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ABOUT THE FACULTY AND COLLEGE 
 
Governance 
 
The Faculty of Paediatrics was established by the Royal College of Physicians of Ireland in 1976 and functions within 
and as an integral part of the College. 
 
The standing orders of the Faculty have stated objects which are: 

• To advance the science, art and practice of Paediatrics in Ireland.  To promote education, study and research 
in Paediatrics for the public benefit. 

• To act as an authoritative body for consultation on matters of educational or public interest concerning 
Paediatrics. 

• To represent the specialty of Paediatrics on international, national and regional councils or committees 
concerned with postgraduate medical education. 

• To obtain and maintain recognition for itself as the body responsible for advising on all matters concerning 
Paediatrics under any scheme for specialist training in Ireland provided always that any benefit obtained by 
Members or Fellows of the Faculty as the result of such recognition should be merely incidental to the 
achievement of the charitable objects of the Faculty. 

 
The Faculty acts in an advisory capacity to key stakeholders such as Government and statutory bodies in all matters 
pertaining to Paediatrics, which can include sitting on committees, contributing to consultation papers and advising 
bodies such as the Implementation Committee for the Ferns 4 Report and the National Immunisation Committee. 
 
The Faculty is the recognised training body for postgraduate medical training in the specialty of Paediatrics in Ireland 
and is responsible for setting and maintaining standards for the Membership of the Faculty of Paediatrics examinations.  
The Faculty has developed curricula and approved posts for training, capable of furnishing all the training experiences 
necessary for Senior House Officers (SHO), Registrars and Specialist Registrars (SpRs) to satisfactorily meet the 
requirements of the Basic Specialist (BST), Registrar and Higher Specialist Training (HST) programmes. 
 
The Faculty has developed core competencies in the specialty that the Members and Fellows are required to maintain 
through Continuing Professional Development and are working with the relevant bodies to fulfil the requirements of 
Professional Competence as laid out in the Medical Practitioners Act 2007.  The Faculty of Paediatrics currently has 253 
Fellows, 19 Honorary Fellows, 29 Collegiate Members and 91 Associate Members. 
 
The functions and responsibilities of the Faculty of Paediatrics are devolved within its governance structure to the 
Board, Specialty Training Committee and other Committees and appointed Specialists such as the National Specialty 
Directors and Trainers.  These are in turn supported by the general management and professional services of RCPI.  
Consistent application and delivery of these functions and responsibilities is ensured by the reporting and 
accountability structure of the governance framework. 
 
Background on the Royal College of Physicians of Ireland 
 
The Royal College of Physicians of Ireland is the oldest surviving medical institution in the country and has been part of 
the ups and downs of Irish history for three and a half centuries. 
 
As a professional organisation for Physicians, the RCPI has been involved in the setting of and of maintaining Irish 
professional standards in medicine since 1692 and now includes four Faculties and an Institute, which are integral parts 
of the College.  RCPI is Ireland’s largest postgraduate medical institution and is recognised by the Irish Medical Council 
as the training body for 29 specialties. 
 
From a junior doctor in their first postgraduate training post through to a senior consultant undertaking their continuing 
professional development, RCPI delivers a wide range of training programmes, study days, masterclasses and academic 
meetings to ensure the very best in-patient care. 
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RCPI also conducts over fifty post-graduate examinations annually in Ireland and overseas.  Graduates of all medical 
schools on this island, and from countless overseas universities, have been achieving their MRCPI qualifications since 
1879. 
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MESSAGE FROM THE DEAN 
 
Since March 12th and the societal lockdown associated with the Covid-19 pandemic, RCPI and the Faculty have 
continued to work overseeing training, communicating with NDTP and the Medical Council, running study days and 
refiguring exams along with reorganising how we do almost everything. The college has been at the forefront leading 
on Covid-19 education and clinical guidance development. Our meetings and study events while less sociable are now 
more accessible for trainees, members and fellows. The College buildings have been closed for 6 months now with 
staff all working from home.  You will read about the various workstreams and facets of the Faculty in detail further 
on in the report but here  
I will cover here some highlights and aspects of the year just gone:  
 
Training & Education 
In May, the Faculty had input into the College’s collective response to reassure the Medical Council with regard to its 
concern of pandemic impact on ability to meet training requirements as set out by existing curricula. The Faculty has 
also contributed to the College’s response to the NDTP regarding ‘non-training scheme doctors’ (NTSD) and strongly 
expressed our support for improving training and career opportunities for these doctors who make up a large 
proportion of NCHDs in Paediatrics nationally.   
 
Both BST and HST general Paediatric training programmes received reaccreditation from the Medical Council. Some 
recommendations made will be implemented. 
 
The proportion of trainees now training on a less than full time has increased substantially due to our efforts to increase 
awareness and acceptability of this option for trainees who wish to avail of it for family or other reasons.    
 
An innovative All-island approach to paediatric cardiology training is being developed between RCP (UK) and the Faculty 
of Paediatrics, with trainees rotating through Belfast and CHI at Crumlin. 
 
Examinations 
A new exam timetable was produced to counter delays introduced by the pandemic.  Remote invigilation was used and 
received very positive feedback.   
 
Advocacy 
 
Homelessness and inadequate housing: To coincide with World Children’s Day 2019 and the 30th anniversary of the 
UN Convention on the Rights of the Child, this Faculty and the Faculty of Public Health Medicine published a joint 
position paper on “The Impact of Homelessness and Inadequate Housing on Children’s Health”.  It was primarily 
concerned with Article 27 - children and young people's right to live in a way that helps them achieve their full potential.  
This paper received significant media attention and has led to high level meetings in the HSE to address the difficulties 
experienced by these families.   
 
Children in Direct Provision: On 11th December 2019, The Faculty published a position paper outlining the negative 
physical and mental health effects of living in Direct Provision on children and their families and called on the 
government to abolish Direct Provision and place families in community based, family friendly accommodation and 
environments.   
 
Flavouring in e-cigarettes: The Faculty endorsed a position statement calling for a ban on flavourings in e-cigarettes, 
to better protect young people from taking up the habit of vaping.  
 
Rainbow badge: The Faculty endorsed the HSE Rainbow badge project which was rolled out in CHI to staff.  This is an 
initiative to promote a positive message of inclusion for LGBTI+ young people, families and colleagues. 
 
Mental health: The Faculty wrote to the Minister for mental health and older persons in response to the publication 
of  “Sharing the Vision, a mental health policy for everyone” reiterating that mental health services for children, in 
particular CAMHS, need to be better resourced and staffed to provide holistic mental health services to all children and 
adolescents who need it.      
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Global Health: We undertook a study of trainees views and interest in Global Health work. It showed a definite interest 
in Global health work, with at least 1 in 5 of our trainees having already been or planning to go away to do global health 
work. This work was presented at the inaugural Global Health Education Ireland conference hosted by the College of 
Anaesthesiology in October 2019. The data has also been sent to CHI to inform the CHI global health strategy.  
The Faculty has endorsed the PAIRS initiative which brings BLS skills to under-resourced settings.        
 
 
Effects of COVID-19 pandemic restrictions on children’s lives :  
This knock-on effects on the pandemic on children have been huge. We have been particularly concerned about school 
closures as outlined in our document below. This document received significant attention within the HSE and DOH and 
was helpful in the process of getting the schools fully reopened and hopefully in ensuring that they remain open up to 
and possibly even including at level 5 restrictions.    
 

1. The Faculty joined with paediatric leaders and societies from across Europe in endorsing an initiative by the 
European Academy of Paediatrics which focused on three areas of major concern -  Protection, Play and 
Education.  The initiative was targeted at politicians and highlighted that the interests of children need to be 
catered for in the response to the COVID-19 pandemic. 

2. The Faculty contributed to and approved a document in June: “A National Clinical Review of the impact of 
COVID-19 Restrictions on children and guidance on reopening of schools and the normalisation of paediatric 
healthcare services” which was approved by Dr Colm Henry CCO and presented to NPHET and other fora.  An 
updated version was submitted and published in August.  It strongly advocated for reopening of schools and 
all related services and full reinstatement of child health and mental health services in community and 
hospitals. 

3. In June 2020 we published an “Interim Guidance on Medically Vulnerable Children” for families, doctors and 
other healthcare professionals.  It arose out of concern across many specialties that some children with 
underlying conditions may be unnecessarily cocooned during the pandemic with possible negative 
consequences on education, quality of life and wellbeing of themselves and their families. Subsequently 
adopted by HSE.  
 

 
Paediatricians and Fellows of this Faculty were involved in some of the COVID-19 masterclasses and continue to be 
involved in various media pieces promoting many facets of child health and wellbeing.  
 
 
Events 
The Faculty’s Autumn Conference, 09 October 2019, included the awarding of the Faculty's 2nd Kathleen Lynn Medal to 
paediatric oncologist Dr Patricia Scanlan; and the Ralph Counahan Lecture was delivered by Prof Flaura Winston, 
paediatrician, doctorally-trained engineer, and lead on child injury prevention research studies.  This day also included 
the Faculty’s AGM and and admission ceremony for 4 Associate Members, 8 Collegiate Members, 25 Fellows and 2 
Honorary Fellows (Prof Winston, as above, and Prof Emily Logan, first Chief Commissioner of the Irish Human Rights 
and Equality Commission).  14 CSCSTs were also conferred. 
 
In July we held a webinar on Updates on Acute Paediatrics for all doctors with an interest in child health and invited 
our Northern Irish colleagues and trainees to attend.  It proved an excellent opportunity to hear experts discuss 
healthcare for LGBT children, misconceptions about fevers, toxicology, petechiae, and point of care ultrasound 
(POCUS).  Speakers included Dr Dani Hall, Consultant in Paediatric Emergency Medicine, Dr Alasdair Munro, Paediatric 
Registrar/Clinical Research Fellow Paediatric Infectious Diseases, Dr Tessa Davis, Paediatrics Emergency Department 
Consultant, Dr Thomas Waterfield, Paediatric Emergency Medicine Physician and Academic Clinical Lecturer, and Dr 
Nuala Quinn, Paediatric Emergency Medicine Consultant. 
 
The line-up for the Autumn Conference, 09 October 2020, includes a modified study day, medal presentations, the 
Faculty AGM and the 24th Ralph Counahan Lecture to be delivered by Dr Adrian Plunkett on Learning for Excellence.  
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Awards: 
We now (at last!) have a die-cast with the Faculty crest so all Faculty medals will have the crest on one side with medal 
name and winner details engraved on the other side.   
The recipient of the 3rd Kathleen Lynn Medal is Dr Des Duff for his wonderful and gracious service to Irish children with 
heart disease.   
A Faculty trainee award was established this year, the first Sir Henry Marsh medal is to be awarded to Dr Aisling Smith 
for her published work on parents’ experience of receiving a Down Syndrome Diagnosis which includes guidance on 
giving such a diagnosis.   
Dr Freda Gorman has completed her term as chair of the Kathleen Lynn committee and will be succeeded by Prof Karina 
Butler.    
 
RCPI/ RCPCH All-Ireland Paediatric Committee 
A meeting of the AIPC was held on 11 May 2020 to discuss responses to Covid north and south of the border and in 
particular the impact on paediatric services. Joint educational sessions were discussed. 
 
 
Final Word:  
It has been a complete privilege to serve as Dean of the Faculty. I would like to very sincerely thank the members of 
the board for all of their insightful support over the last three years. Thank you also to the wonderful NSDs and 
trainers around the country who continue to ensure very high-quality training experiences, their innovation and 
flexibility to adapt to the challenging circumstances of the pandemic have been impressive.  
Looking to our trainees we can rest assured that the future of Paediatrics is bright, their enthusiasm and engagement 
on many issues including homelessness, migrant health, global health, breastfeeding, trainee wellbeing and child 
mental health is inspiring – thank you!  
Thank you to President Mary Horgan, CEO Terry McWade and all of the senior management of RCPI who have been 
wholeheartedly supportive of our Faculty and its activities. We work with many departments within the College and 
very much appreciate all of their help in executing Faculty’s duties and helping to drive our initiatives. Maria Golden 
in particular oversees all of our activities and I am very grateful for her assistance; she has progressed and led many 
of our projects in particular the many aspects of the various training programmes and trainee affairs and she was 
instrumental in developing the paper on direct provision. 
 
And lastly a very sincere thank you to Barbara Conneely for her hard work and very steady hand in supporting and 
guiding the Faculty along.              
 
I wish Dr Louise Kyne as incoming Dean the best of luck in the role and I am sure that the Faculty will continue to 
grow and thrive under her watch.   
 
In my new role as HSE clinical lead, I hope that links made will strengthen further and that we will continue to work 
closely with the Faculty to improve child health in Ireland.    
 
 
Dr Ellen Crushell MB BCh BAO, FRCPI, FFPAED, FRCPCH 
Dean, Faculty of Paediatrics  
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HONORARY SECRETARY’S REPORT 
 
Faculty Board 
 
The Board convened 6 times: 15 November 2019, 04 December 2019, 14 February 2020, 27 March 2020, 26 June 
2020 and 11 September 2020. 
 
Board Members are as follows: 
 
Dr  Ellen  CRUSHELL Faculty Dean, demitting 09 October 2020 
Dr Louise KYNE Incoming Dean, tenure starts 09 October 2020 
   Louise is also Chair of Child Protection Peer Reviewing  
Dr Judith MEEHAN Honorary Secretary; Convenor of Meetings 
Dr David MULLANE Honorary Treasurer 
 
Dr Joanne BALFE Board Member 
Dr  Carol  BLACKBURN Board Member, demitting 
Dr Michael BOYLE NAG Co-Chair; NSD (HST) 
Dr Anne DOOLAN NAG Co-Chair 
Dr John FITZSIMONS NSD (CPSP) 
Dr Paul  GALLAGHER Board Member 
Dr  Davina HEALY Associate Member Representative, demitting 
Dr  Conor HENSEY NSD (BST) 
Prof Hilary  HOEY Professional Competence Lead 
Dr John Gabriel  JOYCE Trainee Representative 
Dr  Ciara McDONNELL Associate Dean of Examinations 
Dr Karl McKEEVER Northern Ireland Representative 
Prof Colin McMAHON Board Member 
Dr David MULLANE Incoming Honorary Treasurer 
Dr Anne Marie MURPHY NSD (HST) 
Dr Susan O’CONNELL Board Member 
Dr Pamela O’CONNOR Board Member 
Prof Clodagh O'GORMAN Board Member, demitting 
Dr Angela O’LEARY Associate Member Representative 
Dr Michaela PENTONY Trainee Representative 
Dr Ethel RYAN Board Member 
 
 
Faculty Representation 

 
Royal College of Physicians 
RCPI Council & Executive Board Dr Ellen Crushell 

RCPI Credentials Committee Prof Tom Clarke 

RCPI Education Committee Dr Anne-Marie Murphy 

NSD Forum Dr Colm O’Donnell, Dr Michael O’Grady, Dr Patrick Gavin   
RCPI Examinations Committee Dr Ciara McDonnell 

RCPI Training Site Accreditation Prof John Murphy, with Prof Michael O’Neill on the TSA 
Working Group 

RCPI Research Ethics Committee Prof Michael O’Neill 
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RCPI Policy Group on Alcohol Dr Turlough Bolger 

RCPI Policy Group on Obesity Prof Hilary Hoey 

RCPI Policy Group on Tobacco Dr Des Cox 

RCPI Research Group Prof Eleanor Molloy 

RCPI Working Group on Recruitment & Retention Dr Paul Gallagher 

RCPI Professional Policy Group on GDPR Dr Ellen Crushell 

Postgraduate Education Advisory Group Dr Raymond Barry 

Steering Group for the National QI Programme Dr John Fitzsimons  

RCPI Trainees’ Committee Drs Dan O’Reilly (BST), Graham King (HST) & Susan Keogh 
(HST) 

External Agencies 

Forum of Postgraduate Specialist Training Bodies Dr Ellen Crushell & Prof Martin White 

Forum Trainee Sub Group Drs Lucy Geraghty & Beth Gordon  

Forum Quality and Risk Subcommittee Dr John Fitzsimons 

Forum Health & Wellbeing Dr Michael Boyle 

Forum Global Health Working Group Dr Kevin Connolly succeeded by Dr Ike Okafor 

Joint Forum/ NDTP Protected Training Time Working 
Group 

Dr Anne-Marie Murphy 

Consultant Applications Advisory Committee Dr Carol Blackburn 

National Office for Clinical Audit Dr Michael Barrett 

National Neonatal Transport Programme Dr Anne Twomey 

National Immunisation Advisory Committee Dr Kevin Connolly 

National Clinical Programme for Respiratory Disease Dr Muireann Ní Chróinín 

Children’s Palliative Care Policy Development Working 
Group 

Dr Siobhan Gallagher 

Informing Families Project Steering Group Prof Jonathan Hourihane 

Intercollegiate Transport Medicine Liaison Committee Dr Nuala Quinn & Prof John Murphy 

TPN Expert Clinical Governance Group Dr Paul MacMahon 

European Society for Paediatric Endocrinology Prof Hilary Hoey 

Irish Paediatric Surveillance Unit Dr Robert Cunney  

European Academy of Paediatrics Prof Martin White & Dr Ellen Crushell 

Ireland Committee Dr Emma Curtis 

Royal College of Paediatrics in Child Health (RCPCH) Prof Hilary Hoey 

RCPCH Regional Advisors Committee Dr Hilary Greaney 

Obesity Task force Prof Edna Roche 

Diabetes Federation of Ireland Prof Hilary Hoey 

EURYPA Drs Gavin Roy Stone & Marguerite Lawler 



11  

All Ireland Paediatric Committee (AIPC) Drs Ellen Crushell, Ray Barry, Emma Curtis, Aisling 
O’Riordan, Michaela Pentony & John Gabriel Joyce. 

 
The summer of 2020 saw election activity to fill 3 Elected Board vacancies, with tenures from 2020-23.  The following 
are elected: Drs Sinéad Murphy & Emma Curtis as Fellow representatives, and Dr Roy Gavin Stone as Collegiate Member 
representative. 
 
New Members and Fellows 
On 09 October 2020 the following will be admitted into the Faculty in absentia: 
 
Associate Membership 
Dr Helena ALLEN 
Dr Orla O’LEARY 
 
Collegiate Membership 
Dr Sarah LEWIS 
 
Fellowship 
Dr Irwin William GILL 
Dr Emma Mary GORDON 
Dr Adam JAMES 
Dr Robert KERNAN 
Dr Nadeem Ahmed KHAN 
Dr Juliette Marie LUCEY 
Dr Siobhan NEVILLE 
Dr Ngozi Onyinyechukwu OKETAH 
Dr David Gordon SWEET 
Dr Muhammad TARIQ 
 
Fellowship Ad Eundem 
Dr Dean HUGGARD 
Dr Claire Aileen May MATTIMOE 
Dr Alfonso RODRIGUEZ-HERRERA 
 
We look forward to engaging with them to continue the work of the Faculty. 
 
Dr Judith Meehan 
Honorary Secretary 
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HONORARY TREASURER’S REPORT 

Income and Expenditure for Financial Year ended 30th June 2020 
 

Commentary 
 

General 
 

A surplus of €32,300 was generated for the 12 months to end June 2020. This is €10,533 (48%) higher than last year’s 
surplus of €21,767. 

Income 
 

Total Income (excluding investment income) generated for the year end June 2020 was €160,093, a decrease of 6% on last 
year. 

Income is classed under four broad headings: 
 
• Subscriptions and Admission Fees 

• Event Fee Income and Sponsorship 

• HSE Grant Income 

• Miscellaneous Income 

Subscriptions and Admission Fees 
 

Receipts from Subscriptions were €37,880 in 2019/2020 versus €36,750 in 2018/2019, an increase of €1,130 (3%) on last 
year. Faculty admissions totalled €7,620 in 2019/2020 versus 

€4,740 in 2018/2019. 
 

In 2019/2020, 75% of Associate Members, 58% of Collegiate Members and 80% of Fellows paid their subscriptions. In 
2018/2019, 73% of Associate Members, 51% of Collegiate Members and 82% of Fellows paid their subscriptions. 

Event Fee Income and Sponsorship 
 

Event fee income for 2019/2020 was €5,410 which is a decrease of €3,284 (38%) versus 2018/2019. This was due to 
fewer attendees at the autumn conference and the spring conference not taking place as a result of Covid-19. There 
was no sponsorship income in 2019/2020 versus €14,606 in 2018/2019. 

HSE Grant Income 
 

This relates to the SLA to deliver training. 
 

The amount of €109,118 is the proportion of the grant relating to the Faculty to cover cost of overheads and 
administration running costs. This has increased by €3,357 when compared to 
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2018/2019. In line with this increase, wages and salaries have increased by €2,802. The overhead recharge from the College 
has increased by €555. 

In 2019/2020, the overall HSE SLA amounted to €5M. This is calculated on the basis of a per capita element and a structural 
funding element. The amount received from the HSE has remained static for the last five years despite an increase in 
the number of trainees. 

Investments 
 

Investments held by the College at the end of June 2020 were €8,069,111 of which €25,847 were apportioned to the 
Faculty. The investments apportioned to the Faculty held their value when compared to 2018/2019. 

Costs 
 

Costs are categorised as follows: 
 
• Direct Costs, which can be attributed to specific projects/events; 

• Indirect Costs, which are staffing and administration costs; 

• Overhead recharge, which is for rent, insurance, light, heat, etc, and also to cover the provision of the 
services of Finance, IT and HR, etc. 

Direct Costs total €8,544 for the year, a decrease of €19,914 on 2018/2019. Included under direct costs are room hire & 
catering which decreased by €7,218, travel & accommodation which decreased by €10,115 and other direct costs 
which decreased by €2,541. The lower spend in 2019/2020 versus 2018/2019 is due to reduced activity in 2019/2020 
due to Covid 19 and costs relating to the Europaediatrics Congress in 2018/2019. 

Indirect Costs total €41,469 and show a decrease of €1,941 on 2018/2019. 
 

Overhead recharge of €77,797 has been charged to the Paediatrics accounts for 2019/2020 (€77,242 in 2018/2019). This 
constitutes 1% of the overall College overhead. 
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NATIONAL SPECIALTY DIRECTORS’ REPORTS 
 
HST General Paediatrics  
There are a total of 145 trainees currently listed on the Higher Specialist (HST) scheme in General Paediatrics in Ireland 
for the 2020-21 academic year.  31 (Year 1), 24 (Year 2), 27 (Year 3), 29 (Year 4) and 34 (Year 5). 
 
CSCSTs were awarded to 10 trainees this year and at this point 31 trainees are scheduled to complete on July 2021. 
 
A total of 36 candidates were interviewed over a two-day period on 3rd & 4th March 2020.  31 appointments were made 
with all 31 first year trainees taking up their positions in July 2020.   
 
End of year evaluations were held on 8th, 11th, 15th, 16th and 17th June and the penultimate evaluations were held on 9th 
& 10th June with Dr Veronica Kelly as External Examiner.  Due to COVID-19 all evaluations took place via  Zoom.   A total 
of 119 trainees were assessed.  Interim assessments will be held again in December 2020.   
 
The recruitment process for July 2021 will open in October 2020 
 
Dr Anne Marie Murphy, Dr Michael O’Grady, Dr Patrick Gavin, Dr Michael Boyle 
National Specialty Directors 
 
 
HST Neonatology 
There are a total of 12 trainees currently listed on the HST scheme in Neonatology in Ireland for the 2020/2021 Academic 
year.   
 
End of year assessments were held on 25th June 2020.  A total of 10 trainees has their assessments on this day. 
 
The recruitment process for the July 2021 intake will open shortly with interviews to be held in Feb/March 2021. 
 
Prof Naomi McCallion and Prof Martin White 
National Specialty Directors 
 
 
HST Paediatric Cardiology 
There are a total of 4 trainees currently listed on the HST scheme in Paediatric Cardiology in Ireland for the 2020/2021 
Academic year.   
 
End of year assessments were held on 22nd June 2020.  A total of 4 trainees had their assessments during these days.   
 
Prof Kevin Walsh 
National Specialty Director 
 
 
BST 
There are currently 94 trainees enrolled in the BST scheme.  Following the approval of additional year 1 BST places by 
the HSE we will interview qualifying applicants in September 2020 for a further 8 places. 
 
Prof Michael O’Neill, Prof John Murphy, and Dr Conor Hensey continue as NSDs.  Ms Melana Martel has been appointed 
as the RCPI Medical Training Coordinator in Paediatrics and Ms Maria Golden continues as Training Manager.   
 
Interviews were competitive with a very high standard of applicants and took place in January 2020 with 82 candidates 
interviewed and 47 successful candidates.  Each candidate was assigned a 2-year rotation with posts in neonatology, 
general paediatrics and specialty paediatrics.  We have had a number of meetings with the ICGP and the HSE regarding 
the need for additional Paediatric training posts for GP trainees as the ICGP training schemes expand.  It has been 
suggested that additional posts be created and in some hospitals this may facilitate a reduction in SHO on call shifts to 
12 /16 hours. 
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Orientation for incoming trainees took place in July via Zoom.  We had presentations from current trainees highlighting 
examination preparation, how to manage on-call, and how to make the most of the BST scheme.  Given the current 
restrictions due to COVID-19 our 8 BST study days planned this year will be delivered virtually and despite this we hope 
to be able to still provide opportunities for the trainees to develop and support each other as a network.  During the 
lockdown we arranged regular virtual check-ins with the trainees and although there were significant changes in service 
delivery, clinical rosters and training opportunities across the country, we received consistent feedback that they were 
well supported by their trainers and colleagues. 
 
The new outcomes-based curriculum has undergone some minor revisions and we hope that with the upcoming changes 
to the E-Portfolio will help overcome some of the difficulties both trainees and trainers have had in tracking their 
progress. 
 
Annual trainee assessment with feedback from trainers, review of logbook and training progress took place virtually in 
June.  Approximately 70% of our trainees complete their membership during the 2 years allocated training scheme with 
a small number of trainees continuing into a third year of training.  This year we expect a greater proportion of trainees 
to apply directly to HST given the more limited opportunities to travel.  We have also welcomed a number of applications 
for flexible training and have support trainees through the RCPI wellbeing department.  We would expect to see further 
requests for flexibility in training reflecting broader changes in work preferences and priorities for doctors in training 
 
Dr Conor Hensey, Prof Michael O’Neill, and Prof John Murphy 
National Specialty Directors 
 
 
 
 
 
 
SDR applications numbers from July 2019 to July 2020: 
 
New Applications Received: 13 in total (10 General Paediatrics + 1 Paediatric Cardiology + 2 Neonatology) 
Written Reviews/Re-Apps Received: 8 in total (including one Pre-SLA) 
Not Recommended: 5 
Recommended: 11 
 
 
Ms Siobhán Kearns 
RCPI SDR Administrator 
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EXAMINATIONS 
 
Examination Review: 
The Faculty of Paediatrics with the support of the Examinations department have now completed the implementation 
of recommendations of the Jenkins review with the first sitting of the updated examination format completed in 
November 2019. These changes will protect the integrity and international reputation of this Membership examination 
and ensure that it remains relevant as a prestigious postgraduate qualification. 
 
The changes are outlined below: 

• The revised MRCPI examination covers questions and cases across the age range from neonates to 
adolescence, examining acute and chronic care under a broad range of topics. 

• The Part I question bank has been updated to ensure all questions reflect up to date medical practice and are 
more appropriate to a candidate’s stage of training. No new topics have been added.  Over the past year the 
examination has undergone a standard setting process by the board.  

• Questions for the examination are coded by topic, area of knowledge, skill and age range so that all papers will 
contain a fair, transparent cross-section of the knowledge required of junior doctor at the relevant stage of 
paediatric experience.  

• The first diet of the updated Part II written examination took place in October 2019 with the new format 
consisting of one Single Best Answer paper [replacing the essay paper] and one short answer question paper. 
All future examinations will follow this format.   

• The clinical examination focuses on the ability of the candidate to demonstrate proficiency in the areas of 
history taking, communication, physical examination, problem solving and basic steps in the assessment and 
management of the neonate, child or adolescent with acute or chronic disease.   

• The new clinical structure comprises of 6 x 12 minute stations. The feedback from the candidates, examiners 
and the extern were of a positive experience during the first sitting of the new clinical examination which took 
place on 27th November 2019. 

 
Examination Sittings in this calendar year: 
 
Part I Written Examination  
22 January 2020 
86 sat the exam in total 
80 sat the exam in Ireland of which 68 passed 
6 sat the exam overseas (Dubai) of which 4 passed 
This resulted in an 85% pass rate in Ireland, 66% overseas and an 84% pass rate overall 
 
Part I Written Examination  
April 2020 [postponed to 30 June 2020 due to COVID restrictions] 
39 candidates sat the exam in total 
25 sat the exam by remote invigilation in Ireland of which 21 passed 
14 sat the exam by remote invigilation overseas of which 13 passed 
This resulted in an 84% pass rate in Ireland, 93% pass rate overseas and an 87% pass rate overall 
 
Part II Written Examination  
March 2020 [postponed to 20 August 2020 due to COVID restrictions] 
The exam was held by remote invigilation  
79 candidates sat the exam in total 
10 overseas sat the exam by remote invigilation 
69 sat the exam in Ireland 
The results were not available as this article was submitted for press in early September. 
 
Part II Written Examination  
August 2020 [postponed to 18 November 2020 due to COVID restrictions] 
 
Part II Clinical Examination  
May 2020 postponed due to COVID-19 restrictions – now scheduled for  6th & 13th November 2020 Feb 2021 – additional 
sitting scheduled in early February 2021  
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Effects of COVID 19 restrictions: 
The restrictions brought about by COVID 19 have been challenging to all within healthcare but the MRCPI Paediatric 
examinations committees have worked hard to ensure that all diets of the examination have been available to 
candidates as close to our normal timetable as possible.  Because of the continued efforts of this small number of people 
we have only deferred examinations and have not required any cancellations.   Our aim is to continue to encourage 
trainees to prepare for the examinations while we work to achieve a safe environment for all exam 
contributors/candidates.  While we have availed of remote invigilation this will be the only change to our examination 
format.  We are working with our colleagues in CHI at Connolly to hold the clinical examination in the Outpatient section 
of the Urgent Care Centre to enable isolation, safe physical distancing and appropriate use of hygiene adjuncts [gloves, 
aprons etc] for patient based examinations while preserving the integrity of the new examination format. 
 
Conclusions: 
I continue to be grateful to the voluntary, hardworking contributions of both Examination committees.  We are always 
keen to welcome new colleagues to support our efforts. 
On behalf of these Committees, I wish to acknowledge the importance of continued input from Paediatric departments 
around the country in the new clinical examination.  We look forward to the participation of both general and specialist 
Paediatricians in future examiner training days and question bank compilation events.  We continue to encourage 
consultant colleagues and senior trainees to submit questions for peer review.  And of course the best way to support 
the examinations process is to mentor BST trainees through clinical, history taking and communication practice to 
encourage them in their progress through the paediatric training pathway. 
 
Thank you to the Part I SBA Board and Part II SAQ/Clinical Board members in pulling these examinations together 
through question creation, review, standard setting and correction: Dr Turlough Bolger, Dr Taha Hassan, Dr Clodagh 
Sweeney, Dr Michael Riordan, Dr Joanne Beamish, Dr Ciara Martin, Dr Cathy Gibbons, Dr Niamh Lynch, Dr Stanley Koe, 
Dr Muhmmad Azam, Dr Cathyrn O’Carroll and Dr Louise Kyne. 
 
 
Dr Ciara McDonnell, Associate Dean for Examinations, Faculty of Paediatrics 
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CLINICAL PROGRAMME 
 
Clinical Lead and team 
Prof Alf Nicholson stepped down from his role as Clinical Lead for Paediatrics in July 2019. Dr Ellen Crushell was 
appointed to the role in May 2020. Professor John Murphy is the Clinical Lead for Neonatology and Prof Nuala Murphy 
is the Clinical Lead for Paediatric Diabetes. Ms Jacqueline de Lacy is the Programme Manager. 
Programme Work streams 

1. Model of Care for Paediatrics 
Following extensive consultation with Dr Colm Henry Chief Clinical Officer and Mr Dean Sullivan, Chief Strategy 
and Planning Officer, HSE, it was agreed to appoint the Assistant National Director for Specialist Acute Services 
to lead on Implementation Planning for the Paediatric Model of Care. 

 
2. Paediatric Diabetes 

The paediatric diabetes working group is chaired by Clinical Lead for Diabetes, Prof. Nuala Murphy. A number 
of work streams including guideline development and a standardised parent resource have been completed.  

 
3. Therapeutic Hypothermia 

The National Therapeutic Hypothermia in Ireland project is currently its fourth year of data collection.  To date, 
2 report documents have been published 

4. Selective DDH Screening 
Selective DDH screening:  This service is now operational in all centres apart from Cork where the hip 
ultrasounds are still being performed by the orthopaedic surgeons 

5. National Clinical Review on the Impact of Covid-19 Restrictions on Children and Guidance on Reopening of 
Schools and Normalisation of Paediatric Healthcare Services in Ireland 
Document published 

6. Bayley Assessments 
Clinical Psychologists: Three clinical psychology posts (0.5wte) have been funded for Cork, Limerick, and 
Galway, to undertake the two year Bayley assessments on preterm and high risk infants. Interviews to be held 
shortly 

7. NRP Coordinator 
A full-time national NRP coordinator has been appointed. She is due to commence October 5, 2020 

8. Parenteral Nutrition (PN) service: 
A grant of €25,000 has been provided to the PN working group for the development of a new product and 
services 

9. The Fetal Viability Document: 
This document is in its final draft and is currently being considered by NWIP. The next steps will be its 
submission the CCO, HSE and to the Dept. of Health. 

10. Negotiations with ICGP, NDTP and HSE: 
Discussions ongoing in relation to the development of extra SHO posts to cater for the additional influx of GP 
trainees. The additional posts will serve the needs of paediatric training for the ICGP and will see paediatric 
rosters be reduced to 16 hours per shift. 

11. Biliary Atresia: 
Yellow Alert guidance development-nearing completion 

12. Neonatal organ and tissue donation document: 
Nearing completion 

13. Neonatal and Paediatric rosters: 
Separate rosters now in operation in Galway 

14.  Waterford Paediatric Initiative 
Seven consultants now appointed 

15. NNTP Neonatal Consultant 
A fourth consultant was appointed to the NNTP and is now in post 

 
Neonatal and Paediatric COVID-19 Working Group 
A Working Group was established in March 2020 in response to the COVID-19 pandemic. Group membership included 
representation from Neonatology, Paediatrics, Obstetrics, and Nursing. A number of guidance documents were 
developed. 
 
Planning for Children and COVID-19 Working Group 
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A Working group was established in response to request from NPHET and CCO. Membership includes representation 
from Paediatric Emergency Medicine, ICGP, HSCP, AMRIC, Microbiology and Public Health established  
 
COVID-19 Pandemic work streams/developments 
As with all programmes COVID-19 has had significant impact on the progression of Programme Work. A number of 
Documents have been developed by the Programme in response to the pandemic as follows: 

1 National Clinical Review on the Impact of COVID-19 Restrictions on Children and Guidance on Reopening of 
Schools and the Normalisation of Paediatric Healthcare Services in Ireland-Published 

2 Interim Guidance on Medically Vulnerable Children during the Coronavirus (COVID-19) Pandemic-Published 
3 Management and Clinical Recommendations for children and adolescents with T1DM attending Paediatric 

services during the Coronavirus (COVID-19) Pandemic- Published. 
4 Interim guideline for the management of SARS COV 2 infection in paediatric patients-Published 
5 Review of the Impact of COVID-19 on services due to COVID-19 submitted to Acute Operations to support 

resumption of services planning 
6 Interim guidance- selective ultrasound screening for DDH in newborns during COVID-19 pandemic. Published 
7 Interim guidance on routine care of the newborn during COVID-19 pandemic. Published 
8 Recommendations for breastfeeding during the COVID-19 pandemic. Published 
9 COVID-19 Assessment and Planning Pathways for Children. Published 
10 COVID-19 Assessment and Testing Pathways for Children 
11 COVID-19 Contact Tracing in School setting 
12 COVID-19 in pregnancy and the perinatal outcomes: Joint project between the Clinical Programme, NPEC, and 

NWHIP 
 
Dr Ellen Crushell National Clinical Lead Paediatrics 
Dr John Murphy National Clinical Lead Neonatology 
 
  



 

21 

CLINICAL ADVISORY GROUPS 
 
Neonatology CAG 
 
Background 
In collaboration with the Royal College of Physicians of Ireland and the Health Service Executive (HSE), the Faculty 
established two Clinical Programmes in Paediatrics, one in General Paediatrics and one in Neonatology in 2012.  Prof Alf 
Nicholson was appointed Clinical Lead for Paediatrics and Professor John Murphy the Clinical Lead for Neonatology.   
 
Subsequently two Clinical Advisory Groups were established by the Faculty of Paediatrics to support the two Clinical 
Programmes in Paediatrics.  These groups include national representation by consultant paediatricians and also 
representatives from General Practice, Obstetrics, Paediatric Community care, Anaesthesia, Surgery, Psychiatry, Public 
Health and Trainee Paediatricians.  The Groups operate under the governance of the Faculty of Paediatrics RCPI and 
their main purpose is to contribute expertise to and sign off on all guidelines and strategic plans produced by the Health 
Service Executive (HSE) Working Group on Paediatrics.   
 
The Clinical Advisory Groups are supported by the RCPI and the HSE National Working Group. Meetings of the CAG are 
held every 2-3 months and to date have been very well attended.  The Clinical Advisory Groups report to the Board of 
the Faculty of Paediatrics.   
 
Membership of the Clinical Advisory Group for Neonatology 
The membership of the Clinical Advisory Group consists of Dr Anne Doolan and Dr Michael Boyle as Co-Chairs of the 
group, and Prof John Murphy, National Clinical Programme Lead, as well as the following members: 
 

Adrienne Foran Eleanor Molloy Matthew Thomas  
Afif Faisal El-Khuffash Emma Gordon Naomi McCallion 
Anna Curley Ethel Ryan Pamela O’Connor 
Brian Sweeney Gene Dempsey Peter Filan  
Brian Walsh Hilary Hoey Raymond Barry 
Colm O’Donnell Jan Franta Regina Cooke 
David Corcoran  Jan Miletin Rizwan Kahn 
Davina Healy John Kelleher Sean Denyer 
Deirdre Sweetman Lisa McCarthy Shahid Saleemi 
Elaine Neary Martin White  Aisling Smith 

 
The National Clinical Programme for Paediatrics and Neonatology has developed a model of care for paediatric and 
neonatal healthcare services in Ireland.  The Neonatal model of care was published in November 2015 and an 
implementation plan must now be developed with relevant stakeholders.   
 
Integrated Care Programme for Children (ICPC) and NCP Paediatrics and Neonatology 
Following completion of the review of the National Clinical Programmes in March 2019 by Dr Colm Henry, the NCP for 
Paediatrics and Neonatology has merged with the ICP for Children into one overarching programme.  Professor John 
Murphy is the Clinical Lead for Neonatology. Prof Alf Nicholson stepped down from his role as Clinical Lead for 
Paediatrics in July 2019. Dr Ellen Crushell was appointed to the role in May 2020 and Ms Jacqueline de Lacy is the 
Programme Manager.  
 
Programme Work Streams 
 
COVID 
During the initial phases of the national lockdown weekly teleconference meetings of a subgroup of the CAG occurred 
to share information in relation to containment in a NICU, visiting policies and interruptions to routine screening 
programmes. This proved a valuable sharing space during a stressful time. The CAG proper will continue to meet on 
alternate monthly basis in a virtual capacity and return to focussing on the ongoing work streams below. 
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Therapeutic Hypothermia 
A subgroup was established in 2016 to examine the provision of therapeutic hypothermia to neonates.  A draft audit 
form has been developed and a pilot is in progress at the National Maternity Hospital.  An audit of 2014/2015 cases has 
also been completed.  The information stemming from this audit will contribute to a national report which will be fed 
back to the CAG to inform possible work for a national guideline.  A national therapeutic hypothermic register is 
currently being established.   
 
Parenteral Nutrition 
A multidisciplinary Parenteral Nutrition (PN) committee has determined standards for the use of PN in paediatric and 
neonatal units and have developed a national guideline which was approved by the CAG.  Stemming from this guideline 
document an e-learning education programme in this area is been developed in collaboration with HSEland.ie.   
 
Fetal Viability 
A working group was formed to review the evidence base on periviable birth including antenatal and perinatal 
management, resuscitation, outcomes, and end of life decisions.  A draft position paper has been completed and 
circulated to all relevant stakeholders.   
 
Neonatal Resuscitation Programme (NRP) 
The CAG oversees and provides input into the NRP, the aim of which is to have a centralised booking system and 
recording of who has completed the training.  The development of a booking system is currently in progress and the 
CAG will continue to advise on the work of the NRP.   
 
Collaboration 
The programme, in collaboration with other National Clinical Programmes, has also advocated improvements in 
neonatal services. 
 
Dr Anne Doolan and Dr Michael Boyle  
Co-Chairs, Clinical Advisory Group Neonatology 
 
 
 
 
Paediatrics CAG 
 
Model of Care for Paediatrics 
The National Clinical Programme for Paediatrics and Neonatology has developed a model of care for paediatric and 
neonatal healthcare services in Ireland. The model of care was approved by the HSE Leadership in June 2016. Following 
extensive consultation with Dr Colm Henry Chief Clinical Officer and Mr Dean Sullivan, Chief Strategy and Planning 
Officer, HSE, it was agreed to appoint the Assistant National Director for Specialist Acute Services to lead on 
Implementation Planning for the Paediatric Model of Care. The NCP for Children remains under the remit of Dr David 
Hanlon, NCAGL for Primary and Community Care and Dr Siobhán Ní Bhriain, Integrated Care Lead but is liaising with the 
Implementation Planning Team to support planning. 
 
Clinical Lead and team 
Prof Alf Nicholson stepped down from his role as Clinical Lead for Paediatrics in July 2019. Dr Ellen Crushell was 
appointed to the role in May 2020. Professor John Murphy is the Clinical Lead for Neonatology and Prof Nuala Murphy 
is the Clinical Lead for Paediatric Diabetes. Ms Jacqueline de Lacy is the Programme Manager. The administrative 
support role held by Ms Melana Martel up to April 2020 has not been replaced. 
 
Membership of the Clinical Advisory Group for Paediatrics 
The Clinical Advisory Group (CAG) consists of Dr Ellen Crushell, Dean of the Faculty of Paediatrics as Co-Chair with Dr 
Paula Cahill, Paediatrician Portiuncula University Hospital, and Professor Alf Nicholson, National Clinical Programme 
Lead. The CAG has the following members:  
 

Aideen Byrne  Edna Roche  Louise Kyne Davina Healy John Murphy 
Anne Doolan Elizabeth Barrett  Martin White Raymond Barry David Mullane 
Brendan O’Hare Mary Devins Ethel Ryan Paul McNally Niamh McSweeney 
Ciara Martin  Hilary Hoey  Michael Boyle  John Twomey Muhammad Azam 
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Clodagh O’Gorman Jacqueline McBrien    
 
 
Programme Work streams 
Paediatric Diabetes 
The paediatric diabetes working group is chaired by Clinical Lead for Diabetes, Prof. Nuala Murphy. A number of work 
streams including guideline development and a standardised parent resource have been completed. 
  

• Management of Paediatric Diabetic Ketoacidosis  
• Identification and Management of Hypoglycaemia in Children with Type 1 Diabetes 
• Care of the Child Newly Diagnosed with Type 1 Diabetes without DKA 
• Management of Paediatric Type 1 Diabetes Patient with a HbA1c > 9% (75mmol/mmol) 
• Management of Paediatric Type 1 Diabetes Patient with an intercurrent illness (hospital), 
• Management of Paediatric Type 1 Diabetes Patient who did not attend (DNA), were not 

brought or repeatedly cancels their appointments 
• General Principles in the Management of Children with Diabetes Requiring Surgery 
• Management of child with T1DM and poor diabetes control 

 
This year (2020) further guidelines including, Annual Review and Co-Morbidity Screening in Paediatric Type 1 Diabetes 
and Management of Continuous Glucose Monitoring in Young People with Diabetes have been developed. Guidance 
for management of paediatric diabetes during COVID 19 emphasising the risk of late presentation of new cases of 
paediatric diabetes were also completed.  
Further developments including a framework document for the management of Type 1 diabetes in schools (containing 
personal pupil plan templates) and collaboration with Jigsaw to develop links for mental health support for adolescents 
with type 1 diabetes are on-going but have been impacted by COVID restrictions.  
A key objective of the Paediatric diabetes working group is to establish a national paediatric diabetes audit to drive 
service improvements nationally. The Clinical Programme has engaged with NOCA (National Office for Clinical Audit) 
and is delighted that NOCA have approved the proposal for a national paediatric diabetes audit. A scoping document 
has been prepared. Funding has not yet been identified however the Clinical Programme is working with NOCA to 
identify funding sources to move this audit project forward.  
 
Waterford Paediatric Initiative 
The National Clinical Programme for Paediatrics and Neonatology, the HSE Acute Hospitals Division and National 
Doctors in Training Programme proposed to demonstrate a consultant delivered service at University Hospital 
Waterford. This proposal was in line with the National Clinical Programme for Paediatrics and Neonatology Model of 
Care and the ‘Report of the National Task Force on Medical Staffing’ (Hanly Report). The purpose of the project is to 
increase the provision of consultant delivered care so that there is a consultant presence in the hospital over an 
extended day, 7 days per week.  
 
Recruitment:  
Prior to January 2018, there were three Consultant Paediatrician posts in University Hospital Waterford (UHW). At 
present there are 7 Consultants have been appointed, with the most recent appointments (x2) in April 2020.  Two 
further posts were advertised as General Paediatric Consultant posts. The job description requires that of those applying 
for the 2 posts, one would ideally have a special interest in Neonatology and lead that service in UHW , while the other 
would have a special interest in Community Paediatrics and participate in the neuro-disability service at the onsite 
Central Remedial Clinic (CRC). Shortlisting for these posts took place in May 2020. Interviews are expected to be held in 
Q3, 2020.  
UHW Consultant areas of Special Interest to date: 

• Infectious Diseases 
• Endocrinology/Diabetes 
• Neuro-disability (Central Remedial Clinic) 
• Cystic Fibrosis 

 
COVID-19 Pandemic work streams 
As with all programmes COVID-19 has had significant impact on the progression of Programme Work. A number of 
Documents have been developed by the Programme in response to the pandemic as follows: 

13 National Clinical Review on the Impact of COVID-19 Restrictions on Children and Guidance on Reopening of 
Schools and the Normalisation of Paediatric Healthcare Services in Ireland 
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14 Interim Guidance on Medically Vulnerable Children during the Coronavirus (COVID-19) Pandemic 
15 Management and Clinical Recommendations for children and adolescents with T1DM attending Paediatric 

services during the Coronavirus (COVID-19) Pandemic. 
16 Interim guideline for the management of SARS COV 2 infection in paediatric patients 
17 Guidance for Hip Screening during COVID -19 
18 Review of the Impact of COVID-19 on services due to COVID-19. 

 
Dr Ellen Crushell  
Dr Paula Cahill Co-Chairs 
Clinical Advisory Group Paediatrics 
 
 
 
 
 
 
 

RETIRED PAEDIATRICIANS GROUP 
 
The group met in November 2019 and had arranged to have another meeting again in April 2020 but this was cancelled 
due to the restrictions on social gatherings during the COVID-19 epidemic. 
The November 2019 meeting was held in Setanta House, RCPI, following lunch.  The speakers at this gathering were: Dr 
David Vaughan and Dr John Fitzsimons – “Safety Science”; Dr Colm Costigan - “Developments in Paediatric Diabetic Care” 
and Dr Veronica Donoghue - “Paediatric Radiology over the past 40 years”.  There were 22 attendees. 
 
The next meeting is scheduled to occur on Friday 30 October 2020 using Zoom as the pandemic restrictions remain in 
place. 
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RCPI SUPPORTING FUCTIONS 
 
Postgraduate Training and Education  
 
Colm Small, Head of Function  
 
Purpose  
The aim of the Postgraduate Training and Education Function is to pursue excellence in the delivery of the products, 
services and supports we offer.  To meet the need for skilled, competent and experienced doctors to match the needs 
of society, working in the specialties and geographic areas where they are most needed. Its goal is also to ensure 
consistency in the structure and standards of the products, services and supports we deliver.  This is underpinned by a 
quality assurance and quality improvement framework.  
 
The College and the PTE Function have been very responsive and innovative as we all have risen to the considerable 
challenges posed by the Covid-19 pandemic 
  
Faculties and Training  
The purpose of the office is to support the key activities of the RCPI Training Bodies.  It is responsible for providing high-
quality administrative services to the RCPI Council, Executive, Boards and Committees of the six Faculties and 
Institutes.    
  
The office is also responsible for the delivery of the RCPI postgraduate training programmes. The purpose of the 
department is to be a model for excellence and leadership in the development and delivery of postgraduate specialist 
training programmes, emphasising high quality service, efficiency, effectiveness and excellence in Trainer and Trainee 
engagement on behalf of Faculty of Paediatrics and the other five Faculties and Institutes: Institute of Medicine, Faculty 
of Occupational Medicine, Faculty of Public Health Medicine, Institute of Obstetricians and Gynaecologists and the 
Faculty of Pathology.  
  
The office supports approximately 1,400 trainees and 1,100 trainers in the administration of our 29 training 
programmes.    In terms of Paediatrics that is the two-year BST programme and the five-year HST. 
  
HST Completing Trainees 
For the academic training year 2019-20, given that most of the training had been completed before Covid-19, we were 
confident that trainees receiving a CSCST in summer 2020 had met their curricular requirements. 
 
BST Completing Trainees 
Similarly, second year BST trainees met their curricular requirements for awarding of BST certification.  End of year 
assessments were undertaken on time during May and June 2020 to allow for career progression.   
 
  
Examinations Department  
  
The purpose of the department is to develop, manage, coordinate and deliver the College’s examinations both 
nationally and internationally.   The College’s Membership examinations have a global footprint. The department also 
develops and maintains the highest professional standards of examinations which have relevant excellence in 
medical care and are held at an appropriate time in a candidate’s training.    
   
Apart from leading in the development of virtual platforms and classrooms for education and assessment, the RCPI 
are the first training body in Ireland or the U.K. to introduce written examination by remote invigilation.  Others are 
following our lead such as the Royal Colleges in the U.K. and have recently been engaging with us.  We successfully ran 
two examinations this way in March 2020.  The postponed College Membership examinations from the end of March 
and in April 2020 recommenced from late June 2020.  We published a full calendar in late May 2020 to show the 
written examination diets from summer 2020 through to the end of 2021.  We will offering the same number of 
examination diets as we would normally have and we will be prioritising our BST trainees while at the same time 
looking after all our international and other examination candidates. 
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Remote invigilation is where a candidate sits the same examination (structure, format and length) online, but in a 
quiet, secure place of the candidates choosing. Instead of travelling to an examination centre and sitting the 
computer-based examination with other candidates, a candidate does the same test as originally planned, but at their 
own computer – e.g. at home or at work. Candidates are supervised remotely by invigilators throughout the 
examination.   It is used now in many high-stakes examinations throughout the world.   
 
Clinical examinations by their definition are more complex given the elements involved and the logistics.  We have 
clinical / OSCE examinations across a number of Faculties and Institutes and we also have overseas offerings.  These 
examinations were postponed in May and June 2020.  These will recommence in winter 2020 in Ireland and are 
planned to be offered to our international candidates in the first half of 2021. 
  
Assessment and Programme Development  
  
The Assessment and Programme Development department has responsibility for the educational development of the 
College’s postgraduate training programmes and the College’s membership examinations as well as supporting their 
delivery.  The work of the department includes the design and development of an extensive range of postgraduate 
medical educational programmes for doctors in training and for fully qualified specialists; the development of specialist 
training curricula and assessment methods and the on-going evaluation of all programmes and curricula.  
  
Accreditation and Quality Improvement Office  
As part of an overall approach to improving quality in postgraduate medical education and training, the Royal College 
of Physicians of Ireland and its constituent training bodies are committed to a programme of continuous quality 
improvement initiatives.  
  
These initiatives are achieved through driving and developing standards in the quality of postgraduate medical 
education and training, ensuring improved standards are maintained, and delivering robust processes that will assure 
and engage the medical profession and the public about the standards and quality of postgraduate medical education 
and training in Ireland.  
  
These initiatives, along with the recommendations from the Imrie Report, continue to form part of the overall 
strategic plan for postgraduate medical education and training. A key priority for this office is the establishment of a 
system of overall Hospital Accreditation.  The first pilot for Hospital Accreditation was planned for Q3 2020 but with 
the pandemic hitting in spring 2020, this is now planned for Q2 2021.   
 
In the meantime, however, this department has been actively managing and reviewing quality in this area and 
working with individual sites.   All site inspections from February 2020 were postponed due to the pandemic.  We 
introduced in the spring of this year an interim process whereby all sites that are due/overdue an inspection were 
asked to complete documentation, including trainee feedback on the site. A list of sites has been prioritised for 
physical site inspection, if possible, towards the end of this year.   
 
This office also supports the Medical Council accreditation of postgraduate training bodies and programmes as well as 
the assessment of applications to the Specialist Division of the Register.  
 
Health and Wellbeing Department  
Our health and wellbeing service is key for our trainees and the College takes this area very seriously.   This 
department has a Director and a Manager.   Apart from supporting individual doctors, this office is very proactive with 
various initiatives and projects ongoing at any one time. 
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Professional Affairs 
 
Dr Ann O’Shaughnessy, Head of Professional Affairs 
 
The Professional Affairs function’s aim is to develop and deliver educational activities relating to the remit of our 
professional bodies.  Currently the function has seven departments – Education Development, Research, Quality 
Improvement, Specialty Quality Improvement, Traffic Medicine, Professional Competence and the Postgraduate 
Medical Educational Centre (PMEC).  Each department works in an integrated way to research, deliver and ensure the 
quality of all educational programmes.  The function requires significant medical input in each department: 

• Dr Sinead Murphy, Director of Education and Professional Development 
• Prof Richard Costello, Director of Research 
• Dr Peter Lachman, Faculty Lead of QI 
• Prof Conor O’Keane, Chair of SQI Steering Group 
• Prof Des O’Neill, Director of Traffic Medicine  
• Prof Hilary Hoey, Director of Professional Competence 

as well as the Deans and the Education leads from the Faculties and Institute. 
 
Education Development 
The purpose of the Education Development department is to develop educational programmes across the continuum 
of postgraduate medical education.  RCPI strives to continuously ensure that a wide range of education and training 
activities are developed and delivered capturing the needs of the wider health system and not just specific clinical needs.  
We also ensure that our interventions incorporate the Medical Council Eight Domains of Good Professional Practice. 
 
Our Education Development Department ensures that this is achieved through wide consultation with relevant 
stakeholders including clinicians, HSE senior management personnel, hospital CEOs and patient groups.  Education 
Development’s mission is to achieve and maintain academic excellence by researching, developing and providing 
medical education to national and international best practice standards.  The Education Development team works in 
collaboration with RCPI education stakeholders to provide a full range of educational expertise, support and services in 
the provision of high-quality educational interventions. 
 
Education development needs emerge from annual curricula reviews, NSDs, National Clinical Programmes and National 
Standards for Healthcare as well as high-profile patient safety reviews where national lessons are identified.  In addition, 
we consult with working groups, hospitals and hospital groups, individuals and teams of clinicians attending our 
programmes as they constantly provide us with feedback of potential gaps in their skills set/knowledge. 
 
Every learning intervention undergoes regular quality assurance whereby feedback forms are reviewed.  As part of this 
quality assurance process, the Education Specialist works closely with the facilitators and subject matter experts to 
continually improve the quality of the course content and delivery methods. 
 
Education Programme 
The Education Development team has worked closely with the NSDs and other key stakeholders on the following 
initiatives: 
 

• In the 2019-20 academic year, Paediatric Allergy and Paediatric Procedural Skills pilots were completed and 
added to the mandatory training curriculum.  

• The aEEG in the NICU online course was also was introduced into the paediatric/neonatal training curriculum 
for HST as a recommended course. 

• In 2020, we redesigned the mandatory training programme face-to-face courses to a virtual/online format in 
response to COVID-19 restrictions. 

 
Online course development and delivery 
In the 2019-20 academic year, Education Development (ED) developed and delivered the following online courses: 
 

· BST Safe Prescribing for Paediatrics (updated) 
· BST Ethics for Paediatrics (updated) 
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· Making every contact count (online and workshop development with HSE) 
· Be Sound, Don’t Belittle (online course on civility in the workplace) 
· HPV Vaccination 
· Gateway to Communication 
· Patient Safety 

 
Upcoming educational initiatives: 

• BST Principles of Antibiotics (online course updated)  
• Childhood Development Disorders for HST – format change to online content and an interactive workshop 
• Certificate in Cancer Genetics 
• Strategy on ‘communication’, reviewing all current and future offerings on the topic of communication, 

including telemedicine. 
 
PMEC 
In the Postgraduate Medical Education Centre (PMEC) we are responsible for coordinating the delivery of education 
and training events for Trainees, Members and Fellows.  Working closely with a range of departments, clinicians and 
lecturers we ensure that the education programmes provided are of the highest quality.  Between August 2019 and 
June 2020, we delivered educational training to approximately 6000 participants across 158 courses including 
mandatory training for BST and HST programmes, Masterclasses, online courses, Diplomas and Certificates, conferences 
and faculty events. 
 
PMEC continues to deliver courses specifically designed to the institutes for Paediatrics - the pilot simulation course on 
BST Paediatric Procedural Skills was made part of the curriculum for 2019-2020.  The course uses the best available 
models and tools and has an expert panel of Consultant Paediatricians, Senior SpRs and Advanced Nurse Practitioners 
to guide participants through the procedures in a simulated clinical setting.  During the course participants will gain 
knowledge of human factors involved when performing these procedures and communicating with children effectively 
when performing a procedure. 
 
RCPI collaboration with iHeed has yielded considerable success in 2019/2020. Our inaugural programme under the 
partnership delivered internationally was a six-month blended learning programme leading to an RCPI Diploma in 
Paediatrics. The March 2020 intake (73 participants) will have completed the diploma by November 2020. The August 
2020 intake was opened to a National and International audience with a total of 151 participants of which 37 were Irish.   
 
The Certificate in Community Health was launched in 2019 for the 162 community medical doctors in Ireland. The 
certificate comprises of four modules titled: Child Development, Physical Development & Assessment, Growth 
Monitoring and Social & Emotional Health.  Each module is delivered over one to one and a half days and some modules 
have online preparatory work required.  Attendance and completion of each aspect of the course is required for 
certification.  The Certificate was planned to be delivered in three cycles between February 2019 and May 2020 however 
due to COVID 19 the course had to be redesigned to deliver virtually. All registered community medical doctors will 
have completed the certificate at the end of 2020. 
 
In addition to course offerings delivered by RCPI every year, there are several events that arise due to national or topical 
interest. 
 
In November 2019, RCPI held a Green Health Symposium in partnership with APC Microbiome Ireland and the Irish 
Heart Foundation, which focused on the challenges and opportunities in health in Ireland in light of climate change and 
increasing environmental pressures.  
 
In December 2019, RCPI held the Digital Health Conference to explore the potential for digital technology to transform 
healthcare. Topics included digital medicine's role in behaviour change, wearable sensor technologies, and the potential 
role of artificial intelligence. 
 
The Person-Centred Care conference was held in January 2019 and included the keynote speaker Dr Victor Montori, a 
professor of medicine and a diabetes doctor at Mayo Clinic in the U.S. 
 
Spotlight on our Covid 19 Webinar Series 
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RCPI’s COVID 19 Webinar series was a direct response to the global pandemic.  The webinars embraced new 
technology which allowed all TMF access to the series live or as a recorded event. Record numbers attended these 
events on a weekly basis, on average 400 per week and as many as 1200 for the most attended webinar.  
These weekly webinars provided expert updates from national and international subject matter experts on all areas 
relating to COVID 19 across all specialities. 
To access the online COVID 19 series click on link below  
https://courses.rcpi.ie/product?catalog=COVID-19-A-Clinical-Perspective-online-recording  
 
In addition to these specific courses, we offer many others that are relevant to a broad range of specialties including 
paediatrics (listed below). 
 
Specific courses tailored to the Faculty of Paediatrics during 2019-2020 include the following: 
• Principles of Antibiotic Use for Paediatricians 
• Safe Prescribing for Paediatricians 
• Child Protection 
• Paediatric Procedural Skills 
• Childhood Development Disorders 
• Ethics, Safe Prescribing Skills and Blood Transfusion for Paediatrics 
• Ethics for Paediatrics 

 
Other courses open to Trainees, Members or Fellows in Paediatrics in 2019-2020 
• QI in Action 
• Diploma in Leadership and Quality in Healthcare 
• Certificate in Leadership for new Consultants 
• Diploma in Medicine for the Older Person 
• Ethics Foundation 
• Wellness Matters 
• Leadership in Clinical Practice 
• Mastering Communications 
• Introduction to data analysis using SPSS 
• Decision making Skills  
• Doctors as teachers 
• Introduction to Data Visualisation 
• Making Every Contact Count 
• Physicians as Trainers – Essential Skills for Trainers 
• Physicians as Trainers – Supervision and Performance Management 
• Physicians as Trainers – Identifying and Managing Distressed Trainee 
• Masterclass Series 
• Advanced Masterclass during St Luke’s week 

 
 
Research 
We conduct and support research in postgraduate medical training, health and working conditions of doctors and 
quality healthcare.  We use this research to highlight problem areas, identify strengths and weaknesses, to provide 
direction and evaluate change in an evidence-based way.  We strive to produce high quality research in the field of 
health services research, particularly in the areas of medical education, health workforce and in healthcare quality 
improvement.  Prof Richard Costello, Director of Research, provides strategic guidance, review and approval of research 
collaborations and policies and promotion of good research practices. 
 
The following is a summary of our research activities in 2019/2020: 
 
Hospital Doctors Retention and Motivation  
The HDRM project is a HRB-funded research project led by Dr Niamh Humphries which focusses on the emigration, 
retention and motivation of hospital doctors in Ireland. HDRM recruited 2 new postdoctoral researchers, Dr John-Paul 
Byrne in 2019 and Dr Jennifer Creese in 2020. In late 2019 the HDRM team conducted a national survey of hospital 
doctors with responses from 1070 doctors. In response to COVID-19 and the impact it was having on Ireland’s hospital 

https://courses.rcpi.ie/product?catalog=COVID-19-A-Clinical-Perspective-online-recording
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doctors, the HDRM team conducted virtual interviews with 48 hospital doctors in July 2020. The team are in the process 
of analysing and writing up that data and hope to use it to inform policy and the ongoing response to COVID-19. 
 
In terms of dissemination, a paper entitled ‘Everything was just getting worse and worse’: deteriorating job quality as a 
driver of doctor emigration from Ireland’ was published in BMC Human Resources for Health was published in December 
2019. Another publication from the survey focussed on work life balance has been accepted for publication in a special 
edition of the European Journal of Public Health. On the 27th February 2020, the HDRM project held the first in a series 
of policy dialogues. The policy dialogue was held in Number 6 and was launched by RCPI President, Professor Mary 
Horgan. Twenty key policy makers attended the event which involved a presentation of preliminary findings from the 
HDRM survey. The HDRM team developed two research briefs for this event, one focussed on workplace morale and 
the other on work life balance. Additionally, the team has been disseminating HDRM research findings via public and 
social media, national meetings and international conferences. 
 
Doctors Training Outcomes Research Study - RCPI longitudinal trainee study 
The Doctors Training Outcomes Research Project has been established to review the training pathways in Basic Specialist 
Training and Higher Specialist Training on an annual basis. The project conducts anonymous review of the application, 
interview and training (rotations, annual assessment, MRCPI for Basic Specialist Trainees, etc.) processes, as well as the 
progression of trainees into their next career stages. The data gathered will allow us to create an on-going evidence 
base for continuous quality improvement of the main areas of postgraduate medical training within RCPI. Data 
collection and analysis processes were established using retrospective data in 2019. Annual data collection has 
commenced in 2020 and we will report our findings in 2020/2021. 
 
Supporting engagement within RCPI’s Professional Competence Scheme  
This research project explores the compliance trends in RCPI Professional Competence Schemes (PCS) in order to 
identify factors contributing to meeting the PCS criteria and to improve the process and develop more appropriate 
Continuing Professional Development opportunities. 
 
In 2019/20, we have compiled a comprehensive report 8 year of the PCS, which includes an analysis of patterns of 
credits claimed and audit activity by gender, age, specialty, division of the register and college affiliation.  Additionally, 
we have analysed a report from a survey of RCPI PCS participants, aimed to better understand attitudes, perceived 
benefits and challenges in participating in PCS as well as to gather greater understanding of educational preferences of 
PCS participants.  We anticipate disseminating the findings from this study in late 2020. 
 
The Civility Project 
The civility project, a collaboration between RCPI and RCSI funded by HSE NDTP, started in 2018 with the aim of 
exploring civility and design interventions suitable for the Irish healthcare setting.  The findings from the project were 
disseminated in September 2019 to the relevant stakeholders. 
 
Research Collaborative in Quality and Patient Safety  
The Research Collaborative in Quality and Patient Safety (RCQPS) is a unique collaboration between the Health Research 
Board, the Quality Improvement Division of the Health Service Executive and RCPI. Established in 2013, the collaborative 
identifies the most pressing issues affecting healthcare quality and patient safety in Ireland and allocates funding for 
research into these issues, knowing they can help drive improvements in quality and patient safety throughout the 
entire health system. 
 
In 2019, under the theme of Quality Improvement, two projects led by Prof Kathleen Bennett and Prof George Shorten 
were awarded funding. In 2020, as a response to the global Covid pandemic, RCQPS launched a funding opportunity 
supporting the National research response to COVID-19. The COVID-19 crisis has meant health and social care systems 
have had to rapidly adapt and put new processes and procedures in place for patients and all health care related 
workers. There is a unique opportunity to learn from these adaptations and to improve the quality of approaches 
throughout and beyond this pandemic. 
 
To date, €3.36 million has been awarded for RCQPS projects, with the results from the 2019 funding process expected 
to be published in September 2020. 
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Quality Improvement  
This department manages a number of quality improvement initiatives designed to empower doctors and other health 
workers to lead improvements in healthcare services. This year we continued to deliver QI training for our Trainees 
across the system through a one-day introduction to QI as part of the SpRs mandatory training.  We have also provided 
a number of programmes and resources that trainees working across the system have engaged in, such as: 
 
QI in Action 
This programme ran through 2019-20 with two cohorts and almost 50 attendees from hospitals and clinical services all 
over Ireland. We have had extensive number of SpRs attend the QI in Action course which is designed for participants 
to gain the skills and experience of delivering a QI project in their workplace. 
 
QI Scholar in Residence Programme  
The Quality Improvement Scholarship in Residence Programme for fourth- and fifth-year Specialist Registrars and senior 
GP trainees who are interested in Quality Improvement ran for the fourth time. The one-academic year programme was 
developed by RCPI and the International Society for Quality in Health Care (ISQua), it offers Trainees a unique 
opportunity to develop the capability necessary for their future roles as clinical leaders and the potential of becoming 
teaching faculty on the RCPI QI programmes. We had 5 SpRs successfully complete this programme in 2019/2020. 
 
Covid-19 Quality and Safety video series 
Presented by quality improvement experts who work closely with RCPI, a series of bespoke videos were created and 
made available open-access to provide support for maintaining quality and safety during the Covid-19 pandemic.  The 
videos were designed to help those working on the frontline and anyone in healthcare with a suite of resources and 
practical tools for dealing with quality and safety in a crisis/pandemic. 
 
SAFE Collaborative 
This year we delivered the second Irish Situation Awareness for Everyone (SAFE) Collaborative, with 10 teams from 
frontline paediatric or neonatal hospital settings. Building on recommendations from Irish National Clinical Guidelines, 
this six-month collaborative programme supports participating teams through the process of implementing the 
Situation Awareness for Everyone (SAFE) improvement bundle developed by the Royal College of Paediatrics and Child 
Health, UK. This bundle supports the enhancement of a safety culture through interventions such as a Paediatric Early 
Warning System (PEWS), effective communication, and the huddle, as developed by Cincinnati Children’s Hospital. 
 
Fundamentals of QI 
This one-hour online module serves as a valuable introduction to quality improvement in healthcare and will individual 
participants to understand their role in Quality Improvement and develop their potential to improve care.  This module 
may be accessed by anyone interested in learning about QI and has become part of the required preparation for diploma 
and collaborative programmes. 
 
National Specialty Quality Improvement Programmes 
The National Specialty Quality Improvement programmes specialise in gathering quality improvement (QI) data in three 
diagnostic specialties: Histopathology, Gastrointestinal Endoscopy and Radiology. The goal of these programmes, which 
are funded by the HSE National Quality Improvement Team, is to optimise patient care through facilitating and 
supporting the use of evidence-based quality improvement in diagnosis and reporting. The data gathered via these 
Programmes is also reported on locally and is aggregated in annual National Data Reports, which can be used to drive 
quality improvement in hospitals. 
 
Ireland is currently the only country in the world running national programmes such as these across public and private 
hospitals. Such is the success of these programmes, the guidelines and data policies they produce are attracting 
international interest. The programmes are also members of the European Clinical Audit Network (ECAN), established 
by the National Office for Clinical Audit (NOCA) and their Dutch counterparts, the Dutch Institute for Clinical Audit (DICA) 
which focuses on sharing learnings, collaboration on projects and promotion of clinical audit as a vital component of 
quality improvement across healthcare systems. 
 

Histopathology 
The National Histopathology Quality Improvement Programme celebrated its 10-year anniversary in 2019 which was 
acknowledged at the Faculty of Pathology’s International Pathology Day on 22 November 2019. Work was also 
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completed on the programmes seventh Annual National Data Report this year. The report was compiled using national, 
anonymised data collected from the National Quality Assurance and Improvement System (NQAIS) between January 
and December 2019. Twenty-nine Irish laboratories (including 22 public and 7 private) participated in the programme 
and contributed to this dataset. 
 

Radiology 
The National Radiology Quality Improvement Programme is currently running in 48 public hospitals, with participation 
still growing. The programme is continuing to provide a safe space for learning and continuous improvement. The 
working group is in a process of reviewing Programme’s QI Guidelines and will hold their annual conference later this 
year in a form of online event to give to Radiologists and Diagnostic Radiographers updates on the programme. 
 

Gastrointestinal Endoscopy 
The National Gastrointestinal Endoscopy Quality Improvement Programme has been successfully rolled out to all 37 
public hospitals and to 10 private hospitals providing endoscopy services. It is hoped that two further private hospitals 
will be joining the programme by the end of 2020. 
 
The Programme published the fourth GI Endoscopy QI Annual National Data Report in November of 2019, covering QI 
data from Q3 and Q4 of 2018. This report covering two quarters will allow the Programme to move to a January to 
December reporting year going forward.  The launch of the report saw over 70 attendees take part in an interactive 
conference in No.6 Kildare St. on the 12th of November. Among the speakers on the day was Prof Rob Tollenaar, Chair 
of the Dutch Institute for Clinical Audit, who delivered an insightful talk on “improving the quality of care by measuring 
outcome”. 
 
 
Professional Competence 
The purpose of the department is to develop and maintain the highest possible standards in relation to the following 
services that we provide on behalf of RCPI’s constituent Training Bodies: 

• Management and delivery of 11 Professional Competence Schemes (PCS) 
• Management of the CPD Event Approval Process 

 
Our Clinical Leads are the Director of Professional Competence and the Clinical Lead for CPD Event Approval.  We work 
closely with the Deans and Chairs of RCPI’s Training Bodies, the Medical Council and international CPD Organisations in 
continuously improving the standards of our services.  We also work closely with the RCPI Education and Quality 
Committee and CPD Organisers in the delivery of our services. 
 
Summary of Key Activities in 2019 – 2020 
 
Annual Verification Process 
The Annual Verification Process was undertaken for the 2018/19 PCS year between September 2019 and March 2020. 
A random selection of 2% of all Scheme participants plus a further 2% of those who had not met requirements for 
2018/19, were chosen from each of RCPI’s 11 Schemes which equated to an overall total of 164 participants for 
review.  In addition, 30 doctors who failed to complete their corrective actions in previous years were automatically 
included in the Verification Process, resulting in a total of 188 doctors to be reviewed. 10 doctors from the Faculty of 
Paediatrics General Division Scheme and 11 from the Specialist Division scheme were selected and included in the 
process. Detailed administrator reviews were conducted online with a view to preparing constructive advice for the 
relevant doctors.  Pressures of the COVD-19 pandemic made it difficult for a number of Clinician Reviewers to 
complete their reviews, so the Verification Process was deferred until the crisis has passed. 
 
CPD Credit for Completing a Personal Development Plan (PDP) 
Research in RCPI has shown that doctors who submit a PDP have significantly higher rates of fulfilling their PCS 
requirement than those who do not. The submission of an early PDP (by the end of September 2019) was incentivised 
by allowing doctors to claim 5 CPD credits in the Internal CPD category.  This incentive also supports doctors who are 
not engaged in hospital practice and may find it difficult to achieve the minimum CPD requirement in the Internal 
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category due to less access to multidisciplinary meetings.  We will continue to analyse the outcome of this 
incentivisation. 
 
Annual Statement of Participation 
In May 2020 Annual Statements of Participation were generated and made available to download from the new 
Professional Competence ePortfolio system. The Statements issued enumerated the annual total of credits claimed 
for the last five years of professional competence.  Doctors who reported a leave from practice (certified 
illness/maternity/parental/adoptive/carers leave) of 3 months or more, had an annotation on their Statement to 
highlight that a period of leave had been reported to their Training Body. 
 
As instructed by the Medical Council, an additional annotation was added to all Statements issued to indicate that due 
to COVID-19, there was extenuating circumstances which prevented doctors from engaging in and recording the 
required CPD and Audit activities for the 2019/20 Scheme year. 
 
Provision of Professional Development Activities 
The Faculty of Paediatrics, in collaboration with RCPI’s Education Development Department, continues to develop new 
and innovative lifelong learning and professional development opportunities which reflect emerging health system 
needs and directly support physicians. A total of 552 hours of educational activities was provided by the Faculty and 
RCPI’s Education Development Department between 1 May 2019 and 30 April 2020. 
 
CPD Research Studies  
We conduct year on year research regarding CPD and PCS outcomes in order to identify areas of good practice, barriers 
preventing it and the support which would help doctors fulfil their PCS requirements. It also provides us with a greater 
understanding of the educational needs of our participants. In addition, we conducted two recent research projects 
including a survey of all RCPI participants in 2018 in order to obtain feedback on their PCS experience including their 
attitudes, perceived benefits, barriers to participating in the legally required Continuing Professional Development 
Schemes along with their recommendations to improve the process. We also conducted anonymised in-depth 
telephone interviews with a representative sample of doctors who had not met their PCS requirements. 
 
All RCPI PCS participants (4350) were invited to complete a 25- item, anonymous online questionnaire. This was followed 
by a qualitative study in 2019 using in-depth telephone interviews with a representative sample of 24 doctors who had 
not met their PCS requirements. We commissioned Amárach, an independent leading Market Research company to 
conduct the telephone interviews, in order to ensure anonymity of the interviews which were not recorded. All RCPI 
PCS participants (4350) were invited to participate in the 2018 survey and complete the 25- item, anonymous online 
questionnaire. The questionnaire contained both open-ended and scale questions relating to attitudes and barriers to 
PCS engagement along with participants’ recommendations to improve engagement and future learning needs they 
would like RCPI provide. A representative sample of 1408 participants completed the questionnaire: 54% male, age 
range 25 - 91yrs (5% ≥ 65yrs) and 24 doctors participated in the individual telephone interviews. Hospital consultants 
represented 46% (546) while 26% (369) were junior hospital doctors not in training programmes and 5% (78) locums. 
 
The results of these studies showed that participant perceptions regarding CPD were generally very positive with only 
7% reporting it as a bad idea; 81% perceived CPD helps improve practice and patient care; 81% patient safety; 71% their 
teaching and 61% perceived it improves their personal and professional wellbeing. Preferred CPD activities included 
attending conferences (71%) and online courses (57%); and short duration of 1hr – ½ day (55%), 1-3 days (37%) and 6 
months + (8%). Educational topics suggested by participants include topics relating to patient care and safety, clinical 
skills, communication, management and research. The studies provide important feedback with greater understanding 
of participant experience in engaging with PCS, their needs and it is of great help in developing future PCS policy. 
 
The positive results contrast to the more negative findings in a recent US national survey by David Cook relating to 
physician attitudes about Maintenance of Certification (MOC) requirements. (Physician Attitudes About Maintenance 
of Certification: A Cross-Specialty National Survey. Cook DA et al. Mayo Clin Proc. 2016 Oct;91(10):1336-1345). In the 
US survey only 21% perceived the MOC required activities improve patient safety, only 24% indicated MOC activities 
are relevant to the patients they see and only 15% perceived that the learning activities are worth the time and effort. 
It is likely that the more positive perceptions by RCPI participants reflect the self-directed approach to CPD requirements 
in Ireland which enables doctors participate in learning activities relevant to their learning needs and individual scope 
of practice in contrast to the mandatory approach in the US. 
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Major barriers to CPD compliance in our studies included time and finances to engage in CPD activities particularly 
amongst junior hospital doctors not in training programmes and working in rural hospitals. These results have been 
discussed at the Education and Quality Committee.  
 
Recent CPD innovations include the new ePortfolio system which was introduced in June 2019 and facilitates mobile 
access and simplifies recording of learning activities along with more effective administration and management of the 
Professional Competence Schemes. In addition, automated CPD credits are now being provided to doctors 
participating in RCPI learning activities. The new e-portfolio is currently being reviewed by Training Body 
representatives. The recent expansion of webinars and learning activities provided by RCPI and the Faculty of 
Paediatrics have been welcomed and very positively rated by PCS participants. 
 
Recent Dissemination of Research 
 
Conference Presentations 
Europaediatrics EPA UNEPSA 2019:  Poster Presentations: 
1. “Enhancing CPD, Quality Improvement and Best Practice” 
2. “Attitudes, Benefits and Barriers to Participating in Mandatory Continuing Professional Development Schemes in 
Paediatricians in Ireland” 
 
AMEE 2019: Short Communication – “Attitudes, benefits and barriers to participating in mandatory continuing 
professional development scheme in doctors in Ireland” 
UEMS Seville 2020 
Oral Communication “CPD Improves Patient Care, Patient Outcomes and Physician Wellbeing. Investment in CPD is an 
Imperative!”  deferred to 2021 due to COVID-19 
European Paediatric Association UNEPSA 2021 Croatia: Invited speaker 
‘CPD- The Key to Success’ 
 
Publications 

1. “Attitudes, Perceived Benefits and Barriers to Engagement with Professional Competence Schemes for Doctors 
in Ireland: Key Findings from A National Survey” JCEHP accepted for publication. 

2. “Perceived Barriers to Doctors’ Engagement with a Formal System of CPD in Ireland: A Qualitative Study” [In 
preparation] 

3.  Doctors' attitudes to, beliefs about, and experiences of the regulation of professional competence: a scoping 
review protocol. D.Syst Rev. 2019 Aug 22;8(1):213. doi: 10.1186/s13643-019-1132-3. 

 
Internal Reports 

§ PCS Eight Year Report (2011-2019) 
§ PCS Survey Report- Attitudes, Benefits and Barriers to Engagement with Professional Competence Schemes 
§ Understanding Doctor’s Behaviours and attitude towards RCPI Professional Competence Schemes. A 

qualitative study from a representative cohort of doctors who did not meet the Professional Competence 
Schemes requirements. 

 
Medical Council 
 
PCS and COVID-19 
In response to COVID-19, the Medical Council confirmed that they would not monitor compliance with maintenance 
of professional competence for the 2019/20 Scheme year.  This meant that doctors were not required to make a 
declaration about their maintenance of professional competence when retaining their registration with the Medical 
Council in 2020.  Postgraduate Training Bodies are also not required to verify or audit doctors’ professional 
competence records for the 2019 – 2020 Scheme year. 
 
The Medical Council also confirmed that for the 2020/21 Scheme year, the following will apply: 

• The annual Clinical/Practice Audit requirement has been removed 
• Doctors are only required to record 25 CPD credits instead of the usual 50 credits.  The other 25 credits will 

be considered as met arising from increased learning by doctors during COVID-19 
• Of the 25 credits that must be recorded, doctors are permitted to record these credits in any CPD category 

and CPD requirements for each category will not apply 

https://www.ncbi.nlm.nih.gov/pubmed/31439022
https://www.ncbi.nlm.nih.gov/pubmed/31439022
https://www.ncbi.nlm.nih.gov/pubmed/31439022
https://www.ncbi.nlm.nih.gov/pubmed/31439022
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Annual Reporting 
Two Qualitative Reports outlining the activity and governance from the 2019/20 year for the Faculty’s Specialist and 
General Division Schemes were submitted to the Medical Council at the end of June 2020.  A Quantitative Report on 
required Key Performance Indicators (KPI) was also submitted on behalf of the Faculty.  The KPIs included the number 
enrolled, number who recorded zero credits, number of verifications completed, number of educational activities 
provided by the PGTB, number of activities recognised by the PGTB, number of hours of activities provided by the PGTB.  
A progress report on the 19/20 Action Plan for RCPI’s eleven Schemes was also submitted at the end of June 2020. 
 
CPD Event Approval 
RCPI facilitates a process of reviewing and accrediting external activities provided by both RCPI and other individuals or 
bodies for the purpose of awarding CPD credits. 
 
Outlined below is a summary of activity for the period 1 September 2019 to 31 August 2020: 
 

Type  Applications Approved  Credits Allowed  
RCPI  102 795 
Non RCPI  380 1709 
TOTAL  482 2504 

 
The Professional Competence Department welcomes feedback from all our PCS participants in order to identify areas 
of good practice, barriers preventing it and recommendations to improve the process. We are happy to help with any 
queries relating to CPD. 
 
 
Dr Ann O’Shaughnessy, Head of Function 
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Training Site Accreditation 
 
For the year 2020, there are 10 site inspections due at HST level with an additional two for BST. 
 
In December 2019, the RCPI Executive committed to a continuous data-driven, quality improvement transition to 
Training Site Accreditation (TSA) from the historical model of episodic visits. Site visits would still be undertaken in the 
event of voiced or written concerns about site suitability for training.  
 
The TSA model will be undertaken in two phases, the first evaluating training sites, the second evaluating programme 
rotations aligned to approved curricula.  
Recognising the challenges and risk to the transition process the Executive requested that a risk-based approach to 
the scheduling of the overdue inspections be introduced.  
 
Each training site that was due/overdue to submit the following documentation 

• Training Site Activities form (to be submitted by the Medical Manpower) 

• Specialty Accreditation form (to be submitted by the Lead/nominated trainer within the department) 

• Trainee form (to be submitted by the current trainee in post) 

This process commenced but was paused in March 2020 due to the emergence of the CoVID 19 pandemic. 
 
This process has now re-commenced with all sites to be contacted by the end of 2020.  
 
The Training Site Accreditation project is near completion with the first site visit to take place in Q2 2021 at Galway 
University Hospital. 
 
 

FPAED Total Trainer Number   175 
FPAED Historically Approved Trainers  90* 
FPAED Trainers completed course  66 
FPAED Trainers Approved awaiting course  19 

 
*Historically approved since 2015 when the online application form was introduced, and the completion of the  
Essential Skills course became mandatory.   
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KEY CONTACT DETAILS 
 
 
Key administrators in RCPI who conduct work on behalf of the Faculty of Paediatrics include: 
 
Faculty Coordinator: Barbara Conneely 01 8639 728 

paediatrics@rcpi.ie 
 

Training Coordinator: Melana Martel 01 8639 616 
MelanaMartel@rcpi.ie 
 

Examinations Administrator: Louise Treacy 01 8639 614 
LouiseTreacy@rcpi.ie 
 

Medical Training Manager Maria Golden 01 8639 711 
MariaGolden@rcpi.ie 
 

Professional Competence Scheme 
Administrator: 

Deirdre Donegan  01 8639 703 
DeirdreDonegan@rcpi.ie 
 

Specialist Division of the Register Siobhán Kearns 01 863 9720 
SiobhanKearns@rcpi.ie 
 

Training Site Accreditation Georgina Farr 01 8639 695 
GeorginaFarr@rcpi.ie 
 

 
 
 
 

DATES FOR YOUR DIARY 
 
 

 14 May 2021 Faculty Spring Conference 
 

 01 Oct 2021 Faculty Autumn Conference 
 

 
  

mailto:paediatrics@rcpi.ie
mailto:MelanaMartel@rcpi.ie
mailto:louisetreacy@rcpi.ie
mailto:MariaGolden@rcpi.ie
mailto:deirdredonegan@rcpi.ie
mailto:siobhankearns@rcpi.ie
mailto:GeorginaFarr@rcpi.ie
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19 South Frederick Street, Dublin 2, Ireland 
Email: paediatrics@rcpi.ie 
Tel: +353 (0)1 8639 728 
 
Social Media links: 
www.rcpi.ie | Twitter | Facebook 
Instagram | YouTube | LinkedIn 
___________________________________________ 
 
 

mailto:paediatrics@rcpi.ie
http://www.rcpi.ie/
https://twitter.com/RCPI_news
https://www.facebook.com/RoyalCollegePhysiciansIreland
https://www.instagram.com/rcpi_doctors/
http://www.youtube.com/user/WatchRCPI
https://www.linkedin.com/company/royal-college-of-physicians-of-ireland
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