at resolving those issues.

Tackling alcohol-related health harms
One of the most significant achievements of our policy 
and advocacy work was the passage of the Public Health 
(Alcohol) Bill in October 2018. This marked the first time 
that a government addressed Ireland’s harmful relationship 
with alcohol through legislation. The RCPI Policy Group 
on Alcohol and Alcohol Health Alliance Ireland both 
advocated for the passage of this important legislation 
in the face of non-stop lobbying from the powerful alcohol 
and beverage industry. In June 2019, Alcohol Health 
Alliance Ireland won an award for Best Public Affairs 
Campaign at the prestigious Public Relations Institute of 
Ireland Awards for Excellence in Public Relations.

In November 2018, Professor Mary Horgan presented 
John and Ann Higgins, from Ballina, Co. Mayo, with a 
Certificate in Recognition for Public Health Advocacy 
at an event organised by the Alcohol Health Alliance to 
mark the passage of the Public Health Alcohol Bill into 
Law. John and Ann Higgins campaigned for the legislation 
to be enacted following the death of their son David.
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Prof Mary Horgan, President RCPI, Prof Derek Bell, President RCPE, Prof Jackie Taylor, President RCPSG 
at our Brexit event in Belfast
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RCPI Professional Policy Group for GDPR issues first 
set of guidelines
Since its introduction, the GDPR has caused its fair 
share of confusion as organisations grapple with the 
new compliance requirements or outright restrictions on 
their activities. Meanwhile in the medical sector, there 
were concerns about the potential of the GDPR to cause 
impediments to normal medical practice. With this in 
mind, we formed the RCPI Professional Policy Group 
for GDPR, made up of clinicians representing various 
specialties from the Institutes and Faculties within RCPI 
and legal advisors. The Policy Group issued its first set of 
guidelines in March 2019, explaining in plain English the 
Data Controller Obligations that doctors should expect 
to see in their organisation to ensure a patient’s right to 
privacy is protected.
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Alcohol Bill passes Dáil after more than 1,000 days
The Public Health (Alcohol) Bill, which has been before the Oireachtas 
since 2015, seeks to reduce alcohol consumption in Ireland. The bill…

A unique archive – the RCPI 
Heritage Centre preserving Ireland's 
medical heritage

RCPI to open support office for doctors in Dublin Midlands Hospital
The 527 trainees joined programmes in Basic Specialist Traing (BST, Higher…

Don't blame parents for their 
obese kids, conference hears 
Prof. Viner was speaking against a motion 
that "Obesity is a form of child abuse" at 
the Europaediatrics 2019 conference in 
Dublin's Convention Centre…

Opinion: Cancer screening 
can't provide 100% certainty 
– but the programme saves 
many lives

Proposed legislation banning the 
sale of e-cigarettes to children 
welcomed by Vape Business Ireland

Meeting of minds as all 
seven medical schools' 
Deans meet
…undergraduate and postgraduate 
medical schools, at a meeting 
held for the first time at the Royal 
College of Physicians of Ireland

Shift to HPV testing 
'could eliminate 
cervical cancer in 
Irish women in a 
generation'
The change could lead 
to more cases being 
detected and more deaths 
being avoided, experts say. 

Cervical Cancer can 
become a thing of 
the past
Professor Mary Horgan 
president of the RCPI
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44%
ARE men

Of Doctors on our 
international 
Training programme

56%
ARE women

Of Doctors on our 
international 
Training programme
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We are very proud to have an international network 
of nearly 11,000 doctors: more than half of our 
Licentiates, Members and Fellows practice in over 80 
countries worldwide. We value our relationships with 
sister Colleges in the United Kingdom, United States, 
Canada, Australia, Malaysia, Singapore, South Africa 
and Hong Kong. 

Achieving the highest standards requires us to show 
leadership in the international provision of education, 
training and global health strategies. We continue to build 
strong relationships at government and institution levels 
in Malaysia, India, Zambia, the Kingdom of Saudi Arabia, 
Oman, Kuwait, Bahrain, and the United Arab Emirates. 
Our Chapters in India, Oman, China (Hong Kong) and 
the United Arab Emirates (Dubai) promote and foster 
relationships between RCPI and its Trainees, Licentiates, 
Members and Fellows worldwide. RCPI Chapters also 
provide an infrastructure for collaboration with medical 
and government organisations and help us to deliver 
examinations and educational events in these regions. 

Strong growth in our International Medical Graduate 
Training Initiative 
Our International Medical Graduate Training Initiative, 
now in its fifth year of operation, continues to provide 
a route for sponsored doctors to experience structured 

postgraduate medical training in the Irish public health 
service. Under this initiative, suitably qualified medical 
Trainees from the Gulf Cooperation Council (Kingdom of 
Saudi Arabia, Kuwait, the United Arab Emirates, Bahrain 
and Oman) undertake a fixed period of training in clinical 
services in Ireland. 

RCPI offers two streams of training under this Initiative: 
Fellowship and Residency. Trainees accepted onto these 
programmes are fully sponsored by their governments for 
the duration of their training. Interest in these programmes 
has been building steadily since their introduction. This 
year saw an increase of 60% in application numbers to 
Fellowship programmes starting in 2020. 

Oman 34%
Saudia Arabia 33%
Kuwait 16%
United Arab Emirates 14%
Bahrain 4%

Where our International 
Trainees are from 
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 To date, 60 Trainees have graduated from the International 
Medical Graduate Training Initiative and have returned 
home to embed their newly acquired knowledge and skills 
in the health service of their home countries. This year we 
had the pleasure of hosting the first formal graduation 
ceremony for our international Trainees in No.6 Kildare 
St. We continue to engage with these Trainees after they 
return home to ensure their ties with RCPI endure. 

Spotlight on the International Clinical 
Fellowship Programme  
The International Clinical Fellowship Programme offers 
structured, curriculum-based specialist training at a senior 
level for doctors who wish to pursue higher training. 
Fellowship programmes are now available in 35 specialty 
areas. We have also launched a new Special Interest 
Fellowship Programme, providing access to training at a 
subspecialty level.  This year, we have 45 Trainees on this 
programme in Ireland.

Spotlight on the International Residency 
Training Programme 
Our International Residency Training Programme is offered 
in conjunction with the Saudi Commission for Health 
Specialties. This programme, an extension of the Saudi 
Board Residency Program, enables doctors from Saudi 
Arabia to complete Residency training in Ireland before 
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Dr Manal Abduljalil and Dr Abdulrahman AlMadani at their 
ICFP graduation ceremony in 2019



returning to their home country with a Saudi Board 
equivalent qualification. This programme is currently 
offered in Internal Medicine and Paediatrics. 

There are currently seven doctors training in Ireland 
on the Residency Programme in Internal Medicine, 
with a further 15 doctors in Saudi Arabia working to 
meet the requirements to take up their posts in Ireland. 
An International Residency Training Programme in 
Paediatrics was launched in early 2019 and we expect 
to welcome the first intake of six Trainees to Ireland in 
Winter 2019.

Supporting postgraduate training for doctors from 
Sudan and Pakistan
We continue to work with the College of Physicians 
and Surgeons Pakistan, the Sudan Medical 
Specialisation Board (SMSB), the HSE and the Forum 
of Irish Postgraduate Medical Training Bodies on the 
Postgraduate Scholarship Programme in Ireland for 
doctors from Pakistan and Sudan. This programme 
allows doctors who are enrolled with the College of 
Physicians and Surgeons in Pakistan and the Sudan 
Medical Specialisation Board (SMSB) to complete two 
years of training in Ireland in the respective specialties 
of General Medicine, Paediatrics and Obstetrics and 
Gynaecology.

56 doctors from Pakistan and Sudan were enrolled on 
this programme for 2018/2019. 39 of these doctors 
completed their medical training in Ireland in July 2019 
and returned to Pakistan. Our trainees from Sudan are 
still in their second year of training and have yet to 
complete the training programme. 

New partnership with iheed to develop online 
education for international markets
We formally agreed a collaboration with an Irish online 
medical education group iheed in June 2019 to enable 
the development of new educational programmes 
for doctors and other healthcare professionals, to be 
delivered by iheed and accredited and awarded by 

“ Medicine is constantly advancing and so too is the technology that can support 
doctors’�learning.�This�collaboration�with�iheed�is�a�further�step�in�our�continuous�
evolution,�and�agility�in�responding�to�the�training�needs�of�doctors.”�

 Professor Mary Horgan, President RCPI]

5756

Grand opening of the Sr Lucy O'Brien Memorial Health 
Centre in Chibombo, Zambia
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RCPI. Dublin-headquartered iheed Health Training Limited 
is a medical education technology organisation that partners 
with universities and postgraduate training bodies to reach 
doctors, nurses and other healthcare professionals. This 
partnership will allow us to enhance and develop our education 
programmes internationally, offering doctors around the world 
the opportunity to learn from a world leader in medical training 
in a convenient online learning environment. The inaugural 
programme under this partnership is a six-month Diploma in 
Paediatrics to be launched in 2020.

The EQUALS Initiative: Working to improve health in low 
income countries
The EQUALS Initiative is a collaboration between RCPI and 
the HSE that works to:

• Source and donate good quality equipment from Irish 
hospitals to hospitals in Zambia

• Build healthcare services in Zambia
• Support the training of biomedical engineers
• Develop postgraduate medical training in low income 

countries

This year, two additional shipments of decommissioned medical 
equipment were sent from hospitals in Ireland to Lusaka, Zambia. 
The equipment was tested by the EQUALS Initiative’ leading 
clinical engineers before it was distributed to hospitals and 

health clinics, such as the Memorial Sr Lucy O’Brien 
Health Post, pictured. This Health Post is based in the rural 
Chibombo District, serving a community that previously 
had to travel long distances to access primary healthcare. 

The EQUALS Initiative continues support the new Zambia 
College of Medicine and Surgery (ZACOMS). The new 
college has worked with RCPI to develop a tailored Train 
the Trainer course for delivery to the ZACOMS Faculty 
in Autumn 2019.

The EQUALS Initiative is funded largely by RCPI and 
through donations. If you are interested in getting 
involved, please contact EQUALS@rcpi.ie or call 01 863 
9700. 
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ICFP in Infectious Diseases, June 2019



Our social media  
presence helps us  
to reach thousands  
across the world
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TWITTER

FACEBOOK

LiNKEDIN

YOUtube
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BUILD OUR 
GLOBAL PRESENCE

OUR FOLLOWING ON SOCIAL MEDIA

10.8K 
followers on Twitter

>11K 
followers on FACEBOOK

>3.5K 
followers on LinkedIN

> 85K 
views of our videos on Youtube

>2,800,000 
views of our Tweets in 2018/2019

>10,300,000
views of our Facebook posts in 2018/2019

We joined Instagram in July 2019  
Find us at instagram.com/RCPI_doctors

INSTAGRAM
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THE GLOBAL RCPI COMMUNITY
Where our members and fellows are based

1 Ireland
2 United Kingdom
3 Saudi Arabia     
4 Malaysia
5 Northern Ireland
6 United Arab Emirates
7 USA
8 Pakistan
9 India
10 Canada
11 Australia
12 Oman
13 Hong Kong     
14 Scotland
15 Bahrain
16 Wales
17 Singapore
18 Kuwait
19 Sudan
20 Haiti

Top twenty locations where our 
Trainees, Members and Fellows 
are based: 

11,000
We have an 
international 
network of nearly

doctors
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11
HONORARY FELLOWS 
ADMITTED TO RCPI 
IN 2018/19

45
DOCTORS WERE 
ADMITTED AS FELLOWS 
OF RCPI IN 2018/19

560
doctors were 
conferred with 
MRCPI in 2018

6362 6362
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Our Members and Fellows are the lifeblood of the Royal 
College of Physicians of Ireland. Our collective voice and 
combined expertise create strength to help deliver the 
very best in medical education and help to positively 
influence public health policy. To date, close to 11,000 
doctors worldwide are proud to be part of RCPI.

Becoming a Collegiate Member of RCPI 
Membership of RCPI is a significant milestone on the 
path to becoming a specialist, as you are inducted into 
a prestigious group of world class physicians. Once you 
have become a Member you are invited to become a 
Collegiate Member by paying an annual subscription. 
This gives you access to exclusive benefits including 
free CPD event such as our Members and Fellows 
Conference – the annual St Luke’s Symposium, free 
access to selected medical journals, and membership 
of our affinity scheme which offers discounts on a wide 
range of products, hotels and services and access to our 
Heritage Centre.

Becoming a Fellow of RCPI
Fellowship is the highest and most prestigious category 
of membership within the Royal College of Physicians of 
Ireland. As a Fellow of RCPI you will be joining a group 
of over 3,000 consultants from around the world who 
have made substantial contributions to their specialty. 

You will become part of RCPI’s long and illustrious history 
of exceptional physicians that stretches all the way back 
to 1654. As a Fellow you will have the chance to lead, 
change and influence in your field of medicine, both 
in Ireland and internationally. Your example, skills and 
expertise will light the way for doctors of the future.

Fellowship gives you a voice amongst peers to shape 
the future of Irish medicine. You can attend our Annual 
Stated Meeting, vote in College Elections, influence 
healthcare policies as part of our Committees and policy 
groups and participate in the nomination process of a 
candidate for Seanad Éireann.

In addition to those associated with Membership, 
there are further benefits to be enjoyed as part of your 
Fellowship which are worth in excess of €1,200 per year. 
These include access to the BMJ, The Lancet and the 
New England Journal of Medicine as well as an invitation 
to our Annual Stated Meeting, invitations to exclusive 
events at our Heritage Centre, discounts and much more.

6.0

MEMBERSHIP AND 
FELLOWSHIP OF 
YOUR COLLEGE
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Are you ready to become a Fellow?
To become a Fellow you must:

1. Hold Membership of the Royal College of Physicians 
of Ireland (or equivalent) for at least four years

2. Have held a consultant post for at least a year
3. Have your application supported by two Fellows 

in good standing

For more information visit our website or contact 
membership@rcpi.ie 

Honorary Fellows admitted in 2018/2019
Admission to Honorary Fellowship is the highest honour 
the College can bestow. Introduced by the College in 
the early 1700s, Honorary Fellowship is only awarded 
to world leaders in medical science, the arts and 
philanthropy or those who have made an exceptional 
contribution to society. Unlike Fellows and Members, 
Honorary Fellows are not necessarily medically qualified. 
Previous recipients of Honorary Fellowship include 
former Presidents, Eamon DeValera, Erskine Childers, 
Patrick Hillery, Mary Robinson, Mary McAleese and 
Michael D. Higgins. Other recipients include poet and 
Nobel Laureate the late Seamus Heaney, former US 
Ambassador to Ireland, Jean Kennedy Smith, the RT 
Hon John Hume and Sir Bob Geldof.

6.0

MEMBERSHIP AND 
FELLOWSHIP OF 
YOUR COLLEGE

In 2018/2019 we admitted 11 Honorary Fellows:

Admitted at our FRCPI admission ceremony in  
June 2019
• Roddy Doyle, an Irish writer who has consistently 

highlighted important social and health issues in 
his books, plays and screenplays. His work with 
the charity Fighting Words, which he co-founded, 
has helped children and young people from all 
backgrounds to harness their creativity and build 
skills for life.

• Professor Stephen Collins, Distinguished 
University Professor, McMaster University, Canada 
and a leader in medical research in the field of 
bi-directional gut-brain axis in the context of 
functional and inflammatory bowel diseases

• Professor Lau Chak-Sing, President of the Hong 
Kong Academy of Medicine and a trailblazer in 
undergraduate and postgraduate medical training 
in Hong Kong
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Admitted at the Europaediatrics Congress in June 2019
• Professor Errol Alden, President Elect of the 

International Paediatric Association and former CEO 
of the American Academy of Pediatrics (2004-2015)

• Professor Leyla Namazova-Baranova, President of 
the European Paediatric Association and an active 
member of the International Paediatric Association.

• Dr Zulfiqar A. Bhutta, President of the International 
Paediatric Association and Chair in Global Child 
Health and Policy and Co-Director at the SickKids 
Centre for Global Child Health, Toronto

• Dr Aman Pulungan, President of the Asia Pacific 
Pediatric Association and President of the 
Indonesian Pediatric Society, which works closely 
with the World Health Organisation and UNICEF 

• Professor Kuling Shen, Head of the China National 
Clinical Research Center for Respiratory Diseases at 
Beijing Children’s Hospital and President of the the 
Asian Society for Paediatric Research

• Professor Yonghong Yang, immediate past President 
of the Asian Society for Pediatric Infectious Diseases 
and founder of the Laboratory of Microbiology and 
Immunology at Beijing Children's Hospital

Admitted during the 2018 St Luke’s Symposium 
FRCPI ceremony
• Professor Richard J. Whitley, Distinguished 

Professor of Pediatrics, Vice Chairman of the 
Department of Pediatrics and Co-Division 
Director of Pediatric Infectious Diseases at the 
University of Alabama at Birmingham School of 
Medicine. Professor Whitley delivered the John 
Feely Memorial Lecture as part of our St Luke's 
Symposium.  

Admitted in July 2018 as part of RCPI's conference 
HPV - Vaccination and Society
• Professor Ian Frazer, Australian immunologist. 

As a professor at the University of Queensland, 
Professor Frazer leads a research group working at 
TRI in Brisbane, Australia on the immunobiology of 
epithelial cancers. He is recognised as co-inventor 
of the technology enabling the HPV vaccine now 
used worldwide to help prevent cervical cancer.

“ Being a member of RCPI has given me a sense of belonging within the medical 
community in my postgraduate career.”

 Dr Bernadette Brady, MRCPI
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As the national professional training body for 
occupational medicine in Ireland, the Faculty of 
Occupational Medicine continues to strive for the 
highest possible standards in health at work.

The Faculty is proud to meet the strict standards 
required to deliver postgraduate specialist training in 
occupational medicine and offers a four-year Higher 
Specialist Training Programme for doctors who wish to 
specialise in Occupational Medicine. 

As we reach almost full employment, there is a need 
to ensure that government and business leaders know 
how to optimise employee health and wellbeing across 
all sectors. While the management of traditional hazards 
(chemical, biological and physical) has improved in 
response to legislation, much remains to be done around 
psychosocial hazards and in particular those associated 
with modern ways of working, including work that offers 
little security.

Aside from implementing ongoing initiatives, last 
year’s highlights included:

• Dr Lynda Sisson took up the role of Dean of the 
Faculty of Occupational Medicine at the Faculty's 
Annual General Meeting on 16 November 2018, 
taking over from Dr Blánaid Hayes.

• Professor Malcolm Sim travelled from Australia 
in November 2018 to deliver the Faculty’s annual 
Smiley Memorial Lecture entitled Resurgence 
of occupational diseases - the 'Down Under' 
experience. He was also conferred with Honorary 
Fellowship of the Faculty of Occupational Medicine.

• In March 2019, Dr Lynda Sisson, Dean of the 
Faculty, attended an LFOM examination sitting and 
a conferring of new Licentiates of the Faculty of 
Occupational Medicine in Kuala Lumpur, Malaysia. 
This enjoyable and productive undertaking was an 
opportunity to renew and strengthen the Faculty’s 
long-established links with the region.

• In addition to the Faculty’s annual spring and 
autumn conferences, in October 2018 it was the 
Faculty’s turn to host the annual Eustace Lecture at 
RCPI. Faculty Fellow Dr Mary McMahon delivered 



69

this year’s lecture, on the topic of Fatigue and Health 
Professionals. The Eustace Lecture is named after 
Dr Jack Eustace, a pioneer of occupational medicine 
in Ireland, and one of the founding members in 
1972 of a group of Irish 'company doctors' with a 
dedicated interest in occupational medicine known 
as the Eustaceans. In 2004 the Eustaceans decided 
to wind themselves up, as their function had been 
largely superseded by the Faculty of Occupational 
Medicine, but the Eustace Lecture continues to be 
an annual event, with hosting duties alternating 
yearly between the Faculty and other societies such 
as the Irish Society of Occupational Medicine and 
the Occupational Hygiene Society of Ireland.

• Other educational activities that took place over 
the past year with input from the Faculty included 
a well-received Masterclass at RCPI on the topic 
of Doctors as Patients and a Scientific Meeting 
on Occupational Health and Medical Fitness to 
Drive with guest speaker Dr Natalie Hartenbaum 
in June 2019. Dr Hartenbaum is an internationally 
recognised expert in occupational fitness for 
duty with a special focus on transportation and 
workplace drug and alcohol testing programs. The 
event was aimed at all with an interest in medical 
fitness to drive. 

• The Faculty Board agreed in January 2019 to 
convene a temporary expert advisory group chaired 
by Prof Anne Drummond of UCD to compile 
an updated model of care for future delivery of 
Occupational Medicine services in Ireland. The 
group’s report on its work was presented at the 
May 2019 meeting of the Faculty’s Board and 
will be further edited in the autumn once Board 
feedback has been compiled. 

• We were deeply saddened to hear of the 
unexpected death of Datuk Seri Dr Jeyaindran 
Sinnadurai FRCPI on 19 August 2019. "Dr Jeya", 
as he was known by all in RCPI, was our Regional 
Advisor in Malaysia and was well known to many 
of our Members and Fellows in this part of the 
world. He was both a Fellow of the College and a 
Fellow of the Faculty of Occupational Medicine. He 
acted as Convenor of the MRCPI General Medicine 
Clinical exam in Kuala Lumpur, Malaysia and was 
hugely influential in promoting College activities 
and exams.

Dr Lynda Sisson
Dean, Faculty of 
Occupational Medicine



The Faculty of Pathology works to ensure the highest 
standards in laboratory medicine in Ireland. 

The Faculty is accredited by the Medical Council of Ireland 
and is proud to meet the strict standards required to deliver 
postgraduate specialist training in five Pathology specialties. 
The Faculty offers a two-year Basic Specialist Training 
Programme (BST) in Histopathology, which is the first 
step to becoming a histopathologist in Ireland. It offers five 
Higher Specialist Training (HST) programmes in Pathology: 
Chemical Pathology, Clinical Microbiology, Haematology, 
Histopathology and Immunology. The Faculty works with 
the National Clinical Programme for Pathology and the 
National Histopathology Quality Improvement Programme 
to set standards for pathology services in Ireland.  The 
faculty throughout the last year has contributed to RCPI’s 
response to draft patient safety legislation and is presently 
working with RCPI on recruitment and retention.

Some of the past year’s highlights include:

Annual Symposium a big success - and a new Dean
The Faculty’s annual symposium took place on 7 
and 8 February 2019. An exciting programme was 
developed by the organising committee chaired by 
Dr Maeve Doyle, Honorary Secretary, incorporating 
specialty-specific breakout sessions and topics 
such as cancer biomarkers, critical care and sepsis, 
the role of behavioural drivers in the delivery of 
healthcare, and a lecture on future recruitment and 
engagement within the specialty. Pathology posters 
by undergraduate medical students were invited this 
year for the first time, with a prize given for the best 
poster. The event also incorporated a postgraduate 
trainee component and the Faculty’s AGM, admission 
ceremony and annual dinner. Professor Louise Burke 
took up the role of Dean of the Faculty, taking over 
from Professor Hilary Humphreys. This year, the 
inaugural Dr Paule Cotter Medal (Named after the 
Past Dean of the Faculty of Pathology 1990-1993) 
was presented to Professor Mary Leader for her 
outstanding contribution to pathology in Ireland and 
internationally. 

7.2
Faculty Report
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RCPath Examination held in Dublin
A sitting of the RCPath examination (Histopathology) 
took place in Dublin in April 2019, facilitated by 
National Specialty Director Dr Mary Toner and 
attended by representatives from the Royal College 
of Pathologists (UK). This was a positive development 
and the Faculty was delighted to facilitate the 
examination for candidates who would otherwise 
have had to travel outside the country. A more 
formalised and coordinated arrangement with the 
RCPath, UK is presently being explored with a view 
to facilitating regular sittings of the RCPath for 
designated pathology specialties in Dublin.

Pathology Trainee Day held in September 2018
The Pathology Trainee Day is now an annual event to 
engage with and assist our Pathology Trainees. This 
year’s event incorporated talks on workforce planning, 
clinical fellowships abroad and consultant contracts, 
and included sessions on the consultant post 
application process and hints and tips for applicants. 
The day also incorporated the awarding of the first 
Associate (Trainee) Memberships of the Faculty, in the 
presence of Professor Mary Horgan, RCPI President.

Digital Pathology for the Irish Healthcare Setting
In early April 2019, the Ireland East Hospital Group, in 
conjunction with UCD and the Faculty of Pathology, 
organised a symposium to explore Digital Pathology 
for the Irish Hospital System. The Faculty is most 
grateful to Professor Neil O’Hare, Group CIO (IEHG)/
Prof of Health Informatics at UCD for his role in its 
organisation. A Digital Pathology working group is 
to be established, under the auspices of the Faculty 
of Pathology, to further explore the development of 
a business case for such technology and its future 
implementation.

Review of the Office of the State Pathologist  
A review of the Office of the State Pathologist was 
completed by RCPI on behalf of the Department of 
Justice and Equality. The steering group included 
the Dean of the Faculty of Pathology, Professor 
Louise Burke, and two Fellows of the Faculty, Dr 
Clive Kilgallen, and Dr Marie Staunton. The review 
included identifying the skills and expertise required 
within the Office to allow it to carry out its functions 
and examined the potential for a training scheme for 
forensic pathology within the Office.

Professor Louise Burke
Dean of the 
Faculty of Pathology
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Governance and communication
The Faculty is reviewing its governance structures in 
line with the ongoing governance review in RCPI. The 
aim is to strengthen and support all Faculty working 
groups/subcommittees, including the National 
Clinical Programme in Pathology. The Faculty is 
also continuing to improve communication with its 
Fellows by providing regular updates on its activities. 
Additionally, it is also promoting training opportunities 
in pathology, increasing public engagement activities 
and is planning an event to mark International 
Pathology Day in November 2019.

Supporting CervicalCheck national cervical 
screening programme 
The Faculty of Pathology is a vocal supporter of cancer 
screening programmes in Ireland. In the past year 
the Faculty engaged extensively with the media and 
worked closely with the College and other stakeholders 
as reports emerged. Professor Louise Burke, Dean, is 
an ongoing member of the HPV Primary Screening 
Steering Group. A number of key meetings took 
place: Representatives from the Faculty met with the 
Department of Health, including the Chief Medical 
Officer Dr Tony Holohan, to discuss the RCOG review 
of the Irish Cervical Screening Programme in May 
2019. The Faculty of Pathology was also represented 

at meetings with the HSE and the States Claims 
Agency regarding the judgement of Judge Kevin Cross. 
Professor Louise Burke, Dean, and Dr Ciaran O’Riain, 
Faculty Board member, met with Dr Lorraine Doherty, 
Clinical Director of CervicalCheck to discuss how 
the Faculty can support and communicate with the 
CervicalCheck programme with regards to supporting 
service provision and development. Dr Ciaran O’Riain 
is to chair a Faculty Board subgroup responding to all 
pathology-related aspects of cervical screening; this 
will include media engagement, communications and 
educational initiatives.

7.2

FACULTY OF 
PATHOLOGY
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7.3
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The Faculty of Paediatrics is the national professional 
and training body for Paediatrics in Ireland, working to 
ensure the highest standards in child health. The Faculty 
is accredited by the Medical Council of Ireland to train 
General Paediatricians, Neonatologists and Paediatric 
Cardiologists. The Faculty offers a two- year Basic 
Specialist Training programme in General Paediatrics, 
and Higher Specialist Training programmes in General 
Paediatrics, Paediatric Cardiology and Neonatology. A 
range of one-year subspecialist post-CSCST fellowships 
are also offered, as well as a general paediatric training 
programme for paediatric trainees from Pakistan (CPSP) 
and Sudan (SMSB).

On completion of HST, doctors have the appropriate 
clinical expertise to be appointed as consultants, 
managing their patients’ healthcare needs without 
supervision. Paediatricians working in general hospitals 
in Ireland mainly practice General Paediatrics, dealing 
with the prevention, diagnosis and management of 
a wide range of diseases. Paediatricians in tertiary 
children’s hospitals (e.g. Our Lady’s Children’s Hospital 
Crumlin) tend to have a specific subspecialty interest, 
such as Paediatric Immunology or Paediatric Metabolic 
Medicine.

This year’s highlights include:

• The Faculty of Paediatrics hosted the wonderfully 
successful 9th Europaediatrics Congress on 
behalf of the European Paediatric Association 
EPA/UNEPSA at the Convention Centre Dublin 
from 13–15 June 2019. The world’s leading 
experts in Paediatrics and Child Health arrived in 
Dublin to speak at the congress, which focused 
on prevention and therapeutic innovations in 
paediatrics and child health. Minister for Health 
Simon Harris addressed the delegation at the 
opening ceremony. 1,500 delegates from 75 
different countries attended. The scientific 
programme was superb, with excellent feedback 
for 130+ speakers. The tremendous work by 
Professor Hilary Hoey, the scientific committee and 
the local organising committee really paid off.   

• The social programme for Europaediatrics was 
complemented by an admission ceremony, at 
which Honorary Fellowship of both the College 
and the Faculty of Paediatrics was awarded to six 
key international paediatric leaders: Professor Errol 
Alden, Professor Leyla Namazova-Baranova, Dr 
Zulfiqar A. Bhutta, Dr Aman Pulungan, Professor 
Kuling Shen and Professor Yonghong Yang. 

Dr Ellen Crushell
Dean of the 
Faculty of Paediatrics
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Professor Karina Butler receiving the inaugural Kathleen Lynn Medal from the Faculty of Paediatrics
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Professor Leyla Namazova-Baranova signing the register of Honorary Fellows at Europaediatrics



• The BST and HST General Paediatric programmes 
are currently undergoing reaccreditation with 
the Irish Medical Council. A pilot paediatric 
procedures simulation course was developed and 
run for doctors in BST. 

• A new blueprint for the MRCPI Paediatrics 
examination has been approved by the Board and 
will be introduced in November 2019.

• The Faculty advocated on behalf of children in 
Direct Provision and wrote a joint position paper 
with Faculty of Public Health Medicine on the 
health of children in inadequate housing. The 
Faculty also advocated on consultant recruitment 
and retention. 

• The Faculty was delighted to work with the 
Heritage Centre in planning the 2019 St Luke’s 
Symposium Heritage Day activities and an 
exhibition to mark the centenary of the founding 
of St Ultan’s Hospital for Infants.

• The Faculty established a new award, the Kathleen 
Lynn Medal, to recognise exceptional service 
on behalf of children, especially in Ireland. The 
inaugural Kathleen Lynn Medal was awarded to 

Professor Karina Butler, UCD Clinical Professor of 
Paediatrics, Consultant Paediatrician and Infectious 
Diseases Specialist at Our Lady's Children's 
Hospital Crumlin and Temple Street Children's 
University Hospital. A tireless advocate for the 
benefits of vaccination, Professor Butler was a 
hugely popular choice for this prestigious award, 
which is the highest award in Ireland to recognise 
paediatricians that have been outstanding in their 
careers. The medal was presented to Professor 
Butler at the Faculty of Paediatric Autumn 
conference on 12 October 2018.  

• Dr Ellen Crushell, Dean of the Faculty, publicly 
congratulated Minister for Health, Simon Harris, 
for moving forward with the commencement 
of measures in the Public Health Alcohol Act in 
November 2018. The Act restricts the advertising 
of alcohol to children and curbs sponsorship during 
sporting events. Evidence shows that the more 
children are exposed to alcohol advertising and 
promotion, the earlier they tend to use alcohol.

7.3

FACULTY OF 
PAEDIATRICS
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Public health physicians have an essential role to 
reduce and manage the many current and emerging 
risks to population health. Doctors in this specialty use 
information systems and available evidence to inform 
health policy, prevent and control infectious diseases 
and environmental threats to health, promote healthier 
lifestyles and reduce health inequities, and to plan and 
evaluate healthcare services. . 

Established in 1976, the Faculty of Public Health 
Medicine has 195 Fellows, Members and Diplomate 
Members and is led by its Dean, Professor Emer Shelley. 
The Faculty is accredited by the Medical Council to 
provide Higher Specialist Training and for the Professional 
Competence Scheme for continuing education in public 
health medicine. 

Highlights from the past year 
In December 2018 the Faculty welcomed the publication 
of the Crowe Horwath Review of the Role, Training and 
Career Structures of Public Health Physicians. The 
recommended reforms are consistent with the Faculty’s 
proposals to transition to a ‘Fit for Purpose' Public Health 
Medicine Service.

Arising from the Review and recognising the need for 
Public Health Medicine expertise to plan and implement 

Professor Emer Shelley
Dean of the Faculty of 
Public Health Medicine

Sláintecare, the ten-year national health policy, the 
Department of Health established an Implementation 
Oversight Group (IOG) for the New Model of Public 
Health. The Faculty is represented by its Dean and 
many of the Faculty’s Trainees, Members and Fellows 
are contributing to the Health Service Executive 
modules. The Faculty has five Work Packages to support 
implementation of the New Model with a final delivery 
date of June 2020:  

1  Content of training - Curriculum Review, led by 
National Specialty Director Dr Mairin Boland, 
consistent with the RCPI transition to outcome-
based education and assessment

2  Settings for Training, led by Dr Suzanne Cotter, 
aiming to expand settings in Ireland and 
internationally, and to increase opportunities for 
project management and leadership

3  Education and Training for Trainees, Members and 
Fellows, led by Dr Ian Quintyne, to scope needs for 
training, especially in management and leadership, 
disseminate information about available courses 
and resources, and initiate training where gaps are 
identified
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4  Career advice and coaching for Trainees, led by Dr 
Alan Smith, to gather information about the type 
of support of interest to SpRs and review resources 
for training advisors and coaches

5  Dual Accreditation, led by Professor Elizabeth 
Keane, to review opportunities and feasibility of 
dual training of public health and other specialties

Additional highlights from the past year:

• Four Specialist Registrars successfully completed 
specialist training during the year and five started 
in first year, resulting in a total of 31 doctors on 
the Public Health Medicine Higher Specialist 
Training programme 

• Reviews are underway of the Faculty’s Membership 
examination (MFPHMI) to improve assessment 
procedures and training of Part I examiners and to 
consider the format of the Part II

• Dr Brenda Corcoran was presented with the 
Faculty’s Inaugural Dorothy Stopford Price Medal 
in recognition of her substantial contribution to 
vaccination services in Ireland

• Guest speakers at the Faculty’s Winter Scientific 
Meeting in December 2018 included Professor 
Kenneth Nugent, who spoke about interventions 
to support parents in the perinatal period, and 
Dr Suzanne Cotter, who delivered an update on 
Meningococcal disease. Other topics included 
venous thromboembolism, prostate cancer 
screening and alcohol consumption. The Faculty’s 
AGM took place afterwards. 

• The Faculty held its annual Summer Scientific 
Meeting on 29 and 30 May 2019. Speakers 
included Professor Annie Anderson, Co-Director 
of the Scottish Cancer Prevention Network, 
whose talk focused on cancer prevention, 
and Professor Michael Depledge, Chair of the 
European Centre for Environment and Human 
Health, who discussed interconnections between 
Public and Planetary Health. 

• Professor Niall Moyna was conferred with 
an Honorary Fellowship of the Faculty on 29 
May 2019 in recognition of his contribution to 
preventive medicine, in particular physical activity 
and health literacy. Five Fellows and eight new 
Members were also admitted at the ceremony.   

7978



7978

Prof Mary Horgan, President RCPI, Dr Brenda Corcoran, who was presented with the Dorothy Stopford Price Medal, 
Prof Emer Shelley, Dean, Dr Anna Clarke



80

• The Seniors Special Interest Group organised a 
journal club and a conference reviewing topical 
issues in the College, Faculty, health protection and 
the health services. 

• A group led by Dr Sinead Donohue reviewed how 
the Faculty should deliver on its role to advocate 
on issues relevant to public health. The resulting 
recommendations are wide ranging and the Board 
will identify priorities for implementation.

• In an important milestone for public health in 
Ireland, Alcohol Health Alliance Ireland won Best 
Public Affairs award for its campaign to support the 
Public Health Alcohol Bill. for which Professor Joe 
Barry was a long-term advocate. The Alliance was 
established in 2015 by RCPI and Alcohol Action 
Ireland. After a coordinated campaign in the face 
of strong opposition from the drinks industry, the 
Public Health Alcohol Bill came into law in 2018.

7.4
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The Irish Committee on Higher Medical Training 
(ICHMT) is the national training body for General 
Medicine in Ireland. With over 800 trainees in Basic 
Specialist Training and Higher Specialist Training, it is 
the largest postgraduate medical training body in Ireland 
– well positioned to pursue excellence in the delivery 
of healthcare.

The ICHMT is also accredited by the Medical Council 
and is proud to meet the strict standards required to 
deliver postgraduate specialist training in 17 medical 
specialties. The ICHMT is responsible for delivering Basic 
Specialist Training (BST) in General Internal Medicine 
for 501 Trainees and Higher Specialist Training (HST) 
in 17 specialties for 392 Trainees. Each specialty has a 
Specialist Training Committee (STC) which is responsible 
for reviewing training in that specialty.

The 17 specialties in HST are:

• Cardiology

• Clinical Pharmacology and Therapeutics

• Clinical Genetics

• Dermatology

• Endocrinology and Diabetes Mellitus

• Gastroenterology

• Genitourinary Medicine

• Geriatric Medicine

• Infectious Diseases

• Medical Oncology

• Nephrology

• Neurology

• Palliative Medicine

• Pharmaceutical Medicine 

• Rehabilitation Medicine

• Respiratory Medicine

• Rheumatology

7.5
Faculty Report
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Professor Anthony 
O’Regan
Foundation Dean, Institute 
of Medicine
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The role of ICHMT includes:
• Developing policies relating to training in the 17 

medical specialties listed above, implementing and 
reviewing the delivery of their training programmes, 
including recruitment, selection, assessment, 
examination, remediation and certification

• Approving new Trainers, posts, departments and 
hospitals for training in each specialty

• Ensuring that professional standards for doctors 
in general medicine are maintained, including 
the development and delivery of Professional 
Competence Schemes in accordance with the 
standards specified by the Medical Council

• Reviewing applications to the Specialist Division 
of the Medical Council’s Register of Medical 
Practitioners in accordance with standards specified 
by the Medical Council 

Institute of Medicine being established 
As part of our ongoing Governance Implementation 
programme, we are establishing the Institute of Medicine 
to act as the training and professional body for General 
Medical specialties in Ireland. The process of establishing 
the Institute is well underway. This new training and 

professional body will oversee all matters relating 
to education, training and examinations for General 
Medicine specialties, which are currently governed by 
the ICHMT. It is planned that the ICHMT will be subsumed 
into the Institute of Medicine in early 2020. The Institute 
of Medicine will also support the professional careers of 
Fellows, Members and Trainees in General Medicine and 
act as an authoritative source of advice within the College 
in connection with General Medicine.

Professor Anthony O’Regan was appointed as Foundation 
Dean in November 2018 and Dr Ed McKone was appointed 
as Director of Education and Training in December 2018. 
Ms Roisin Craven was appointed as Project Manager for 
the Institute of Medicine implementation project in March 
2019. The primary remit of these roles is to establish the 
Institute under the governance of RCPI. 

In developing the new governance structures for General 
Medicine, the priority focus areas for the first year will be 
education, training and examinations.

An official launch of the Institute of Medicine will take 
place in January 2020, followed by an inaugural annual 
meeting of the Institute in June 2020. 
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The Institute of Obstetricians and Gynaecologists 
continues to guide doctors in the provision of medical 
and surgical care for women throughout their lives. 
Combined training in both obstetrics and gynaecology 
is crucial because of the overlap between these 
specialties.

The Institute has 230 Members and Associate Members 
who are experienced Consultant Obstetricians/
Gynaecologists and leading experts in their field. 
Established in 1968, the Institute is accredited by the 
Medical Council of Ireland to deliver postgraduate 
specialist training in Obstetrics and Gynaecology. It 
offers a three-year Basic Specialist Training programme, 
which is the first step to becoming an Obstetrician/
Gynaecologist in Ireland and a five-year Higher Specialist 
Training programme. 

Highlights from last year include:

• The Institute celebrated its 50th Anniversary in 
2018. Trainees, Members and Associate Members 
attended a special Annual Study Day on 28 
September 2018 and black-tie Jubilee ball in 
No.6 Kildare Street afterwards. The engagement 
and high attendance reflected the Institute’s 
standing in the professional life of Obstetricians/

Gynaecologists in Ireland. Talks at the AGM 
provided a reflective overview of how the 
specialty has evolved over the past 50 years and 
gave an insight into key issues for the future. From 
Man-Midwife to Female Master, a new exhibition 
exploring the development of the profession 
from the earliest years of RCPI, through to the 
foundation of the Institute, was launched at  
the event.

• Dr Cliona Murphy, Consultant Obstetrician 
& Gynaecologist in the Coombe Women and 
Infants University Hospital and Tallaght University 
Hospital, took up the role of Chair of the Institute 
at its AGM in September 2018. She took over the 
chain of office from Dr Peter Boylan and will be 
Chair for a three-year term until 2021.

• To mark its 50th anniversary, the Institute held 
an art competition in 2018. Entrants were asked 
to submit an artistic creation inspired by the 
Institute's branch of medicine – Obstetrics and 
Gynaecology. 11 entries were received and 
displayed at the Institute's Annual Study Day and 
AGM on 28 September 2018. The winner was Dr 
Breffini Anglim for her painting "Childbirth", which 
is now displayed in the College. 

Dr Cliona Murphy
Chair of the Institute 
of Obstetricians and 
Gynaecologists
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Dr Breffni Anglim with her winning painting Childbirth, marking 50 years of the Institute
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• Ireland is now a voting member on the Executive 
Board of the International Federation of 
Gynecology and Obstetrics (FIGO). Institute 
Member Professor Fionnuala McAuliffe, of the 
National Maternity Hospital and University College 
Dublin, was elected to the Executive Board at the 
XXII FIGO World Congress of Gynecology and 
Obstetrics in Rio de Janeiro, Brazil on 18 October 
2018. The election campaign was supported by 
RCPI and Mr Declan Heery from the Irish Embassy 
in Brazil, to whom the Institute is most grateful. 
The Institute was represented at the 2018 FIGO 
World Congress by the Chair, Dr Cliona Murphy, 
Prof Fionnuala McAuliffe and Dr Edgar Mocanu. 

• The Chair and Members of the Institute 
participated in the Women’s Health event held in 
RCPI in November 2018, a conference which had 
a focus on cervical cancer screening. The Institute 
continues to advocate strongly in favour of HPV 
vaccination as part of the HPV vaccination alliance.

• Ireland’s change in legislation regarding termination 
of pregnancy was enacted in January 2019. The 
Institute was asked by the Department of Health 
to develop clinical guidance. This guidance was 

produced in collaboration with colleagues at 
the Irish College of General Practitioners and 
many other specialties were involved in the 
process. Interim clinical guidance on termination 
of pregnancy under 12 weeks was published 
in December 2018. Management of fatal fetal 
anomalies and life limiting conditions: termination 
of pregnancy was published in January 2019.  
Risk to Life or Health of a Pregnant Woman in 
relation to Termination of Pregnancy was published 
in May 2019.

• The Institute held a study day in May 2019 with a 
focus on the menopause. International speakers 
included Professor Rebecca Thurston, Professor of 
Psychiatry, Psychology, Epidemiology and Clinical 
and Translational Science Director, Women's 
Biobehavioral Health Laboratory University of 
Pittsburgh and Professor Martha Hickey, Professor 
of Obstetrics and Gynaecology at the University 
of Melbourne and Adjunct Professor of Obstetrics, 
Gynaecology and Reproductive Sciences at Yale 
University, Connecticut.
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8.0

HERITAGE CENTRE

We are the proud guardians of historical archives, books, 
portraits, medical instruments and medical folklore 
items dating back over 500 years. 

Our Heritage Centre in No.6 Kildare Street is a fully 
accredited museum specialising in the history of 
healthcare in Ireland. Established in 2010 under the 
guidance of Harriet Wheelock, Keeper of Collections, 
the Heritage Centre has grown to become one of the 
best-known archives of medical history in Ireland - a fact 
borne out by the number institutions who have recently 
loaned or donated their archives to RCPI, including:

• Read’s Cutlers and Instrument Makers
• Irish Family Planning Association
• Royal Hospital Donnybrook
• Apothecaries Hall of Ireland

Today there are 43 collections in our archive, in addition 
to hundreds of individual items. 

Medical instruments and archives loaned to Heritage 
Centre for safekeeping  
Over the past year, our collections have grown thanks 
to several important donations and loans. In January 
2019 we received on loan a unique collection of antique 
medical instruments from the former Reads Cutlers and 

Instrument Makers on Parliament Street in Dublin. As 
one of Ireland’s leading instrument makers this collection 
represents an important part of Ireland’s medical heritage. 
The process of sorting and identifying the instruments 
was a daunting task and the Heritage Centre is grateful 
to the Trainees, Members and Fellows who volunteered 
to help with the identification process.

In August 2019 the Royal Hospital Donnybrook placed 
their archive on loan to Heritage Centre. This unique 
collection provides valuable insights into both the 
medical and social history of Ireland. A number of smaller 
collections and individual items were also donated to the 
Heritage Centre, including the prescription register of an 
apothecary dating to 1753. 
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The continued development of our historic collections 
would not have been possible without the installation of 
two new storage areas in No.6 Kildare Street to provide 
a second archive store and a new object store. These 
new spaces provide controlled environmental storage 
conditions to allow for the long-term preservation of our 
collections. 

Strike Out Boldly: 150 years of Irish Medical 
Service Overseas  
Between 1800 and 1950 thousands of Irish medics left 
Ireland for employment around the world in colonial or 
military service, enticed by regular pay, defined career 
path or the possibility of travel and adventure. The 
Heritage Centre’s exhibition Strike Out Boldly: 150 years 
of Irish Medical Service Overseas, opened in April 2019, 
explored the ordinary and extraordinary experiences of 
Irish doctors overseas, and how they played a part on 
the international stage. As well as items from our own 
collection the exhibition featured stories and artefacts by 
Fellows of the College and Faculties, including Dr Helena 
Daly, Professor Oliver FitzGerald and Dr Stephen Kirker. 
Without the support and generosity of those who have 
loaned and donated items to the Heritage Centre, we 
would not be able to continue to develop new areas of 
research and engagement. 

Making our collections available online   
We launched two online exhibitions this year on Google 
Arts & Culture. One based on last year’s exhibition to 
mark the golden jubilee of the Institute of Obstetricians 
and Gynaecologists, and one commemorating the 
centenary of St Ultan’s Infant Hospital. They can be 
found on artsandculture.google.com/partner/royal-
college-of-physicians-of-ireland.

Do you have medical artefacts looking for 
a good home?   
The Heritage Centre wants to expand its collections 
in order to tell the full story of the development of 
medicine in Ireland - and not just from doctors’ points 
of view. If you have items relating to medicine, nursing, 
hospitals, pharmacies or the patient experience dating 
back 30 years or more we want to hear from you. We 
are particularly interested in records reflecting patients’ 
stories, but we will gratefully accept records and artefacts 
belonging to doctors who practised in Ireland or Irish 
doctors who practised abroad. 

If you’re thinking of donating items, contact Harriet 
Wheelock, Keeper of Collections at harrietwheelock@
rcpi.ie or +353 (0)1 6698 817.

Harriet Wheelock
Keeper of Collections 
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9.0
GOVERNANCE

Dr Diarmuid O'Shea, Registrar, Prof Mary Horgan, President, Prof Donal Reddan, Treasurer
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President
Professor Mary Horgan FRCPI

Registrar
Dr Diarmuid O’Shea FRCPI

Treasurer
Professor Donal Reddan FRCPI

Vice-President
Professor Richard Costello FRCPI

Senior Fellows
• Professor Michael Keane FRCPI
• Professor Des O’Neill FRCPI
• Dr Blanaid Hayes FRCPI FFOM
• Professor Anthony O’Regan FRCPI
• Professor Hilary Hoey FRCPI, FFPAED

Junior Fellows
• Dr Emer Kelly FRCPI
• Dr Declan Byrne FRCPI
• Dr Ronan Collins FRCPI
• Professor Francis Finucane FRCPI 
• Professor Cathy McHugh FRCPI
• Dr Áine Carroll FRCPI

Faculty of Occupational Medicine 
Dr Lynda Sisson FFOM

Faculty of Paediatrics 
Dr Ellen Crushell  FRCPI, FFPAED

Faculty of Pathology 
Professor Louise Burke FRCPI

Faculty of Public Health Medicine 
Professor Emer Shelley FPHM, FRCPI

Institute of Obstetricians and Gynaecologists 
Dr Cliona Murphy FRCPI 

Institute of Medicine Foundation Dean  
Professor Anthony O’Regan FRCPI

Lay Members of the Council
Mr Feargal O’Rourke
Ms Karyn Harty

Censors
Dr Anna Clarke FRCPI, FFPHMI
Dr Conor McCarthy FRCPI
Professor Richard Costello FRCPI
Professor Colm Bergin FRCPI

Immediate Past-Presidents 
Professor Frank Murray FRCPI 
Professor John Crowe FRCPI

Director of Professional Competence
Professor Hilary Hoey FRCPI, FFPAED

Dean of Postgraduate Specialist Training and Dun’s 
Tutor 
Professor Anthony O’Regan FRCPI 

Director of Examinations
Dr Mary Holohan FRCPI

Director of Education and Professional Development 
Dr Sinead Murphy FFPAED 

Director of Research 
Professor Richard Costello FRCPI  

RCPI Council 2018/19 
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Director of Quality and Clinical Care 
Professor Conor O’Keane FRCPI, FFPATH

Director of Training and Site Accreditation  
Professor Colm Bergin FRCPI

Chair of Ethics Committee 
Dr Una Fallon FFPHMI

Chair of Examinations Committee 
Dr Mary Holohan FRCPI

Chair of Advisory Committee of 
Postgraduate Specialist Training 
Professor Anthony O’Regan FRCPI

Co-Chairs of Education and Professional 
Development Committee 
Professor Hilary Hoey FRCPI, FFPAED
Dr Sinead Murphy FFPAED 

Chair of Trainees' Committee 
Dr Cormac Kennedy MRCPI

Representative on the Medical Council 
Dr John Barragry FRCPI 

Dun’s Librarian
Dr Paul Darragh FRCPI, FFPHMI

9.0
GOVERNANCE 

Senior Management Team
Dr Terry McWade, Chief Executive Officer
Sheila Gallagher, Chief Financial Officer
Dr Ann O'Shaughnessy, Head of Professional Affairs
John Magner, Head of International Affairs
Leah O'Toole, Head of Postgraduate Training and 
Education
Siobhán Creaton, Head of Public Affairs and Advocacy
Sandra Nicholson, Human Resources Manager
Michael Hughes, Manager, Digital Technologies Office
Stephen Brennan, Manager, Programme Management 
Office (Maternity leave cover)

Governance Improvements Underway
We commenced a three-year Governance Programme 
in 2017. This change programme is helping us become 
a more effective, member-focused organisation with a 
renewed emphasis on our mission to train, educate and 
continuously develop doctors for current and future 
world health needs. To date, the programme has led to 
enhanced financial, audit and risk management controls 
and more effective board and committee structures.

Thanks to the Governance Programme we now have an 
RCPI Executive Board. Membership includes Officers, all 
Faculty and Institute Deans, our Chief Executive Officer, 
our Chief Financial Officer and a Senior Independent 
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134 Staff currently 
work in RCPI

Director. New executive committees have also been 
established to oversee finance, audit and risk, and 
remuneration.

A full review of RCPI Council took place in 2018/19. The 
outcome of this review is a revised membership structure 
that will include elected representatives from all Faculties 
and Institutes, full terms of reference and new by-laws. 
Implementation of the new Council structure will 
commence in 2020. We have also developed a series 
of policies to underpin the RCPI by-laws, covering 
areas such as conflict of interest, code of conduct and 
committee rules and procedures.

Significant progress has been made in the design and 
development of the Institute of Medicine, including the 
appointment of the Foundation Dean, Professor Anthony 
O’Regan, and Director of Training and Education, 
Professor Edward McKone. We also developed a new 
Health and Wellbeing office and saw the appointment 
of our first Director of Health and Wellbeing, Professor 
Gaye Cunnane.

As we enter the third and final year of the Governance 
Programme we will be ensuring full compliance with 
the new Code of Governance for Charities, reviewing 
the governance of Faculty and Institute Boards and 

Committees, reviewing the roles and responsibilities 
of clinicians who undertake work for RCPI, and making 
further improvements to College committees.
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