
HSE Job Specification, Terms and Conditions 

National Clinical Advisor and Group Lead –  

Children and Young People 

 

 

 

Job Title  National Clinical Advisor and Group Lead – Children and Young People 

 

Location of Post 

 

The National Lead for Integrated Care is open to engagement in respect of 

flexibility around location, subject to reaching agreement on a minimum 

level of availability at Dr Steeven’s Hospital for relevant meetings. 

 

Closing Date 

 

Wednesday, 21st July 2021 at 12 noon 

Proposed 

Interview Date 

Interviews are expected to be held in July 2021, a degree of flexibility 

will be offered. 

Informal 

Enquires 

Dr Siobhán Ní Bhriain, National Lead for Integrated Care 

lead.integratedcare@hse.ie  

Taking up 

Appointment 

The successful candidate will be expected to take up post as soon as 

possible after selection but no later than two-months post offer.  

 

Details of the 

Service 

Clinical Design and Innovation – Office of the Chief Clinical Officer: 

 

The Office of the Chief Clinical Officer (CCO) was established as part of 

an overall investment by the HSE to strengthen governance and 

accountability for the planning and delivery of high quality services with 

the aim of driving transformational change across our healthcare system 

through clinical leadership, designing new models of care and promoting a 

culture of safety and quality improvement with patient and service user 

involvement.  

 

Clinical Design and Innovation (CDI) function of the Office of the CCO 

(OCCO) provides clinical innovation and design as well as leadership and 

direction to strategic decisions across HSE Strategy & Planning, HSE 

Operations and the wider organisation. 

 

A National Lead for Integrated Care leads and directs the Clinical Design 

and Innovation Team, and supports other CCO activities including the 

corporate plan development, modelling demand and capacity amongst 

others. This ensures that the work of the Team and the National Clinical 

Programmes develops an integrated care approach in the design, planning 

and delivery of the health services with evidence informed clinical 

participation to support population needs assessment, service designs, 

planning and the implementation of person centred, clinically effective, 

safe care valued by patients, service users and their families.  

 

The responsibilities of CDI include:  
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 Engaging with the clinical community to promote integrated care 

approaches and to develop sustainable service and clinical 

excellence across health services; 

 Developing service design and models of care that are patient 

centred, population based, multi-disciplinary and demonstrate 

integration across service specialties and settings; 

 Leading the development of clinical governance frameworks and 

guidance; and 

 Leading the work of the National Clinical Advisor and Group Lead 

(NCAGLs) and National Clinical Programmes in line with 

Sláintecare goals. 

The work of the National Clinical Programmes (NCPs) needs to be aligned 

to HSE priorities and to respond to the principles of Sláintecare. In line 

with Goal 2 of the Sláintecare Implementation Plan the NCPs will support 

the design of models of care which support high quality, accessible and 

safe care that meets the needs of the population.  To this end, the NCPs 

should be the primary reference point for providing cross-service and cross 

programme solutions in relation to: 

 New models / pathways of care based on population need 

 Clinical components of community-based care expansion 

 Acute and Unscheduled Care development 

 Integrated end to end models of care. 

 

Scope and 

Purpose of Post 

The core purpose of the NCAGL role is to provide clinical leadership and 

guidance to support the development and implementation of best practice 

care pathways and models of care and a coordinated approach to integrated, 

patient-centred care that is sustainable into the future. The National 

Clinical Programme for Paediatrics and Neonatology will be under the 

remit of with the NCAGL Children and Young People (C&YP). The 

NCAGL C&YP will ensure these programmes are aligned with the 

strategic priorities of the HSE and that the resources deployed are 

maximised to achieve agreed outcomes for all patients under their remit. 

The NCAGL C&YP will provide clinical leadership and advice on children 

and young peoples’ care to HSE Strategy and Planning, HSE Operations, 

CCO, Integrated Care Lead and the HSE Executive Management Team. 

The NCAGL C&YP will be a key contributor to cross service planning and 

development of services for children and young people, focusing on an 

integrated population-based approach. This will also include development 

of bespoke pathways for discrete population groups, the design of new 

community-based roles and liaison with external relevant agencies.   

 

Reporting 

Arrangement 

Reports to the National Lead for Integrated Care reporting to the CCO.   

 

Key Working 

Relationships  

The proper execution of duties will involve the development of appropriate 

communication arrangements with key stakeholders both internal and 

external. 

 



This includes 

 Working collaboratively with senior HSE colleagues including 

those in planning and operations, the National Lead for Integrated 

Care and other National Clinical Advisor and Group Leads to 

facilitate integration of health services that better meet the specific 

needs of children and young people. 

 Work with other national leads such ND National Cancer Care 

Programme to ensure integration of services for children and young 

people 

 Supporting functions such as informatics, quality and patient safety 

as necessary. 

 Work with General Practice, colleagues in community services and 

CHI to develop a model that incorporates primary and community 

care and functions across acute and community settings 

 Work with the Director of Child Health Public Health particularly 

on under-represented, at risk and socially excluded groups. 

 Work with the NCAGL Mental Health and colleagues in paediatric 

and community services on mental health services for children, 

including Child and Adolescent Mental Health services. 

 Engaging with key external stakeholders including Faculty of 

Paediatrics, RCPI, Tusla, Children First, the Education sector and 

the Department of Children, Equality, Disability, Integration and 

Youth to optimize services for children and young people. 

 

 

Organisational 

Area 

 

Clinical Design and Innovation, Office of the Chief Clinical Officer 

 

NCAGL C&YP role is 0.8WTE role (4 day/week) and Clinical Practice 

0.2WTE (1 day/week).  

 

Appropriate backfill arrangements will be made. The breakdown in time is 

indicative of what the national functions expect is likely to be required 

averaged out over time. The matter will be kept under review with the 

successful candidate. 

 

Principal 

Responsibilities 

and Duties  

Leadership and advice in the design and development of services: 

 Lead and oversee relevant national clinical programmes in the 

design/redesign of clinical services to meet the specific needs of 

children and young people. 

 To provide clinical leadership and strategic programme direction to 

the development of work plans, models of care, guidelines and care 

pathways  

 To lead the development and oversee the implementation of best 

practice care pathways and models of care with a focus on greater 

integration of existing services with a specific focus on the 

development of an integrated model of care for primary and 

community services. 

 To ensure the development of models of care for children and young 

people that reflect alignment of community and hospital-based care 



and optimise disease prevention, facilitate timely intervention in 

times of crisis and maximize access to community-based supports. 

 To lead on the Sláintecare goals of prevention of chronic disease and 

enabling longterm life health.   

 To be a primary reference point for clinical service planning decisions 

and strategic developments in children and young people’s services 

that cross service domains including the development of a national 

model of care for transition into adult services. 

 To advise on the selection of, direction, implementation and 

evaluation of relevant clinical programme work. 

 Develop a model for transition of care of younger people to adult 

services  

 

Leadership and advice in the delivery of services: 

 Provide expert clinical advice, perspective and practical support to 

other national senior management teams, with respect to promotion 

of early intervention to meet the distinct needs of both children and 

young people and their families in the most appropriate setting. 

 To actively support the delivery of integrated care to include the 

development of structured interfaces across HSE divisions and 

service domains. 

 Ensure alignment between the National Strategy and Planning teams 

and the National Commissioning Teams with regards to the 

promotion of integrated services for children and young people that 

meet their needs.  

 Provide clinical input to support the implementation of a National 

Model of Care for the transition of children to adult services.  

 To provide clinical input into the development of quality standards/ 

guidelines and, through clinical leadership, influence the introduction 

and achievement of such standards/guidelines. 

 To assist with national input to operational issues and to provide 

clinical advice on operational matters including referral pathways and 

clinical guidelines. 

 To provide clinical advice and support to the CCO, Community 

Strategy and Planning and Community Operations in the 

development and implementation of:  

- Workforce planning and scope of practice developments 

- Continuing professional development 

- A strategic, service and operational planning framework  

- A performance management framework to facilitate controlling 

against the plans above incorporating relevant performance 

indicators  

- A relative demand, resource and productivity analysis framework 

to inform resource allocation decisions 

 

Build collaboration and participate in management forums: 

 Model a collaborative and influencing style of working, negotiating 

with others to achieve the best outcomes.  



 Demonstrate pro-active commitment to all communications with 

internal and external stakeholders.  

 Advise on clinical leadership and the role of relevant clinical 

programmes for the emerging healthcare delivery structures 

 Work collaboratively across and between other relevant National 

Clinical Leads, to ensure there is coherent guidance across Divisions 

and National Clinical Programmes / Integrated Care Programmes to 

highlight children and young people’s care / clinical priorities within 

that group.  

 Further continuation and development of work to date that reflects the 

relationships with medical colleges, service users, clinical leads (local 

and national), clinical directors as well as affiliated programmes, key 

professional groups, Office of Nursing and Midwifery Services, 

Health and Social Care Professions Office and the National 

Children’s Hospital. 

 Ensure that the clinical programmes provide opportunities for joint 

working and learning, involve all key members of the health care 

team, involve the service users, carers and family members.  

 Actively participate in the CCO’s Clinical Forum in the collective 

decisions and actions necessary to set strategic priorities for the 

NCPs. Identify interdependencies between other National Clinical 

Programmes /work streams /care pathways and facilitate agreement 

on how best these are prioritised and managed.  

 Support the development of a network of clinical leaders and advisors 

nationally including encouraging clinical audit, research and standard 

setting in conjunction with the NCEC. 

 Work closely with the National Children’s Hospital to facilitate 

alignment with regional units and primary and community services.  

 With the Integrated Care Lead, Community Strategy and Planning 

and Community Operations agree the key areas for collaborative 

development in primary and community care for children and young 

people and support alignment between these, the relevant clinical 

programmes and acute services. 

 To engage with the Department of Health, the 

Department of Children, Equality, Disability, Integration and 

Youth, the Department of Education and other relevant government 

agencies on the longterm health of children and young people. 

 Engage with a range of organisations including the voluntary sector, 

post graduate training bodies, specialist professional associations, 

patient groups, community health services and social care to develop 

a shared focus on improvement and alignment of purpose. 

 Engage with government departments, child and young people’s 

agencies, including Tusla, to improve the design and delivery of 

children and young people’s services.  

 Have a working knowledge of Health Information and Quality 

Authority (HIQA) Standards as they apply to the role and comply 

with associated HSE protocols for implementing and maintaining 

these standards as appropriate to the role.  

 



 

Governance and Accountability: 

 

 To review work of NCPs under remit, in line with recommendations 

of the CCO review of NCPs and on an on-going basis.  

 To facilitate accurate and timely reporting of programme progress 

through agreed channels.  

 Leadership and management of resources assigned to the NCAGL 

Office and to the NCP’s under the remit of the NCAGL.  

 Participation in the management of agreed budgets as required.  

 Act as a spokesperson, as required, for the HSE (e.g. with the media, 

professional groups and other relevant organisations as appropriate 

and in line with the organisation’s Communication Plan).  

 

The above Job Description is not intended to be a comprehensive list of 

all duties involved and consequently, the post holder may be required to 

perform other duties as appropriate to the post which may be assigned to 

him/her from time to time and to contribute to the development of the 

post while in office. 

 

Eligibility 

Criteria 

 

Qualifications 

and/ or 

experience  

 Be registered as a specialist in the Specialist Division of the 

Register of Medical Practitioners maintained by the Medical 

Council in Ireland. 

AND 

 Have at least 5 years clinical experience at a consultant or 

specialist level in paediatric care, child health practice or child 

and adolescent mental health in an acute or community setting. 

AND 

 Be an employee of the HSE, or other statutory health agencies and 

bodies which provide services on behalf of the HSE under Section 

38 and 39 of the Health Act 2004 are eligible to apply. 

AND 

 Have experience of substantive leadership and innovation for 

transforming care and service delivery in their role e.g. experience 

as a National Clinical Lead, Executive Clinical Director/ Clinical 

Director or other senior role in Children’s Services.    

 

Candidates should demonstrate on application: 

 Experience of leading a measurable improvement in children’s care 

or programme of aligned interest.  

 

Health 

A candidate for and any person holding the office must be fully competent 

and capable of undertaking the duties attached to the office and be in a state 

of health such as would indicate a reasonable prospect of ability to render 

regular and efficient service.  

 

Character 
Each candidate for and any person holding the office must be of good 



character 

 

Age 

Age restrictions shall only apply to a candidate where he/she is not 

classified as a new entrant (within the meaning of the Public Service 

Superannuation Act, 2004).  A candidate who is not classified as a new 

entrant must be under 65 years of age. 

Skills, 

competencies 

and/or 

knowledge 

 

 

Clinical Expertise   

 Demonstrate substantial clinical experience and up to date 

knowledge of current evidence based best practice and standards 

for children’s services including policy formulation and 

implementation, performance management, clinical audit and 

research. While desirable, it is not necessary to have clinical 

expertise across both acute and community settings. 

 

Leadership and Direction 

Demonstrates: 

 Credibility and ability to command respect as a recognised clinical 

leader within the clinical community  

 Experience of providing significant senior clinical input to 

operational decision making.  

 A track record as an effective leader who has developed effective 

multi-disciplinary teams and driven and delivered sustainable 

change programmes to transform clinical services, putting service 

users at the heart of the decision making and improving patient 

outcomes.  

 

Working with and through others 

Demonstrates:  

 An ability to influence and negotiate effectively in furthering the 

objectives of the role.  

 An ability to build excellent collaborative networks and a track 

record of building and maintaining key internal and external 

relationships in furtherance of organisational goals. 

 Highly developed communication skills which include an ability to 

convey clinical priorities and complex messages to colleagues, 

various stakeholders, media and interest groups. 

 

Specific 

Selection 

Process 

 

Applications should be made by CV, together with a brief statement clearly 

indicating your relevant experience by email to cdi.bmo@hse.ie  stating 

“NCAGL Children and Young People” in the subject matter. 

 

The closing date for receipt of applications is Wednesday, 21st July 2021 

at 12noon. Interviews are expected to be held in August 2021, a degree 

of flexibility will be offered. 

 

Appointment will be on the basis of a skills match meeting with senior 

management.   

 

Initial screening and shortlisting may apply based on information provided 
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in CV and cover letter. The criteria for short listing are based on the 

requirements of the post as outlined in the eligibility criteria and skills, 

competencies and/or knowledge section of this job specification. 

Therefore, it is very important that you think about your experience in light 

of those requirements.  

 

Failure to include information regarding these requirements may result in 

you not being called forward to the next stage of the selection process. 

Those successful at the shortlisting stage of this process (where applied) 

will be called forward to a meeting with the selection panel. 

 

Other 

requirements 

specific to the 

post 

Access to transport will be required as post will involve travel. 

 

Tenure  The assignment / secondment is 0.8WTE (one day clinical practice per week 

to facilitate Continuous Clinical Practice), for an initial two year period. 

Terms and 

Conditions 

Current terms and conditions of employment continue to be retained.  

 

The reform programme outlined for the Health Services may impact on this role and as 

structures change the job description may be reviewed. This job description is a guide to the 

general range of duties assigned to the post holder. It is intended to be neither definitive nor 

restrictive and is subject to periodic review with the employee concerned. 

 

 

 


