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ABOUT THE INSTITUTE 
 
The Institute of Obstetricians & Gynaecologists was established in 1968, and in 1976 became an integral part 
of the Royal College of Physicians of Ireland.  It draws its membership, at present numbering 237 from the 
whole of Ireland.  Many of these are in current practice as consultants in the public sector in the Republic of 
Ireland.  There are four categories of full membership: Honorary, ad Eundem, by election and by examination.  
Practitioners who have passed the RCPI examination in Obstetrics and Gynaecology or an equivalent and 
who are on the Institute Higher Specialist Training programme can apply for Associate Membership. 
 
The objectives of the Institute are to represent Obstetrical and Gynaecological opinion in Ireland in a 
professional, advisory and administrative capacity.  It aims to act as the advisory body in Ireland in matters 
relating to education, training, research and administration in the specialty of Obstetrics and Gynaecology, 
as well as to Governmental and statutory bodies in all matters pertaining to Obstetrics and Gynaecology. 
 
Training and Education is a vital part of the Institute’s role.  It takes responsibility for setting and maintaining 
examination standards related to Obstetrics and Gynaecology.  It assists in the maintenance of professional 
standards for doctors with regard to Professional Competence in the specialty of Obstetrics & Gynaecology, 
including the delivery of vibrant educational events. 
 
The Institute is a dynamic and fast paced organisation.  Our members are actively involved not just in the 
running of the Institute, but also many of its members have extensive experience in planning and organising 
international scientific and corporate events.  Over the years the Institute has formed many industry links as 
well as having an active involvement with other Medical Societies and Colleges, nationally and 
internationally. 
 

Mission: 
Our mission is to promote excellence in the areas of patient care, professional standards, education and 
research in Obstetrics and Gynaecology. 
 

KEY PERSONNEL 
 
Key administrators in RCPI who conduct work on behalf of the Institute include: 
 

Institute Coordinator Darragh Whelan 01 4853461 iog@rcpi.ie 

Basic & Higher Specialist Training Catherine Corcoran 01 8639 761 catherinecorcoran@rcpi.ie 

Training Manager Maria Golden 01 8639 711 mariagolden@rcpi.ie 

Examinations Virginia Cidfuentes 01 8639 707 examinations@rcpi.ie 

Professional Competence Scheme (PCS) Deirdre Donegan 01 8639 703 professionalcompetence@rcpi.ie 

Applications to the Specialist Division of 

the Register 

Siobhan Kearns 01 8639 720 siobhankearns@rcpi.ie 

Training Site Accreditation and Trainer 

applications 

Hollie Forde 01 4853460 hollieforde@RCPI.IE  
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MESSAGE FROM THE CHAIR 
Dr Clíona Murphy, MRCOG FRCSI FRCPI BSCCP, Chair of the Institute 
 
2020 has been an extremely challenging one for healthcare and society in general.  March 2020 saw the 
arrival of novel coronavirus to Irish shores.  On 05 March we held our Spring Conference which was to be the 
last in-person meeting in the College in 2020.  By 17 March the Dept of Health convened the Medical Leaders 
Forum as the country tried to prepare for a highly transmissible disease.  The Medical Leaders Forum 
convened weekly from 17 March until June.  It reconvened on 04 December on a monthly basis. 
 
It is to the credit of our Members that services in the care of women and babies continued despite the 
pandemic.  I wish to thank all who went above and beyond to continue as far as practicable to deliver quality 
care.  In particular, I would like to acknowledge the tremendous work done by our trainee doctors who were 
often those dealing first with potential Covid cases. 
 
Although gynaecology services were curtailed, care continued in oncology and urgent gynaecology.  
Colposcopy services continued throughout the pandemic. 
 
Educational Meetings: 
 
Spring Conference, 06 March 2020 
The theme for the meeting was Essential Updates on Women’s Health.  The Speakers were Ellie Kisyombe, 
Dr Sindy Joyce, Dr Cliona Ní Cheallaigh, Inclusion Medicine, Dr Peter McKenna, Dr Rhona Gaynor from Dept 
of Health, with Dr Cathal O’Keefe and Prof Richard Greene discussing the medico-legal environment and HIE. 
 
Webinar Series 
As with much postgraduate education the Institute had to pivot to online offerings and a number of webinars 
and online lectures took place to support CPD and trainee education.   

 Dr Jennifer Donnelly presented a Masterclass on the Obstetric complications of COVID-19 on 08 April 
2020 

 A BST Induction webinar took place on 16 July 2020 

 A masterclass took place on 18 November 2020 on Still Birth; contributors included Prof Keelin O’ 
Donoghue, Dr Emma Doyle, Dr Neil O’Gorman and Dr Bobby O’Leary 

 The JOGS Study Day took place on 27 November 2020 
 
The Expert View Podcast Series 
As Chair of the Institute, I was delighted to speak to Siobhán Creaton on the RCPI podcast “The Expert View” 
in June 2020 about the impact of COVID-19 on maternity services in Ireland.  We also discussed the knock-
on effect of the pandemic on the provision of gynaecology services and screening, and why women shouldn't 
delay contacting their doctor if they are worried about their health.  The podcast is available at 
https://open.spotify.com/show/02Hke7dhV634tFniq9ADQb 
 
National Immunisation Advisory Committee 
I attended a NIAC meeting in December 2020 as the Institute representative.  NIAC has been involved in 
assessing the evidence and liaising with international stakeholders on new vaccines as they are being 
developed against COVID-19 to inform a national immunisation programme.  The rollout of the vaccine is 
being implemented by the Department of Health and the Health Service Executive. 
A Q&A was developed as a collaboration between IOG, NIAC and endorsed by the Women’s and Infants 
Programme.  The Q&A developed advice around vaccination in pregnancy and a decision aid was viewed 
over 9,000 times.  

https://open.spotify.com/show/02Hke7dhV634tFniq9ADQb
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Guidance 
“Covid19 Infection Guidance for Maternity Services” was published on 06 May 2020.  Prof Keelin O’Donoghue 
was author with wide contribution from other Institute members.  The document is available at: 
https://www.rcpi.ie/news/releases/the-institute-of-obstetricians-and-gynaecologists-issues-guidance-on-
covid-19-and-maternity-services/ 
 
Position Papers 
A framework document titled “Perinatal Management of External Premature Birth” was published in 
November 2020 in partnership with the Faculty of Paediatrics, NWIHP, NCAG and the NCP: 
https://www.hse.ie/eng/about/who/cspd/ncps/paediatrics-neonatology/resources/perinatal-
management-of-extreme-preterm-birth-at-the-threshold-of-viability.pdf 
 
Consultant Applications Advisory Committee (CAAC) 
Having been appointed to the CAAC in August 2019, the group met 13 times between October 2019 and 
December 2020.  Updates from the CAAC meetings were reported back to Executive Council for 
consideration. 
 
National Women and Infants Health Programme (NWIHP) 
The Institute engaged closely with NWIHP with regard to the speciality response to Covid. 
 
The National Obstetric Haemorrhage Group 
The Institute was represented on this group by myself, Dr Carmen Regan and Dr Bridgette Byrne. 
 
National Clinical Lead 
Prof Keelin O’Donoghue was appointed as Clinical Guideline Lead and will take up the role in 2021. 
 
As Chair, I would like to acknowledge the tremendous work done by Prof Michael Turner in his role as 
National Clinical Lead and wish him well in his retirement.  Whilst Lead, he was instrumental in the 
development of the IMIS report, the IMEWS score and many important guidelines in conjunction with the 
Dept of Health. 
 
Mesh Oversight Group 
Chaired by Dr Suzanne O’Sullivan.  Developed guidance on management of urinary incontinence. 
 
Other engagements included the National Neonatal Encephalopathy Action group. 
 
Annual Clinical Reports Meeting, 27 November 2020: 
Guest Speaker Dr Jeanne Conry – “Learning from our Past, Leading in the Future: The Environment and 
Health” 
 
ICOGPM 2019 
The Irish Congress of Obstetrics, Gynaecology and Perinatal Medicine took place in the Galway Bay Hotel 
from 28 – 20 November 2019.  Speakers included Prof Andrew Shennan and Dr Maria Gyhagen. 
 
Institute Governance Review 
Having commenced in August 2019, 2020 subsequently saw the completion of a governance review by the 
Institute Governance Working Group.  The group was chaired by Prof Sharon Sheehan.  The findings were 
presented to the Executive and will be presented to the AGM in March 2021.  This review is part of wider 
governance review initially led by Ms Emma Cuddihy prior to her departure from RCPI in December 2020.  
The Institute thanks her for her services. 

https://www.rcpi.ie/news/releases/the-institute-of-obstetricians-and-gynaecologists-issues-guidance-on-covid-19-and-maternity-services/
https://www.rcpi.ie/news/releases/the-institute-of-obstetricians-and-gynaecologists-issues-guidance-on-covid-19-and-maternity-services/
https://www.hse.ie/eng/about/who/cspd/ncps/paediatrics-neonatology/resources/perinatal-management-of-extreme-preterm-birth-at-the-threshold-of-viability.pdf
https://www.hse.ie/eng/about/who/cspd/ncps/paediatrics-neonatology/resources/perinatal-management-of-extreme-preterm-birth-at-the-threshold-of-viability.pdf
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Appointments: 
 
Training 
Dr Suzanne O’Sullivan was appointed as the Director of Training in May 2020.  This role was a key strategic 
appointment for the Institute.  Duties of this role include leading on the development and implementation 
of strategy for postgraduate training and education within the Institute.  This involves working very closely 
with the NSDs at both BST and HST, and taking the lead in the development of the training programmes with 
respect to curricula development and assessments. 
 
Examinations 
Prof Michael O’Connell stepped down as Chair of the RCPI Examinations Committee in December 2020.  The 
Institute thanks Prof O’Connell for his hard work and commitment to that role. 
 
Prof Mary Higgins was appointed as Chair of the O&G Examinations Board.  It has been a busy period for 
Examinations with difficult challenges stemming from the Covid-19 pandemic.  We are thankful to all involved 
for their efforts to manage and run the examinations.  Originally scheduled for November, the MRCPI exam 
was postponed to December 2020 when COVID rates were at their lowest.   
 
A discussion is currently underway on the Diploma in Obstetrics and Women’s Health (DOWH) potentially 
becoming a postgraduate certificate in O&G, and a proposal has been presented to Executive Council. 
 
Clinical Lead of Cervical Screening 
Dr Nóirín Russell was appointed Clinical Lead of cervical screening and therefore demitted the role of 
Convenor of Meetings in December 2020.  The Institute wishes her the best of luck in her new role and thanks 
her for her work as Convenor. 
 
College Appointments 
The Institute would like to extend thanks to Ms Barbara Conneely who served as the Institute Coordinator 
from January 2017 until September 2020.  Barbara now moves into the role of Faculties Team Lead within 
the College, supporting all the specialties, and Mr Darragh Whelan started as the new Institute Coordinator 
in August 2020. 
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GOVERNANCE 
 
The Institute is governed by an Executive Council.  The Executive Council, alongside its sub-committees and 
joint committees of the Institute, acts as a vital source of information for those interested in obstetric & 
gynaecological issues in Ireland. 
 
There were eight meetings of Executive Council between October 2019 and December 2020.  Two of these 
were extraordinary meetings at the beginning of the Covid-19 pandemic.  The dates were: 13 December 
2019, 17 January 2020, 06 March 2020, 02 April 2020, 22 May 2020, 25 September 2020, 06 November 2020 
and 04 December 2020. 
 
Executive Council October 2019 – December 2020: 
 

OFFICERS 

Chair of the Institute; 
Institute Representative on the Forum of PGME Training Bodies, RCPI 
Executive Board, RCPI Advisory Committee, RCPI Fellowship Governance 
Working Group, RCPI CPD Focus Group, RCPI Recruitment & Retention 
Working Group, and Consultants Applications Advisory Committee 
(CAAC); and Dr Murphy also sits on the Institute Governance Working 
Group. 

Dr Clíona Murphy 

Director of Training Dr Suzanne O’Sullivan 
 

Honorary Treasurer; Institute Representative on NPEC Governance 
Committee; also sits on the Institute Governance Working Group 

Dr Sharon Cooley 

Dublin Maternity Hospitals  

Rotunda Hospital rep Prof Fergal Malone 

Coombe rep; Institute rep on RCPI Annual Verification Process 
Subcommittee; Institute Adverse Incidents Panel; Medical Council’s TOP 
Ethics Group; Prof Daly is also a Co-NSD (HST) & co-Chair of the STC 

Prof Sean Daly 

Coombe rep to Dec 2019; Chair of Institute Governance Working Group Dr Sharon Sheehan 

NMH rep; and sits on Institute Governance Working Group Dr Declan Keane 

Regional Hospital Groups  

Hospital Rep for Drogheda / Cavan  Dr Etop Akpan 

Hospital Rep for Mullingar/ Portlaoise Prof Michael Gannon 

Hospital Rep for Kilkenny/Wexford / Waterford  Dr John Stratton 

Hospital Rep for CUMH / Kerry / South Tipp; 
Institute Rep on NPEC Perinatal Mortality Group 

Prof Keelin O’Donoghue 

Hospital Rep for CUMH / Kerry / South Tipp  Dr Nóirín Russell 

Hospital Rep for UCHG / Portiuncula /Mayo  Dr Nikhil Purandare 

Hospital Rep for Sligo / Letterkenny  Dr Vimla Sharma 

Northern Ireland Rep Dr Richard De Courcey-Wheeler 

Private Hospitals Rep Dr Mona Joyce 
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Associate Members Rep; 
IOG Rep on RCPI Traffic Medicine Working Group 

Dr Brendan McDonnell 

Chair of the RCPI O&G Examinations Committee (until Dec 2020); SDR 
Lead; IOG rep on NIAC; IOG rep on RCPI Credentials Working Group 

Prof Michael O’Connell 

Chair of the RCPI O&G Exams Board Prof Mary Higgins 

Irish Rep on RCOG Council; IOG rep on NPEC Perinatal Mortality Working 
Group 

Dr Michael Geary 

Institute Lead on Training Site Accreditation; sits on the Institute 
Governance Working Group 

Dr Paul Hughes 

Trainee Advocacy Officer (2019-); Communications and PR rep; IOG rep 
on RCPI Professional Policy Group for GDPR 

Dr Venita Broderick 

IOG rep on RCPI Education and Quality Committee; Chair of the 
Specialist Education and Research Committee; IOG rep for Professional 
Competence; IOG rep on the Medical Council PCS Working Group 

Dr Sam Thomas 

Convenor of Meetings (until Dec 2020) Dr Nóirín Russell 

JOGS rep Dr Gillian Ryan 

Co-NSD (HST) & co-Chair of the STC, preceded by Dr Suzanne O’Sullivan; 
Clinical Lead for O&G clinical guidelines, preceded by Prof Michael Turner 

Prof Keelin O’Donoghue  

Co-NSD (BST), preceded by Dr G.  Méabh Ní Bhuinneáin Dr Azriny Khalid 

Co-NSD (BST); IOG rep on Joint Forum / HSE NDTP Protected Training 
Time Working Group 

Dr Etaoin Kent 

President, RCPI Prof Mary Horgan 

Registrar, RCPI Dr Diarmuid O’Shea 

 
Other Institute Representation: 
Contact the Institute Coordinator at iog@rcpi.ie to ensure our records are kept up to date. 
 

RCPI Trainees Committee  Drs Sorca O'Brien & Daniel Kane for Forum; 
BST O&G Representative Dr Valerie Julius 

RCPI Annual Verification Process Subcommittee Vacant 
Forum Professional Competence Subcommittee  Prof Hilary Hoey (for all RCPI training bodies) 
Forum Quality & Risk Subcommittee  Vacant 
European Board and College of Obstetrics and 
Gynaecology (EBCOG) 

Dr Mike Robson & Prof Fionnuala McAuliffe 

NPEC Perinatal Mortality Group Drs Gerry Burke & Elizabeth Dunn 

NPEC Maternal Morbidity Group Dr Bridgette Byrne, Prof Mary Higgins, Dr C Murphy 
NCCP National Advisor in Oncofertility Dr Edgar Mocanu 

ICGP Reproductive & Sexual Health Committee Dr Maeve Eogan 

National Incident Management Team (NIMT)  Dr Peter McKenna 

FIGO Clinical Guidelines on Placenta Accreta Dr Donal Brennan  

National Obesity Programme  Prof Fionnuala McAuliffe & Dr Jennifer Walsh 

FIGO Executive Board Prof Fionnuala McAuliffe 

IOG Rep on NPEC Maternal Morbidity Group Dr G. Méabh Ní Bhuinneáin 

Members of the Institute’s STC are listed later in this report 
  

mailto:iog@rcpi.ie


9 
 

HONORARY TREASURER’S REPORT 
Dr Sharon Cooley, Honorary Treasurer 

Income and Expenditure for Financial Year end 30 June 2020  
 
General 
A surplus of €55,103 was generated for the 12 months to end June 2020.  This is €33,963 greater than last 
year’s surplus of €21,140. 
 
Income 
Total income (excluding investments) generated for year end June 2020 was €276,003.  This has increased 
by €65,646 (31%) on last year mainly due to an increase in event income and event sponsorship income. 
 
Income is classed under the following headings which are discussed in more detail below: 

 Subscriptions and Admission Fees 

 Study Day Sponsorship Income 

 Event Fee Income and Sponsorship 

 HSE Grant Income 
 

Subscriptions and Admission Fees 
Receipts from subscriptions were €38,517 in 2019-20 versus €38,402 in 2018-19, an increase of €115.  
Receipts from admissions were €7,900 in 2019-20 versus €2,970 in 2018-19, an increase of €4,930.   
 
In 2019-20, 76% of Members billed paid their subscriptions and 50% of Associate Members paid.  By 
comparison, in 2018-19, 79% of Members billed paid and 36% of Associate Members paid. 

 
Study Day Sponsorship Income 
Study day sponsorship income of €18,320 in 2019-20, compared to €8,400 in the previous year. 

 
Event Fee Income and Sponsorship 
Event fee income for 2019-20 was €45,010, an increase of 89% compared to 2018-19.  This is a result of 
ICOGPM being held in November 2019. 
 
Sponsorship income for 2019-20 was €51,000 which is an increase of 65% compared to 2018-19.  This was 
mainly due to sponsorship of ICOGPM. 
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HSE Grant Income 
This relates to the SLA to deliver training. 
The amount of €109,118 is the proportion of the grant relating to the Institute to cover cost of overheads 
and administration running costs.  This increased by €3,357 compared to 2018-19.  In line with this increase 
the overhead recharge from the College increased by €555.  Wages and salaries increased by €2,802. 
Historically the loss for the Institute has been capped at €6,800 and the College absorbed the remainder of 
the overhead.  The overhead absorbed by the College in 2019-20 was €28,325. 
 
In 2019-20, the overall HSE SLA amounted to €5M.  This is calculated on a per capita element and a 
structural funding element.  The amount received from the HSE has remained static for the last four years 
despite an increase in the number of trainees. 
 
Investments 
Investments held by the College at the end of June 2020 were €8,069,110 of which €89,808 were 
apportioned to the Institute.  The investments apportioned to the Institute held their value when 
compared with 2018-19. 
 
Costs 
Categorised as: 

 Direct costs, which can be attributed to specific projects/ events; 

 Indirect costs, which are staffing and administration costs; 

 Overhead recharge, which is for rent, insurance, light, heat, etc, also to cover the provision of the 
services of Finance, ICT and HR, etc. 

 
Direct Costs total €94,651 for the year, an increase of €30,945 on the previous year, mainly attributable to 
ICOGPM in November 2019.  
 
Indirect Costs total €48,511 and are in line with 2018-19 costs. 
 
Overhead recharge of €77,797 has been charged to the IOG accounts for 2019-20 (compared to €77,242 in 
2018-19).  This constitutes 1% of the overall College overhead. 
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CONVENOR’S REPORT 
Dr Nóirín Russell 
 
IOG Annual Study Day 
This meeting was held on 27 September 2019 in No. 6 Kildare Street.  Talks included: 
 
“Pre-eclampsia and its impact on maternal long-term health” 
Dr Ali Khashan, Senior Lecturer in Epidemiology in the School of Public Health and INFANT Centre, 
University College Cork 
 
“Adverse pregnancy outcomes and the risk of the maternal renal disease – a focus on preterm delivery 
and stillbirth” 
Dr Peter Barrett, SpR Public Health Medicine & ICAT Fellow UCC & Department of Public Health HSE-South, 
Cork 
 
“Hypertensive disorders in pregnancy and cardiovascular disease” 
Dr Fergus McCarthy, Senior Lecturer, Obstetrics and Gynaecology and Maternal Fetal Medicine 
Subspecialist at University College Cork 
 
The afternoon session started with a workshop on using applied drama techniques as part of medical training 
in pregnancy-related bereavement care.  This interesting work was the result of a collaborative project 
between the RCPI and the Abbey Theatre. 
 
The afternoon’s invited guest speaker was Adam Kay, author of award-winning book “This Is Going to Hurt” 
He spoke eloquently on the challenges or working as a trainee in Obstetrics and Gynaecology and his reasons 
to leave the speciality. 
 
Sean Boyle Lectures: 
In September 2019 this keynote lecture was delivered by Prof Richard Greene.  The title “Make a choice- 
change the future!” provoked some interesting discussion and was a fitting end to a thought-provoking day.   
 
The Sean Boyle lecture was also delivered in March 2020 by Dr Mary Holohan. Dr Holohan spoke on the 
affects of epilepsy during pregnancy. 
 
Institute AGM 
The 2019 AGM occurred as scheduled alongside the Study Day on 27 September 2019. 
Executive Council had voted earlier in the year to change from a schedule of three meetings per annum to 
two meetings per annum.  It was acknowledged that this would be the last September meeting as now 
meetings would occur in March and November. 
 
Following a successful Spring Conference on 06 March 2020 with excellent attendance, the Institute held an 
AGM for its Members and Associate Members, followed by a combined CSCST and admissions ceremony for 
admission of 5 new Members and 1 new Honorary Fellow.  Names are listed elsewhere in this report. 
 
Irish Congress of Obstetrics, Gynaecology and Perinatal Medicine 
This event was held at the Galway Bay Hotel on the 28-29 November 2019.  It included the Institute Annual 
Clinical Reports Meeting, with Prof Andrew Shennan OBE MBBS MD FRCOG as External Reviewer; the JOGS 
Annual Scientific Meeting, and the Four Provinces Meeting.  The following groups were represented: 
 The Institute of Obstetricians and Gynaecologists at RCPI 
 The Irish Perinatal Society 



12 
 

 Continence Foundation Ireland 
 Irish Gynaecological Endoscopy Society 
 Irish Fertility Society 
 Irish Society of Gynaecological Oncology 
 Junior Obstetrics and Gynaecology Society (JOGS) 
 
IOG Spring Conference 2020 was held on 06 March 2020 at Kildare St. 
The Institute of Obstetricians and Gynaecologists was proud to support the 2020 International Women's Day 
campaign theme is #EachforEqual, which aimed to challenge stereotypes, fight bias, broaden perceptions, 
improve situations and celebrate women's achievements. 
The morning session featured the following talks on women’s health in marginalised communities. 
 
Direct provision activism and the foundation of “our table” 
Ellie Kisyombe an asylum seeker from Malawi, who recently an as a local election candidate, spoke about the 
challenges women face while living in direct provision. 
 
“Traveller women- ethnicity, discrimination and positivity”  
Dr Sindy Joyce, an Irish Traveller and human rights activist, who is the first Irish Traveller to obtain a doctorate 
from an Irish University, spoke about discrimination against Traveller women and how to tackle this. 
 
“Homelessness and women’s health” 
Professor Clíona Ní Cheallaigh, Consultant Physician, Inclusion Health Service, St James's Hospital spoke 
about providing accessible and acceptable healthcare for homeless women. 
 
The afternoon session focussed on “Women’s Health in Ireland- an integrated approach”.  Talks included: 
 
“An update on benign gynaecology - primary HPV screening and the future of cervical screening” 
Dr Peter McKenna, Clinical Director of NWIHP, spoke about how changes to the Cervical Check programme 
would impact on the screening service and more broadly on the general gynaecology service. 
 
“The Women’s Health Task Force - priorities for implementation” 
Rhona Gaynor, Women's Health Lead and Head of the Policy and Strategy Unit, Department of Health spoke 
on the policy decisions that the Department were prioritising in the next few months. 
 
The final session was titled “The Medicolegal environment in Irish Obstetrics and Gynaecology” 
 
“Medicolegal claims in Obstetrics and Gynaecology”   
Dr Cathal O’Keeffe State Claims Agency  
 
“HIE- a national perspective” 
Prof Richard Greene, National Perinatal Epidemiology Centre, UCC. 
 
It is difficult to believe on looking back that six days after this meeting, the country was locked down due to 
the Covid-19 coronavirus pandemic.  This was the last dinner we would eat together for some time. 
 
JOGS Meeting/ IOG Annual Clinical Reports Meeting 
This meeting took place took place virtually for the first time on 27 November 2020. 
It contained two sessions.  The morning session run by JOGS involved the following presentations: 

 8:00am - 9:00am: Oral abstract presenters | Questions 
 9:30am - 10:30am: Oral abstract presenters | Questions 

https://www.internationalwomensday.com/Theme
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 11:00am - 12:00pm: Oral poster presenters 
 12:15pm - 12:45pm: JOGS AGM 

The afternoon session started with an inspirational guest lecture. 
 
“Learning from our Past, Leading in the Future: The Environment and Health”  
Prof Jeanne A. Conry, FIGO President-Elect 
 
This was followed by another historic first for the Institute.  After lengthy discussion at the Executive, a 
decision was made to change the format of the annual meeting to ensure that data from all nineteen 
maternity units were presented.  This involved collaboration with the National Perinatal Epidemiology Centre 
at University College Cork. 
 
The following reports on national data were presented: 
 

o Severe acute maternal morbidity in Ireland – Dr Clíona Murphy 
o National perinatal mortality audit – Prof Keelin O’Donoghue 
o Neonatal Therapeutic Hypothermia - Dr Adrienne Foran 
o VON data: Very Low Birthweight infant audit – Anne Twomey 
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NATIONAL SPECIALTY DIRECTORS’ REPORT 
 

Director of Training: Dr Suzanne O’Sullivan 

 

HST: Prof Sean Daly & Prof Keelin O’Donoghue  

 

BST: Dr Etaoin Kent & Dr Azriny Khalid 

 

The Institute would like to thank Prof Méabh Ní Bhuinneáin and Dr Meave Eogan who completed their terms as 
BST and HST NSDs. 
 

STC Members: 

Dr Suzanne O’Sullivan, Dr Maeve Eogan, Dr Méabh Ní Bhuinneáin, Dr Etaoin Kent, Dr Sharon Sheehan, Dr Rhona 
Mahony/Prof Shane Higgins, Dr Liz Dunn/ Dr Sandhya Babu, Dr Hassan Rajab, Dr Mark Skehan, Prof Keelin 
O’Donoghue, Prof Mary Higgins, Dr Michael O’Leary, Prof Michael O’Connell, Dr Paul Hughes, Dr Gillian Ryan 
(trainee representative) 
 

HST July 2020 – 2021: 

 
Trainees in Clinical Posts in Ireland 

Out of Clinical Programme (OCPE) in Ireland 

Flexible Training 

Leave of Absence/Other 
Total 

1st 2nd 3rd 4th 
7 

5th 
11 

Total 

14 16 12 * 60 

0 0 4 5 10 19 

0 0 1 0 1 2 

2 2 4 2 2 12 

    93 
 

* 59 active posts with some posts having 2 HST trainees in 1 year 
 86 trainees on scheme including OCPE 

 33 Dublin, 33 outside Dublin 

 16/66 of active posts in small/medium units (excluding Dublin, Cork, Galway, Limerick) 
 5 in Gynae only units 

 15 (17%) male and 71 (83%) female trainees on scheme 
 

Location Number Location Number 

Rotunda 10 Our Lady of Lourdes 4 

NMH 8 Mullingar 1 

CWIUH 10 Mayo 3 

CUMH /SIVUH 9 MRHP 1 

Galway 4 Mater 1 

Limerick 4 Tallaght 2 

Wexford 3 St James’s 1 

Waterford 3 St Vincent’s 1 

Portiuncula 1   
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Ballinasloe 

Beaumont 

 

Letterkenny 

 

Trainees on OCPE 
1st year OCPE 2nd year OCPE 3rd year or longer OCPE 

6 7 4 

 

Assessment Review 
EYA PYA FYA Total 

66 10 6 82 

 

All SpRs passed all assessments, with 1 interim assessment required. 
 

BST Training: 
1st Year 2nd Year 3rd Year Total 

24 22 24 70 

 

The NSDs coordinate recruitment, assessment, curriculum development and remediation for BST trainees.  The BST 

programme works with Hub Coordinators, where hub assignments are managed centrally.  The Hub Coordinator 

works on behalf of the Hub and not the hospital in which they are located.  Actual postings are coordinated by five 

Hub Coordinators: 

For 2019-20 the following were Hub Coordinators:  

 Dr Nadine Farrah: Coombe Hub (Coombe, St James’s, Tallaght UH, MWR Portlaoise, MRW Mullingar) 

 Dr Hassan Rajab: Rotunda Hub (Rotunda, OLOL Drogheda, Beaumont, Cavan) 

 Dr Michael O’Leary: West Hub (UHG, UMH Limerick, Letterkenny UH, Mayo UH, Portiuncula, Sligo) 

 Prof Mary Higgins: NMH Hub (NMH, St.  Luke’s Kilkenny, Wexford General, Mater Misericordiae) 

 Prof John Higgins: CUMH Hub (CUMH, UH Waterford, UH Kerry, Limerick Hospital, South Tipperary GH) 

 
Training breakdown 1

st 2
nd  3

rd  Total 

Assessments 29 27 18 74 

Interim Assessments 2 0 2            4 

Extra time on scheme 0 0 2 3 

Withdrew 4 4 0 8 

Leave of absence  1 1 1 4 

Total    93 

 
  Numbers based on location: 

Number Location Number 

1 Mater 1 

1 NMH 11 

1 OLOL Drogheda 6 

10 Portiuncula 1 

1 Portlaoise 2 

11 Rotunda 10 

4 St James’s 2 

2 Sligo 1 

4 South Tipperary 1 

1 Tallaght 1 

1 Waterford 2 

2 Wexford 2 
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Recruitment & Selection (for July 2020 intake) 

 BST HST 
Applicants 57 26 
Interviewed 45 23 
Appointed 30 16 

 
Trainee Review/ Feedback 
Trainees provided constructive feedback on the programme and training sites in a range of contexts over 
the training year.  A Trainee Representative sits on the STC and collates feedback from trainees in 
advance of each meeting.  Trainees have the opportunity to feedback on an ongoing basis through the 
NSDs, the Coordinator and Manager for O&G in RCPI, and now also through the Trainee Advocacy Officer. 

 

Fellowships and Awards: 

 

Rory O’Connor Memorial Medal 

The Institute awards a medal to the highest achieving examination candidate at each sitting of the MRCPI 

examination in Obstetrics and Gynaecology.  The award is known as the Rory O’Connor Memorial Medal 

in honour of the late Dr Rory O’Connor, an esteemed past Chairman of the Institute, and a former 

National Specialty Director.  The most recent winners are: 

 

Dr Sarah Petch awarded 06 March 2020, for Aug/ Nov 2019 exam diet 

Dr Marguerite O’Brien, to be awarded 05 March 2021, for Sept/ Dec 2020 exam diet 

 

David Mitchell award (open to trainees in all three programmes) 

 

Dr Richard Steevens’ Scholarship: 

Fellowship in Paediatric and Adolescent Gynaecology in Canada - Dr Niamh Murphy 

 

Post‐CSCST Clinical Fellowship in Advanced Pelvic Surgery SJH 
Dr Niamh Daly (Jan 2019 – Jan 2020) 
Dr Aoife Freyne (Jan 2020 – Jan 2021) 

 

Aspire Fellowship 

Dr Deirdre Hayes- Ryan - Fellowship in Early Pregnancy/Emergency Gynaecology 
 
Hospital Inspections: 
Despite a focus in 2019 to try to address the backlog of inspections the number of overdue inspections 
remained high (100+ but 13 for IOG).  This was recognised as a risk to the College.  The RCPI Executive 

committed to a transition to Site QI Visits and an interim process was introduced in February 2020.   
 
Each training site that was due/overdue was asked to submit the following documentation 

 Training Site Activities form (to be submitted by the Medical Manpower) 

 Specialty Accreditation form (to be submitted by the Lead/nominated trainer within the 
department) 

 Trainee form (to be submitted by the current trainee in post) 

 
This process was delayed due to the Covid19 pandemic, however, in April 2020, each NSD was requested 

to review their list of overdue training sites asking if they were aware of any major variations to training 

aligned to the curriculum, or any patient safety or trainer/trainee wellbeing issues on any of these sites.   
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Cavan was identified as a priority site and a remote inspection was scheduled.   
 

Training Site  
Date Last Inspection 

Cavan General Hospital 2020 

University Maternity Hospital 
Limerick 

2020 

 

We are still awaiting completion of the documentation from two training sites and once received, we will 
ask the NSDs to review the documentation and close out this process. 

 
The TSA working group has completed their work and the new Site QI model is commencing in May 2021 
at Galway University Hospital with the review and approval of all RCPI specialties over a week-long 

session.  An extern will oversee this process and the site, following review, will be approved for 5 years.   
Specialty standards have been developed for O&G and will be circulated to all training sites prior to each 

visit. 

 
A five year roll out plan has been developed where all sites will be visited at least once.  Should an issue 

arise between these visits, a triggered inspection can be organised.   
 

Trainees: 
Specialty Total number of 

approved 

Trainers 

Number approved 
in period covered 
by this report 

Applications in Ineligible & 
other process issues 

Obstetrics and 
Gynaecology 

127 5 0 0 

 
Specialty Total number of 

approved 

Trainers 

Number approved 
in period covered 
by this report 

Applications in Ineligible & 

other process issues 

Obstetrics and 
Gynaecology 

122 0 0 0 

 
  Applications to Specialist Division of the Register: 

Number of Applications Received Recommended Not Recommended 
8 2 6 

 
  CSCST awarded 2019-20: 

Name 
Dr Fionnvola Armstrong 
Dr Clare O’Loughlin 
Dr David Crosby 
Dr Amy O’Higgins 
Dr Jennifer Hogan 
Dr Anna Durand O’Connor 
Dr Deirdre Hayes – Ryan 
Dr Yvonne O’Brien 
Dr Aoife Morris 
Dr Tara Rigney 
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  Study days: 

   

   BST: 
Date/Month Topic(s) Location 
27 September 
2019 

IOG Study Day RCPI 

17 – 19 October 
2019 
 

St Luke’s Symposium RCPI 

18 October 2019 Coombe’s Guinness Lecture Symposium The Coombe Hospital 

27 November 
2019 

JOGS Meeting and Study Day  

28 November 
2019 

ICOGPM/ IOG Annual Study Day Galway Bay Hotel 

17 January 2020 NPEC Study Day Kingsley Hotel, Cork 
6 March 2020 IOG Spring Conference & Study Day RCPI 

 

HST: 
Date/Month Topic(s) Location 

27 September 
2019 

IOG Study Day RCPI 

11 October 2019 Advanced Surgical Skills Course ASSERT Centre, Cork 

17 – 19 October 
2019 
 

St Luke’s Symposium RCPI 

18 October 2019 Coombe’s Guinness Lecture Symposium The Coombe Hospital 

27 November 
2019 

JOGS Meeting and Study Day  

28 November 
2019 

ICOGPM/ IOG Annual Study Day Galway Bay Hotel 

17 January 2020 NPEC Study Day Kingsley Hotel, Cork 
6 March 2020 IOG Spring Conference & Study Day RCPI 

 

Educational Update: 
The BST and HST curricula were reviewed by NSD’s, and the minimum requirements for completion of the 

training programme were considered in liaison with staff from the Assessment and Programme 
Development Department of RCPI.  Required competencies, underpinned by workplace‐based 

assessments, as well as educational activities were all reviewed to ensure that the curriculum covers the 
breadth and depth of obstetric and gynaecological practice sufficient to have CSCST awarded. 

 
BST Curriculum update: 

 Knowledge of “Termination of pregnancy” added to description of Early Pregnancy Problems in 
specialty section. 

 No changes to minimum requirements.   
 
HST Curriculum update: 
New specialty section domain: 

 Termination of Pregnancy care less than 12 weeks gestation 

 Care of the patient with a fetus with a congenital abnormality 
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Adjustments made to specialty section domain: 

 Care of patients with a medical complication in pregnancy (or predating pregnancy) 
 
New OSATS written for STOP/MVA (Optional for Trainees) 
New OSATS written for Perineal Repair/Obstetric Anal Sphincter Injury 
 
Changes to minimum requirements: 

 New procedure – Repair of Obstetric Anal Sphincter Injury – 5 required per programme 
 
Requirement to log TVT/Mid‐urethral slings removed from urogynaecology SI module minimum 
requirements All the changes affect Trainees in HST years 1, 2 and 3.  Changes are optional for HST year. 
 
Key Proposals for the coming year: 

o Advocate for appropriate time and support for all BST Hub Coordinators, NSDs and trainers to enable 

the running of a high‐quality training programme in keeping with the Medical Council Accreditation 

document. 

o Complete the Irish Medical Council accreditation process.   

o Extensive work on making up for postponed simulation courses as a result of Covid 19.  Courses are 

being modified to provide online lectures and classrooms in order to reduce travel group meetings 

in keeping with public health advice, and direct time on simulation is being developed to optimise 

learning while keeping numbers of trainees low to allow social distancing.  We hope to make up for 

mandatory simulation courses lost in 2020 during 2021.   

o We will continue to move as much as possible of our mandatory courses online in order to allow 

courses to be run, and to reduce travel social interaction.   

o In response to the pandemic, we have developed an online “Library” of lectures covering a broad 

spectrum of topics that trainees can access any time, on the RCPI Panopto platform, and we will 

continue to increase the variety of topics included. 

o Ongoing curriculum review and adjustment where appropriate.  The curriculum has been amended 

to reflect service developments / adjustments in the specialty e.g.  regarding urogynaecology and 

mesh procedures, termination of pregnancy etc, and we are working with RCPI towards and 

outcome-based training curriculum. 

o Development and delivery of relevant study days with learning supports and assessment tools to 

ensure complete provision and assessment of all curriculum needs.  Focus on appropriate simulation 

training for HST to complement other aspects of the curriculum including the mandatory minimal 

access skills course offered to all year 1 HSTs. 

o Continuing to work with NDTP (HSE) and clinical programme to optimise training opportunities and 

contribute to workforce planning discussions. 

o Succession planning for roles of National Specialty Director. 
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SIMULATION REPORT 
 

Simulation, in the broadest sense of the word, is becoming more and more important in training in 
Obstetrics and Gynaecology. 

 
The Institute of Obstetricians and Gynaecologists currently runs four courses that involve simulation: 

 Advanced Practical Skills for Obstetrics and Gynaecology 
 Advanced Gynaecological Surgical Skills 

 Third‐ and Fourth‐Degree perineal Tears and Episiotomy Workshop (OASIS) 

 Minimal Access Surgery 
 
 
Professor John Murphy who has led the role of out of simulation courses in RCPI, passed on the clinical lead 
role to Dr  Suzanne O’Sullivan, who was appointed Director of Training in May 2020.   
 
We are indebted to his dedication and leadership in coordinating the excellent and highly successful Minimal 
Access Skills (MAS) training course and gratefully acknowledge his longstanding support and mentoring of 
generations of trainees in Obstetrics and Gynaecology in Ireland.   
 
 A national tender process for the running of our four simulation courses led to tenders from ASSERT, College 
of Anaesthetists and RCSI during2019.  RCSI were successful in winning a 3-year contract to host our courses 
providing animal and wet labs as required.   
 
Unfortunately, due to the Covid 19 pandemic, it was not possible to run any of our simulation courses despite 
several resets of dates, due to public health advice in the pandemic.  We have set dates and continue to work 
hard towards making up these courses and running our 2021 programme over the next year once we reach 
appropriate easing of restrictions. 
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MDE IRELAND 
An IOG/HSE Joint Working Group 
Michael F O’Hare - Chairman MD, FRCPI, FRCOG  

 
The Joint Working Group was set up in July 2007, and MDE Ireland, based at the National Perinatal 
Epidemiology Centre in Cork, commenced formal maternal death data collection for Ireland in January 2009 
in collaboration with the long-established UK Confidential Enquiry.  The project is funded by the HSE.   
 
Under the umbrella of NPEU/MBRRACE-UK based at the University of Oxford, statistics for UK and Ireland 
are now published annually, on a rolling basis.  Topic-specific chapters, however, continue to appear every 
three years.   
 
Reports containing UK and Ireland maternal mortality data for 2015-2017 and 2016-2018 were launched at 
scientific meetings in November 2019 and December 2020 (virtual) respectively.  To coincide with these 
publications, MDE Ireland published Data Brief No.  4 in November 2019 and a full triennial report in 
December 2020.  We have now published data on the first ten years of this project (2009-2018), and all 
reports are available on the MDE Ireland website.     
 
Meetings of the Joint Working Group were held in November 2019 and November 2020, the latter by Zoom.  
A meeting scheduled for May 2020 was postponed due to the pandemic.   
 
The contract involving the Institute, the HSE and the University of Oxford was renewed in early 2020.   
 
Thanks are due to all members of the Institute who have contributed in any way to the success of this project. 
 
MDE Ireland looks forward to a continuing association with the UK Confidential Enquiry and NPEU/MBRRACE-
UK. 
 
  



22 
 

PUBLIC RELATIONS 
Dr Venita Broderick 

 

The RCPI communications office regularly receives enquiries for information about various issues in 

Obstetrics and Gynaecology.  We are grateful to our colleagues in the college, in particular to Ms Yvonne 

Cahill (Jan – May 2020) and Mr Ian Tracy, communications executives for their guidance and support in 

dealing with media issues. 

 

The IOG has been particularly active in communicating up to date information regarding Covid19 and 
pregnancy as well as Covid 19 vaccination for pregnant women.  The Institute of Obstetricians and 
Gynaecologists in conjunction with the Irish Medicines in Pregnancy Service at the Rotunda Hospital and 
the National Immunisation Advisory Committee (NIAC) at the Royal College of Physicians of Ireland have 
compiled information for women who are pregnant or breastfeeding and their doctors about the COVID-19 
vaccine.  A ‘Questions and Answers’ document as well as a very helpful infographic and decision aid for 
women is available on the RCPI/IOG website.  Particular thanks to Dr Clíona Murphy for her work in 
communicating this important information.  Social media channels in particular Twitter, have proven to be a 
very effective way of communicating information during this challenging time. 

A revised HSE booklet ‘Information about miscarriage’ has been published and is available on the 

Healthpromotion.ie website.  This resource was developed in collaboration with colleagues in bereavement 

services. 

 

The communications representative also encompasses the role of the Trainee advocacy officer.  This is an 
important role which facilitates improved communication between trainees and the training body. 
The advocacy officer is available to Trainees in Obstetrics and Gynaecology who wish to give feedback in 
relation to training programme and posts, training sites and curriculum.  This position is completely 
independent from that of the role of the National Speciality Directors.   
 
Trainees who have concerns  may contact the Advocacy Officer about issues such as complaints of bullying 
or harassment that have not been dealt with locally, issues of sexual harassment or discrimination, training 
experience that falls short of that expected and issues related to the curriculum  
 
The communications officer is the IOG representative on the RCPI forum subcommittee on Health and 
wellbeing.  The committee aims to facilitate cooperation and exchange of information and initiatives 
relevant to physician health and well-being between postgraduate training bodies. 
  

https://www.rcpi.ie/faculties/obstetricians-and-gynaecologists/
https://www.rcpi.ie/faculties/obstetricians-and-gynaecologists/
https://www.rcpi.ie/policy-and-advocacy/national-immunisation-advisory-committee/
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INTERNATIONAL AFFAIRS 
Mr John Magner, Head of International Affairs 
 
Growth in International Medical Graduate Training Initiative: 
The International Medical Graduate Training Initiative continues to provide a route for sponsored 
overseas doctors to experience structured postgraduate medical training in the Irish public health service.  
It enables suitably qualified medical Trainees from the Gulf Cooperation Council (Kingdom of Saudi Arabia, 
Kuwait, the United Arab Emirates, Bahrain and Oman) to undertake a fixed period of training in clinical 
services in Ireland.  Trainees participating within these programmes are fully sponsored by their 
governments for the duration of their training. 
 
RCPI offers two streams of training under this Initiative, Fellowship and Residency and interest in these 
programmes has been building steadily since their introduction.   
 
International Clinical Fellowship Programme: 
The International Clinical Fellowship Programme (ICFP) offers structured, curriculum-based specialist 
training at a senior level for doctors who wish to pursue higher training in their chosen specialty or sub- 
specialty.  These programmes are now available in 35 specialty areas, including Endocrinology, 
Gastroenterology, Respiratory Medicine, Rheumatology, Medical Oncology, General Paediatrics, 
Paediatrics Rheumatology, Paediatric subspecialties, Pathology, Occupational Medicine, Public Health 
Medicine and Obstetrics and Gynaecology, Palliative Medicine, Immunology and Occupational Medicine.  
In addition to offering Fellowship training in the general specialties, a new Special Interest Fellowship 
Programme has been launched, providing access to training at a sub-specialty level.  Now in its fifth year of 
full operation, 60 Trainees have graduated from our programmes and have returned home to embed their 
newly acquired knowledge and skills in health services in their own countries.  This year, we have 56 
Trainees on this programme across all specialties. 

 
The Institute currently offers 4 subspecialty training programmes including Gynaecology Surgery, Labour 
ward Management, Maternal Medicine, Urogynaecology.  Prof Michael O’Connell in his role as Clinical 
Lead has been instrumental in the development of the programmes including involvement in recruitment 
and selection, curricula review and assessments to date. 
 

Breakdown of Obstetrics and Gynaecology Clinical Fellowship figures for 2020/2021 training year: 
 

Current trainees Year 1 Current Trainees Year 2 

 
1 x Gynaecology Surgery (Coombe Hospital, 
September 2020 start) 

1 x Maternal Medicine (Cork University 
Hospital, Aug 2019 start) 

 
1 x Labour Ward Management (Rotunda, 
October 2019 start) 
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International Residency Training Programme: 

Our International Residency Training Programme (IRTP) is offered to doctors upon completion of their 

Internship.  This programme enables doctors to complete Residency training in Ireland before returning to 

their home country with a Saudi Board equivalent qualification and Membership of the Royal College of 

Physicians of Ireland.  This programme is currently offered in Internal Medicine and Paediatrics. 

 
Within the IRTP in Internal Medicine there are currently 8 doctors in training in Ireland and 8 doctors in 

Saudi Arabia working to meet the requirements to begin in post in Ireland.  The new IRTP in Paediatrics was 

launched in early 2019 and we welcomed 2 Paediatrics trainees to Ireland in late 2019. 

 

Recruitment for a July 2021 intake for both Paediatrics and Medicine has launched, and interviews took 

place during the week of the 15th February 2021.  9 applicants were interviewed for Paediatrics and 34 

applicants were interviewed for General Internal Medicine.   

 

Engagement has commenced with the Saudi Commission for Health Specialties to develop a potential Joint 

Residency Programme in Obstetrics and Gynaecology.  Initial discussions regarding the structure and 

requirements of the programme have taken place and are due to continue across 2021. 

 

RCPI IMG HSE Scholarship Programme Intake: 

The College of Physicians and Surgeons Pakistan’s (CPSP’s) working relationship with the HSE and the 

Forum of the Irish Postgraduate Medical Training Bodies, continues to provide a Postgraduate Scholarship 

Programme in Ireland for doctors from Pakistan.  This allows doctors who are enrolled with the College of 

Physicians and Surgeons in Pakistan to complete two years of their training in Ireland. 

 

The Sudan Medical Specialisation Board (SMSB) has joined the CPSP in offering the programme in 2018 and 

their first cohort of trainees from Sudan completed their programme in 2020. 

 

There are 70 doctors from the CPSP and SMSB currently in training in various medical and surgical 

specialties.  In Obstetrics and Gynaecology there are 10 trainees participating in the Programme 

including 7 trainees in their 2nd year of training and 3 trainees in their 1st year of training.  Trainees 

are assigned to the following Hospitals: University Hospital Galway, Wexford General Hospital, 

University Hospital Waterford, Sligo General Hospital, Cavan General Hospital, Letterkenny University 

Hospital, Our Lady of Lourdes Hospital, Drogheda, Midland Regional Hospital and South Temporary 

Hospital.   

 
Improving training and health worldwide: 
The RCPI continues to focus on our international business development strategy with focus on growing 
opportunities globally with emphasis on our examinations, education and professional development 
products.   

 

Increasing contribution to global health efforts under the EQUALS Initiative: 

The EQUALS Initiative is a joint venture between RCPI and the HSE that supporting training and equipment 

needs in less developed countries. 
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In July 2020, two additional shipments of decommissioned medical equipment were sent from hospitals in 

Ireland to Lusaka, Zambia.  The equipment was tested pre and post shipment by clinical engineers of the 

EQUALS Initiative, before it was distributed across the country to larger teaching hospitals and smaller 

health clinics. 

 
Further to ongoing support of the new Zambia College of Medicine and Surgery (ZACOMS), the EQUALS 

Initiative worked together with RCPI to develop a tailored Train the Trainer course, which was delivered to 

the ZACOMS Faculty in October 2019.  The EQUALS Initiative is also launching a new programme to provide 

trainees in Zambia access to RCPI’s suite of online courses.  These include the Practical Scenario Modules 

for Obstetrics and Gynaecology trainees. 

 

Additionally, Karl Bergin (Head of Clinical Engineering, Coombe Women’s & Infants University Hospital) 

travelled to Lusaka in November 2019 to deliver a 4-day Clinical engineering workshop to engineers from 

across Zambia.  This training will allow engineers to more effectively repair and test equipment used 

throughout the health service.  High-grade toolkits purchased by the EQUALS initiative were also distributed 

to in-need engineering departments. 

 

Further to ongoing support of the new Zambia College of Medicine and Surgery (ZACOMS), the EQUALS 

Initiative is working with RCPI to develop a tailored Train the Trainer course for delivery to the ZACOMS 

Faculty in Autumn 2019.  Further information on the EQUALS Initiative may be sought from the 

International Affairs office at EQUALS@rcpi.ie / 01 863 970 

 

 

mailto:EQUALS@rcpi.ie
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PROFESSIONAL AFFAIRS 
Dr Ann O’Shaughnessy, RCPI Head of Professional Affairs 
 

The Professional Affairs function’s aim is to develop and deliver educational activities relating to the remit of 
our professional bodies.  Currently the function has seven departments – Education Development, Research, 
Quality Improvement, Specialty Quality Improvement, Traffic Medicine, Professional Competence and the 
Postgraduate Medical Educational Centre (PMEC).  Each department works in an integrated way to research, 
deliver and ensure the quality of all educational programmes.  The function requires significant medical input 
in each department: 

 Dr Sinead Murphy, Director of Education and Professional Development  

 Prof Richard Costello, Director of Research 

 Dr Peter Lachman, Faculty Lead of QI 

 Prof Conor O’Keane, Chair of SQI Steering Group 

 Prof Des O’Neill, Director of Traffic Medicine  

 Prof Hilary Hoey, Director of Professional Competence as well as the Deans and the Education leads 
from the Faculties and Institute. 

 
Education Development: 
The purpose of the Education Development department is to develop educational programmes across the 

continuum of postgraduate medical education.  RCPI strives to continuously ensure that a wide range of 

education and training activities are developed and delivered capturing the needs of the wider health system 

and not just specific clinical needs.  We also ensure that our interventions incorporate the Medical Council Eight 

Domains of Good Professional Practice.   

  

Our Education Development Department ensures that this is achieved through wide consultation with relevant 

stakeholders including clinicians, HSE senior management personnel, hospital CEOs and patient groups.  

Education Development’s mission is to achieve and maintain academic excellence by researching, developing 

and providing medical education to national and international best practice standards.  The Education 

Development team works in collaboration with RCPI education stakeholders to provide a full range of 

educational expertise, support and services in the provision of high-quality educational interventions.   

  

Education development needs emerge from annual curricula reviews, NSDs, National Clinical Programmes and 

National Standards for Healthcare as well as high-profile patient safety reviews where national lessons are 

identified.  In addition, we consult with working groups, hospitals and hospital groups, individuals and teams of 

clinicians attending our programmes as they constantly provide us with feedback of potential gaps in their skills 

set/knowledge.   

  

Every learning intervention undergoes regular quality assurance whereby feedback forms are reviewed.  As part 

of this quality assurance process, the Education Specialist works closely with the facilitators and subject matter 

experts to continually improve the quality of the course content and delivery methods.   

  
Education Programme: 

The Education Development team worked closely with the NSDs and other key stakeholders in Spring 2020, in 
converting mandatory face-to-face courses to a virtual format in response to COVID-19 restrictions. 
 
Online course development and delivery: 
In the 2019-20 academic year, Education Development (ED) developed and delivered the following online 
courses:  

· BST Safe Prescribing (updated) 
· BST Ethics (updated) 
· Making every contact count (online and workshop development with HSE) 
· Be Sound, Don’t Belittle (online course on civility in the workplace) 
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· HPV Vaccination 
· Gateway to Communication 
· Patient Safety 

 
Upcoming educational initiatives: 

 BST Principles of Antibiotics (online course updated)  

 Certificate in Cancer Genetics 

 Effective Teaching Skills (online course (updated) 

 Communication for people with communication difficulties online course 

 Strategy on ‘communication’, reviewing all current and future offerings on the topic of communication, 
including telemedicine.   

 
PMEC: 
In the Postgraduate Medical Education Centre (PMEC) we are responsible for coordinating the delivery of 
education and training events for Trainees, Members and Fellows.  Working closely with a range of 
departments, clinicians and lecturers we ensure that the education programmes provided are of the highest 
quality.  Between August 2019 and June 2020, we delivered educational training to approximately 6000 
participants across 158 courses including mandatory training for BST and HST programmes, Masterclasses, 
online courses, Diplomas and Certificates, Conferences and Faculty events.   
PMEC continues to deliver courses specifically designed to the institutes for Obstetrics and Gynaecology.   
RCPI launched and new online Diploma in Obstetrics and Women’s Health in in 2019, the education content of 
this diploma was developed in conjunction with leading Obstetricians and Gynaecologist’s. 
Prof Michael O’Connell, Consultant Obstetrician Gynaecologist, Coombe Women’s and Infants University 
Hospital, Dublin. 
Dr David Crosby, Chief Resident in Obstetrics and Gynaecology, Cork University Maternity Hospital. 
This online diploma is aimed at doctors who want to provide the best possible care for women, from 
adolescence to old age. 
 
It focuses on delivering the highest quality obstetrics and women's healthcare.   
The learner will receive expert, up-to-date tuition on all matters relating to women's health, such as: 

 Antenatal and postnatal care 

 The welfare of the foetus and neonate 

 Menstrual disorders 

 Family planning 

 Hormone replacement therapy 

 Screening for gynaecological malignancy 
This course has proved hugely popular with 78 people completing the diploma in 2019-2020. 
 
In addition to course offerings delivered by RCPI every year, there are several events that arise due to national 
or topical interest.     
 
In November 2019, RCPI held a Green Health Symposium in partnership with APC Microbiome Ireland and the 
Irish Heart Foundation, which focused on the challenges and opportunities in health in Ireland in light of climate 
change and increasing environmental pressures.   
In December 2019, RCPI held the Digital Health Conference to explore the potential for digital technology to 
transform healthcare.  Topics included digital medicine's role in behaviour change, wearable sensor 
technologies, and the potential role of artificial intelligence.   
The Person-Centred Care conference was held in January 2019 and included the keynote speaker Dr Victor 
Montori, a professor of medicine and a diabetes doctor at Mayo Clinic in the U.S. 
 
Spotlight on our COVID-19 Webinar Series: 
RCPI’s COVID 19 Webinar series was a direct response to the global pandemic.  The webinars embraced new 
technology which allowed all TMF access to the series live or as a recorded event.  Record numbers attended 
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these events on a weekly basis, on average 400 per week and as many as 1200 for the most attended webinar.   
These weekly webinars provided expert updates from national and international subject matter experts on all 
areas relating to COVID 19 across all specialities.   
To access the online COVID 19 series click on link below   
https://courses.rcpi.ie/product?catalog=COVID-19-A-Clinical-Perspective-online-recording     
 
Specific courses tailored to O&G during 2019-20 include:  

 Ethics for O&G 

 Advanced Practical Skills for Obstetrics and Gynaecology  

 Advanced Gynaecological Surgical Skills  

 An approach to caring and coping 

 BST Ethics and Blood Transfusion O&G 

 HST Third and Fourth Degree Perineal Tears and Episiotomy  

 Minimal Access Skill 

 Diploma in Obstetrics and Women’s Health 
 

 Other courses open to Trainees, Members or Fellows in O&G in 2019-20:  

 QI in Action  

 Diploma in Leadership and Quality in Healthcare 

 Certificate in Leadership for new Consultants  

 Diploma in Medicine for the Older Person  

 Ethics Foundation  

 Wellness Matters  

 Leadership in Clinical Practice  

 Mastering Communications  

 Introduction to data analysis using SPSS  

 Decision Making Skills   

 Doctors as teachers  

 Introduction to Data Visualisation  

 Making Every Contact Count  

 Physicians as Trainers – Essential Skills for Trainers  

 Physicians as Trainers – Supervision and Performance Management  

 Physicians as Trainers – Identifying and Managing Distressed Trainee  

 Masterclass Series  

 Advanced Masterclass during St Luke’s week  
 
Online Courses Available in 2019 – 2020: 

 Advance Care Planning   

 Delirium Recognition and Response  

 Effective Teaching Skills Conducting Skills Training in a Clinical Setting  

 Effective Teaching Skills Giving a Lecture  

 Effective Teaching Skills Giving Feedback  

 Effective Teaching Skills Techniques for Effective Bedside Teaching  

 Effective Teaching Skills Workplace Based Assessment  

 Obstetrics and Gynaecology Practical Scenario Modules Eclampsia and Pre-Eclampsia  

 Obstetrics and Gynaecology Practical Scenario Modules Fetal Monitoring  

 Obstetrics and Gynaecology Practical Scenario Modules Major Obstetric Haemorrhage  

 Obstetrics and Gynaecology Practical Scenario Modules Maternal Collapse  

 Obstetrics and Gynaecology Practical Scenario Modules Perineal Suturing  

 Obstetrics and Gynaecology Practical Scenario Modules Sepsis in Pregnancy and the Puerperium  

 Obstetrics and Gynaecology Practical Scenario Modules Shoulder Dystocia  

https://courses.rcpi.ie/product?catalog=COVID-19-A-Clinical-Perspective-online-recording
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 Physicians as Trainers Case Based Discussion  

 Physicians as Trainers Clinical Supervision  

 Physicians as Trainers Directly Observed Procedural Skills  

 Physicians as Trainers Interviewer Skills  

 Physicians as Trainers Mini Clinical Examination Exercise  

 Physicians as Trainers Objective Setting  

 Principles of Antibiotic Use for General Medicine Physicians  

 Principles of Antibiotic Use for Obstetricians and Gynaecologists  

 Principles of Antibiotic Use for Paediatricians  

 Safe Prescribing for General Medicine Physicians  

 Safe Prescribing for Obstetricians and Gynaecologists  

 Safe Prescribing for Paediatricians  

 A Health Research Introduction   

 Performing Audit   

 Patient Safety  

 Health Economics   

 GDPR in a Clinical Setting   

 Understanding Population Cancer Screening  

 BST Leadership in Clinical Practice: Online  

 Diploma in Women's Health (online)  

 Paediatric Food Allergy  

 Webcast Catalogue  

 Certificate in Basic Ultrasound for Obstetricians & Gynaecologists  

 AEEG in the nICU  

 QI Fundamentals   

 Making Every Contact Count   

 HPV Vaccination   

 Paediatric Respiratory   

 Be Sound Don’t Belittle  
 
Research: 
We conduct and support research in postgraduate medical training, health and working conditions of doctors 
and quality healthcare.  We use this research to highlight problem areas, identify strengths and weaknesses, to 
provide direction and evaluate change in an evidence-based way.  We strive to produce high quality research 
in the field of health services research, particularly in the areas of medical education, health workforce and in 
healthcare quality improvement.  Prof Richard Costello, Director of Research, provides strategic guidance, 
review and approval of research collaborations and policies and promotion of good research practices.   
 
The following is a summary of our research activities in 2019-20: 
 
Hospital Doctors Retention and Motivation 
The HDRM project is a HRB-funded research project led by Dr Niamh Humphries which focusses on the 
emigration, retention and motivation of hospital doctors in Ireland.  HDRM recruited 2 new postdoctoral 
researchers, Dr John-Paul Byrne in 2019 and Dr Jennifer Creese in 2020.  In late 2019 the HDRM team conducted 
a national survey of hospital doctors with responses from 1070 doctors.  In response to COVID-19 and the 
impact it was having on Ireland’s hospital doctors, the HDRM team conducted virtual interviews with 48 hospital 
doctors in July 2020.  The team are in the process of analysing and writing up that data and hope to use it to 
inform policy and the ongoing response to COVID-19. 
  
In terms of dissemination, a paper titled ‘Everything was just getting worse and worse’: deteriorating job quality 
as a driver of doctor emigration from Ireland’ was published in BMC Human Resources for Health was published 
in December 2019.  Another publication from the survey focussed on work life balance has been accepted for 
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publication in a special edition of the European Journal of Public Health.  On 27 February 2020, the HDRM 
project held the first in a series of policy dialogues.  The policy dialogue was held in Number 6 and was launched 
by RCPI President, Professor Mary Horgan.  Twenty key policy makers attended the event which involved a 
presentation of preliminary findings from the HDRM survey.  The HDRM team developed two research briefs 
for this event, one focussed on workplace morale and the other on work life balance.  Additionally, the team 
has been disseminating HDRM research findings via public and social media, national meetings and 
international conferences. 
 
Training Post Evaluation 
The Training Post Evaluation (TPE) is an anonymous online survey of all trainees (BST and HST) rolled out by 
RCPI in 2016.  The purpose of the evaluation is for trainees to harness feedback on each rotation trainees have 
completed over the past year.  In 2018/19 we produced a report based on the first three years of the Training 
Post Evaluation, comprising evaluations on 1,495 BST posts and 600 HST posts across 86 sites. 
 
Doctors Training Outcomes Research Study - RCPI longitudinal trainee study 
The Doctors Training Outcomes Research Project has been established to review the training pathways in Basic 
Specialist Training and Higher Specialist Training on an annual basis.  The project conducts anonymous review 
of the application, interview and training (rotations, annual assessment, MRCPI for Basic Specialist Trainees, 
etc.) processes, as well as the progression of trainees into their next career stages.  The data gathered will allow 
us to create an on-going evidence base for continuous quality improvement of the main areas of postgraduate 
medical training within RCPI.  Data collection and analysis processes were established using retrospective data 
in 2019.  Annual data collection has commenced in 2020 and we will report our findings in 2020/2021. 
 
Supporting engagement within RCPI’s Professional Competence Scheme 
This research project explores the compliance trends in RCPI Professional Competence Schemes (PCS) in order 
to identify factors contributing to meeting the PCS criteria and to improve the process and develop more 
appropriate Continuing Professional Development opportunities. 
   
In 2019/20, we have compiled a comprehensive report 8 year of the PCS, which includes an analysis of patterns 
of credits claimed and audit activity by gender, age, specialty, division of the register and college affiliation.  
Additionally, we have analysed a report from a survey of RCPI PCS participants, aimed to better understand 
attitudes, perceived benefits and challenges in participating in PCS as well as to gather greater understanding 
of educational preferences of PCS participants.  We anticipate disseminating the findings from this study in late 
2020. 
 
The Civility Project 
The civility project, a collaboration between RCPI and RCSI funded by HSE NDTP, started in 2018 with the aim 
of exploring civility and design interventions suitable for the Irish healthcare setting.  The findings from the 
project were disseminated in September 2019 to the relevant stakeholders. 
 
Research Collaborative in Quality and Patient Safety 
The Research Collaborative in Quality and Patient Safety (RCQPS) is a unique collaboration between the Health 
Research Board, the Quality Improvement Division of the Health Service Executive and RCPI.  Established in 
2013, the collaborative identifies the most pressing issues affecting healthcare quality and patient safety in 
Ireland and allocates funding for research into these issues, knowing they can help drive improvements in 
quality and patient safety throughout the entire health system. 
 
In 2019, under the theme of Quality Improvement, two projects led by Prof Kathleen Bennett and Prof George 
Shorten were awarded funding.  In 2020, as a response to the global Covid pandemic, RCQPS launched a funding 
opportunity supporting the National research response to COVID-19.  The COVID-19 crisis has meant health and 
social care systems have had to rapidly adapt and put new processes and procedures in place for patients and 
all health care related workers.  There is a unique opportunity to learn from these adaptations and to improve 
the quality of approaches throughout and beyond this pandemic. 
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To date, €3.36 million has been awarded for RCQPS projects, with the results from the 2019 funding process 
expected to be published in September 2020. 
 
RCPI Research Ethics Committee 
The RCPI Research Ethics Committee reviewed 33 applications in 2019-20. 
 
Research reviewed by the RCPI Research Ethics Committee 2019-20 
RCPI RECSAF 104  John Joyce: Exploring perspectives on peer feedback culture among Paediatric trainees 
in Ireland 
RCPI RECSAF 105  Glen Doherty / Clodagh Murphy: National service evaluation of the use of Faecal 
Microbiota Transplant (FMT) for recurrent C.  Difficile (rCDI) and outcomes post FMT in Ireland 
RCPI RECSAF 106  Niamh Bambury: Health care provider knowledge of and perceived barriers to 
pneumococcal vaccination in adult at risk patients. 
RCPI RECSAF 107  Niamh Humphries / John-Paul Byrne: Hospital Doctor Retention & Motivation (HDRM) 
Project WP3: Ethnographic Case Studies of Hospital Doctors. 
RCPI RECSAF 108  Niamh Humphries / John-Paul Byrne: HDRM project (WP1) Qualitative interviews with 
(a) Irish trained doctors in Canada and with (b) hospital doctors in Ireland. 
RCPI RECSAF 109  Orla Woods: Doctor’s Training Outcomes Research (DocTOR) Project – Higher Specialist 
Training (HST) Retrospective Study 
RCPI RECSAF 110  Treasa Kelleher: A Health Needs Assessment for the establishment of a Donor Human 
Milk Bank in the Republic of Ireland 
RCPI RECSAF 111  Margaret Kelleher: A Survey of Psychiatrists on Service Provision in Ireland  
RCPI RECSAF 112  Chantal Migone: Parental Vaccine hesitancy in Ireland: A National Survey 
RCPI RECSAF 113  Andrea Bowe: A Mixed Methods Study of Electronic Cigarette Use Among Adolescents 
in the West of Ireland 
RCPI RECSAF 114  Gerry Hughes: Evaluation of patient engagement with antimicrobial prescribing in 
acute care: a pilot study 
RCPI RECSAF 115  Maeve Mullooly: Mammographic breast density and breast cancer outcomes in a 
population-based breast screening programme 
RCPI RECSAF 116  Niamh Bambury: An evaluation of a public health curriculum review process 
RCPI RECSAF 117  Juliette Sheridan:  Assessment of vaccination status in patients with 
Inflammatory Bowel Disease 
RCPI RECSAF 118  David Robinson/Mary Buckley: Social Prescribing in Complex, Older Ambulatory 
Patients 
RCPI RECSAF 119  Jennifer Jones: A Survey Exploring  Irish Paediatric Trainee’s Experience of Delivering 
Bad News 
RCPI RECSAF 120  Orla Woods: National COPD Collaborative Phase II Evaluation Study 
RCPI RECSAF 121  Kieran Murray/ Douglas Veale: Immunosuppressant Use During a Pandemic 
RCPI RECSAF 122  Richard Costello/Orla Woods: Doctor’s Training Outcomes Research (DocTOR) Project 
– Higher Specialist Training (HST) Prospective Study 
RCPI RECSAF 123  Akke Vellinga: Corona citizen science project 
RCPI RECSAF 124  Akke Vellinga: SARS-CoV-2 Observational Study of community acquired acute 
respiratory tract infection during a time of widespread suspected COVID-19 in European primary care  
RCPI RECSAF 125  Mary Higgins: The Domino Effect in Irish Obstetrics and Gynaecology: was there an 
Effect after Cervical Check? 
RCPI RECSAF 126  Ciara Egan: Inflammatory Bowel Diseases in the Irish National Colorectal Cancer 
Screening Program 
RCPI RECSAF 127  Carl O'Brien: Questionnaire on training and support in the management of traumatic 
brain injury rehabilitation in the acute setting.   
RCPI RECSAF 128  Ciaran Cassidy: Oral health of psychiatric in patient population 
RCPI RECSAF 129  Allan Jenkinson: Amplitude integrated electroencephalography (aEEG) education: 
Evaluation of a Technology Enhanced Learning Module   
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RCPI RECSAF 130  Rachel Flynn: Public Engagement Study on the Collection, Use and Sharing of Personal 
Health Information in Ireland  
RCPI RECSAF 131  Deirdre Mongan: European Web Survey on Drugs: patterns of use  
RCPI RECSAF 132  Karina Butler: Preparing for Group B Streptococcus Vaccine; Global Perspectives on 
Maternal Immunization 
RCPI RECSAF 133  Terri McVeigh: Assessment of Cancer Genetics Knowledge and Experience among 
trainees in Medical Oncology, Obstetrics and Gynaecology, Radiation Oncology and General Surgery in Ireland  
RCPI RECSAF 135  Deirdre Hayes-Ryan: Using story completion tasks to explore 
Obstetrician/Gynaecologists assumptions of the experience of a crisis in pregnancy 
RCPI RECSAF 136  Louisa Gannon: A survey of the attitudes of doctors towards prescribing monoamine 
oxidase inhibitors 
 
Academic publications 

 MacDonell R, Woods O, Prihodova L.  Interventions at presentation and discharge for patients with acute 
exacerbation of chronic obstructive pulmonary disease to reduce unnecessary admissions and readmissions: 
A scoping review protocol.  Nurs Open.  2019;7(2):669-673.  Published 2019 Dec 3.  doi:10.1002/nop2.423 

 Humphries, N., McDermott, A.M., Conway, E.  et al.  ‘Everything was just getting worse and worse’: 
deteriorating job quality as a driver of doctor emigration from Ireland.  Hum Resour Health 17, 97 (2019).   

 Davies, C., Fattori, F., O’Donnell, D.  et al.  What are the mechanisms that support healthcare professionals 
to adopt assisted decision-making practice?  A rapid realist review.  BMC Health Serv Res 19, 960 (2019). 

 Wiese A, Galvin E, Merrett C, et al.  Doctors' attitudes to, beliefs about, and experiences of the regulation of 
professional competence: a scoping review protocol.  Syst Rev.  2019;8(1):213 

 
Quality Improvement:  
This department manages a number of quality improvement initiatives designed to empower doctors and other 
health workers to lead improvements in healthcare services.  This year we continued to deliver QI training for 
our Trainees across the system through a one-day introduction to QI as part of the SpRs mandatory training.  
We have also provided a number of programmes and resources that trainees working across the system have 
engaged in, such as:  
 
QI in Action 
This programme ran through 2019-20 with two cohorts and almost 50 attendees from hospitals and clinical 
services all over Ireland.  We have had extensive number of SpRs attend the QI in Action course which is 
designed for participants to gain the skills and experience of delivering a QI project in their workplace.   
 
QI Scholar in Residence Programme  
The Quality Improvement Scholarship in Residence Programme for fourth- and fifth-year Specialist Registrars 
and senior GP trainees who are interested in Quality Improvement ran for the fourth time.  The one-academic 
year programme was developed by RCPI and the International Society for Quality in Health Care (ISQua), it 
offers Trainees a unique opportunity to develop the capability necessary for their future roles as clinical leaders 
and the potential of becoming teaching faculty on the RCPI QI programmes.  We had 5 SpRs successfully 
complete this programme in 2019-20.   
 
Covid-19 Quality and Safety video series 
Presented by quality improvement experts who work closely with RCPI, a series of bespoke videos were created 
and made available open-access to provide support for maintaining quality and safety during the Covid-19 
pandemic.  The videos were designed to help those working on the frontline and anyone in healthcare with a 
suite of resources and practical tools for dealing with quality and safety in a crisis/pandemic. 
 
SAFE Collaborative 
This year we delivered the second Irish Situation Awareness for Everyone (SAFE) Collaborative, with 10 teams 
from frontline paediatric or neonatal hospital settings.  Building on recommendations from Irish National 
Clinical Guidelines, this six-month collaborative programme supports participating teams through the process 
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of implementing the Situation Awareness for Everyone (SAFE) improvement bundle developed by the Royal 
College of Paediatrics and Child Health, UK.  This bundle supports the enhancement of a safety culture through 
interventions such as a Paediatric Early Warning System (PEWS), effective communication, and the huddle, as 
developed by Cincinnati Children’s Hospital. 
 
Fundamentals of QI  
This one-hour online module serves as a valuable introduction to quality improvement in healthcare and will 
individual participants to understand their role in Quality Improvement and develop their potential to improve 
care.  This module may be accessed by anyone interested in learning about QI and has become part of the 
required preparation for diploma and collaborative programmes.   
 
National Specialty Quality Improvement Programmes: 
The National Specialty Quality Improvement Programmes specialise in gathering quality improvement (QI) data 
in three diagnostic specialties: Histopathology, Gastrointestinal Endoscopy and Radiology.  The goal of these 
programmes, which are funded by the HSE National Quality Improvement Team, is to optimise patient care 
through facilitating and supporting the use of evidence-based quality improvement in diagnosis and reporting.  
The data gathered via these Programmes is also reported on locally and is aggregated in annual National Data 
Reports, which can be used to drive quality improvement in hospitals.   
 
Ireland is currently the only country in the world running national programmes such as these across public and 
private hospitals.  Such is the success of these programmes, the guidelines and data policies they produce are 
attracting international interest.  The programmes are also members of the European Clinical Audit Network 
(ECAN), established by the National Office for Clinical Audit (NOCA) and their Dutch counterparts, the Dutch 
Institute for Clinical Audit (DICA) which focuses on sharing learnings, collaboration on projects and promotion 
of clinical audit as a vital component of quality improvement across healthcare systems. 
 
Histopathology: 
The National Histopathology Quality Improvement Programme celebrated its 10-year anniversary in 2019 which 
was acknowledged at the Faculty of Pathology’s International Pathology Day on 22 November 2019.  Work was 
also completed on the programmes seventh Annual National Data Report this year.  The report was compiled 
using national, anonymised data collected from the National Quality Assurance and Improvement System 
(NQAIS) between January and December 2019.  Twenty-nine Irish laboratories (including 22 public and 7 
private) participated in the programme and contributed to this dataset.   
 
Radiology: 
The National Radiology Quality Improvement Programme is currently running in 48 public hospitals, with 
participation still growing.  The programme is continuing to provide a safe space for learning and continuous 
improvement.  The working group is in a process of reviewing Programme’s QI Guidelines and will hold their 
annual conference later this year in a form of online event to give to Radiologists and Diagnostic Radiographers 
updates on the programme. 
 
Gastrointestinal Endoscopy: 
The National Gastrointestinal Endoscopy Quality Improvement Programme has been successfully rolled out to 
all 37 public hospitals and to 10 private hospitals providing endoscopy services.  It is hoped that two further 
private hospitals will be joining the programme by the end of 2020.  The Programme published the fourth GI 
Endoscopy QI Annual National Data Report in November of 2019, covering QI data from Q3 and Q4 of 2018.  
This report covering two quarters will allow the Programme to move to a January to December reporting year 
going forward.  The launch of the report saw over 70 attendees take part in an interactive conference in No.6 
Kildare St.  on the 12th of November.  Among the speakers on the day was Prof Rob Tollenaar, Chair of the Dutch 
Institute for Clinical Audit, who delivered an insightful talk on “improving the quality of care by measuring 
outcome”. 
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National Office for Traffic Medicine: 
The National Office for Traffic Medicine (NOTM) was established by the Road Safety Authority (RSA) and RCPI 
to lead the development and implementation of a national framework on standards in Traffic Medicine.  The 
objectives of the office are to: 

 Develop and deliver evidence-based national Medical Fitness to Drive Guidelines (Sláinte agus Tiomáint), 
that encompass EU and local laws, that support healthcare professionals in assessing a patient’s medical 
fitness to drive. 

 Devise and deliver quality educational programmes in traffic medicine, and road safety, mobility and health 
for health professionals and other road safety stakeholders. 

 Conduct and publish original research and collaborate with national and international partners in the field 
of traffic medicine. 

 Promote greater understanding of safe mobility in the public generally by providing them with information 
and knowledge about how different health conditions can affect driving. 

Medical Fitness to Drive Guidelines  
A new edition of the Sláinte agus Tiomáint Medical Fitness to Drive Guidelines (9th Ed.) was produced in 2020.  
In parallel, work was completed on three new patient/driver information leaflets addressing Stroke, Vision and 
Pregnancy.  All four documents were launched at a virtual meeting on 28 July which was attended by over 80 
medical and road safety stakeholders.   
  
Education  
Both NOTM education courses (Certificate in Traffic Medicine and Certificate in Road Safety, Mobility and 
Health) were delivered successfully this year.  We welcomed a cohort of medical staff from the Defence forces 
on our Traffic Medicine course for the first time.  Separately, we delivered the Traffic Medicine course to 
medical staff in the UK DVLA in Swansea.  A full review and revision of these courses is underway currently with 
a view to having them accredited on the national QQI framework.   
The Clinical Update in Traffic Medicine and the Traffic Medicine Research Seminar, both of which were due to 
take place this Spring were held vis Webinar the Autumn.  Online delivery opened these events up to an 
international audience including medical students and physicians and road safety stakeholder groups in the UK, 
Europe and Canada. 
 In collaboration with the President of the District Court, we continue to provide information about medical 
fitness to drive to District Court Judges at CPD events and also as part of the initiation process for new judges.   
We also present on fitness to drive at Garda Forensic Collision Investigators and RSA Staff training events.   
The Working Group continues to provide educational opportunities for undergraduate and postgraduate 
medical students including our Mary Ward Essay competition and the annual NOTM/TCD Traffic Medicine 
research project.   
  
Research  
The Office continues to administer the RSA Bursary in Traffic Medicine.  The start of this project has been 
delayed due to COVID but we are working currently to facilitate a 1 January 2021 start date for this project.  
NOTM staff conducted a systematic review of Alcohol and Crash Risk as part of a broader collaboration with 
Monash University Accident Research Centre in Melbourne.  This project is being finalised currently.  We also 
produced six articles that were published in peer-reviewed journals on topics including; COVID-19, vision and 
driving; psychotropic drugs, mental health and driving; perceptions and attitudes towards driving risk related 
to medical fitness to drive; driving as a travel option for older adults; transportation equity, health and aging; 
crash risk after stroke or TIA.   
  
Outreach  
We continue to strengthen our collaboration with the RSA to bring information about medical fitness to drive 
to the widest possible audience.  Through our desk within the RSA’s interactive village at the Tullamore Show 
and National Ploughing Championships and over 50’s shows, we were accessible over 350,000 people up to the 



37 
 

time that COVID restrictions came into force.   
Our involvement with European Traffic Police Network (TISPOL) continued through participation in Project 
EDWARD (European Day Without A Road Death), which took place in Dublin on 26 September 2019. 
  
The NOTM, on behalf of the RSA, is collaborating with the Irish on-road driving assessors (ORDA) stakeholder 
group with the aim of agreeing a voluntary code of practice for this vital service and identifying education and 
training needs for these practitioners. 
 
In sum, the Working Group has been active in delivering all the aspects of the Traffic Medicine programme 
including teaming up with international networks to develop evidence and best practice, promoting research 
in Ireland, developing guidelines and patients' advisory leaflets, and responding to developing needs including 
adapting our activities and providing relevant supports in the context of the COVID-19 pandemic. 
 
Professional Competence: 
The purpose of the department is to develop and maintain the highest possible standards in relation to the 
following services that we provide on behalf of RCPI’s constituent Training Bodies:  

 Management and delivery of 11 Professional Competence Schemes (PCS)  

 Management of the CPD Event Approval Process  
Our Clinical Leads are the Director of Professional Competence and the Clinical Lead for CPD Event Approval.  
We work closely with the Deans and Chairs of RCPI’s Training Bodies, the Medical Council and international CPD 
Organisations in continuously improving the standards of our services.  We also work closely with the RCPI 
Education and Quality Committee and CPD Organisers in the delivery of our services.   
  
Summary of key activities in 2019–20: 
  
Annual Verification Process  
The Annual Verification Process was undertaken for the 2018/19 PCS year between September 2019 and March 

2020.  A random selection of 2% of all Scheme participants plus a further 2% of those who had not met 

requirements for 2018/19, were chosen from each of RCPI’s 11 Schemes which equated to an overall total of 

164 participants for review.  In addition, 30 doctors who failed to complete their corrective actions in previous 

years were automatically included in the Verification Process, resulting in a total of 188 doctors to be reviewed.  

9 doctors from the Institute of Obstetricians and Gynaecologists Specialist Division Scheme and 7 from the 

General Division Scheme were selected and included in the process.  Detailed administrator reviews were 

conducted online with a view to preparing constructive advice for the relevant doctors.  Pressures of the COVID-

19 pandemic made it difficult for a few Clinician Reviewers to complete their reviews, so the Verification Process 

was deferred until August 2020.  The process was completed and results were issued in early December 2020.  

As agreed with the Medical Council, Training Bodies will not carry out a Verification Process for the 2019/20 

PCS year due to the COVID 19 Pandemic. 

 

CPD Credit for Completing a Personal Development Plan (PDP) 

Research in RCPI has shown that doctors who submit a PDP have significantly higher rates of fulfilling their PCS 

requirement than those who do not.  The submission of an early PDP (by the end of September 2019) was 

incentivised by allowing doctors to claim 5 CPD credits in the Internal CPD category.  This incentive also supports 

doctors who are not engaged in hospital practice and may find it difficult to achieve the minimum CPD 

requirement in the Internal category due to less access to multidisciplinary meetings.  We will continue to 

analyse the outcome of this incentivisation. 

 
Annual Statement of Participation  
In May 2020 Annual Statements of Participation were generated and made available to download from the new 

Professional Competence ePortfolio system.  The Statements issued enumerated the annual total of credits 

claimed for the last five years of professional competence.  Doctors who reported a leave from practice 
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(certified illness/maternity/parental/adoptive/carers leave) of 3 months or more, had an annotation on their 

Statement to highlight that a period of leave had been reported to their Training Body.   

  

As instructed by the Medical Council, an additional annotation was added to all Statements issued to indicate 

that due to COVID-19, there was extenuating circumstances which prevented doctors from engaging in and 

recording the required CPD and Audit activities for the 2019/20 Scheme year. 

  
Provision of Professional Development Activities  
The Institute of Obstetricians and Gynaecologists, in collaboration with RCPI’s Education Development 
Department, continues to develop new and innovative lifelong learning and professional development 
opportunities which reflect emerging health system needs and directly support physicians.  A total of 558 hours 
of educational activities was provided by the Institute and RCPI’s Education Development Department between 
1 May 2019 and 30 April 2020. 
  
CPD Research Studies  
We conduct year on year research regarding CPD and PCS outcomes in order to identify areas of good practice, 
barriers preventing it and the support which would help doctors fulfil their PCS requirements.  It also provides 
us with a greater understanding of the educational needs of our participants.  In addition, we conducted two 
recent research projects including a survey of all RCPI participants in 2018 in order to obtain feedback on their 
PCS experience including their attitudes, perceived benefits, barriers to participating in the legally required 
Continuing Professional Development Schemes along with their recommendations to improve the process.  We 
also conducted anonymised in-depth telephone interviews with a representative sample of doctors who had 
not met their PCS requirements. 
  
All RCPI PCS participants (4350) were invited to complete a 25- item, anonymous online questionnaire.  This 
was followed by a qualitative study in 2019 using in-depth telephone interviews with a representative sample 
of 24 doctors who had not met their PCS requirements.  We commissioned Amárach, an independent leading 
Market Research company to conduct the telephone interviews, in order to ensure anonymity of the interviews 
which were not recorded.  All RCPI PCS participants (4350) were invited to participate in the 2018 survey and 
complete the 25- item, anonymous online questionnaire.  The questionnaire contained both open-ended and 
scale questions relating to attitudes and barriers to PCS engagement along with participants’ recommendations 
to improve engagement and future learning needs they would like RCPI provide.  A representative sample of 
1408 participants completed the questionnaire: 54% male, age range 25 – 91yrs (5% ≥ 65yrs) and 24 doctors 
participated in the individual telephone interviews.  Hospital consultants represented 46% (546) while 26% 
(369) were junior hospital doctors not in training programmes and 5% (78) locums.   
  
The results of these studies showed that participant perceptions regarding CPD were generally very positive 
with only 7% reporting it as a bad idea; 81% perceived CPD helps improve practice and patient care; 81% patient 
safety; 71% their teaching and 61% perceived it improves their personal and professional wellbeing.  Preferred 
CPD activities included attending conferences (71%) and online courses (57%); and short duration of 1hr – ½ 
day (55%), 1-3 days (37%) and 6 months + (8%).  Educational topics suggested by participants include topics 
relating to patient care and safety, clinical skills, communication, management and research.  The studies 
provide important feedback with greater understanding of participant experience in engaging with PCS, their 
needs and it is of great help in developing future PCS policy.   
  
The positive results contrast to the more negative findings in a recent US national survey by David Cook relating 
to physician attitudes about Maintenance of Certification (MOC) requirements.  (Physician Attitudes About 
Maintenance of Certification: A Cross-Specialty National Survey.  Cook DA et al.  Mayo Clin Proc.  2016 
Oct;91(10):1336-1345).  In the US survey only 21% perceived the MOC required activities improve patient 
safety, only 24% indicated MOC activities are relevant to the patients they see and only 15% perceived that the 
learning activities are worth the time and effort.  It is likely that the more positive perceptions by RCPI 
participants reflect the self-directed approach to CPD requirements in Ireland which enables doctors participate 
in learning activities relevant to their learning needs and individual scope of practice in contrast to the 
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mandatory approach in the US.   
  
Major barriers to CPD compliance in our studies included time and finances to engage in CPD activities 
particularly amongst junior hospital doctors not in training programmes and working in rural hospitals.  These 
results have been discussed at the Education and Quality Committee. 
 
Recent CPD innovations include the new ePortfolio system which was introduced in June 2019 and facilitates 
mobile access and simplifies recording of learning activities along with more effective administration and 
management of the Professional Competence Schemes.  In addition, automated CPD credits are now being 
provided to doctors participating in RCPI learning activities.  The new e-portfolio is currently being reviewed by 
Training Body representatives.  The recent expansion of webinars and learning activities provided by RCPI and 
the Faculty of Paediatrics have been welcomed and very positively rated by PCS participants.   
  
Recent Dissemination of Research 
  
Conference Presentations 

Europaediatrics EPA UNEPSA 2019:  Poster Presentations –  

1.  “Enhancing CPD, Quality Improvement and Best Practice” 

 2.  “Attitudes, Benefits and Barriers to Participating in Mandatory Continuing Professional Development 

Schemes in Paediatricians in Ireland”  

  

AMEE 2019: Short Communication – “Attitudes, benefits and barriers to participating in mandatory continuing 

professional development scheme in doctors in Ireland” 

UEMS Seville 2020 

 Oral Communication “CPD Improves Patient Care, Patient Outcomes and Physician Wellbeing.  Investment in 

CPD is an Imperative!”  deferred to 2021 due to COVID-19 

European Paediatric Association UNEPSA 2021 Croatia: Invited speaker 

 ‘CPD- The Key to Success’ 

 

Publications 

1. “Attitudes, Perceived Benefits and Barriers to Engagement with Professional Competence Schemes for 

Doctors in Ireland: Key Findings from A National Survey” JCEHP accepted for publication.   

2. “Perceived Barriers to Doctors’ Engagement with a Formal System of CPD in Ireland: A Qualitative 

Study” [In preparation] 

3.  Doctors’ attitudes to, beliefs about, and experiences of the regulation of professional competence: a 

scoping review protocol. D.Syst Rev.  2019 Aug 22;8(1):213.  Doi: 10.1186/s13643-019-1132-3.   

Internal Reports 

§ PCS Eight Year Report (2011-2019) 

§ PCS Survey Report- Attitudes, Benefits and Barriers to Engagement with Professional Competence 

Schemes 

§ Understanding Doctor’s Behaviours and attitude towards RCPI Professional Competence Schemes.  A 

qualitative study from a representative cohort of doctors who did not meet the Professional 

Competence Schemes requirements. 

 
 
 

https://www.ncbi.nlm.nih.gov/pubmed/31439022
https://www.ncbi.nlm.nih.gov/pubmed/31439022
https://www.ncbi.nlm.nih.gov/pubmed/31439022
https://www.ncbi.nlm.nih.gov/pubmed/31439022
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Medical Council:  
 
PCS and COVID-19 
In response to COVID-19, the Medical Council confirmed that they would not monitor compliance with 
maintenance of professional competence for the 2019/20 Scheme year.  This meant that doctors were not 
required to make a declaration about their maintenance of professional competence when retaining their 
registration with the Medical Council in 2020.  Postgraduate Training Bodies are also not required to verify or 
audit doctors’ professional competence records for the 2019 – 2020 Scheme year. 
  
The Medical Council also confirmed that for the 2020/21 Scheme year, the following will apply: 
The annual Clinical/Practice Audit requirement has been removed 

 Doctors are only required to record 25 CPD credits instead of the usual 50 credits.  The other 25 credits 
will be considered as met arising from increased learning by doctors during COVID-19 

 Of the 25 credits that must be recorded, doctors are permitted to record these credits in any CPD category 
and CPD requirements for each category will not apply 

  
Annual Reporting  
Two Qualitative Reports outlining the activity and governance from the 2019/20 year for the Faculty’s Specialist 
and General Division Schemes were submitted to the Medical Council at the end of June 2020.  A Quantitative 
Report on required Key Performance Indicators (KPI) was also submitted on behalf of the Faculty.  The KPIs 
included the number enrolled, number who recorded zero credits, number of verifications completed, number 
of educational activities provided by the PGTB, number of activities recognised by the PGTB, number of hours 
of activities provided by the PGTB.  A progress report on the 19/20 Action Plan for RCPI’s eleven Schemes was 
also submitted at the end of June 2020.   
  
CPD Event Approval:  
RCPI facilitates a process of reviewing and accrediting external activities provided by both RCPI and other 
individuals or bodies for the purpose of awarding CPD credits. 
  
Outlined below is a summary of activity for the period 1 October 2019 to 31 December 2020:  
  

Type  Applications 
Approved  

Credits Allowed  

RCPI  108 834 

Non RCPI  445 1711 

TOTAL  553 2545 

  
  

The Professional Competence Department welcomes feedback from all our PCS participants in order to identify 

areas of good practice, barriers preventing it and recommendations to improve the process.  We are happy to 

help with any queries relating to CPD.  
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RCPI SUPPORTING FUNCTIONS 
Postgraduate Training and Education  
Colm Small, Head of Function  
 
Purpose: 
The aim of the postgraduate training and education function is to pursue excellence in the delivery of the 
products, services and supports we offer.  To meet the need for skilled, competent and experienced doctors to 
match the needs of society, working in the specialties and geographic areas where they are most needed.  Its 
goal is also to ensure consistency in the structure and standards of the products, services and supports we 
deliver.  This is underpinned by a quality assurance and quality improvement framework.   
 
The College and the PTE Function have been very responsive and innovative over the last year as we all have 
risen to the considerable challenges posed by the Covid-19 pandemic 
 
Faculties and Training: 
The purpose of the office is to support the key activities of the RCPI Training Bodies.  It is responsible for 
providing high-quality administrative services to the RCPI Council, Executive, Boards and Committees of the six 
Faculties and Institutes. 
 
The office is also responsible for the delivery of the RCPI postgraduate training programmes.  The purpose of 
the department is to be a model for excellence and leadership in the development and delivery of postgraduate 
specialist training programmes, emphasising high quality service, efficiency, effectiveness and excellence in 
Trainer and Trainee engagement on behalf of the Institute of Obstetrics and Gynaecology and the other five 
Faculties and Institutes: Institute of Medicine, Faculty of Occupational Medicine, Faculty of Public Health 
Medicine, Faculty of Paediatrics and the Faculty of Pathology. 
 
The office supports approximately 1,400 trainees and 1,100 trainers in the administration of our 29 training 
programmes.    In terms of Obstetrics and Gynaecology that is the three-year BST programme and the five-year 
HST. 
 
HST Completing Trainees 
For the academic training year 2019-20, given that most of the training had been completed before Covid-19, 
we were confident that trainees receiving a CSCST in summer 2020 had met their curricular requirements and 
we are confident too of trainees completing in the summer of 2021.   
 
BST Completing Trainees 
Similarly, final year BST trainees met their curricular requirements for awarding of BST certification.  End of year 
assessments were undertaken on time during the early summer of 2020 to allow for career progression.   
 
Examinations Department: 
The purpose of the department is to develop, manage, coordinate and deliver the College’s examinations both 
nationally and internationally.  The College’s Membership examinations have a global footprint.  The 
department also develops and maintains the highest professional standards of examinations which have 
relevant excellence in medical care and are held at an appropriate time in a candidate’s training. 
 
Apart from leading in the development of virtual platforms and classrooms for education and assessment, RCPI 
are the first training body in Ireland or the U.K.  to introduce written examination by remote invigilation.  Others 
are following our lead, e.g. the Royal Colleges in the U.K., and have been engaging with us.  We successfully ran 
two examinations this way in March 2020.  The postponed College Membership examinations from the end of 
March and in April 2020 recommenced from late June 2020.  We published a full calendar in late May 2020 to 
show the written examination diets from summer 2020 through to the end of 2021.  We will offering the same 
number of examination diets as we would normally have and we will be prioritising our BST trainees while at 
the same time looking after all our international and other examination candidates. 
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Remote invigilation is where a candidate sits the same examination (structure, format and length) online, but 
in a quiet, secure place of the candidates choosing.  Instead of travelling to an examination centre and sitting 
the computer-based examination with other candidates, a candidate does the same test as originally planned, 
but at their own computer – e.g.  at home or at work.  Candidates are supervised remotely by invigilators 
throughout the examination.  It is used now in many high-stakes examinations throughout the world. 
 
Clinical examinations by their definition are more complex given the elements involved and the logistics.  We 
have clinical / OSCE examinations across a number of Faculties and Institutes and we also have overseas 
offerings.  These examinations were postponed from earlier in 2020 and they successfully recommenced in 
Ireland in winter 2020.   We safely held the Clinical / OSCE for O&G in No.  6 Kildare Street on 14 December 
2020 for 28 candidates.   Minor modifications were held to this examination structure, but the standards and 
rigour were of course paramount and kept. 
 
Assessment and Programme Development 
The Assessment and Programme Development department has responsibility for the educational development 
of the College’s postgraduate training programmes and the College’s membership examinations as well as 
supporting their delivery.  The work of the department includes the design and development of an extensive 
range of postgraduate medical educational programmes for doctors in training and for fully qualified specialists; 
the development of specialist training curricula and assessment methods and the on-going evaluation of all 
programmes and curricula. 
 
Delivering training in the pandemic has been a challenge for all but the positives are that with planning and 
some degree of flexibility we have supported our trainees as they progress through their curricula. 
 
Accreditation and Quality Improvement Office 
As part of an overall approach to improving quality in postgraduate medical education and training, the Royal 
College of Physicians of Ireland and its constituent training bodies are committed to a programme of continuous 
quality improvement initiatives. 
 
These initiatives are achieved through driving and developing standards in the quality of postgraduate medical 
education and training, ensuring improved standards are maintained, and delivering robust processes that will 
assure and engage the medical profession and the public about the standards and quality of postgraduate 
medical education and training in Ireland. 
 
These initiatives, along with the recommendations from the Imrie Report, continue to form part of the overall 
strategic plan for postgraduate medical education and training.  A key priority for this office is the establishment 
of a system of overall Hospital Accreditation.  The first pilot for Hospital Accreditation was planned for Q3 2020 
but with the pandemic hitting in spring 2020, this is now planned for May 2021. 
 
In the meantime however, this department has been actively managing and reviewing quality in this area and 
working with individual sites.   All site inspections from February 2020 were postponed due to the pandemic.  
We introduced in the spring of 2020 an interim process whereby all sites that are due/overdue an inspection 
were asked to complete documentation, including trainee feedback on the site.  A list of sites has been 
prioritised for remote site inspection and this has taken place over the autumn of 2020 and will be concluded 
by March 2021.This office also supports the Medical Council accreditation of postgraduate training bodies and 
programmes as well as the assessment of applications to the Specialist Division of the Register. 
 
Health and Wellbeing Department 
Our health and wellbeing service is key for our trainees and the College takes this area very seriously.  This 
department has a Director and a Manager.  Apart from supporting individual doctors, this office is very proactive 
with various initiatives and projects ongoing at any one time. 
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MEMBERSHIP 
 
New enrolments into Membership of the Institute 
 
Enrolment on 05 March 2021: 
 

Dr Sami Farrag 
 Dr Ahmed Eissa 

 
 
 

DATES FOR YOUR DIARY 
 

 Webinar, 05 May 2021 

 26 November 2021, JOGS Meeting and Annual Clinical Reports Meeting 
 04 or 11 (TBC) March 2022, IOG Spring Conference and AGM 

 


	ABOUT THE INSTITUTE
	MESSAGE FROM THE CHAIR
	GOVERNANCE
	HONORARY TREASURER’S REPORT
	CONVENOR’S REPORT
	NATIONAL SPECIALTY DIRECTORS’ REPORT
	SIMULATION REPORT
	MDE IRELAND
	PUBLIC RELATIONS
	INTERNATIONAL AFFAIRS
	PROFESSIONAL AFFAIRS
	RCPI SUPPORTING FUNCTIONS
	MEMBERSHIP
	DATES FOR YOUR DIARY

